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T A 3R URY.- (1) 3 AT BT Ffered A1 i i fayfaemer sramew, 2026 B
@) A9 § YR B ARG Bl Ugd 8|
TRUTETY.- (1) 3feareRit ¥, e deb fob Taaf & s oaifeér 7 8-

@) e uRwe 3 fayfaerag & faan uftue fma
@) Ao FHEARIgE” I T TaTll & SHaRige ifTd § S sreare e gRT Refors
FHHARIgE & ag 7 Afifed fHa om;
@ e @ gr-aag W SR St fayfaeme siffam, 2009 40T §;
@ Hegdl 3R Tl S8 ¥ RAyfIarey & Jagar iR aradr as ¥ Hfifed 8
@) "3reeH S | fayfaerag o1 srema 918 fiva B
@ aRER § fayfaenad gRT SRR, s, e SiR Ufier & aR &= &
fore waforg o nfda garg sifmid ©;
@) o iRl ¥ fayfaereay &1 fox sifeRY 3fid §;
@) BEEN” Y fayfaared o1 eEa™ sl
@ T I Ayl gr1 anferd o fayfaea & fRweRY & sifia Wied
PIs TR, faererg, weTfaemerg ar Sreqgq &g, St 3+ fawal o fRrerr ik ufrefor
ST B
@) "IN & WIS, e WIS, Hgdd b, Tgd dhr’, “farky
T, “AFe WD 3R e dora § srieRt uRkve gRT sH¢ Anfesfe
Rigidl & SR frgad Gom Sifind 2;
@ afgdr g J faufaereg grT i e weard @t afigar Tt sfiid 2;
© “fayfearaa @ S fayfoearan @yq sifdfm), 2022 & e wifoa oifa
wfad fayfaemea sfima g
(2) 3 Weal IR Ual b Sit &1 SreAmeril H Uged § SR uRwIfd el © febeg stferfiam i
ofefgel ® afeuiira B, a8t arf 81, ot oy, iftfam oiR uffromt & 39 B
(3) TS 3aTe B I F HRU 7 AT Bt AR H 3ol 3R Bt Tl & s
PIg 3R B, O ST TXHRUT DI Urfiyesar < st
AR gI.- sfemmre™t fufaraa auft o faedt oft fawr 8 Susy &R Tah ), srufd; -
@ foyfoemaa & SE &1 TR 3R 36T AR IH:
@ fayfdarag ot @bt SR fswmelt ok ymmst & fow fafed sreoaq
qrédsh H;
@) TRreor 3R udten o1 ATeH;
@ TSP fowmman, ymmmst oiR o Reifdre Iurfert &1 ue fasar s,
3T forg Ahvgany iR I UM &R SR U & & &y T 301 S
CINKIICEH
) fayfeemer # sreme & ursgmHl iR fayfaemera & udenst, f&ft ok
fEwirar & gawr o fog ot 9 areht wiv,
6) AR, BEGRY, TR, U R REBR UG B Bl Tal
) e & TareE, S ueefy ok fgfaa @t ffa ok wdien e,
Tt 3R ATSeR] & Hood JRfId ©;
© Tyl & oel & Fag & wd;
) Wi ST F 3Marg 3R AT & fIw &t 9 arelt Ry g, afe
PS8l 3R I fore fARY 3 urushH fafed &=
(10) T FHal, 3reqg arst, Al varmearstt ok sy Tftifad &t RITgHT;
1) o fayfaeradl, St ok fadivg Femal ar Tt afgd oy woilkal &
1Y JINT 3R JEHTAIT T aRIpT:
12) ot srg fema &1 fAufu, Txamr sik g St fayfaemera & Rerfdre sia
DI IR T & [T SHTTRIDH JHIAT A,



[9TT 1II—ETE 4] AL =T TSI & SFHTETIOT 3
(13) MBAGRT, BEGR, HLTIR, Uadh 3R REBR Bt A,
(14) HHAIRGT 3R B Bt Riepraal & FHarur & 1w o &1 R 3R
@5) g gt AmHe o 39 e ar oRfFTET gRY SR gRT UM fhu
S g 1 fou o Ihd €1
4, pauty Y erdany, Frgfe, (1) Sr€aTt : (@) faufderera & pefa ug R Fgfed & o, safed & I &R $1 &,

Sudferar, ¥ar 1 Faua

9T, AT SIR TRIFTT ufdagar enft

@) 98 U& ufafd Renfag g anfet, forads urg fasyfaemer gomeft & weamas & w0
$U Y HH U a¥ $I 3IHT §1 31 foelt Uil eifores a1 IenT a1 srue™ iR fawr
13 & G UG R GH Y BI MY SIHT 81|

) Frafd : paufa  fgfe sy ok oRfag & e Iusdl & srgaR @1

STEEt |

(3) fdT R Fedar: Faufd & U SHffm SR uRkfrom & Sfcafea b wfdaat sik
Faod BN | 39 HfaRaa:

(P)

()

Faufd faufaenag &1 uue FRERT R Vel siftert grem aur fayfaemeaa
& BT IR A 0T 3R e [ qur fayfaenea & @t mifdeiial &
ot &I guret S|

i poufd @ a8 W 7 & fayfeaem & ot oot &1 @5 fof
fayfoarag & ifdfgw, ofkffom o1 sremew & Iusdl gRT Ued Wit &t
wfckra @ W 2 a1 fRran man w1 Fofa fayfaareg & Ra & 7 8, & a8 ge&fta
TRt & T Fofa & a6 3t & iR srom ol & wften w7 & e o8
FH R I WBRT Moy 31 Gl e a1 S U & GHiem F3 9 37TPR
HA1 ¢ A1 16 3 Y I oraf & iR IUF gRT Pl Fvfg 7Y foran o g,
@ ATAE Genee w1 Yol Sme, forrenT Ao sifom g

Faufa fedt oft miderst & forsht fofa R oo 78t sy, afe St I §
(i) I fayfere & sfifaw, uRfiam o1 sl & Iuddl & favg &

(if) a1 Fofg fayfaenea & watam fgd & =gt g forsht ot Rufay & a5 Taifda
IRt § fof o) Teen A &1 3FRIY B b, 3R T B AdiE &1
gl 8, ATHAl Haredss & g Wor s, et Ao sifom g
fayfaene & ot witewu, fer o 9ffy & sy & &0 o I T8
TR, feTa ar Iiif &1 Jo A fh Yo &1 Hriar! § arer Sem a1 39
A 1 Ut Gl & I & SfId 3R H fored g1 o ferg Feifard o= &1
B IRIGd BT,

Fautd & u fGyfae & SHaal & day & SFRmNH® aqdl g,
ft saraeTel UMY &, a8 fpddt ff X wfevr &t &R A IS 1t Brars
IR g, forad wifaaat fAfgd 8 3R TR0 & orTclt dow | &t T8 HRaTs
! RRUiE B,

g8 feiat smdfed oA 3R S AF®! & SFUR sl Yo
T 3R HHANRGE! b P B YIIE B ¥ TR

I8 fayfaare & gare iR = TaTe & e smaxads qaeht o areft qaft
TR 3R fadia wifdaa &1 ya S,

I8 T S1ex UIRd ST 3R T UM ST S JORIGd et BT TN Bt
3R Fdedl Fde wra & fer sazae &

I8 U fayfaee & aabTa STaRgemarstl &1 R1 H=- & o, Te oy J 3FARe
@} 3afy & fory, snaxad Srgaid @A ara Rreor 3R IR-Rigror Frfaniat &
Tt Bl fgad H=a a1 i 3 /g =rad g1,

Fouf, fea-ufafeT & a0 & fou W fdml ok wdat 31, W Afdaa
(@fala) & UTaIford R Gb, Sl 98 old qHe):
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(4) IuAfR[AT : (1) Poufa, W IuafEr, BRE! dR TR BT gHER RN, o
Sfferfram SR ufkfrml & Sifiefera Ja1 &t 3 =ral & 3ref g1,
(2) S9b e
@)  Faufd, B ar, [y 3R FgIer QafoTd smarg &) gfad &1 gheR gI;
@ HAud, B IER Ied F:Yed WA PR, HaRd BIF AR F:3ed
SEBH (ST b STafe SR SRS sif¥arar srafe |fga) 1 gfaem
B 3 I TR YT HR HT GHER ST,
@M  Hould, 3O TR TR U IA1SAT 3R & URTRE &1 §HER g1,
@  GRe 3R W AT A & o, paufa &1 gur e JRem M
JUAR PHRIY SITET;
@) FAufd, FRYR TgU FRA 3R HRIGIA RT B TR ITAT T A7 JHY SHR0T
3 3R YRd PR & AMGS! & IR HRIUR TG & T I Bl
THAR B
(5) Qe Fpaufa, ffom ik uRkfam o gt siffsfda get & BT U &1 &
ghaR BN | 39 SifaRad:
@) Ued SRl & 3id T $auld & W T 1 gg! & ¢ SqT6! § R o S
SITQ, TRg 9 YR 31 o OIS T8 e 3R I B! o frg S gel, v
el Y aifiieras I & oifties =1 81
@) FAU, YRd PR & TFCS! & IR WH Fel aad 3R FgT da-
TH BN BT §HER BT,
@M FAU, YR WBHR & AFGS! & AR YR el & BrEe &I off
THAR BT,
@ IS FAUd TP T8 F SHfH 3fafd B HIs Ge! ol I1g, dl 98 SHD! g1
FAMEUT B M R IS Poula ey o & O 39 &y F Il
ST & Y A AT i oft Woft Sredt, @re gl @t srafy $© o 7l
D! Y PRIGR] URYG B IUDT 3FTeH d96d § §f ST,
@) B g TF WBR, Al a1 1 fayfaare o1 ok ¥ fodl grdee
Ie=d & forg wfafgfdd R gaT M & SR aufd &1 srufufa ot Rufa
¥, 39 UBR fadr 78 oafy St R A= S,
@ el fayfaare & ot HHaRt & Houfad & wu § Fged foea Jrar g, @
I pauld & ¥U H Fyfad 9 ugd 3io- @rd o Iuasy fave off ggt &1 ary
JoM BT AR BNf, 3R RMA Ug R T HRIHR 780 A ! fufa &, 98
3O WA H U Gl Bl 1Y Ug TR AUy o A BT §HaR GHTl;
® 93 ufas A 7 sifter H7 31 srgafa <& o gt et 98 vew §
3R fayfaare T8 afdd & Wd § 39 Higw Ay & SH R W ifer
N 9 R W 98 Afdd paufad & wu & ot fFgfda @ die uga
ST PR TET T,
©) G dB A FI FAEE 7§, I felt oy Wired # i foedt safaa &1
yfafgfe R poufa & 0 8 FAged fear S 8, @ YRd R & fhat

HIIR & fore Wierd ufafgfad & fam arp gl
wfagaufa 1 Suafmai (1) 3gan: (@) fayfaemer & ufi-geufa ug W Fgfad & g SR Safdda I=an ©R ot
3 Aa1 Pt 37 =0 - &, ST, Afddar SiR TRINTd ufdeear g

@) 98 Ud ufaiyd Rienfag g, rae o fayfdermag yomedt & greamaes & w0 &
FH Y HH M6 Y &1 IHT B 31 fHh ufaf¥a DefOre a1 I a1 S &R
I T § IHI US TR 318 a¥ &1 2NY 4T gl
(2) Syt :
@) fayfaaTe & ufa-Houfa &1 3d, 7d 39 ST & da4 TR 8 Qe wR-14 a1
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PARIG B Iuater,
Jar &1 Td, S 3R

faa st Y
IUAfRET, Ta1 &1 et 3T

QeMOID TR-15 & SR, Faa forar s, o srieRt uRve @ a-w1g W)
aR1 fga fa v off wfthifera g1 ufa-gaufa YR 750 B9 SR BriwTd
RN B TR RIFEROT U A7 GHY 3RO SEH 3R URd WBHR & AFGS! &b
TR HRIHR TgU1 IHT I &1 U BT

@) J9 o 3T [AfRfEy 9 8, 9 fadl oy deq o Faifoia fossdt safaa &1 ufd-
Faufd & ¥9 ¥ ufafgfad w Fgad fear orar 8, @ 4R MR & HHAR &
for it ufafgfaa & fom g

(3) 2. ufagaufa, fayfaenaa & goieiieres Wl gt wR o 9t veR @t giedl &
ARG

(M

@)

©)

©)

(6)

@)

8

ERCaRIIRESE

@) afe a8 fayfaenaa &1 mearas €, 3R ufa-paufd & sifafkad ot &1 fAdea
& Y61 8, T1 U1 oaferT & off faufaenery &t a1 § 781 8, fbd s ve R g §,
dl 98 ufd-gaufd & ®9 & Afehd Ja1 ¥ fadie U s/afd & TRed it & forw
quf 4 1 Gl bl GhaER BIT;

@) ol Ugw I g faufaarer &) a1 & Frged fed safed &) ufa-poufa & & o
forgad fopan o B, 98 Uit FAgfaa o) i Wk o w@rd & o g Y S
S T gehaR GBI

Fadta  Fyfed uRfam & Iueel & AR 3T e

R, et 39 fayfaamer a1 forddt o TRIM a1 WHR IR ITF TS &b
e HHART B U1 TGUNTIBR ST WA gU Hoirad & ©0 | FRad fawar Sirar
2, 98 7o e @1 YAy Aeie gR1 WRid gidr 8, e e a8
Fagrad & U 7 U= Fgfad 3 gd gHeR ol
e poafeg WHR a1 fbdl 370 i a1 vl | ufafged R Fged fear o €,
I D! AT DI A HRA RBR & Ufagfad gt gRT MR gim |

R+ & ufafgfad iR Fged Hodied & $aufd ST RN R HRGRT URYg
g1 frad orafd § g off yremafda farar s g
Faura & FaeE & o Tt Al §, S SWiEd (1) 8k () H qfdferd T8 €,
Faura &I fayfaenag & fFraffa sHaial & fau fagum o & sraR Jafgh
o a1 Hfaw Ay siftrerg uer farar smem|
FONIT I TRER H € 36 BT e B S § 3R S8 fafed agdw Wi
R, far1 ATS-HT 91el, §haR TR 1A UeT fovan Sae |
Fadfd 7 d daq AT F, 9aq TR-14 & RGN & Y A6 YURd WHR &
AFCS! & AR ¢althH a1 Aiegd HiF ufayfd & fore o= gl
FAUd B YT DI WG, G, U, UE AoME AR 3T Jaid @H J 8 S
fayfaer gRT THg-THg W 3R TR-3ad Hieial & fu fafeq fag sma
Fafrd, HAUR g0 B 3R HRIGTA GRT 81 TR RITATAROT U T FHY 3aR01
3 3R YRd WHR & TFCS! & FIUR YR T80 da &1 A | gal
Fh BRI HRA IIBR & [T AFCS! b IR T ST
Faud &, e &) 3R ¥ SRR R, TxIdel IR &R IR R et
1 ARG B B1 Wl 1M, 3R a5 T wfckadl &1 waiT 3R UY efedl b1
uTeE B, ST s aRfem gRT Faw faar e, S % padfa gt MERE e
S|

faa SR @1 fAgfaa uRfFam & Iuael & TR @ Se:

R S8t 39 fayfamem o fbdt oy Twum a1 R IR ITP o1 &
fH HHART DI 30T JGUMISR §1T W g€ o SRt & w0 § fFgad foan
ST 8, 981 98 U He TS Bl Jar-ghy oy dreHIe gRT R gar @,
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8.

9.

gien e 1
IuAfR

T, ¥aT & T SR

faemerg & deraTeme

Frgf,

o, e iR

©)

(M

©)

(6)

)

a1 a8 fad iR & = u o fgfad ¥ qd gdhar Tl
g fad SfYeRl, PR a1 forddl 3= T Ta a1 =1 I wfafgfad wR fge foan
ST &, ' ITDH! JaT Bt W HRd PR & ufafgfad ot grr wnfa g

R wfafgfad W fFgad fag SRt & $aufd @ SR R SRIGR
ufkee gR1 Faa $iaftr 9 gd +t ycarafdd faar s s
o it & Faem & o ot et & St Sudad (1) SR (2) H wfthiferd 7Y €,
foa oftert & fayfoaan & Fafia sdaial & e foamm o & R
Jarfghy @ a1 Higsy R sifiera wem fear smem|
o PR}, YR RPR & AFCS! & IR A a1 Hidsd HIF Ufgfd & g
ClER
o et &t Ia1 =rd, Ggl, W, URE oMK SR 3T daid a1y T g o
fayfaRTe™y gRT THa-THg WR S(U- TR-3GHIRT HHAIRA! & fore fafed farg S|
fo fBRY, FIUR T80 B 3R HRISTA T 81 TR RATFTAROT HT T THY SfaR0T
e 3R YRA WPHR & AFCS! & IR HRIUR TgUN I &I U gHTI Fel
THEIHRUT HRA IRBR & (YT AHEST & SR ¢ gHTI

qen e o1 fAgfaa uikfom & ffga Iudel & o aR & e

R 9 Sgt 39 fayfaema o1 fHsht oy IR a1 WHR R 39S
e & fordlt HHART B U UGUMIGR F1¢ 34 gL U_ter FiiFs & w0 o
fogad foar STaT 3, Y 98 3U= T TTe &1 JaHghy any aerreh gRT i ghar
T, e fore a8 wlien e & ®u § fgfad © gd gdhar Tl
e wien Faas o1 Fgfad WReR a1 feddt o TiTe- a1 I 9§ ufagfad &R &
ST B, Y STDB AT B U YR WRBHR & fafgfa Famt grr nfya gt

R vfafFgfe R Fged olien FdEe &1 paufd o o= W)
PHRIGRT URYE gRT g 3@ 9 gd off yeamafdd fasar s qa |
qten feaes & oM & o @t Al & S Sudad (1) 8 (2) § afiferd -Tet €,
e e & fQyfaerag & FHafta sl & fou fagmm o & R
Jartgia ary ar Hfess [ siftigra v fasar smam|
TI&T FEa®, YRA WHR & AMGS! & AR b a1 AEsd BiF Ufagfd &1
BlER
e e, B Yar o, FE, 4R, T AN SR 3T [did a1y UF BH o
fayfaRTer™ gRT THT-THg WR S(U- TR-3GHIRT HHAIRA! & fore fafed farg S|
gfe FEd, FRAUR T80 A 3R SRS R 8 TR RIFIGRU YT T T
RN 3EM 3R URA WPHR & AFGS! F IR HRYR Tg0T I HI U= ghT|
Fe! THCIHRUT HRA WBR & fYH AFEST &b AR 3T ghT|
e oA, fayfdaraa & eifrs Jemareae o srafaes T 9 R s iR
qensit & daftra wt wfafafal o1 gwag s

faarea & demaree ot Fgfea ulkfFom & Iuddl & SUR &t Sl iR a8:

@) T8 T U 3IR YRAwmsht &1 gheR g, B FRIGR! uRue T9a-THg W HR
HAT:

@ faamem o Hifa, uregsa Ao 3R FHrafaaa § gud Ad@ ok AniexE ueH
HAT:

@ Iy & ViR 999 999y & fo SIeR g aut tiien & Iered SR 3%
AIfeTRIC UaH ®R # 9H-ag S

@ faorag & Ty v SR SR & forg e ghm,;

@ faarag & areha gt Yot 3k Fufdl & TaT U=, I@RETd 3R T@HS &
fore fomdieR g,
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10. fayfaemem & v @)
ApTATE. - @)

®

)

@ [Ty &1 aefe HdIferd B,

@) 3T AT YPI8 T, Bl 3R IuHRuN & forg fordeR gl

() el ¥ A gem auT Sefid fenad § § $1 gH: YA & 61 §HER gl

@ Tt SR & fo [ & o & gid fewe &) Ad &1 §HeR I, 3R

@ U 3 KTl BT JART DM U1 U 30 Hd B Sl I YArIord a1 |id
S|

fayfdenrerd & $l & dbrareag ot Fgfes uRfaw & Iusel & AR ST |e |
PRGRT RS, Fauld S RGN R fayfaared & Faii & o & gl o
Yo HR FH T SR I UHR Giord B afe TN I, T Foufd B RAIBIRR W, J0d
ot ferar S o

FfHR uRve, fayfaerag $af & Tde demreas & e ot xaf & gy
Hf

fayfaener & ool Fafafea Yeres & Ul o1 Yo fhar ausn T § iR aroy
qﬁfﬁﬁﬂ\_ﬂ@ﬂ:

(@) eifOres AT & GhrTede;

@) BH ST & AHTATHE ;

@) b Ui B HhRTHE:

@ PRHGRT AR Fad fRien & Jorneger; R

@) ATHYH 3R fawTa & Yhranee|

(5) 37 dprarensl o fog e 3T =rd HafoRad sif:

@) e AT F AT
i) foyfoenam o @it el nfafaltet & forg Iaw Swafa |, R waw,
UTEUshH fEemg iR faarur, udien ok el TARYE Tffed &
iy fagar ufkee gRT Aeifdrs amal w forg e ffal & wrafamm & o SmeR @
(i) Refre FRimaEr ¥ daud @ sfice A9 gTeumd, TEfad aredshy,
el Falex, TR, Fe, Iufufa, olien, I, &t Ugm FHRAT a1 RWR
&, onfe; wftferd € S Iwae SrHe Ufthal & TTY U &R, TRIRGd Al
GﬁTW&HW;
(v) REMOIF HRIFT B THT R T A & O ST TIR FRAT SR 3BT gT1eH
FAigd B,
v) Tt Reifdrs A I efed TSR BT TR SR,
(vi) Q&TH A § Fefd MaRad [UA AT SIS ART HAl, IS SJHIG
UfehdT BT UTa HRd g,
vi) T B oIk qd ST & e SfeRat ot TRIA B,
(i)  Tten e & TTen @ TRt iR o1 I R 3R
(ix) STl gRT I T By 3= B,

() BT T HHATHE:

() B Bt TSI TAfafat BT e SR fawr;
(i) S B IRIR! 3R ARTeR giaunsft &1 vee,
(iii) B BT Snfies T, BTG, SeAAIgh, R Teraar $ife &1 UaieM;
(v) T srAe ufthan & o1 B At TUs, arud, Sfe &1 Ude;
(v) B Y Fefd At & fore fyfaemea & fow o gexth,
(vi) PRI faeTy Yarsft &1 geiem,
(vii) BT & foTe TRy 3R fafdHer Jar;
(viii) BTN DT BTATART GfALT3T BT Tee;
(ix) T St & forg fof, Sfa, enf ofk & & gamal ofR W ¥ god QRIEA SiR Ty
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TR YT T,

o T RV aftifa SR o Rieraa a9 & sremer;

(xi) BT IR GIAfA & Sieef & U &, BE & S SR S8 397 3R 3ferd
e U & ST 99 IR SNATE B3 F 1T RidER g

(xii) gd BT TfafafemT;

(xiii) o1 HY 3o BT ATAT-foraT ¥ Yudh BT 3R

(xiv) PAUTT GRT T T D13 3T HTY;

() TPy Haeh FRf AHraTeae:

() AeifOrs HraRide & Tt T TE1eE A

(i) Tepra Bt fAgfa iR UfAUROT &1 yae;

(iii) TpT TN, TehTa T HIAIAT BTIHH NI HRAT:

(iv) TpTI gRT G 3R AR H HIT o9 & UdTal &1 S BT

(v) SRIGRI URYE gRT AT WHT AT SR Mg il &1 I BT 3R

(vi) AUl gRT T T D13 37 BT,

(9) PrISRY 3R Tad e Jerarses:

() PEGRT AR TR e & o rifaE g SR =BT UaM H-A1, I 395
Il & fayfaeea & THy frem iR dedt & a1y TRIFT T

(i) TR Qe Tazadmarstt B IRT B 8 ST el 3R SridrRt e
F o U aUS HRIGH Ao o1 9B iR Hrifafa &1, s ureusd
3R g urey fawdt &t ugar 3R Yeuid- qfiferd &);

(iii) FopTa 3R fav fIRwsl & T TgunT R VY U UTushH 3R H1hH fdbiad
HRAT S G, T 3R IHRA 3! 3R I B1 AT & Uy IR 8-

(iv) Tt FRIGRY Rren HRicwHT Bt e SR FaTTad GHAfd

(v) fayfaene & SR iR SR e &1 vefem;

(vi) SR e o1 ol faeRid BT 3R ITHT Ude AT, difes fdfes fRRar
g Bt S T A1 UMD Tifidrsil & ey 1=l &1 3fder foar
GlTﬂa?;

(vii) fasyfaermera &1 snftfes Tgrrar & ¥ H sieRY iR 9RY e @) nfafafaay &
RIRECEZCIACIN

(viii) AUl GRT T T B 34 B,

(F) ST 3R fapT & JPTaTeds :

() fayfaemer & srer or TrAfTd U™ iR I waf &1 uae;

(i) PRI TS SHY TR &1 A, 3R 93 SR Sid:fawas g™
Ugdl 3R FEaIT Y §erar &,

(iii) ST A1 AeifTH A1 AIdSE &5 & IUBH &b WY ITD! Hferd 3R ST
ST HTIRIDH TS DI TR B & [ Folgd FRIGRT ST, a1 faaaia
IHTAI % R HAT;

(iv) ITARTa SrgRiem ufkaerst, sienfiies et ok wiermr & ofifes Ywigy iR
JTATNT JATOTIHT BT TSe BT,

(v) a1 UGHTE T8N A dTd AHTT Hel & oY die Tl auT o A1 8™
ot /g SMHUM 3R fawT Terad! &1 Uee o3

(vi) BT AT &1 TeeE, WG TRATeHT, URESHT HHaRge S e, auT fador
TOIRET 3 1Y WU, fe;

(vii) Fafaeer & SrHu™ NwTed &) Yeg o1 & forg df ok Hifdat fawRa wr;

(viii) DS STHYT G b YL T TG DA ;
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WL T LS9 STETETIOT 9

11.  OroET 3R AR 91 E 991

12. Hagdr 3R AT 918 @1

M

@)

(ix) fayfaenaa & snfifer Terar & wu & srgdur 3R fawr nfafafial & gffaa
DRl

x) faufaeraa & =BFIU & ey widsm sAageRH Tfafafial &1 fae™, wmf=
GﬁTW’&HWGﬁT

(xi) AU GRT T T Bl 3 B |

(1) fayfareag &t Aeifre iR 37 Tefdd nfafafda @) geten wm

2) B 3R Jbr [Jbrg HrfhHl Bt FHiem B

3) fayfaeraa & faem ik gfa & forw Twifaa aierelt @t deurT &A1 3R I
Fqifdd B

4) IRW P F N IR @H TR &3, e uRkveg g & Iusel &
FHAagT & GH T1T I bl

(5) e U, WRRS R Hfaled fad diwor & A1 § SAeE SHgT HRA DI
ST §9 |

6) fayfaarer oReR & orfium ok fawar nfafafiat & sgrar & |

(7) TR1&0r TaERY 3R B3 WaHe HGH! ®f g¢ral o |

8) TRI&m o} oA SFIE XA, TOTaRIT GUR SR ARIAT & o1 Aiet1 a7 |

©) & ® Ieide fawmg nfafafdal & Aefdrs faur @) urfierd & sgar A &
o arSrTSHf @t R BT |

(10) effOrF IF VAT B 3 g & fore Wt ey fafafert w faeR &= |

TGl 3R AT SIS, HgTaeerl 3R G & fayfaenea & faRwifert & yaw

1 & fore fomieR g

S, HY-HY W, 39 Yey § gdaer) faf s s

(3) ford T Y HIRIET UG HI1 Bt ufshdn () U TF S Tif wifea fayfaemea @

TG UG B & S 8, I8 U~ UIGuehH! 1 Hrdehl b1 fIaru 20 §U b
AT URdd 31 81, o fore 9 fayfaener § feoht, fewamm Sik v vt ueH
HRA B AUl 18d ¢ | URATd & 1Y, T TRIF HT U Wbrsa H Joi w39
S I 3R A&, S faRiwwd, Hifaw iR Qe gfarc aie, sriwmarnsit
T YANTRITATSH St Igasd], SHRIfaa &1 f[RUfd 3fg & sifaRed 96 U Iuaisy
e T B T R TehT=T STal SITUT;
TRy U TRITE <=1 & fiaR a1 fad=r o o oft fua g1 ot
R T8 3R IUSY o T G1s B WER a1 37 TOIRAT gRI
foraaifya fosar s g, Ramg 39 fF 3 IR-AHSER W6 8 3R 3% fad
Y07 7 T AT SfR TRHR gRT AT e g,
(i) T ifa fafarmers URdTa &R faaR ST 6 @1 uyw 2941 31 964 &1 Bis
A SFaT § 3R IGHT AU B & Uy I Faifdd faemer a1 o ol
I AR 3R =T & forg I 3,
(iii) faener™ a1 $g & TAIT & SMYR W, T YHMATE R FAud gRT SFRIY R
We I B 1 A Bl fJean uikeg & fGamd uga &3 &1 i foran

ST,

(v) faean uftee foaR-foust @37 & Uy udrd &1 @t ¢ ol a1 i geda
fodww aftfa fged w7 &1 fofa & g o T &1 FAfteor s e
RywTiRRY TR el Fory 31t ot serdargt wR fAofa feran < 9as;

(v) T gl § oel 99 1 Agifdeey ¥ WeRr fear S g a8t oy
ALY IR fHT S oy 3% fagar uRwg & faar ik Rywiier 8
T 51 S 9| T TS HAagd & o sifdw ©u a9 i & 9
BRBR TRYE GR35 A B Th TUR SAIgFRId e o ;

(viyfor it SRITT 1 1 B fayfaarerd gRT Ar=gar fau S & uyrd, eiferd f&3h
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1 fEwea a1 gamTA i [fed fayfaemed gr1 39 &3 ar fewedn ar g
31 & A&IfVIH AT F SFTIR Ua a1 S| He S S ara &4,
e, vHor g3 § I9 IS &1 A Sfafdy g e gga ¥ Iad
e H I1 HRIGH Iarferd fear mar ot |
(4) RT3 B} WI=IAT & FIT STUs FUR@T (i) TR Wt B Sogdh AT & efores ar
ST PRI T e fufdeney & Vet iR STy sl & 3=y

B g fayfasmerd O ugd 9§ & SUAIY S X8 99 o=l & JETd g o

IR AT U 81 &b 3R T fyfaenag & e wrif 3 98 I,

(if) TRIT P U Y Q&0 HHAMRGS 511 3R VT = gl fordes wnead ¥ wfafya

o B ITF VelE FRIGA § SST o b1 FHARGE B Ae&E TR

fasfaamera & Rreror a1 wrfmar ufkierr Hifa & wR & TAged N

(iii) TR & U Ut Qe Hribardl & fore yai Ffdr gft 9yt 39 U

ST U, JedeTerd, Uiieror giaeng, anfe gnft:

(iv) G & 3MU&THd HY [dHRid &= a1 fadR I AT U HRA B 33T 7@ ardl

TRl B, 5 fayfaemea & Qe ok Yag FRAGH! & difed WR a6 Uga &I

TG &A1 8, Sl AR TR IY &7 & fayfaamerdl gR1 R el far ofrar €, 9

R fayfaenea gri fafga Audst & voar & Hiar waie faaR farar sme;

(v) & TS AR I Ui 9y 9 3fie T8t gt Sk mearafy geften 3 sreie il

orae! S oik Toa fayfaene gr1 o fovan sma;

(vi)HTIAT &) Ui 9 & ueTd Ura-ua 9y ot 3rafd & fore S S g

R+ Had T B ) JAN 8 & BRI IR R0 SR rg8e™
PR T Dls 919 IO Tl g A1 :

Tg it Iusy g P JrAd: HIuar &) oy & 3ifqH B8 A & IRE
fayfaaTea gRT SrfuT™ & T ®I% a7 RS AT 1801 YA Bt ST Ta! B
STa;

(vii) T: TT=0aT a1 AT & Ad1bR0l & fod SFRIY Ay Bt THIG &1 dRa § 5 9

FH T8 A Ugd U fhar Sum &R SR Ugd § aftfa ufsean & SR S &

e,

(x) Tfe 1e & gl & B8 R T U ST 8 a1 dis THT a2 UehTeT & 311l § Sl

Qe I & e & IR @ fayaiaar a1 smeRu & e g eR® §, @

fasyfaaTea aapTa UuTa § TR AI=0aT Ay o BT ISR IR [adT §; 3R

x) Telf & dF Iad g1 ara 9t fafdes faare asieRr fua <maredl & SiffieR aF

& 3efiH i

(5) 3= fayfaemeray a1 TRIMY 3fe & [Ty TgUNT 3R JgHIfar:

0  foufeenen S e SR, sy ST, IE, wiaf¥a safeaar ar
P SR ST BT & R-TRPR WS $ Y Aeadh AR TGN B,
S THg-99g R SR} faframde aritieon o ar fafadl & srefe ghm;

(i) T RE & AcdionT 3R TSI BT I Refwr, e, fawar, et o
3T FgM1 81, e LT Yo, Ty fagHT iR B & forg Iad e,
ARG 3IHA, HR-TRPad Harg 3R AR & MEH-UeH & 3fawR
UM HAT 8, 3R 39 fawg wR fafammes wifteon grT fafsoma & arefi,
YR 3R fae=ht S cRe & Ggad f$oht wrfeal ot ey W AR &=
B,

(i) 39 I=xT & fore, fayfdenea el iR I & 3MeM-USH HrishH, Ueuhy
3R R IR FT SHEH-UGH, BT HT HEH-USH, Tgad HrIRmarst H1
3T, T SR RIS TR gRT o T Ggea srgeier oRaeHT,
TH-gIR $I JAUTsfi 9% Uga U BT 3R Taifda <=1 & fafames et
ERT AT U AT & AR Wgad Qe felt uem o1 aftiferd &)
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13. Hewgdl $1 Wafed

14. faemey 91$ &1 |@fawm,

PR 3R .-

15.  3remyd faemay o
faumT T ¥y .-

W’IT;

(v) fayfaemera fagen # fayfaaraa & ol &1 RIUAT & T T8aNT HR Th,
gkfded SR THIpd e & fu S-ureawy AsRa R I, gy,
TN 3R 3= fRreq07 Jare=t &1 Jrem R b I URWRS oY B Big
3 Tfafe B o, Sl o fafares witie<un gr1 fafae= & erdi= 8, afe
39 Vg R 3IS &T;

v) Tl Swisd aftfa Iexa & o IPig ok SiRiga B & s Syl
& Y T 0 T SY HR B, 3R

wi) Tt gHSiar 3o e RSy e@afy & form g1 SR I TR R IHT-g g WR
IF! gHET F ST IWigd | ARy U ¥ giyferd 7 fpu e feat off
T & fayfaenaa & e o & oruR fafafia fear s sik wwa-
Y R RN forar Smaem|

() e Fafafed & 3 315 T1ftg, ge:

@) JaGdl 3R AT SIS,

@) AT 3R AR YS; 3R

an 3T Sial
I BT TAR T 93D H ST IgdT 8, 1 I8 Wk 81 A &7 I Tt AT
i |

2) T Wi fayfenaa o1 1< Gobra gew S e &1 fewd § 3R SrufRid B g,

I U SufRUfa & fere TstasRor ST ghm|

3) Hadld T Ul & R W B 3 T $f ARG $R 96hd ¢ | 71 968 I

PRIBT BT 3T |

() T faemed § te ey 918 g s fFafeiad e gi-

@) TaTer &1 Ypmareder S siemel BN,
@) faarea ¥ fqurt & ug;
@ T & el & Fews;
@ faemera & ot Tg-sremmue;
@) fua & Ud® QURT a1 &% 9 TS U8-3e9® & hHAR Fgad foar
S, 3R
9) AU gRI IR ¥ B8 9 [ayfaamer & Qe srariqe, fayfaare &
X & ufafdd faRwgt o @ amfAfdy fve sman
(2) 9IS paufd oI RYEHIRY R T99-970 R SR uRve gRT fafga arfexfs
RISidl & AR &1 BT
(3) faamera o &1 da o
%) faed SIS &1 8 A HH & M 960 TS Aeifdrs av § smiferd o
Saf; R | T gl YRR § gt ;
@) Iorree Wd B Ugd W 1 U & Jod R 1 s & HH J HH Th-
UiedT Y& gRT Ud &1 Tt fifd A R 9 Bl IRy 93 el G ©;
(4) 9IS B 96P & [T RA I Hl I&W| I U f0gTs grM|
5) S B! Bt +ft S35 B Ga 93P P ARG I HH ¥ HH 9id feA gd TR B
St | gralies, Yernedes HTaRadhdl UeH R aie & dabTd 96 3fed Ja-T IR
W g I g |

) feyfderen & Fofafea sieraa faemey iR &g g
@) U faare;
@) U§A faee;
@@ BRIBRI 3R Fad e Fg:
@ URag dreHT ds SRy T Wi,
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@) AT URAISH Ueed g;
@ URTET Y& b
®) foror TR, uder 3R ¥ Fg;
(2) 30 faTTag 3R Fx AR uRve gRT Ha-wy R Ay frd S|
@) I A Jush @ fayfaeney 1 fARwiieR e 89 R guT 99 SheT

Sl
@) fayfaeme & fRIWRGRT ¥ Jas AeIfdee™ a1 IRIF, SRIGRT uRvg
JuT fayfene &t Yagar oIk Arudr a8 &Y gd ofAfa & fom, fssdt ot
fawa a1 ureasd & Sregaq I, e o Ia9a AeTiaanag a1 9= &I
3Hfrgrd foman man §, wifia 78 R gl
@) Fafafed faur deifie! faarag o 9 s
(@) Bb e o= faHmT,
@) Ryfaa geiifafar faum;
(M) Safdgdhd SORFARTT faumT;
() SR 3R HRIABIA ST faumT;
(&) HueR fagH 3R SShfAafar favm;
(@) TAuRE Zoliafe faumT, sk
@) fagm 3R Tforat famr |
16. faurmee & @ iR (1) faummeaer om Feiftra faemer ot faumT @t T Qe o & forg Rmier 8,
wfeTai o UepT=I, 3w ST TR UfRieror wrfera afdfera &1
2) faurmeaer srgA-eum faemerm a1 faum & s fafte srfedl & fou Jor sk
faarea 91 & et & IR ¥ ureTsH @ daRY 3R GHtem & forg mieR g
@) faurmaer:
@) BTt BT 3fad e YT o ok afg S5 gRadH gl af I9& e Ja=n
R B
@) FAEd B fs Tt st vaie wu 9 gaferd g ok faummeger farsdt o giw ot
Il SU-Fauad 1 TeG Hadad a1 A U & HHAR! P HaAD
PHRiare! & forg &
@ AT L s ganT & e vaia S & S/t Jurad ard ARl SudbRol
msﬁ
@) TANTRITAT ATTRAHATS Bt THI-JHY TR THIET BT R aHhdl U TR
JNT B TEG! DI IR A g AT & IFT BT Ua1d &7
@) faurmee ;-
@) T8 G B P BT MRl AR wfegd, Ui wfedm $ik wam Iufufa a1
ge! gl &1 ureH &y,
@) TieT ¥ defd §ft qxardshiaxur a1 ser ufaf® fafgd awg W & iR
TUT ITD! JIAT B O1d B B HGRIT BT,
@M U8 A B & B R T SR ST 39,
@) BT B Yg-Ursa=i 3R Ursar fafafer & ym o= & for weafed &3
@) B & SRIUT § Faftrd Sl ! glausH s S -
() oEgrE,
(i) TETOfHRUT ;
(iii) ARIfde FHTOT UF;
(iv) URI& 3MmdeH;
(v) 3NN garera,;
(vi) DTS 3T B ARY; 3R
(vii) Tensit & BE & UG &1 Rbls 3 dlfs AR UeRH HR-daTd S
P UGTH B! o Tob 3R [AURTH TH BB B IR 71 3R I Qe
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17.

18.

19.

g IS

fRreror &1 HTEH. -

fayfaemea o o= &1
AT 3R ST

YR & o ot 3ra=aes FgrIar e o3|
5) faurmenedt Joma & wrat # furT & uge & Fufafad wde g1, srufd;-
@) T fad faufaenad ot el fRufa & guR & o Tora Iewil & I
B, THTRH & g IR &
@) THTT Yol & T JTReR & 819 9 Ugd g B Ao a1 T8H ood daR
DT
@ BE &1 Ufafeha ®I b Gl I Ugar
@) b1 GGl & st SR GATEd B,
@ Frafta ar sray o fafsfen Jam iR s Qs weraar Faride &t
e a3 & fore foddt ot u=mafAes sraasddish & IR o paufd a1 ernee
& 1Y FHTY BT,
(@) TRIETT SUTT & BB DI BRG BT,
®) it QeI Gl IR 3= faummegedt & Iy I9-ag AT
(6) TaumTeae), FeTfd GRT WY T 3T S BT UTa BT |
(1) TS [TUTT & - gl | HafaRad Jaw giv-
() faummener a1 FTemey, SN sredel IR WA g SR 3@ Srfufufd &,
fAUTT & afEaw SfeaTaeh Siemer 3R TIoib BHT:
(i) Teifd faener & Gamareds a1 3% §RT THMIGE Hfa;
(iiiy faHmT o1 v & Ot SieATUS (73T T
(iv) faUTT &% TP Tg-37eaTud, TeTac & SMYR T;
v Ty & demrwy gri fayfdarea 4 aer & Ul foResl & @
THMAIEY fobT T U a1 & gl
2 FITICH & Rar 3= Gewil &1 HRIGT fF I8 &7 g
(3) T TS B I6F THIG: T8 H HH Y HH & IR I auT TH awRl IR gift s
o porufa a1 faemer & e gR1 FeRd fovar S
@) g 918 3! frdl 93@ & o, fadiy S3% & srara, gEA IHG: fafed ok
I HH I HY I o ugal IRt Bt St
(5) TG NS P T3P & T HRA e NS S YS! B e BT BT 50% BN

(1) Ry & RWRGR ura femey ok merfdemadl Gl & Farferd a
UTSUSHHI b Heitl H TR b1 A SfISh g
(2) Tayfare T R i 2020 & 3IRFT HF B BT TI™ D

(1) Rerfore SrdwH:

@) T i fayfaenea s sifeewr oik uftharet & 3ER, iR fagar uftwe
FEGHR uRve B e TUY Wiepla o HR, Fafia ok srlkd gFf geR
F AR & o Hrfery URgd w0 SR faxft sl & foe wyaw fagar ufvwe @t
wWipfd ¥ foar e,

@) I uRve Ud® U SHHH & UG & HIERdl R qiSHadl &
fayfaemera & sififFam ok uftfgw o fafkd ooue aeai & G A Sa v &
YT PRIGRT URYE BT TG BTN Hh ;

@ HEEH B uRewea fayfaaea & =@ iR ITT & 3ET BT STl aut
TId Urenfiet, uded iR ifa & Tt &=t 1 aftafera foear smo,

@ () facar uRkve Fafda fSf o & & fore siffiedw afy @roft &1 eafy
gfed, afe 18 g fafed wwft 3R IR affy wrae SRieH ©F SR ATH
Tararh) & foe gwg W g 99, 3 aifs ek SRiGH (GO AR 316
foa Tsf e a1 AR S araret) & fog 9 9 ik Siaer i
fraraw! sris ¥ foe oe a9 fafgd &1 1< B
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(i) IY XTI HRUT & MYR WR B +ff afda & < o areht feh ueR 3!
B¢ R [4aR 31 8g 39 fagan uRve & gwe uxgd foan S|
(iii) PGS URYE & TF T WP F & THIG YA R THIS
BT Bt AR Hi ST

@ ot oft srfery & Twa THUA & T sawae Ureusd &I fagar uikvg & gd
Wl o w1 sifard g, freht Oieel FRisT & Wigd ureasy |
I At foedt oft afvad & fom oft fagan ufvee &) gd Wiefa siawges grit ok
Y foean ufvwe fordht off govra a1 Sfa o9 W ot Sig ot Tl Sro srege
(@aafa) a1 o afifeat & iy Tt ]

@ Qe Fas:

@) (i) Qe&fOe TF I UdP I8 PRd & UYH I H URY 8N 3R Tds
QT T § < Frafiid 90w 817 ok 39 sifafkad e YeR 36
YT Ae-TieR gt ot 81 gl B
(i) I Fafia IR § IHT oI Iwdie of 3afy g, o Qe erfwat
& forg wfse sraxgamdrst & gRiid & (SRH A dicg Iwie &1 &Y, Te-
IR $I TP TG Bt eI, TUT Ae-JAeR 3R 3ffoy-Ier gfiemsft & fi=
e b Afeferd 8);

@) Qs T3 & aRF fafgd Ayl Qeifdrs SriGHHE &) Wi dRRg Aes
Fas ¥ Ay @t et ok faRiy srist o) aia ey ot s

@ IReRF, fode § IoRCTA, Hemell H1 URY, UIdwHl &I ST 3R gH,
SXATAST BT YIIAIpRUI, Y[eab BT URdalip T, GRIET, Jolt T TRciianRur; 1" 9oft
HT SR, giear, Aey I0ex get,

@ eifdre Fas? fayfaeme $t Jsuge R UHIRE fHar sem 8k IR &
SR 39 foreft oft ufkadds & for fagan ufvee &1 gd wiefa smazae gt

(3) PRI T :
(@) TS HAHH H UTedshy 3R Ursd fawa wnht grft ot fagar ufkee grT srmifea
BNt 3R TP UIsuHH H SMURYd, T2 3R Jsfs ursushy I § g st
S, Tg-fawaes iR i faem S ¢ & fauTford fasan T g;
@) fafta 1w, WAHRR 3R STaeRd HRIHH! &1 IR THI-TH W fayfaenaa
DI ITUTSC W UPHIRI BT ATQH |

(4) ya=T
Tt i faufaemer & Uawr §q SIoH SRihd $I Udd AT § el S 6B
wa=1 Ufosan o1 for fagan ufvee g fasan Sem|

(5) STRET:
@ fayfaeed vaw & fag el & SREU IR YR IRSR gRT RgfId AHdS! BT
e 3R ST S| fayfaenen rfore U ¥ g9 & ufa gad v
BT T FHRID BT B! AN B BT T BT,
@) U AFGS U o YRIeT § TRgd fhU SIE, S sidea! @l faufaemed
B IR & HITH ¥ IUAS HIg S|
(6) WA=T TG Ufhar:
@) NS Wae Friwa:
4 gSfa TN Ade SRisH H T AT STl & A1eqd J ghm;

(@) HaD R PTAHH:
() HdHIR HepH H yaw Ffeiad & Smur o g,
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GEIRES

FdwE | (g SR gid®

AR Jag fayufoemem waw wen @@= | T NIES]
3 AR 10T e BR WaeiR dfo) a1 | fayfearem waw
IEEER] oifd wfed fayfoemag udw w&em & [ Wem & dQ
T | oRumd| Ay S AR oRiEm a1 SfeR | WIETER.

BiE| TS T a1 fAuiic WIS T R
Irdl IfIGaRT P IWiad TR0 § Fe o
S| TaHd by U IWGAR! @ TH
fawg gdienm o Areny I SH1 8N $9F 916

3ifam T4 & o te e TemadR
BT
ARER NN # I9Ue TS ok ofedl & | 71 fed
31 e, TR fayfoemem waw
TS Tder F de
TIETPR..

SIEE i wiek fayfdemeg ya=r qiem & oI HIATPR. AP TR bl
3t TRIEME S fob 1T TR & R o Selifai # |rde sifiref
freaw! | odten, df® IR SieNfiies srgae URuG- ST urdr udte anfg
1 Iiad U Y & | @I S|

(i) SWIad 39 oo Sffalad, sfeRl uRue & yfow & wfa wfed
fayfarmers gRT vRg forelt ot Sae® SR Wad IR HRIHH & e war 997
yfgear & TN o1 gRadd a1 Scard #R 9o
(iii) PHGRI URYE Y Ulem MR e @ Ufshar 3R T o &
BHEI & 1Tt AT it R A 9UT SFYfrd oifd, SgfId ST, 3
el a1, anffs ©u ¥ HHER T 3R 3 SRR o & IHGaR] & forw
T 31eT AiRe el TR F=A WR Forg o,
(v) Tt oft S AddIar FTderd o Uaw &) UEdT aRgdand 3R
31qfe, facar uReg gRT qg &t ST,
(7) UA= B} dUAT 3R ITBT FARENHT -
@) forsht 1t e Frisa o uaw & for siaes &1 Fafafaa dFl 2rdf & @1 &
IS B
ORIEGINERIICHEL
iy fafga va=r ufssan @ ok,
(i) fafga o W & 3R fafgd ®N &1 YiTaH &3,
@) HdP 3R FdeR BrdhAr # o yawil & yawr IiHfd gr1 Siueie =u 3
SrAfe faa ST =R e,
@ fodt ot Friey § srRurh U I a1 3y uaw Ui gt S B Ut sigdn
RIET DI 3 diferesT, SHfaH THTor OAf $Mfe quT 3= gxdidel ! Ufadt 39 sifad
TG T TR BT 1T, S 50 Ie- & 1T Qi baiex d iy #1 mit 5
@ vaw Iffa el «ft 3 &1 vew T R gobdl § of fafed a’ke 9% fafed
XIS O B | U1 3 fafgd Savuebaral &l [R1 R # fathd edr @ @R &g
7 ot oft T 3w 5 B Tohdl § IS U U ST § fob B 7 U3 d IHT Tad
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20.

21.

TRaT ufad .-

BT BT IR BT,
IufRufer v sreumdft

SR &t off 71 gETd SR TS of;
@ frdt ot Frae SR WdeR HRGH § Uax & AW H, Ua JiHfa &1 ol
i grm|

(1) <At uRad= & o ot getet ok IRitee faean ufkve grT fasar smem|

() a1 uRad Had A HRAGH TR 8 T T 3R U ISR & U & grar et
fopan 1w |

(3) IHRIA: \TAH HRIHH SI [h! A=y Imar § yaxr o arel 81, gredshd [ 84
b I TRAT H ey SRY [

(4) quTy, faxiy oifufaal & fayfaeme ore fAd@IReR ¥ ugd 9 & a1 fordt B
H TH AT ¥ g T F AR Bt AT $ G §, drfes foelt =mar #
Wiepd &l & Y Raa diel oI U1 1 I a1 BHAF B 3D yuidiar Aram o
SR HIA BT IR UM bl o T | T gRac HafaRad Iusel & AR gt
3(AC BT,

(@) Had d B & G VAR P dIe IRAT URadd= & o Ut A SIed, fomids
() ToFgH oue sigm & wud 98 ¥ Wit siavad fse Wy v o
eherargden quf T &,

i) R N ueR ) srRmafie SRar Tel Bl 7 8

(@) T3P B B ARa1 IRac & fore fafed vzt # sdes &A1 8N 3R I8 wod

3% UYH oY & S1eqge & ofd B ST fasar ST ARy, SR guf U ¥ R gu U

Sifergaen & fAfdy sifam aréiRa e ST =T ifard g

M) BA AT TG P! G, 3O THE & AR, YEIaG IR 9hd &, orad d

SedTd BT AT8d ¢ | 3G o1 TR & 91G [dded daa B ST g1 g

(@) IRaT & URad 3mdae! Bl Edl & TR 8 fhar e iReg 39 g, ugd

I & ofd H U Tl Avft Wige Sid HI ear B T S 3R SRIES B fRufa 7,

TaCd! B Ya=T TRie ¥ R fGaR foar smem)

) 7 o 3 v af § 9.0 Tt 2ol wrge oid U far 8, I wrat uRad= &t
AT &t STETh, TR aT 1 i ST SIS &l BT 20% F TS 7 7l

(6) SIS FHl & IR fory T Tt =IRar uRacH afed Sidad! & ger a¥ & URY
I THTd BT 3R 9% a1¢ fadt ot =man uRkad &t srafa et <€t S|

7) Tt At ufkad= sifam g qur smagd! W SeeRY g R el of uRffa o
forlt BT oY 3ot T g3 AT § uRadd ¥ SABR HRA &I SAfd el f S|

(1) IFIHROT:
foreft B o) fayfema & et Qeifres SrRiHH BT sreqe B & o Tofipd g
fard § iR Iriawor @t A g w9 B faftd umsar Adst iR gd-
fra=gearst &1 gl dxar g1, auT fayfaenea g1 aiftd wma-dia & SR fFad
B BT 99T TR YT foar T g1

(2) I BT B W=
TS T BT BT YR 811 Y Ugd, T g § Py ke |, 7l 3 &1 aRIR
T IUTRT T 3R S1UAT IR TR0 W FHRAT SMaS g |

(3) IEAHR1 3R W YTaT:
(@) &R Uolipd & &I fafed Wi & gof & 3 Ay siforw aiie ¥ uga o =
3ffyard §1
(@) TS BIs B B BT YIAH 6l BT 8, Ot 39 T ureasmdl F srilied ax
fear smem 3R 39T AW fayfaened &) Arrach & gern S B

(4) faifaa ot
(@) U =0 ¥ STeY BRI ¥ IS BIg B IREBRO T8 B ural 1 Afgha
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woToT O Ifed Sifiid ufafAfy At A urar 8, O 98 Serneae Qi) ¥ fadfad
RS & T 3fTda &R T
(@) Gopraee (Qeirp) I SR vfor Arat # fadfad AR iex & fade wiy
& YA & g Aol ¢ Teba 1 facifed rdierer T e # Ay sifaw
TG T &1 A , S ATHd: 9 URY & U I8 91 adb grat o |
(5) SufRufa & fram:
@) T BE & foTe ud® den H IJufRyd g1 ifard § 3R Ud® UredshH
T it B @1 Iuffa &1 Reprs v Se;
@) (i) PP UG T Bt YeMd # Jufiexor onfe & Tl o wen
ST T T WE T I SRR IR T5 Ha-3MeRd Rieon o1 Rigur-
SHFTH Tifehan &1 U Agayul ST HHd gY fhar S,
(i) TP SR Ureushd H ol Tt o & Jufufa ifa @y o= & g,
ISP d1G HRIHH TH-agS GRT 3ad Aifd oI guid: Ar] fbar s,
@M IURYFT TOHT & T & o, Ui fafgd e &1 U ©cl o S
R o T fom1 U s18 & =0 § 7 S,
@ () U fafgd AR, SgeiRgd ol facdhd dal § Iuffa &1
e @1 Smwm| (i) BE & g g8 sifard § f% 9 ureumA
-0 1 R gRT SURKT Gol B & T SoTs 71 fomdt oft
faftr =1 IuesRuT &1 gufa: urem & SR IHeT SrUTeH HAfEd HY |
(iii) U1 9 F_A 1 UG & B & fOog SRS HRATS St o Favelt
B FRHH IH9ud Y UTedsy (AR, Seilad iR Hfdedwd
Fefel Tfed, Sl Arg N & Y IuFRUfT RPTS &1 Yaoper SR TRefmn
BI;

() FFHH THaus IUYfT A & Tu d R i w o e §

() BRIHH JHGTH Fd B! B 10% b TuTE b & forg fafga
PR Fh;

iy e B B IURURY 90% T 3 g, O JdIY &l a1 o e &
UIRUITA} &1 7T SO 3T, 9+t fovt o1 3 fer sa;

(i) PdwH THaus At U ¥ wen # waf # yrfierd & fou favy
3ie JTafed R THd &;

(v) Tfe el o o SufRUT 75% T HA 8, O 39 IRafds It ¥ T
ooft w4 far S| ey & o, afg feedt 8F = B Uit urd
forar ® fhg Saa! IufRfA 75% q %W 8, @ I ¢ Juft far s,

(v) Tfe ol o ot IulRUfT 75% T HH ©, O 98 JUIT UIeuhH &
fog P 9oft Ui TR IR a1 A1 bl | BRIGH TGS 3
Juffa ifqal of A R THd € W I faal Jemee
ReifOrem) gRT SFHIfe &,

i) e 1 B o1 Wpd e & 25% I HfF wemsf A
U I8 &, Il UTaushH Uik fayrTenss a1 S a1 fermery a1
FAufd I BT HI UTGUHH I IORETHRUT TE, B B SIRAT B
JHT 3R TS g Faufa I SR WHR HR A ol 8, df S B
Geifdrd uraushH & fore goft =78t fean s,

@) Sufufa & o fafgand:
() afe oot o &t SufRTS T I & forr fpdt 3y wRU & a1 ¥ 21
TuHl H 75% A HH 7, A IV Al € o Tebdl B 3R uRden R
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22.

@1 T B,

(i) af U1 SR-IR GidT 8, Ol ATHAT HRATS & [T Heufa & g Tl o
T, forges gAY e ot 81 g,

(i) Tfe ot o= @t IufRUfY frdt off ureasy & 75% § &4 ¢ a1 It
I} Wige 3NTd 7.0 Y HH , O I AT I H ST A1 fayfaemer
7 fopalt +ft STREIR@ a1e U R &1 A F AT S JhT |

(6) AR UfRAT 3R TR wwor fRufa:
e IS oF Iy Qe a1 faymmere o iy Py 5 IR Iwe @
3t Trg de fayfaererd @ orufyd 8dT &, d SUwT RGBT TATE & o
ST 3R IqeT A fayfaenaa &t gt § ger foar S|

(7) ST frshT:
(@) YRR A 3R T JUeR 31 rqufufa faftm ofkfufodt & wiea ot o
m%,a@ﬁ;:-

(i)
(i)

fafeae 3R AfFTd HRUT TR
3N geRm:

(i) W a1 fag=r & farst o Rerfores i o fafra ar ufafrgfad; oik
(iv) 3fTde R RIS e,
@) 3mae # Fyferiad od wy wu 3 fAfdy ot ot =k

(i)

(ii)

(iii)

(iv)

)

IR e 39 U &1 gxifan 8, o fanedt s & Faferae
FHRUT Y R IR & Gt UTaushal § A ot et uedl g1 afe o
1 BRI § YA Ha fGa¥ TTarg &, df 98 9 Fwbrad & forg
TAEH R b I1 Tl g 3R T UIesff & URY §H & a8 Jaex
T & forT efTde WeR g far se | fosd 83 & gd guE 9
T e & o SRy A Y 3rgAfa T ®;

IR g 39 FRufa &t g=ifar g o foeht 8 &1 gd ergrie 8iR
TIoHT & Ty SN Se-iRm a1 fovelt oy srTg-ie & e U a1 Ud
T i IR T FE A7 B AR B B SR S IS TARGHR
1 HRIHH TH-GTH 3R YR faumT a1 &g a1 faemer & uge & aream
Y ST ST TR

Faufa T SRt & forg sifay srgie miIeRt § ok T8 wuft smacHf
R I YR BT LI I Ugd HRATR ST o1 ared o ger ot
St | 37 Srafia ot fetht gt v ot Sifwan sHa 3afy o =81
ST,

J9 Pl B URd A1 {93y & fordht o Qe T= o gd-wiea
IR O THINY Ffed & 31efF HiSe TIwR a1 MY FI & 359 9
RSB BT B, A IV JAER TR WR HHAT S| I 3fafy fgaht
& g orgHd oot Srafdy # Wi &t e,

I el BT DI SRS HRUN I U T 31w TR o fore Fdifad
forar omar §, @ 39 safy & e a1 SrRmafe fsere @t fRufa
A S =R

(1) A Qi T3 & for, fayfaenaa v TRaeT SR B Y o1 - fafgd
3R T BT 3R B "o T YA By, B (Sufore @i drm), IR Bor
3T IR U1 Y Wl B, I AU B, Wi By, deifd ARIE B,
XA R THT0 OF 1Y, UfAeRd B, TR TRI&T B, TH: U< B 3f1f affera

g
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23.

(2) BE DI BN YA & e fafgd - &1 urae a1 8|
3) fayfdenay srieRt uRve & SrgHIcT I I9H9-999 IR B § Iy A B
PR TRf& Taa 3
@ e PR I I A FRIHH F A 09 AdT § o g8 Tifed € o
fayfaere yde oy faframe witrevul gRT aifd Wiy arodt i &1 e H:-
@) HRHH & 3fd H T A § dfad JHmm IHH B TGHRINT $RA & d1G, HIRH
feuifie arug &= & s
@) BEEN R B $I I SEEN R B (1A R WieF) uifas
STYR TR ATy a1 ST | A1 o YT &1 TT0FT R T o &9 F &1 STe;
@M ST A W UIfdd YR TR a0y faar ST | A & YR &1 0T )
O & &0 | &Y oai;
®@ Td B S (W TR 3R YA YT UF 3 WY SHTde Ugd BT G,
(&) 3N UG BT dRRG ¥ i $d feadl & ok B9 arug R & Sreet|

foita gemgar T wfea fayfaeraa 37 36 &) faxia Teradr Uem &R 9o S 3w ¢ forg fayfaemaa
AR AT BRI AT T e HA ¥ o<t &f3rE 8, sua! faxita werar Hifd & oruR ik gg 39 ot
faremef gf~r.- FHTRIHH! IR AN BT § o o=y &0 § ATy fovu U 8, srufd, w@T gided HRisHH:

R facita weraa =ifa fa wfea fufaeraa & srieRt uikve gRT srHie &
3¢l g 3R 78 ifa & uRad™ &7 1 SR WRferd Taar g1

(1) foita Terar @fife) &) e & Suas
() T 1. ghd UIRares aifes 3T < 1,00,000 (T ARG 3UY T HH)
fa<ita wgr: 100% YR HIG!
50% ST HIY AT
(i) TS 2. b UIRATRSD aIfied 3T T 1,00,000 - T 3,00,000 (TP TG J A
TG T & S
fa<ita wgra: 50% CYRM HIBI
25% BTN B ATHT

2) fo<ita T nifa fea fayfaemer & Tuft Refdres auf & forg @ g 3|
@) Usd a¥ & 91c, 39 M auf & +ff SR} a1 o I, SR 81 FWR Ifcarad
IRATR® 3T WFES! Bl QT Bl 81 1 39 a8 & ford fayfaamera gro fafga
fearmar gl
R B P WA IR TG & o gaw aiffies et 9oft wrge
3 8.0 SN T B8R, Ugd varg H g+t fawat # Ihiof g1 ghm 3iR st
STARUT §HTY TG BT
fewur:
(1) fo<ita TeTaar o #RA O Bl Bt WA YAF e P AU go 8k
Uisht el § sifimad 10% a% iftd gnft sifafvaa el & fRyam) [afe
3fTaET Bt = 39 WA I 31t g ol §, af sifow g 9w &
fou T Afte T @R Tde & fou Jged uaw uden g O
Tgaa e sde mfdeRon & engdfet b & e A @ S|
TS We & i Iudsy facia dgrdr & diel § 9 20% diS afgen
Ifieart & fore smRféra it afg smféra die @reht <@ ot €, @ 3%
Re it o SR HRT ST
) g nadfyew & ae faxia werar & forw 3iae ox I&d &1 bad
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fafga e a T iR e TSR 3R 3awasd cxardsll & WY A
fHU 7Y 31deHl W g1 faaR fovar smam |
(4) SfTdEA & W1y FEfRad axdTasT URgd BT ST &
(1) TEHECER & Ug Y A & fopd ot Ioa SRt gRT SIRT 3 yHT0r 93
Pt ganfud ufa a1 gRaR & Tt HHM g el &1 TdHaH SRS
@M ¥e) 3R Aal-fUdr & 3 & THIU & U H AW T 3
axdras W Uxgd B B,
@ 3Ngdfe YR FHIS Pt W-Jarfud Ul
(5) PRURE qHETIe giidia [ afgd foslt o BEghy W &R ard Sl &I 11
vIfad fayfaenaa o= foxiia Teradr ¥ 918” 31 S|
6) fayfaeme om BEl & fo smgfy &t JuETsl & 9 & fau FHroRey aT
TG & TTY TS B BT W |
(7) Taufaeme sifafkea sEgRmEl @ Semar ¢ a1 IaaH dF S FRNTUT Hb, BET D
o1 3Ed B MieRd A & N SEgimar Rt B &1 Uarg 3|
24.  gofteror Hifq.- (1) BE DI AeifOres Tl & b & o T Jufteszor yomelt sro=rs S, forgw i
3T 7T Se Aol SR T iSe & for gaged Auft Sis &1 SuaNT faam STe:

TR TP dhisc & PERET
P forg goft i
A+ 10

RGAIYSH
Iirof
Oy U ¥ TR-HfSe urausmal W Al

o|ClmOlO|wm|>
oo~ w

3ol
@e § I 7 7 It (E T A+) a1 U Soft F
gfafdd forar ST ®)

@) I 9ot a9 fazn S § 99 o1 fafeen SRl a1 o faviy aRkfufadt & SRur sid-
g ulen & gd a1 SR SURA I8l ], 9Xd B 3 I UleawH &I Iuffa
aHEs X1 forar g1 iR 1 9oft & fow eimded Sieg ¥ Seg, g sid-awg udiem ot
3ifcH dRIE ¥ U foar ST =R Tl

(3) UAF T & fo ueh < ot Uise wakel & TUMT BT ST 3R THSHUIE &t 0T
frafeied T & SFER Bt STt &:
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el 'n' 39 T | Uoligpd 3R Il fope 71w fawal &t T g, ;' fondt famiw fawr
oI 3rafed thfse @) Wam g, 3R ‘gir 39 fawy & fiw o1 & urd deR Aot &
TEY YS-UTse 81 THSIUT &Y G¥HAd & gOR RIM dd Yuifes fosar Smeem &R
I =y 7 Repis fopar S| waeiiie 39 95 & 3 & e & gxifdr §, e
fore <2 mrorT fpan T B

(4) TR T A TE IR UdS T s & 3id & ude o $ [y Us wgaaca o
Uige TaRd Fafafad UeR 3§ 7o fasar Sma:

Yeg,
CGPA=5——
Cr'
&l 'm’ 39 B GRT UYH IF § AR IF S aF Uolidd 3R Il fe 7T pa
ot ot Wem g, ‘¢’ Tt fadiy fawg s ) sidfed wfse &t G=m §, 8k ‘g 39
fawa s & forg B &1 v wex oft & gy F8-uise 31 Tadt 9uh wWige Sid
DI TR & gk M dP Guiifohd Hx Rebie T S|
(5) Tt 9vft Wrge Sid W B & T UG HI <=Ifdl 8, S UuH T ¥ AR 39
T3 & 3fd d BIdl g, o T & o 53 7o fooam mam 3
(6) TAF TF & 3id H UdP B B! 39T Tt Juft Wige 3id, T 3R 39
T3 ¥y ot fawat o U9 gl foe S|
7) aHd:, 3 R Aol & i +1E Wy fafga  a& e m wden, e
3TETHe, MAS e [@r2ar-argy) & Bl TR MR 3T Jaifdd FRS! &
e o1 fow Tu-ag wffa grr Sifaw sf! &) dex it o uRafdd Ha gma
& H T S|
(8) TG, 3id-H-Jult Fuiavur & i fau 7 fe=nd=r &1 e foar S arfee:

qR TS 3i T
A+ >=90
A 80 <=m<90
B 70 <=m < 80
C 60 <=m <70
D 50 <=m < 60
E 40 <=m < 50
u <40

(9) AT IFHT UG BT ‘A+ Juft faan S anfgn sird veRi &t ‘c 9ot wem
o ST =1feT | grHa:, OfF wal & SHE of B 30 I Y g, o AsT &

faaRur Fafafed & & sifde g e:
dRUS 3 g
A+ <=10%
A 10-20%
B,C,D 20-35%
E 10-25%
U <=5%

(10) a0 SIS o fhdl I3 & foodh) fowg & ‘U’ Aoft ured ar @, O 39 I A 3 Bl
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Sfdte ofR Tedt Soft wWiEe oivd sreurft ®u @ Fad s+ U’ 9oft & forg 33 of
B UM fob T ST 91 | §d 3 ‘U’ 907 1 dgeR 0f @ wfareititd fabar S
g, 0 39 U T U = giobR Geft Tl b1 oidie SR Terdt 9oft wrge shad g
O o ST R Repts  Tnfera Soft o) afthferd fvan smam|

(11) & UrasmHl 8, IRy ¥u § R-hfge ursasmdl & Ta & FHad Il a1 sl
guft T 8 TH T SR T uRfRufaadt & s & ureamd Il HA R P gt
3R SOl B WR U At T gRm| afe foelt e UreashH W dhad Sl
SAoT Soft A grar B, & P &1 arf g Il 817 WR wf thfge 10 oft siw SR
il 89 WR 0 it 3fp |

(12) Tl 2oft wWige 3had & ufawrd ofel & Fuiarur: afe ot a1 e gRT Tt
Juft WrEe 3NTd &I UfaRrd Sfdh! H TR & Taie H Pl AR SFRIY farar Sirar
g, Il 9ot W Sivra &1 ufa=ra sid! # sfcud Tuiarur & fore fFafafeaa
G YT S|

(13) G: % i = Tt 9uft Wige siga*9.5

(14) Aot &1S
?Wﬁ@m%ﬁﬁﬁﬁ%ﬁaﬁmwmﬁmm
() UTSTHH HT M 3R I T H USligpd UAH UTGUHH & HiSc;
(i) TP Uk § U de 9u7 3R 9t uise;
(iii) TP Uread Aot § 39 T & 3fd dP S gRI fold thise &I $d T,
(iv) w99 9 ¥ fore e it ureusdl &1 ’ggdfed 9ot uige Tave (@adt goft

wrge )|
(15) ST BT FSTaT 3R JHIC:
(1) TP B B ASRIHR0T & forg Fafarad = gt et giv: -

@) U IR & USidd hiec BT AT U (RSP URIEMSf & §Iq) I
fopan g g arfg Tl

(@ ) I IWRIed 2hd G a1 it ©, df B &1 Joft U a1 ara fawat & forg
IR HRP I YAER BT SIET 8T

@M IS Y JAER & R EH F 91, BT U ol YA H Uolipd hise B
2/3 HFT UG &3 ¥ favhd Tgd1 &, o ©F & faftra Qaifre IRa 3iaam
¥ fore wrt feam sme |

(2) BF B GEY R IHaAMT B TAHGT Id §U UGS SHANT UTSIHH B
Uoflgpd &A1 BN SR BE &1 fordlt fadw Jier o QU o W) Sdan
qr&ashHl & ol fethice U IS IHR01 BT GHTI

(3) B &1 fobelt 1t UTaashH & e et quft FSRSTaur v ot srgafa <t st
T I I UTeushH & forg it gd- srawaedrait o o R feran ||

(4) Th YR H TP T 3 SHarT ard oE! & g, Sear faual aied 39
IR T Uoligpd Hige fafga Hfee I it &Y g1 anfew oik Hfge A
BT TUAT FRA THT FSARIY SR Wice U & Hfee H agR @M S 3R
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25.

sifo 98 & BE & fafga Hfee o9 ot srAfd & o1 F&dt § 3R TP
ffaRad, T IR T & dHanT fawy U o Iad 8, TReg ST it oft
Urec 3fd 5.00 3R ITH S T

(5) 3ngdf fafed UTeTshH H T B 3R AGH Tt oft UTge 3id 5.00 &
Y GIdH 3MITD HiSc Uy B IR &7 3ifdid prar 81

(16) AULT UTSTHH:

(M

(4)

©)

()

@) TUdeT USTHT d B § O S U aRgddl a1 T & SR
ffafad T 3R HINA U B P U g7 bl &1 TULIenm ureashal &
megd § o 9ot Y IeeR Joft fig ofa o Tt goft fag oftad oira
&1 0T | Ffhferd 1 fosar S|

@) HRGH TIGad B B P Juden Ueded & fau ARSI B
AT & B, SR UTSTHH URIEH UTSushH $I ST BT AN |
Torregel ([efOId) TH gRT SRR TNl ureasmal & Judten &
forg off orgmfed R Uohd € IR deguR ol & A0t 1S & g3f gad B

@ 9oft 1S & Ty & A1 & A1y AU foraT ST iR Wukien uredsy H
DI ohfec a1 o Ulse el faU ST | A9ET UTeashd &1 uiRony 3ot H1e
T Had U g9 aTdl B & e P & ¥ H gRIfAT e

BE & faval ¥ uemi &1 qeaied o1 & o fayfaeray & AR geaie yomedt
UTS ST §1 39 U1 & U, b IG® I Jedio (Al &l SoAH & forg
&M BId & o 3 fawg &t g Siem 3R B & UexH & A1oH & e 9ed Suged
A &

qichd & i (RIGTd 1 TRTRITaT a1 Uioide a1 ARAR)fb ureashy &1 gedih
faftrr et @ fovar o g, R affiferd §: wer waId a1 by, ffga fRard,
Hife® wegfadl, Aifes tiem @m5ar digw), Uioidey, 3l ey, Afaad R I
SRTETHE, A-UERCR TRI&T, YHCR-3fd T, quT 379 Teidh-] ST SR faear
uftee felt a1 wft geaie gew! & o & o sifard 9ifid e It 8, forad
IR - 3fd TR F forg Ay Iiiof % +ff afthfera g wammi

gip & [l ged! &I iU T 9 St Tiyun &fId I e gRT YHe &
R T, YA UTedehH &1 U@l § &1 Sgt|

B D B fawg & U Yorg gew a1 ga-ag IiAfd grT fafgd FARAER geuied
ufsrar &t Tt sraxgearsil & QR BT AR § iR afe fareht ik wRor o1 fb
§HR, uikaies suer 3fe) & SRl 31 fafgd aie iR wHg W fedt geaie
AT dl Bl QT el I U &, A Taifdd faummener & st o e a1 aq-aa
I IUged T T MaAH HeH (G 3 TfauRes Hact a1 tRied) 3T Javd g |
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1wyl Jar ofafy § Ued A Fe! Uareny fadi & 31w 7 71 3R
el ofrde fafaita vmma § aufd 8,
() UG Qe @I offold el 3G dad Sl SHyal TR el b
Y AT BT S FH; T Tgfd Fel & & F Al TS 3
Tl At vem &t ST 99 orRiY ffeadta vmToTeE gRY S
gl
@) Ry d@ye gEt (HRT WeR & FHaH F 3gER)
HATIG Tl arel dAfgdl SHATIDISH B O TS gadi D
QYT Bq M®HaH & a9 BT Ggl Ua™ &I of It iR T Fgl
FHE WBR &1 A HHARal & Fam & ey dquf Jar srafy &
Sffrmad & 9y @rd O o ) a% UeH S Tt
(@) figa g2 (URd PR & Fawil & SaR):
TS SHATID! B ITH! Ut & UHaHhId & GRH Usg &1 &1 g get
TG 1 ol Gb it 3R T Fe! Had al gai adb Wied gt
(S) TTP UBUI 31 (YRA PR & adl & 3AR):
D TGV GEl Dol WBHR & Il & TR U SIS JbiiT|
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(1) UTGHTRT:
() UTGHTR &I MHRTH Gel 3R IR e el & Blea fardt
M ISR & eI & Ay Yaiford fsar ST 9, wRAg a8 o b
UTaHI &I el & Yd 3R ggTd g 3R T8 SaT SIem|
Gy TR uffRufeat &) Brews, Urasmr 3R sifvla get & Igad U 4
o @ 3afy Teb TAD W 3D 5l gt
(i) TG & QeI Al & e UTaH USd 81 SR URUTRG=Y Iquf
Iy § ST A FRAR SrIafRufa Y, a8t THT adhr=1 el &1 U AT
Eif
(iv) TSI & SR e I Ia o1 ARIBRY E ot S SISt W IE|d
TU UT Bie; quiy afe e 3 AmTod &t ga1 ¢ < g1 iR Iad
I B Al WAHTR & SR 3HYaT 39 Hfad 3o foaw ¥ &
g & Hiak A gicll §), O 98 U 9 & dad 1Y URT &l
SIREAR R
(@ uf¥dten R fFrgaa Rrere : () fod ga Rfea & fovg sk Ffda afvdien
3l & 1y uRdleme e Riere $1 aRdten s@fy & GRE a8 Fel
UG & SR S Y I Ue R WK FU ¥ Fgad 819 W 3R g1l
(i) afe fayfaenag &t Wl Y1 § HRRA o Jfad & TR Ug W
fidien R Fgad fear man 8, @ uikdlen safy # I Iud Wl ug R
] ge! o & ary § dfd et foear s
(¥) Hfder & MR W Frgaa Rigre: dfaar snyr wR Aga Rigre Fargar
TE & ISR gII-
() fayfearea & gofefere sruurdt Riee! & srRa ifvfa g2t s A
Q! YT HTH D Fell
(i) TH T 3fyal ITH HY afy & dfderdd Fgfad & Amar F,
Ffraila SMUR & BISHR, HIg SURY eI UG ol BI ST,
(i) T 98 ¥ 3% fhq Ui af ¥ FHH oy &t Ifderds Fgfda &
a8, SR gt B SR SRTURU Gl UGH B ol b,
TRAg I8 T Tyl dfaer safyy & srmuror et ot oo safdy Ta =
3 31fee 7 5l
(iv) STt Tfderets Fgfaa ui aef sruar ST Sifiie @ g1, 8T SRR
T2 7 SNt o QiR St e &t SR B |
@ Tt AR & SreaTuS! W AT ATHTRT 0
() Qe &1 IRIPR:
@) DI Wt Ge! SMAPREEY a4l 5] ST ST, GaH WRGRY, S
fayfoeme & fga & smaxg® 9o, df foH1 $Is HRUT FaTC fomedt
M UHR B Gel B uRafdd, sRaigpd T fFREd &R Jah |
@) 59 & &1 ue=gd, 9a1 ¥ g 3yal ifard Jaif-ghi g &
e Tem TRt gRT R foran am 81 sty s fAdse= 8,
JU DI Fel UaH g1 Bt M|
(i) GET IR SYLT & rgufAfa ot sffman sraft:
@) Tt o Rreres &1 FRaR o adf § oifies orafd 3 forddt UR 1
EEECEEREGS T
) Tl B8 e Ui 98 Bt RO Gl 3fafd & gy S W I
U et BNell, Sruar gl & IHIW & a1e faew Jar srar
frde & sifafkad forddt o HRUT & SFURUT Y8 § SR Tt
SFUfRfa fed $at Srafd i avf & siftres g et @, 81 il
oRug afg Ama &1 sryRor aRkfRufadl &1 T@d U e
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o 1 &, af fafea ufshan &1 ure &= & Uy 39 Ja1 ¥
BTN ST |
(i) GET 8 3Mdg:
SfTaRge URTRUTTE! & BIeax gel od Jad 3IRM e fawar
ST 3R IGHT IWANT B A Yd Tem WRGR 3 Wipfa
PSRl
feur: Yo e gl Wil W SR 81 d% ey el
B
(iv) S BT URY 3R TJufear:
(@) IR el 39 dRiE ¥ URY A Sl oy darig ¥ g
RAd H B UV IRAT § 3R I foA I BN o & %
O Y U8 B &
@) AR SR o AT GE! &M WSR3 oAfd ¥ ggl & gd
YT UHTd Sl off Febit|
(v) TS Saft TUTW g1 A Ud YA: SYE AT HeAT:
@) e Tem mRER ot rafa 3 Wied el & gaftd 9 gd
T¢I R A JH
@ Sudad Iusy & g gu o JaFgRi-gd gE W @ arn
e, B uRYG S Geafd & fom, Jarfiga g9 &t ergufa
7 AU MU A SRy Y A" A7 SruaT SYCT WR e &
SHRPTY =T8T B
(vi) Ffraita smur W ggt 8q Rfesia ywmore:
S e faferca snurR R FE &1 3maeT H, 98 fayfaenaa
BRI Tdes Ieipd fafa saaardt &1 fafeciia yamoms ud
HUM 3R FAfFa THoTs & SMuR W el 3yal gel fawR 39
TRIE ¥ 3 Ya T8 &t St o fa fayfaeamera grr wfed
fafercita SIS Rierd ST oM 3 JaT1 3 R 9 F 3ied Tivd =
=
i) Fafrsia g€t @ dieqd R 7 Sriugo:
fedt ot Rige @1, S Rfeddy siaR R @MH s Fel &
sfafka) el ueM &1 1% &, oy gr1 e AoRdipd
fferen ittt & fifeque evedn siedl YA Udd by fom
T: ST T8 BRA bl ST TeT € S
(vii) &1 & IR Frdiem:
(3) B! R 71 FRiefep fayfaerera ot faRad srgafd & fom, uer an
3Yge U ¥ forddt Hft R a1 aiforsy o forsht ol sreama a1 3=
ST 1 o el gr, fored i umisifie a1 ar-ed g1 811
RaP: T8 My fedt fayfaarea, e Jar sma, e oS ar
0 TR & el a1 T B wien & Iy H fhu N e, @
et el &l a1 ueeME a1 ¥edr a1 fawR s )R @]
e BN, 3T paufa B AT § fhelt o Qarfdre wrf 8 A
eT gl
(3M Tl & GRE fHd IR & T $T SHfd I HA ardt
e/ 1 gLt I VR ufasel & 31ef g, ot B ufkeg sraenia
FR gDl |
(ix) fomm @8 & squfufa a1 gt W sifafivad vars: it e fom
TS & SURT T & ST I UeT ) BT T F g f
e & SuRd 5 &, I8 U Uiy # srafyr 3 forelt e
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U 7 A BT §HaER Tal a1 U 3fafdy I¥Fb get 8 |rd H a9
P STeil Su od deb fb @2l UaH S og e UMUDdRI gRI
TS BT faaR 7 R o 9, iR Fdey § TR U Y
fEIR [T ST Thell g |

(x) TP UPR & GEI BT gaX UPR | URad:

@) Taftd e & SRy W, fayfaeney fodt f goR &t @el
(SRTTYRUT Gt Afgd) & gauHIR ¥ & O UHR & 39 Fgl o
ufaffd HR TehdT §, S 3 THT IS T U U o get gd
ot 75 ot fhg 98 39 UPR & URade &l BR & F9 H 5l
HRT G|

@) IS TH USR & Fg! B g UHR & uRafdd far smar g, a gt
I Bt AR 3R AR 1 Bt GAOAT B S R FEY Ia 3R
UHl & BT B YA bl ST Sl 3ad AR B ol B
Saeft, St oft A g

(xi) GS1 F gRM da4 gf3:

¢ Ia1-9f freh T8 @St & R USdt © off S eTd  Jgl,
Ry ereferes g, Frald gl a1 oy I sremm Jel [
QeMIF Gl (Tefedhd olta)]
Y §, @ 9 afS &1 UHE I akiE § foun Se o e dweda
R T RY FRAT §, SUD! dd--gfg HI I dRE W ufagd
gmsﬁﬁmﬁamwumﬁ%aﬁ Jel dad-gfa g U gt
|

(xi) TSI BT aH:
39 3reare T & yaeHd, oid de 3T fAfdy 7 fovar oig, 9 wreg
BT 31 Ueh Pl Iy ghT|
(xii) PEI WPpd P gq AN WK - YA faadl &
R
Gel BTUBR HWipfa urferert iRl Pt
it
| | P IRTE 3AYaT A=V RIS el U o Jadh
3 foemdist & Iemmemy @) Fau quf
SraT fquTTIeae a1 dhareae
3 [T R HRRA et & Jbg & domredy | gof
Rrarg o fRuerw Tprg & dhrarede a1
Y R fawm
& JoaEy S
3T BRRG A &
fer
3  [dfde R Hrikd e Tafg oy | qof
@) 3fyar Y
3R fapr Tomanege
Sip)
I | el g2t vem oA Aad
3 | fagmdisl & Jernwey (@H),| Fadfd quf
faummenes 3R o R
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fofa gt sryar arefdaa gEt srvar wulkva g ordar wgfa gt
3ryar fiqa QeI S1Yar ga® TgU1 Pt AYaT Y] d@uta ggt ueH

P Taeh
A [JOTOeT ¥ SemEs @), | o qui
faurTees sryar g
3= gt T Tew ITF I HRRa | 30feAidw
Jeprarens (S) Srud
EYE 3R fawm
Joraree (@)

W’ U8 & ST gel A fagwr amn aftifera 81, agf gem mitert Haufa g,
(xix)w-aﬂqz

(P)

5 Rigrer @1 sMpf¥Id el Siydl faRy RS Fg! e Bt
TS §), Y FHd F Jufyd gt THT S 3R ISP a7 H Pig
SRY g1 I,

@) 3ifoid et IR g arenl g, @el W OH F 31 gd Mgid aa-

(‘T)

()

()

€)

®)

& qAged ol aa- BT USRI BT,

TuRord @l W I8 drel Rigd g a4 & GAged el da-
Tﬂx’»‘lﬁlﬂ@"'ﬂ;

SHTYRU Fel R g Ira Rigiep forddt Wi gl 9 &1 SR
81 g1,

Tfa Fet eruar g Fet siyar fRIg] Ut Fet ofR TRy Fe
R g arell Riefes I I 1 B RY SR Sl 98 S W WM b
T YT PR TET T,

F 3@l F IR Tt SR i BT YIaE, 39 Hal F YA
Teitht Fradl & Suee gRT =R I,

YA @t 3fafyy & SR GEt A, U SR 3T Jarfgh e
& URH-GAJed T D] BISHR, IUd RI BN I & YR W
fafgd fowar smam|

(XX) GEI & 9Gt AP YA

@) SMfeafar & -

S8l B e 3Ot Jar & WG A e Feet SR 2l &
e siftaffar 3 fafga I 8y wd v WR 3iferafdia g |,
a8l GElUeM B Bq G&H U], ifaftfar & ke wR e
& @A B Uy Mot Ggl, Al PIs 81, B THGIHRUT Bl TR A
WRIpd B, S sif¥ead diF & &t & orefl= g ol I
YRA WHR b HHAMRET TR AN WA F &Y g

@) et & SR srferafifa.-

S Reres e @Y 3@y & SR SHfafid gidr @, a8 oA favg

FdTE! YA 11 W, HfYadr & IR & I9& @ # Iuasy
T FE & The AT & ATY &1 U 81T, Al e Ui
38 Ja1 H GA-=1d = &1 FAofg @ iR g amivd ) & fdaq

quict: 3rgfd o

@™ Sifaffar & gd Jargh.-

Sl Rigfep Fa1 J Jarge gieT § 3l Jarige febar S &, 39

TJHI-IHY TR HRd WHR 3yl fafame el grr il
Sffrman fal, fored 3% |d & Juasy sifaad gel & fad off
gierferd 8T, & orefF, 39 Wd o Iuasy Sffold Jol & Gy |
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Fel dd & Adhe IAJ DI YTdH, Fel UaH I+ gg I&d
UIIBRY GRT TURUN & fobam S Fapm

IR T8 b T orafdy 39 oafy F sifde el ght ot 39 A,
ST IR 98 Yarfga g § Sryar a1 I Jarig 5 o B, iR
I ARG, fOr R 98 S(9+it YaT &1 MR FH= ardt FHaiedT iR 2t
& ofH ofiaffar gq fafdd oMy urd oxA R 9w %A |
TG BIdT, b Hed BIell:

e THde, ffd FS! ¥ ST gel dad 3R uyd i 4t f=
?q fdc el 8 R el T 3R I¥ Pel de W R
HETS Hel b FHI BT,

I &Y 39 ARG & Uqd o3 & AR gt forg o fafaeme
HHIR JTTATT ST B a1 Ja1 I Jar-ig f3pam ST &;

U 3R 3T Jarfgha el & URH-THde HIT 3R U¥F WR dgdf
R1Ed fyaT Jufieg ed P, UG BIS 81, 39 fefdd Fei 3fafd &g
3 g 9 q gern e e o e 9ude 39 § SR 98
J1 THT-gHg W TR YRA WBR & e & IR I
AT S,

e orafy 8q PIS Hebr fbrran v 3 =1eY §I;

TR_q I8 fob afg srefdd= GEt ued o Jg! aoH, U= 3R =
U3 daeft amft & 7 g1, O Srefdde el BT Adhe JHG™ UG ol
ﬁO_CITGTQTIT:

TRq g8 Ml o o1 Rieres &1 fayfaenera g1 ga1 & dad da-
3R W THR FaTHgd [ T §), S Had I Jg! @y Bg
Te! A BT TG FAGET SFIRT BT R AT & et de IR
Yl UM &1 715 fafy Fiefed = 81

(&) ARTUA 37aT aT HIG. -

(i) AT A PIS R @Yy HHARY) AR ST § 374aT Ial
Bledl 8, A IY JaT FAI B! ARG R IqS WA & Iuasy
T Fel & oY H, T Je! &1 el 7 a, Sifidhad T
q A ol @) W & orefE, FE UeH dRA 7g e
UG RY §RT WGURON ¥ Adha TH e UG T ST Fom i,

(if) JaT gHIfGT: St fordt fRer Bt YAy JaaT SBR 31yal JaT &
& da9 SR WAl BT YIIH B Hyal ITB! e &
faemT SR Xl & SR SFYT JHIE ST S &,

I51 Y JaT JHIT DI IRE TR I9S QT § I9asd Hford

TS & Ty A a9 @ fef &t I & o, e

UG PR oq T&H WRIGRT gRT IR0 § A6H¢ IAI UGH

forar S GH SR I8 T IHT-TH R AR} YRA IWBR &

TSR & SR =M AT STe;

() TN 37aT UG ¥ g S l.-

9 fodt e o AT Hridrg! & gRuTRGEy a1 §
Ugegd 3Yal U § §eTl Offdl §, a9 98 go! Adcidhrul Bl U
BN

(@) R U F (& G Bt RN H Gel ThaIbuL:

() fora g & e wud Tfed fafdan 91 gRT omt dar
IR 7g QUia: SR R ¥ ¥ e af¥d o w8, 39
I F 3 MY fbT o9 Bt aRIE W 2T 3R 3R Sifd
Fel & Aoy H Sffipan a1 @ G & Fgl a4 &t A1 &
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M, @2l UaH PR 7g F&H UIBRY gRT WU Fal
I BT AhG FHged el {3 S T,
(i) 39 YPR &I e wded adl & 3¢ uikepfard gel aad
F T BT 3R T8 W1 T -TH R SR} YR WBR B
TSR o TR YN A= Se;
(@) TdT & IR TG 8 W R BT FE AGeIR0l.-
gfe; foreht Ries &1 da1 & <R 4G 81 91 8, A 98 Ggl dad
BT ADhG A, St Jd 11w D1 ifofd gel IR IH &t Rufaq o
T BT, TRq Jog & HRUT U g 81 e, 3R Sl g b arid
& TR0 UYTd ST R S T, Hfrmad o9 W it & get
a9 Bt dir & iefi I uRaR H YA far S SR g
F1 THT-gHg R O YR IRBR & SR & IR I
AT S,
(Sl) Ge1 & -Tba YA D! TUH] -
Fel & ADhg YA B TUHl URA WNHR & T8 & AR
THHTA R & FU A TR fFAgeH & aR W &t Sl iR 3
B,
(xxi) SMATSR & N Ure= &1 9= arelt ufsban &g fHaw a9 ik ufsean
fafea s
fayfaenag 5g sramew & Iuadt & gurdt A 7g w8k
UfehaTd ST Gb |

36. WO UG &g UGl 3HUal fayfaarera # e udl 8g FafeRad =gaw siuemy git:
3IHE 3rU&ME 3R T4 (1) TS : TAd FEN A SN S daT AeeT F e da7 WR-14 (31,44,200-
wfhar.- 2,18,200)
3Ty T - T v (3T
AT (KW SfgaT 3YaT SgHa) :

(@) IUgad Tl H gdad Iuier § gum Juft sriar guged & ard fagm aredfa
(STaeR 3T frargwm) 3R dd 3R g efores HfeRg;

@) I UGl HT UHIRG 1, HE § b FgHiiar 3R Serey #
O AT R T SRA & 916 HIHANGd  oHd | gAaH Usg
SHYT YHTRH! Higd UPBIRI B B e,

@ T IRl (STaeR oifts Rraiaw!) ITRId gAaH &F Y HI 3{eATo 3Ya
ot Reifdres TR siyar fayfaene siuar weifaared & e @ IR oy
-3 3ryal JHded UG WR 3yl fayfaemery sran gy TR B Jei1af
H qAged TR W o SHTHYH 3gHa, SR SIaRd aiidl &1 g
ANTGRM PR BT A1eT,
3T
fen arerufa (STaer 3ifr fraTaw!) IWRIA YAdH <0 I8 &1 3IHT farddt
ST TS ST ST o, Faifdra sryar Tgadl srar Urifies fawa & I
¥ & § Aeayul arTe Wfed, ST gxddst 16T gRT FHidd &;

@ snueff 3 ufaf¥d ufBerelf ok Tt ¥ Iy TRl & sifieRg gfed
SHYM ema UelRkid #1 g SR famn amwufa @laey offs fraraw)
foanfiat &1 v fear | enadf 3 SR Aefre Twmst ¥ IHT
ey erar Wt uehia @t 8, g afe-ig g S sngeff 3 yanTmen fawm,
Ty fadT, Melfiet fasr siyar 0de &t 3R & STH arel e} &t
fopu 81 IR 3Ty 8q yai famuyor ure favam 8, I=v § 3y snafiia
?q foen afa @Sfaer offp fraram) faanfial & udaer iR =R
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NeifOres Twrsft & srearos Teieh arcs Rifya fr o weha
(2) Fg-3maTd : Urad HEg Ia4 N F Ja- Afee H e&fie dad wWR-13T
(21,31,400-2,17,100)
3y T arehy a9 (erfimr:)
AT ((IATH SedT YT gYa):
(@) Iugad AT H gdad! Iurer F gum Joft sryar IAged & A1y faen areafa
(Siaex T fharamY) iR Fad iR gy &M S,
@) I TOEEl HT UM B, Ty H Ifehy Tguifiar iR Serew A
TOTE | R BRI IR b 916G SIHHUGd S-d | FAdH & Saem
THTRA! lgd TR BT BT We;
m ol el dw srar fyfaerer sriar TeTfaered sl AR U
SHYM TR 3al IV H WS SER & qAGd R&fOE s
ST UG WR fae i (Slaex 3T fharaw!) SWRid Jad 8¢ ay &I
LTI YaT Y 3gva, o ¥ &0 ¥ &9 JF af fedft vfaffa
IR Syar fayfaeme & a9 Aftem & wR-12 (379,800-2,11,500) H
e A SUdl AT WR W IR g onadff 7 ufafda uferstt sk
T § I UHRA! & SfciE Ifed SrHu™ &mar UaRid &1 81 8k
e aaufa (Slaex Sifs haraw!) faenfial &1 wddgmn foar g1, engdf 4
IR Qefrs Jwarsif & IFy e emar o uelRfa &) g g5 g
Brm & engeff 3 vai=er faer, Ureusd e, Meifie! faer sryar
Ude 31 SR o O drd FaraRt o1 fbU g1 SR Srgeiu gq waia famdior
T o B, ITNT ¥ MY snafdial g e arevufa (Siaex 3iits fharaw)
foenfifat & v ok SwMR Aeifie dwish d s et AFdS
fRifret fopw o et
(3) FeT® 3MAT : Yrad HE I AN F dad Aee H Q&fde daq wWR-10
(357,700-1,82,400)
g T Ui 9y (efimra:)
AT <gAaH fgdl YT gHa):
Jugad a1 H gdadi SuTy § gyd SUTt SrdT A & A1y 3= et (Slaex
3T fharawt) SR Tad iR Sigad Qe 3R S el
Tt el (3, We-3mamd iR WeTae Smar) g IS rgard 3R SgUT:
@) YR Uit SR siyal HRA I IRIM |, e Siyal HRd
Te TRITAT ST HRAT o= R ofR Srgee™ SR sryar =i uary
IS SR b BHAD (T.3.3RTB,) 2020 3fydl =My °ig A
STl AgHed  sral fay faufaemera siyar Y G/ fayfaemaa (i)
Dbl AZHGH (i) TR TR Tb=  Q&ifrep rgary;
@) s w1t & o SR WRINT Ugal SiR BT ATHal | Aichd [ uIRTdT &1
SfqHd;
@ Hdrs AT wigd fafle sreamu= gsfadl &1 3rya;
@ T R RS 1§ Wit & IuanT § yatord,
@ P Teant fayfdenedl ok SiaRTeia Ybra & A Gga uRAreHTSH SR
ST H BRI HRA BT 3IHT;
@ ST AR & 1Y yRASTIS SR FEUN BT SFIH;
® fagm ok Mafiet faurm, amfe ok siaifie sr¥um uRkvg snfe @
ST G U RT3 & g &1 3fval
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(4) Tg= ufspar A fAufefad awor gfdfea g

TRO-1 e Yt o ST Heldd Sar ug 5 rafial 3 Sugaddl &
day T 3o W UgH S|

TROT-2 e et It gRT SRR St o faar Mt 3R HdTg
Bq MR foar smem)

TRO1-3 foarR Mt 3R Tare |

R4 AR Y 3R Tare & yTd Ugam™ 7Y Snafiat & TeHardrsi 3
TfA-u U fobw STa |

RTI-5 3T, b 3ifhHd, fIaR MEY, g iR Teiardr fewiomy & SR
R it ot sifaw wféad G TR @t Sl

RUI-6 e Yelias snafial o Afeaid WETPR gg SHTHET fdar ST |

IRUL-7 Jg fT TTeMBR AT BN

TRU-8 & WISRY & JHIG & UYTd Iai-d 3rafidl &1 fasiud ug ot
URH DI ST |

(5) 3MTde®! oq FMuferad W = gi:
@) oIgi At 3rar fEdoM UaH =16t fvan a1 g1, 981 $df 60% 3idh TH JUR 3fyaT
e & gaged A S afe Aot wige yomeh 3o 1S &) o et doft
WEe 3Nd &I FMUruR Iaqed sid! & ufkafdd faar s

Grade Point Equivalent Percentage
6.25 55 %
| 6.75 60 %
| 7.25 65 %
| 1.75 70 %
| 8.25 75 %

@) T wea [Gyfoee wg-wmg W Iifid fOfte uel g smded Y@
SRR A BT ARBR FRIArd Tl 8

@M WNEPR, HG-NBRT S 3yl Geisfi srar @Rt et § ffoa
Tdgdh SO 3HTde 3fod ATed ¥ WOl 3UaT VPR & 90 e
SATARY THTOTOS TR B

@ Ud fru U Ot Tew Sxadsh SiRaMmde U & Udd U§ & e engdf &1
QX1 T 3R GHIER BT SHTaTID BT,

@) T e fayfaemer smquf smaet & dau & PR &7 3R fam 1 #18 SRuT
AT et 4t 3rrar gt 3del B SRABR B BT DR FR&T T &;

@ fomoe & Ifcafed udt &t T T & gug uRafdd 8 Wddl 8 SR
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(&) et Srgfed onfd, Iyl STontd, 3= fUSeT ¥ SiudT A fGoiTar ard
Gl gq SHTG-TH, UG, 3fedl 3T fawdrd foar & snfe & Rifya
THS a1 [T 7T g, a8t T8 onaffdl &l siRfam Ridadt & favs 8t 7o
DI AEH R 37 SFARTE Rt 8g Suas gl AT ST, quify I-dh
EHEIEIREI
ooy 577 7951 1 FIE FIT ST Tad], STGAT TTA AT R =T AT
9o} B BT GBI GV GHI-THT G7 TR} 7390 & SHFR G171 o777 aret
SET] HT-FAITT i 3= RIrgal &1 ga/ifaa 767 &
(16) TTAT 349 &1 ufaygfd:
3gff 3 o7 IR ST RIM SR T W ISR g SURYT g1, a1 Sel-
RIF ¥ WETHR 5g AT T 3Rl &I dHad Wd gq S-S BT Id T
(cregere AT ) FergaR ufegfd fbar se-
ug guft 3R AT
g @' Ua g ol
g & Ug fgdid arargaierd oft
SRt HIE W YqqT A Tag 7 g, Igi e IRgd B W WYR 79 faran
@Y ARt ¥ 37 gl
(17) B Iftfa &1 769 ik Yfirer:
(@) PAUTd, SRS Ta & IR VST &7 & HH Y HH T Sl [a=ug D
FIRIFTd HRd §U BMaH AfHfd 13T B T |
(@) BFEH I & JSW-TRra HT S Faufd gRT fHar ST iR J5w-
fa BT g8 Hdsd BhN b 98 999 4 Weltd Ui awardw, fam,
fesnfader snfe afafa & Twer o H
@M B TFAfA fagmo 3 Ay umar omes ok ydf ol & SER smagHt
@I og FR naffal o Hierd T R Hh Rad uel ok TR §g
AT S 9Tl SRafdl &1 SUTd QHErgd: 1:7 9§ e T8t 8 39 3aTd
D1 UTeH GATYd B 8g GiHfd Gam TIeRT & SffHle 9 SR AMES
fafgd @ gt
@) afe forddt Rfga 3q fafaa uden sruar TemeeR & Iffifed 89 89 gHaH dF
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U 3ngff Juasy 71 g1, @ Ue &1 A HH < IR YA: faqra= faar S gahm,
o gyTa faufaene oo et Iugad HRAR Ham|
(&) TE U ufargfad (e & A & SMYR W 9 8 g 78] eri | o ue
?g IR faRad wien SmAfSId #=A &1 IusY g, dgf JAad diF U
3naffat ot Juasdr & srefe quft ursr snaffal @ fafad often 8 gam o
T, Ul &1 HfIGHH SrguTd ¥ $1fies g | fafaa wilen o e snafial &,
IRt AR B, SR BT H 1:7 U & 31+ H&MHR ¥ A e
@) e AT oge fadew I snaf 3t spafdiar I w=d SFRIRE R gt
3R U =1l 1 e sngdff grR fafaa udten, Srra uktenm At WaTaR
Ud ot ST SITaRges g1, ST Snafdfar sHfad &+t it
Raor: Frfares sryar g perdla & Riesar gql ov [AglaT 78 &/
TG FRIGIES Sryar T4 Ferara, & aiyg & sgiaT & el srerdl uat
8 B0 AT sal g9 FI5fd 73T B G/
(18) T Affeay sryar fauriia wiafa afufeay sryar faurfia g afufeal o
RIGLF

@) 9= affaat ok fauria wafa afafadt sruar faurfta gfy affeat &1 e
-1l ® fafAfEy g paufa oA fadw & fayfaeney & faedt g w
T AT U & T Had SHIR & Sfehe YAl S9! Ui &
it o IRy Jew &1 9= Afifa st faura wiafa afbfa & afffea
IR P URT WBR 3{yal A ames wivert & Arfexfe Rigial &
3TUR 3 & 31ydl Y=l o1 Wi = iifd sryar faurtia gt afifa
o withferd fasan Smem |

@) PIs Afad fHd g9 Abfa sruar furia wafa wfifa srar faurfa gy
I FT T T 3R 39wl & srefF fadt o sruar wafa ufesan &
YT T gq 3T I, A a8 famelt snanelf & Wi 8Y srar =o= ufsear &
ITEH TR ¥ et &1 cohvra I gl 8|

() 39 TAoH gq fayfaame =o= ufthar TRY 8H I gd Je6fid I I URd
WBHR & AFD] & 3IUR 3 MG HT qa-6Y U BT

(19) TTorgfef:

(@) 99 FiAf srar fauriia wrafa ffa srar faura gy wfifa gg fafFame
TRER fafae, siftrgamefl, fayfaeme afvfamt spar fdst & fafga
TG, G- TR RN U F, UEREs URddd died arg g |

(@) 3 TSl ¥ TG GiAfd B S5 Bq SURT Tew b1 41-fagrg HnT morgff
B, o sreger, Hanee &1 AHASRI GewT (St AL a, & v o
I $O Y $F Tsh aTel (ORI 31yl i [aRIvRil & I &9 I &Y o o7l [o=Iv
3R YR WBR & AFST & AR Yafdd fafga aoft &1 v ufafafy
gfthferd grm |

(20) Gt Tg= wferar gR Aeht ydt:

@) fayfaemera & foreht oft Fafird ue R vl 37 Fadl & orfie v v a9 wifed
T AT &1 Aol & SMUR WR BT S|

@) I97 AT T 53® § A8 T G BT HABR I 3R Al BI JHFA P
fufa & g ad &1 SifieR ot sieer &1 g

(M T < 3ryar 3ifde snafdfal ot Fgfed 8 Iwdfd &1 o &, @ wRgfoat s
%A T P S|

(@) Wil ual ok o U &' Ual og 999 IHfd 3T S¥gfodt srgHeT &g
DT URYG & THE TG B S| Al Hrd uRwg Ta Aiifd ot dgfaal
B WHR B A 3w g, df 98 oua SR fNfafad it 3R Ame oY
gffradt & fafgd SFER Sifcd S1e=r 8 HaTedss o Hafid S|
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&) R-Uifafdes g &, @ 3R T Ual og 999 I B gt 37 Famt o
fafga e wfier & e famR SR SrgHie 8g URdd &1 ST, i afe
I A @1 Sl WieR T $1 S g, @ SRAPid P PR
T R wrd uiee & uEgd e S|

@) T AT Bt TG BT SRABR HA B Wfad B yisg & Ffgd gt 3R
ST ufeg o1 i sifaw gl

(21) U

Ta® gl ot et Tarf & S 9o Iffa grT SRR oAt gt ®

I} FRUMY IR YRA WBR 3rar fafarmes miiert & URifies fom & SaR

fafga @t smwh

(22) Frgfaa ok wrfugor safi:

@) onaff @ Fgfdd I gdgd, Refie sgars, shya iR faferaia
JUGIAAT & G o 37efi= g |

@) fayfaere gr1 ot Frgfa ware & Wy w0 § 98 oafy iy enft o
WHAG: T 37yaT &1 718 ¥ 4 =t gnfh) e uara afg spaef fAfdy
3rafey T HTIUR Te0 el B § o Fgfa vRarg wa: e 8 S|

@) Uy afe Ay srafd & iR snaeff gRT THg-fR &1 SRy U 8ieT &,
a fayfaee gR1 39 W faER fear s 9, fig Immaa: dF A8 9
3{fYeh b1 fAdR UG gl fobar S| Uiy & UiddbR, SudiGay,
STet a SR uRfRufoat Wt shiem &%, siftfead B8 U8 a%, ga gfad
TRATd SR} B9 &1 dRIG 9, fadR UaM &R Jb |

@) T PR e o 8 5t art & o T @ sl e B W fafea
UG WG JATE g1 S 3R ot 31aff Iad 38 A8 @1 3fafy & iR
FRIUR TgU B, DT SAYST Hafd JaT 3Yal U |R A Syadr
et & SFguR fafgd @t Selt oiR ST SAYedr & F1S B el g

(23) Hdif B I [EyE v =

@) ot 3gff gd & Ta1 & §), 98 U 3HTde Ifad A1eqd ¥ Q& UIDbR! gRI
SR} FadhdT ST THTOY Wfgd URdd B a8 30+ 31de- & Sifm ufa
WS YHT 3R IS et SRR IUHT HTde fARId ULe 7T AeahR
DI IRG ab SN A fosar a1 g, 4 98 3 iaar ¥ SRy gHoE”
3R STAR FadhdT SR YA Hieeic [Tt & Tgd H |

@) ufafgfad omeR W fgfad 8 smae Falad gRT sAifd fasam STam @ik
ISP WY Yaqdl urd auf Bt aiiie HT-FreT Jedide ufdded  sryar
i Mg Ufader siR¥em WRGRT gRT e ®Ud  GHIO| JddbdT
S{ATART THTOTA AW GRT

@ g 3l &1 IR g for a8 oy ug & e 3mdeA v QT 8, SUdh
fore fafeq aréan, srva 3nfE & SrIUR Ut ursrar YT B 3R fagmo &
3 71 9ifvd TFBRT 3R TS & Y TS WU URT §3MT 3G ST
BY;

@) 3ngdf gRT qATEHS TFGRY U, ST gxdTast URdd SR, firer a1 yiie
ISR U&H &A1 A1 {5t 1t TR ¥ TR &1, SH&! FRedl &1 SR
BT

@) e ufaw ¥ fgfea & uyra o, it «ft Twg g uran oran § f& enaeff ur
Tel o1, A1 5 WS & 3IUR IS FYfad TahTa YA B of SIaiT | URdrd
3R Fgfad v o SU&T WY I i1 AT

@) 3Mdad gRTU¥Id G&Idsll & Wipld, Ug T8l H=A o ugrd o, foveht ot wog
e WYSRT §RT 9Qd= & $fefi= grit afe Fgfaa © usd a1 uyrd 3is o
XaS o a1 STelt a1 TTed umn ofr g, o gunfufa gxaas & qia
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€C)

PR R fear S a1 snadfes favg HRaE o o Iodl 8, e

IR 34! Fgfa g &) o I B

fopeit ot ue wR frge sufer fayfaeea & sifdfam ar uffgw an srere=r ar

et aur it fafad Jar @meRon fam, 1964, g Rfdd Jar @ ez,

gz 3R erdte) fam, 1965 O1 YR WeR & Bt 37 Fow, St gw-

T R G foru e g, aur fayfaeney ot srfert uftve grT sl

& TRl P ¢ X9 o ¢ faR =0 ¥ fafed foet g fad a1 dee

SR RMRYd T,

angff o) fgfda Tem TRt gRT 39d alA SR Ydalkd & Jamd- &

el Bt oie a aRa iR gdafkd @t e Rard g T8 |1 o, ad

T Tgfad smfaw A SeTh | afe 39 Serol, IRE, gaaRa ofe & day

# fRard a1 Raid srqmnerye urg St §, @ Agfad depTa 38 a1 v R <

St forsdt oft snaeff ot SR @ fradt +ff U & vaIR AT fAREan AT e,

S ufkumreaey snafifdr 3g o & se;

() ) ot snaffet ok @ fral) oft U & TR o= PR AT SImu
ord snafdfar & g Srwh

(i) T enaffe! ¥g @ 3R T Ug & U WRHR SRYATd T TWRBRY
1 FE WHR WY AT TG R gRT SR} fafreds ey
IradT JHIUT U URgd HRAT oRT, S Haiftrd Rifdd wo a1 deifta
AT & FAafdba srefierd a1 GRS gRT I$ FUN  Uldgwdreid
B TUT I ‘F' US & o JUTRUFT ISR SRudTed a1 RBRT AT ot
WHR WY Tl TTaeg SRS gRT STRY b s 3 wH1r U3,
IUP HRAYR TgUI F3 U U U AT gRT;

fgfad &1 2 9ai1a IEieaR! &I Fgfad URaE & w0 8 Jrad 1 omai|

g sngdf fraa w1 & iR Fgfad vara & IfcaRad wdl & WeR 6l

HRAT ¢, Tl U1 AT e g3t AT ST,

@ Tafa snaff &1 fayfaemeaa & Aol & SuR Hda BT UTe H=A1 g 3R

fayfaameg, oRfUfa &t srawasdr & SRR, fardt off T, g8l as o R-
FO I 1 FA & IR ff, BIS f S Giom F e T gem, v
ARt B! forat off SrIRTafe ®RaE § s9q & forw siffard U @ @
BT BT,

©) paufdd, faa feRt, wian Adae, Rasraards, Iu-gadfdd, Jerddh

Fadrad, TeTdd JRAbIaares e Ul IAged Ul o Aeft udf a1 wafa
7 BRI Tl Ao & 31efi oret ot A 8 <A Qi g 3R 3y,
= IfAfa &1 784, fafga dier, ydl &1 ugfa a1 $ig 37 UBar AFes S,
fafame mfvexul & Arfexie Rigidl a1 faf sl & saR I&i 3 Rd
B,

yfawy & fafame WidaRor a1 YRd WHR St gz a1 fafaa ar
nriedie Rigidl § g of I, 39 Fgdl § g 9 3TN U 3R
gitafera feu e fagmm Susdl & wiF W fayfearay grt srafaaa & fou
TYIGRIF GRGd ] aied ST ST,

®) Hdf & 9T, fayfderey iR Tfd HHaR! & & T Ja1 =R’ fAwrfea

forar STa 3R It Ue ufd podied & g It S

@ 31l Bl Ul I1 WATDHR & gAY, el Hi AL 81, (Ul 311y, ARad], Sigvd

31 & wafera wft gor g o Wy am g, afe snaelf srom sfaed & Wiy
Ty daud! 1 yEIod Ufodl & AU 8g o awdds Ugd d4 |
3 IEdl §, A S ULIET AT ATeMhR H 9 BT 37T e & Sl 3R
O ey T 3 Pis a1 i3 fomr Iqat snafdfar 3g o o g g |
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@ R & =R faqom & emel¥fa fee smom, fayfaenag Sv o faRy &
FHHARI S YA & SR I0F 814 arell Tama Rfdadl & &R
TERIT R FH, a1 Wafess Ya-ghy a1 AT ¢ & et A, s
forT FHaR A fax= 9 81 A uge Y& &1 9, 3! Wt depTa o #
gfeafera fovar Ste, fayfosned fooddt off HRUT & fosnfUd gal &f W= a1 |
RA BT ISR TR Taar 8, aUf, WX SH a1 ual & e, gt
ffaaar gfed famfod uel ot e ¥ siftre 8T gt Tnfeu:

@ foyfoearey fedt ug & w1 & N te 3IRfed TFd o1 I | afe I=aR
TegdT ardl ®is gl B8 A P 3@l F iR FHUR T80 H I
TSAIdT § A1 SRR T80 B3 & 916 TP I8 Bi 3fafy & iaR Immus & <l
? 91 gg §) o g, < Rfaai & A o 819 areh IR B HH HA & g,
it Gt @fe st w8 B g ® o engdf ot g faar S ik it
it o =3 Rfad T8t amn o wnfee-

() fayfeenem fosdt off wg, o @i @R gdg, e +f fagmom &t
YTT: 37 qufd: a0 A T SR RI T B

(i) e faufeara g1 fvdht ue & forg 18 fagmue oo foran o €,
31ff § ot 7E 3rded Wiy Ifed THarafy & Hiar aro #R & St

(iiy foodit +ft ug & forw umrar AFcs ¥ defda et off sreowar &t fRufa 7,
AR} uRkee o1 ok sifqw grm:

(24) WHAfa:

@) Wafd & o faaR ferg o are snaffe! st SRt 817 &t aRkg as fafed
AT HFGS! &1 UTa AT GRT;
@) () M HSt Aed, 3y SR iR URUTHRRE TR & YR W Sifsid &t
STt B, Sr fo arftfer e sigt faid & xifar mar g1
() Pad s drg o 9¥ ¥ AR I AR & I WR-11 § g (67700-
208700 ¥UY) AT "3f=g1 (Aoft fig 5)" vex &1 & faurfa uafa affa gr

&I H 3T S|

(iii) I AfET T 9 TWR-12 T (378800-209200) TT ITY SHWR A W ‘&' US &
aHd §, Sad "§gd T (ol fig 7) Ruid feu e safeqal w g faar faan
S|

(v) "3iad Uexi arel safe, o ufdge fewoht 7€) €, o favntia o afafy
SR Uil & forg faar &t foram Smam|

(v) faufaeem, senial @t vafa & goa fafad a1 siwe uden smafsa &1
TH 3R a9 &1 aiffer srifwre sie Ruié @1 g & sifafkad, s
T Ay F YR W, YA Y & AR e 3idh Fad HR b |

i) dIe wrdfAweT sied R o S #xd g9y, fayfaerey faurfa dafa
gitfa & foarmd eI 3 AFds o fFaa &= g

@ faurfa gt Iffa o sdaial o oefa & g Sugedar &1 FAuia 396

Ja1 Rpie R fed g 9 & aiffe e s RO & YR W HAT
T, 51 fb IR T (@) H gyidffdy fearm g1

@ afe If® fae s Ruid & @i ufiga ufaf® @, a1 aiftfes e sied

e & fafed o =6t € o UaIfa & A\ R I d foaR T8f foear s s

I & vem mitert W ufawa ufafd &t ger 7 31 afe gem witer ufaga

ufaf® & T8 gerdr § a1 Uitk & AR Hr-fwes @ guten & a1e ofd A6l

TeraT §, d Gl HHaRt & 39 et & e ue & fow gur sofd fafga
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ST arelt Srafér TRe # RO U 81 de Udile R US bl ©;

@) Nl & o faar frg oM aral s sl @t IUsar g R fafea uden
@fe fayfaemer grT AR &1 ot @) & aRomal & Ty 9t goR I I=s
U guf fHT T Ul AHdS, Tadhdl Wigla Ruid ok affe e siea
o SiforR, Rfdaat &t e, srgfa Sifa a1 3Fygfad SHfa a1 et
& for fawaria & & fo SiRférd gl &t T oife & &R & Y HRA INRBR
& el & SrTuR foar & fon fauriia wafa afifa & vem faeg e,

@ "I & A B, U SRSl & AR &1 &, Sryfud S a1 Ssryfd
et a1 feaaimert & forg fawaia & omRférd ®ie & orefiF Wafd & sfawR
T w7 & fog, fourta dafa affe grr eifieival & Jar sifieral &
YR WR fafAfda fasar smom ok I & aut fawaia 89 URd IRBR &
el & AR Bi;

®) faurTa oden Fad sKE Upla @1 grft SR faurfia wrafa wfifa sifveiial &
YT 3 BN 3R Wafd & forw Muffva fee o W@ sifeial &t sdr &1
YR I A & I WR-11 d% & Tt SfUeial & faw s srufd

ATH 3 5 3R I TR-12 AR ITY FW & I T &' uel & fou "aga
BT YT TATH 3 7 & TG & SMYR W BT 3R TEI0R, ISR
&I A 7 IO’ & U H ariiepd fohaT SITa;

&) 5 Sl o drg Joft & a1 T g, I8 Uive AU H 30! IRER g-AFd
& %A o, Frafig Risaat o Suasar & sieF, Taq O9a o gffera fasar sme:
@ o il & fouria wafa afifa grr v goft & a1 mar ], 3 994

et & wfthfera =76l fopan e,
@ oF Hraial o arg Joft & war mr g, It Uiafa | Sl if¥sar T8
ST 3R Jofieprur 3R i i feu U &

.. it fAeare s Rid & gofievor yomeht sik e

) "8-10 & dta" & ot H IFHY AF ST SR FAgfad ar
iafa & forg Sigd 3ich! &t 0T B & U & forg 9
3 fau Sma|

(i) "6 & o9 3R 8 F HH" & AUt DI 'Igd 3BT AHT S 3R
frafaa o1 vafa & forg shad 3ie! &t TTurMT v e &
fo 7 oies faw S|

(i) "4 P ST 3R 6 J HH" B J0T BT 3BT AFT S 3R
fgfaa ar viafa & forg Sfigd ofe! &t 70T B & o
& fom 5 3 feu S|

(iv) 4 F $HH 3 DI 'Y e a1 Aw|

@) fauria dafa afbfa @) so@ Imme: 98 § $7 § $H Uh 9R gals ST,
S Raaei & Sudsydr iR iR St

@) IS TSGR IHRIa: I8 g & & fquria gafa afafa o §
TS ger auft Amal § et ok Ifud o ® 8 qur 39 wieH & forg
TAEY et gr1 fafdaq sxareiRd U SRR &1 yEv-ua fauria
Trafa ftifa & forg fewo &1t yr e

@M SIS R URIe0T AnfeRie Rigia faum & arfedles Rgial & SruR,
fopddl ot TR (@) 3t 2faa Urafa a1 g o fore fonsht safaa &t amrar R A&
@ | YTy, "uRfFer @t it ik urEfa a1 giy & gaieH o fow amar
3R AR W A% T8 T, od dF fF ey § usar R T aRA &
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gfasy & IR § faRy *u ¥ Ieora A fovar T g
fafafad amel @ faurfa tefa afafa & sm o s

() Fde & s e

iy ToF® Ty T oRIu-ux WY forar T § SR SN Hriarg!

dfad §: 3R

iy oM Tay o RIS 3RIY 3 forw siftrim <y H <ifed &;
feuur: fayrio tefe wftfa semfe ueq @t Waw fFu o S
Iugaddt &1 fAdia s faurfa vafa affa @ sefarfet & faura mafa
IS & Hrfa & fifefaa awl & SER Ue e forwTs @ S|
IR T SRS Al & HUeR d@ S faurfa wafa afafa gr
Wt gt uferar sroars Sl | Arve & ey W, Hitsie fermTe @rer sre ) afe
HfYHRY T RE J AIH IR Sl &, O IS9D! WA o1 Fad aika sraemla &t
ST 3R IY ST HAY B RY o viafa I & Geof & srguma: wafa <
St 3R afe sita=ads g1, @ Tad HAF ISR o1 ue ¥ gel faar s, afg
38 A1 6T foba e B, < Hieteic forerts # faumiia mafa affa ot Ryt
TR HRAT el B S|

@ faurfia wafa afbfa grr sFEfa gyma S sifemiial & Al &1 fHges
YRA WPR & FaH & TR fobar S|

(25) faurtra viafa afafa & o
@) faurfi vafa aftfa T &, @ ok T & FHHamdl & Juff amal R far

Il 3R R Bt 3R fafve uanif & uel & forw faunta viwfa aftfa &
o4 fayfaemeg & srex ydf Fawl & siefe gurfafed farar smaem |

@ MAfd & aHdl R AR s 99y, fauria mafa afbfa Fafafed w faar

Haft-

() IHg-gmg R g1 e o sifdfyawt ar ufkfas ar ereorexn ot
fayfaemem ot o fafame witeRur fafast o1 Arfeele
fgidl 3R YR PR & FHgH & Iuay;

(i) SFIgfad Sfa a1 Sryfa SHefa a1 feaiet & e fawaria e
Y&t & foe ursar IFes SR an) ge a1 Ramd;

(i) P 3R AR RUE;

(v) T&m WY & U Iudsy aiffis Tufy faaRor & wny-a1y fUsa
ute o ot arffe fAwre sie A | arfifes e 3fe= e bt
S B gAY, SIURT, YR WeR & gt ar afkfaw ar sreare i
T gy1 Ifeued S=eTd & day § Arcs Wi U1 Iohd! 8

(v) gddbdr 3FTUfa Rare:

(vi) HRA IRPR DI SREU A & IR DTS B AL 3P

(vii) FT&TPR I DHINd TRl a1 fofad uden & waef, afe fyfemem
SR el & SR AT foar o &

(viii) faumiia tiafa afafa & smen &) Skt ® f a8 Al &t oifg & 3R
3T SR Iuard qearaSil & SMYUR TR gt fafed &R

fewur: 772 /et A9y 3afdr & fow affes AT sieT Ruid & T3y
i gIeT forar o gHfdT 787 far T 8 39 aeg & Sfalked [ defid
FHEN] Gl SFHT F1 TG 13517 @l & fow G=e &g & o T3 G-3idT
Raid (Raie)) &1 wega &v- &1 JHIT J3gd @ear & favmia wiafa afafy ar
SIS AT 3T 3319 3are (36T &1 Ruid (Ruich) &1 Tovsiars &v a7
SR R gaad @ty @) 1 Raie (NTIch &1 e 7 @ T e & fog
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ST & 135 a8 39 FFlorT & [erg &Y o7 T G Iforey J Gl &Y ik
3 RO TRga &v & FHIT & & 4 Gafdd FHaR] &) 3lad a TRl &/
FIfE [5G s Ryl @1 aidar @i 617 a@, 38 gdd URkdd7 & day 7
Tafda oforev 7 Gfaa giad &1 e

(26)WHATA BT &:

@) fayfaeme &1 wdf el & suR U effaive spaffet uafa & fou fafgd e
BT T Y UTeH BT BN Afe 3l e & e 3l Iues A ¥ ok
fayfoenaa & fod & ual & el oeff gRT wRT & ©, A Wiow Affaa &1 vafa
BIe & AU B RIFARA fHar S FHT 3R TN HTeR & T il snalf §
R ST G, IWRIad &1 | 3@d gU, fauriia grafa afffa & afd e & siefq
Juasy Rfgaal o) T gAfyd st gif;

@) ual & forg Mafa &t IWied waf & sifafked, fayfaarea fadt of yaf & Ut &
ey o UAfa & o oro=rg 9 arelt gl SR ufsear fafAfya &R W&, 59
T & forg, fayfaene oM fAasIuR, SUgad-Te-Usdl &1 fadwed g
T 1 forfad oilen a1 3y IauTg a1 ATGId Uier Snford &R b 3R
el 1t g & forg srgar &1 MR FRA & AW sean ofd fad & 9| T
ol H, HH J HH UH aTel AR &1 gganT sifard g

@M HId U Bt A T B A &1 HIs HHART O UET B ARG ¥ A I
U IR UEHd §1F &1 §HaR gl an | aIfies o e i1 Raid a1 amffies
Mot o, Fadbar sAmfa Ko St siivaiedrell & 1 89 & Uy,
FHHAIRG! B} U BT 3 3R FRART w1 & forg furha vafa afbfa &1
3 o o1 g, fayfaare & em WideRl gRT 9% w8 SgHifed
fqurita diafa afifa @t Rwiel & snurR R HHial & mafd W R fea
ST,

®@ TR 'F, @ 3R g T Tefd TR-Rreor sl st gt ueafaar iR
TEU B4 ! IE J gurdt gif;

(&) TR, Hefterds, TEIBTad YeTdd 3R THI-THY TR JUMIRYSGIE 3 Ue) IR
T & T SgeR & M & 1Y HUT TG T DI TR ST AT Sifard
BN, 3% SifaRkad, e wif & forw gfafed 37 Fawt # fafed umar amest &
SR, fayfaeme & at Terae! a1 siefed! & i $ex & I & Y THUT
Tten o1 wiRrd uRter Il e sifard g fayfaerag viesy # urae &t S
areit H1s o o AR HR G, R IreH 7 B R ey WieRY dd- gfg
R BT MR ¢ Fb|

(27) aed ugrafa:
g Tafd & forw Oives wrer § @18 faumH Rfad § ok #15 U HHart Iudsy
Tt 8, @ Tem WReR), SWRiad Faw 24 & o gureifisiya wit ufkarers
AT dTel & R &1 & uyTd, fordt Hrarst &) dgd snuR WR udsd &1 &
e S fadeaR Siftad T a¥ & g R fdaR &R I, quify, afg
Teifd St &1 fafta diafa & fou dier 98t T g, @ 9% a1 e 9N 9§
3B T dh SIRT To] Xeh |

(28) Ua:

et ar et 4ol F forg darR foeam mar T=a s faumia tiwfa afafa &t doe
P! dRRG a1 FRYwIRE & srgHied & IR ¥ U a9 @t 3afy & forg fafdmrg
B

(29) PR IAfT Ao

R-Rrgor sl & fou dRer AT G &1 Fofs srfert uftee grr
faffaa ot S
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(30) wfafrgfa:

@) fayfaereg ol a1 YRd WHR & o @fsds T9eR) & AR HRd
WHR T W Feprl a1 ufsdtes Haex & IUSHHl § HABINAT BT A
yfafgfad W ug WR B 3 BT § Ia9 TR-14 (% 144200-218200)
e & foeh off ug R ufafgfead o forg foaR g oM art St &t oy
BT T¢ F FHH g TRYT IR I TWR-14 3R ITH FWR & UG R gTa
9 ¥ FHH g ARy, afe e Frer Hdff Fawl & sref ue & for fafea
TG TfehaT BT UTa HRd gU Ufafgfad W $ ol 8, df USURT &Y URd
WHR GRT THI-IHT R FY1fafed 3afy ao a1 39 ARy Hrex & foru fafga
SR 3G UTed B dep, Sl it U g, UG R o @ BT S aF
m%;

@ uRYHE, ufafFged w FAgfad 39 a9 @t @y @ ual & Ryam) & fog
B o Todl 7, o THUTYe HE-Awed & e wem wiiet &
AR IGIT I Hab T,

@ dui, fayfaarag & g8 ¥R 8 & a8 9t uaitieival &), o
FHIL Ug YR FRAara ot veurt aftifed 8 sl ot v, st 9w %
fafed safyr @ ugd o, a1ty 99 Tavd &, afe Gam WRGRY &t 7 | foeht
1t TR W 31 HH-Feare, ST a1 SR SRS UrT STl 8

@) IR, UfaHgfed R SRRd feut ff afdd & et ufatgfaa s@fy
AT BF & ayTd fayfasmera & foeft off ug W smafera w1t fopan Siremm | afe
faufaare & fed 3 W fo<ht afea & amia e @1 fafiem faar o @,
@ fayfarer Efid HHaR! &1 fdwed U F3A & UyTd, 39 A IR 39D
Td T ¥ YAl W HR G fdhg 39 I & 37e o Smied & Ama
& faqUH ¥ Wy wU ¥ Ieord foar w1 81, g9 faumT &t ggafd o s &
gyrd, "AEan sifaw fafgg & fore vem miiert & gwe uxgad fean s,
e IgaT fayfaarea & smie &R formn ST 8, Y S YR IWRBR & ot
F IR I O e H Yo fAerel Somar < wmeft|

(31) ufdiam:

@) (i) St vl & Tma § afia snadfel 39 ot & guifafafdy emfy & fou
gfkdlen o 3@ ST, gy @1 aRkie, autiRufa, fafga aRkdien srafe ar fawama
ufkdlen 3@y & FHIYFYG &7 & T 8 &1 dRIE & Uy &1 driE si,
ufkdtensi safdq & gufRufa wrft w3 a1 ofkdien safd s &1 fAvlg,
aRdiemei cafdd & grrd: aRkdien oafy o 89 @ o8 F e I« ugd
gfed faan S AR
(i) TRAET 3afy BT TH I¥ F i gl fawaid ST Ay SR foredt off
IR &, fpet St &1 s fafed ufkdien sraftr ¥ Q[ ¥ s g0y
e URdlen W gt @1 o1 @nfen | afe fowaria forar ufkdten srafer ot g
e T B & 316 Twig & HR ABRT o1 gy, Jargfaa a1 it &1 $is
SR ST TEY foa e , af Sif¥ert gy uikdten srafy haargde Ift a
o 1S gush SR, ufkdien srafy a1 IuF fHd ot R & B W, afe
FHHaR TR Fgfaa & fore Iugea T o B, O 39 guRufa Rafig enur wR
fgfaaal § 9T AT e SR Iuasy ga Ridaat & favg wrd faar s,
(iif) TfE 7 TaP IR DIg FUR ToR 7 1Y, Il IY TH AN FT SW Aifeq
3B 1 NfeY & 0 Th T BT I bR STD! JaTd FATG B < S
(iv) Taferd HHARY U A &1 A1 S AU o o1 faded off g7 Foo;

@) STet db IRdleT § Teiftd 3T A &7 oY B, AR 39 ot H YR AR
BRI 9HY-979 W SR {6 1Y Srgexi gRT =miyd giv;

@M 3Td SR Ig H M &1 fRUfA &, FrarE! & SRYR T80 6 &1 dRia 9
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& af B safy & forg ufkdien wR war wmem, e wieRt s fIaeER,
BTG, $FER 1 gHasR & YR W T 39 Ug W Fgfad &1 2l &1
TeH A $A R, f9 R 39 ygiad fovan T o1, uikdien oaft &1 tah av & forg
T¢I I, Al 39 Iad SHfAad DIs YR ToR 7 MY, @ I dabId U9Td o
I9P 4d Ug R Ay 3ot faan Smem, 3R uRumRasy, 39 HHaRt & Wi &
HRUT gt Rfdadl R vgiad @it HHaial &1 39 Jaftd g gel IR arow
U fean S, af 3% fovlt 3= 99 RYad ug WR SHiford =TgT fasdn S e,
JuTfy, gAr 99 § Wafa & forg 1 ufikdien =21 gnh
fewqur.
() T PIS FHAR, o foreft ug R el ar dafa §f 2 8, afkdten srafy &
GRM gHel B U1 U IR H &1 A1 a7 I S ot oiafd & faw gl aa
g, 1 SUB! uRdlen sUIfdes U § dgrs o, srufd Sefia HHart
SRI T TS G861 &1 Hd a1 & SIS,
iy Tt oft e Rufa @ sem & forg, sifdesiial o ulkdien & gut A«
DI B B AN H THIET 3 AT A1fgu ) afe feh et & wrd-fsarea
@1 gHten HT U SRETYHYE 1 S & Iy el Urdl Sl g, a
I uRdlem 3afd & SR SHIYTIG Hr-Fare & gRoma ¥ s/awa
IR ST AR 3R T Geuidhd Ugd g ot &R far S =nfeg,
e a1g Tl feR & Sri-Fwred R FRAOR d0gon fosar smar
ElIRS
(i) ST Sfcafad Iusy o fHeft 910 & g gu o, afe foxht ufkdtensdi=
Hfad &1 uRdien 3afy & SR Feem & @1 oran g, O aRdtern siafy &t
Tt srafd ao favania foran o gam, Ry Fgfaa witert afkfRufaat &
Iferd aae;
(v) SRR PRI Ja&! & g, FFrER, 3% qa faum a1 saaa 9
Ffgfad & THg € gd fIUTT o1 Srafay § IR 31 & T BT
TIY, TG AT B THA I U SR HT g fordn o Job fob
3fTafed Ug IR 3% 997 $iR fgfad @ fRufa & 9 7@ faum o1 srafaa 9
NI ¢ 7, T8 ufthar I e # fdht ug & fog et oedf & wu &
3{Tae HRA aTel SRR BN HHART & A | o 30TE S+ §;
) faufaemaa & forddt Frardt & wrh fgfaa faurfa of® wftfa @ geofa
BRI 39 yaioH & forg ifed wfffa) & drem @ o1 e,
wiy Tayfaereg & fodt et ot Rirht gfad a9 9@ 81 & o o
TP 98 al PR’ TR GHIER ol B o,
i) Tt ug W ufafgfad, Rirdht frgfaa a1 Sarghd & usra gafaer o
Tgad ARl & A & $is aikdlen gl sil;
(viii) JaTfgfy; 3R
fAgfaa wifieRt foedt ufkdiandia safda &t Fyfea wama sd 999 o
UR& ) I 3fafd dera Iy forfad o BRI gsl S|
(32) URd TRHR & frai a1 faframme witewor faferaat &1 srwah:
@) afe g Pl & e el SR -t o Sy & R srdareit & Tafed aig
foRw Juay Aferg §, @ yRd WeR a1 fafames wfdeor & ang gefig fFam,
I YR WHR 1 fafames miveso gR1 fafed sea 7urgwge glad7 afed
AL,
@) faftr uel & frw oyl & oiafay a7 AR & TH-wHT W YT
TN HRd WRPR a1 faframes mitiesRor fafadt o anfexie Rigidl & HaR
gRIferd fobar e
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(33) Ffe &< 91 wfes:

(@) STfIA Sfa a1 Sryfera S ar 3 et off a1 fearer ar fesht o=
IRfEd ot & Infigar! &1 fafame WIfieRu a1 YRd WHR & ANfeR®
Riidl & 3TUR SRE el & forg 3y, ergua, Sfgd 3id 3 # <uciie=u
UeH T Ioar §, 39 3R &7 J&H TSR gRT SR uHor o fafka
3Tae TRy & 1Y Jau foedr S =nfeT, Sigi el o fafames unfdres<or o
URd WHR & Arfeie gidl & oefq siwl & ufowd wfea sear o
MUciHRUr fHar ST Thar g, a8f SHaE Iff ot Rl & = 3fea
Al # T yelieo IR ot faar fear s,

@) UA® & e Ifcarad Fafafaa 2t & Sdu o of omg & ge <& St

®.9. Hfdagi & yait 3T | Myeitwvor
Akt
1. WHQ‘#’RWQIMHQGYJNQT HRd WRDR 33
Sl fayfaereal ar s S ot & SraR
1 I @RI 131 a1
oot & Fafta HHaRt
2. Ydqd e

T T el R Fgfad & e Sust omg A\ & 99y 7 SR daprel 9
fqurfia Sufieart & faw IRy IufieaR! & A & a1y ay dd iR SFEad
S a1 SrIgfed SFefa & IWHieaR! & aa & Yarey a¥ de &1 Rifya & o
Tt 8, BIA URd RBHR GRT RT3 a1 3M1e=N & IR fayfaenea & &=
a9 3 FReR Faft a1 yeH a1 71
(34) 3rgar: Fufarad v & afad fayfaerem & e o e & g smacd &= & U
T&1 §I:
@ R Pl =y grr Sviis fvar T € a1 Sue faeg P18 sTiRifue
Hriarg! dferd g;
@ S fagd fod SiR fewy sirervr aren safad 8 a1 S/uA Sl &1 Ut & &
fore fofrcaa wu 4 W T 51
@ o feh U9 wafda @ faarg fovan & et ufa a1 forges! ual Siifad o
TReq Tt fayfaRTerd &1 Wem USRI, &1 a8 FHIU 81 offdl 3 fo gar
faaTe U8 =fad oIk fdare & o/ UadR & A Wi fafy & srefie orRa §
3R T HA & T 37 o1eR 8, o 9 fft aafad &1 371 faddt & yad= &
BT < b,
@ S HRd BT AR el §; 3R
@ YHRd MR T I WDHR 1 [ayfdened sHem i gRI 90-90g R
frafaa & for frfea it foran man fesht s vrant &1 safa|

(35) Taddl ATGH:

@) S engdiugd ¥ € Yard B, IY e a1 3T Wiftipd SfeR ¥ U Tadhdr
AU THIUTE URdd @)l B, R U8 @@ § 6 S faeg @8
SFIRITEY AT ORI BRIGTEY wifet T arifére Tl 2, g oot o faam g
He AT ST A1 WS HHER F e a1 piee gdien a1 JerdR & JHg,
S oft @y 8, Hieteie oI B AT SH1ae & 1Y i ST,

@) (i) i =0 & U a1 ST Hefd qeardd THeRT a1 fhe oft gedras ot
STHYIHR AT, I9P §IG 3HTded H Holl Gedldsl a1 TS HU a1 SAHGRT ol a1
RS & Y DSBS FIA 1 JuASR, o1, e seafy, sva a1
31fE & Hafird Tt TFSHRT UM 1, fayfaenay & g8 Jdadbdl SfeRt & o™
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AW B S 7 U8dIs &3 SR 4l ufehan a1 faiem & fosdt oft =aRor & ot a6t
FHRaTs & [T Faafd & 9=t RUIE TRgd w3 &1 faaar g,
(i) Tfe 379 ¥ P +f Fou T uranr S €, snadffet ue w g & fo ARfga
9T R fear S a1 g 98 ued ¥ € fgad ©, o ufsharstt &1 UM aRA &
U IYb! VAT dehTel THTE F FAT DR & S
@ I Hisd Prex Hdf faw § 5 amua: wfa wifda fayfearag iR S99 o ot

Yo ARIfaeTay & Wigd g uel &) Qiffrd w3 & forg duR foar o g1 98
Hisd WeHRSR fordlt ot fayfaemera &) Gam WYY gR1 Wipd ual ¥ i, Ared
MR # Ifcafad i Ht ug Yiord & &1 fHR =8 o |

(36) HfSTZAl B gR B IS 34 T & fordlt Iusy & FHrafae a1 yacH & dig
I ITF B B, A AU THE-TH R FRGR uRYE & sgAeT ¥ W
Tryror a1 fAfRy RSy S &R Iod &, o Sififgw, uRfFom, sramdsr a1 yRd
WER, e e a1 fayfdeme srem omanT & Fd=l & Iuddl § ¥d g, ol
Tt HIETS BT R B & TS I SHTRIS Ul gid o |

(37) fd== : el & fopadt +ff W & gy o forat off sRuwar a1 wyar o1 s & AHd
DI WP & forg fayfaemerg &t erfer) uftwg & Aol ST w9 |

(38) fFgwt & w=Y: o5 39 o & Bt ar gt Sueet & genem, iR,

o, fAde SR RfUTHRUT URA TRBR & 4 SHE I ST STE,

@) = el & faffdy o1 gefifa 9 few o amel § YRT WHR gRT 3UA
ARG § Gef¥q fHu T gyeuaia doit Iusel &1 ured fasar sme,
gfe 37 frowl &1 B fouy Susy fafame e a1 YRd TSR & et
¥ Pt Iudy I faRiuTy Taar g, a1 fafame e a1 YRd WeR &
TSR & ISy gHTIT I,

@) TR-Rreur AR 3R 3= Qeifre HHIR! fIyfaemey & sfieriar & Hiw
URA H Fot 1 Ja1 A & fore IR g1

@ fod ot faare @t Rfd & wfoles & fau aeig sifeiar eafier
" TSI FITAT BTI:

@ 39 o F eehe oM o A ¥ Iefyd It faemm Raw sk emew
R o ST, fobg TR faem et ofR sl & SIIERur & ugd ¥ &1 18

P18 Wt prars 37 Fuml & 3refia ot 78 THsh S
ST - 1
1| 4G HTAH ELGIEC]
2 | affexm T &
3 | aa At A TR 9 Afca ¥ WR-14 (144200-
218200 %)
4 | 9T a1 SETE UG T IR gRT PR Fgiad
5 | It v fopw 9 aral SRHM: I a¥ § HH
faqal & fore smg-im
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gyt fopu 99 a9 JTIYSP AT :

faqdl & forw smiféa (i) 55% Sl & WY ARex &I a1

A 3R o argany el Joufiesor yomedt SroE e ©,
3fer1 THM T Trged Jofi;

(i) da7 A ¥ efde WR-11
(368900-205500 3) 3R ITY FHW P
TR R TEAS YU & ¥7 § Ugg
Iy BT YT a1 I AT | Qe
TWR-12 (79800-211500 3) 3R I
SW & TR R Fg-UHAUD & ¥ T
3G I B JaT & IU-IIY Qfe)
TR T 3Yd |
T
ST RITTE 1 I e & 3/

GRS H e 3rgHa,

a1
UGE aY & YRS 3ryd, o 9
1S 9 Ju-Fo™iad I TAG Ua
WE

u‘d’fﬁu&'ﬁr:uﬁf@é}
BRI O WE gRT 4l
gfafgfad a1 e gRI
a1 faftra ugfodl gRT W
S a1l P Ufa=Id |

gag a1 ufafgiad ®R drg a¥ o
3afyy & faw a1 Jarghy &1 omg
3ffd (@93 a) T, ol H ugd Bl
% 999 Ufehar & UTeH & &I
gAfgfaa & fog um)

gafd a1 ufafglea an
AT gRT Yol & A\
¥ 3 ot R uefa o

ufafrgfaa: 3myg - 3rgra a9 ¥ &H
3BATT 3R 3gHT: WY (7) H g
R

yfafgfa o1 emiae fsar | 9oft : 99 ARRET & dad wWR-12

STE| (78800-209200 %) TR A YRUI
HRA aTal T TS T BT STHT

g H1 A o arferert

Ffferzr IE &

I Afea & TR 3 ARHT o TR-14 (144200-218200
%)

T 1 39 U T IS gRT RIS Fgfaa

e yff fopg o= ara SFAMG: 57 98 ¥ HH

SHfckrdl o ferg mg-fia
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6 | TS ydff fpu M arat JTIP BT :
EESRIEARIYC IR ()  55% 3! & WY AR feht
Qe 3R 3 AT T b A | JHged Juft oref off
ufieHRUT GO 37T S & |
(i) 97 A A Qe wWR-11

( 68900-205500 %) 3R ITY FHW
& TR R IS UAUSH & =0 o
Ugg I &1 3fIHT I1 da9 Afke &
e TWR-12 (79800-211500 )
IR I IW & W W TE-
YIS & 9 § 3716 99 &) Ja1 &
Y- Qe TR H Srgvd|
1
ST ®ITGA a1 3 e & 3=

RT3t T o Y4,

a1

Ugg a¥ &1 TR egyd, o 9
313 a4 IU-Fadrea a1 T U IR
Hl

BT IFar IRex 3% oo
e RTE @AY @ ads
JPIdec I SHIAC 3 DI TS

SHTICT! T e TiRaT Tar |
3rgHa: fopdt fayfdarcr a1 3= fRrgor
IRF a1 $Eg a1 I59 WHR AT
UfedT® Yaex & UHH & [ faumT |
PR WeNfirdt & IUGT H Gardl,
U, RGO ATARAS SR
T ge@n JuAe U &1 I;
Wite, fAfder sk e 3t aradia w3
H 3rgual

Ut &1 ugfa - udl i
gAY O WAl gR1 Al
yfafrgfda a1 emie gr
qur fafts ggfodt gRT R
M aret &1 ufaeraan

g a1 ufafgfdd R i 9¥ &t
3afyy & form a1 Garghy &1 oMy
3yfd 9198 99 dop, St i ugd &)

(TS Ig9 UfhaT & UTed & 91

g & ferg um)
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Urafa / gfafgfad / smie

wlafrgfa: smg - sfa1a- av ¥ &H

SRT Yl &t g=n & 9 9T | Fgfaa, siftma: URdha aar ot

o2 afa / vfafgfad /| SR aRar Jarsit a1 YR Yea awa

AT fasar Smem | JaT qT- 3 JAF IATfSd arst 9
T 9 At & wR-12
(78800-209200 3) & H= & 7 &,
T 3HTGRUT BTG GRT BT ST |

qr

fayfaeme yomelt a1 o= e #
fafed orgar I A & aiefi|

g H1 A1 Yo pava

Fffazr T &

I A d wR I AT o TR - 13 (118500-
2141007%)

I UG T 3T Ug T AT gRT

el ot o forg smg PEIRECL]

e Yol fopu oI arat 3TIIP 3MEdTU :

faqal & fore sféra (1) 55% 3l & Y AR f&Ih, a1

QA 3R 37 3rgarg 3T AIAE § uged Aot St off
JUNHRUT YU SUTS STl ©;
(2) HYH RMOF a1 I R &
3 RT3 H o1 v, AT
JU-Ferdieg
1
M T4 Ug WR U@ ay &I
PRINIECRC GG
CICEiC GT'E:HT: oot ﬁf\&@ q1
STHYT R T DRI I WG
e o @iftfe a1 wg a1 fog o
TRIT 1 Q&I &= & sryal

uRkdler safy, IR P @ | T o

Yol 1 Ogial : uclt A gRn | ufafgfad a1 el ool grr

1 urafd gR1 a1 wfafgfe /

AT R qur fafta

Usfadl gRT R S areft

INESIEARCIGRIGG]

grafa a1 wfatfad gR1 vl | wfatrgfa:

P RN A T I S | @) S AT T WIR],

wafa o ufafgfea @ | fayfeme, amauiie SR ey

S| IR R el & Sifert St

A SMUR W I UG YR R
W B W I At F wWR-12
(78800-209200 %) ¥ Ug WX Uid qd
o frafa da1 @1 8 SR fafea




76

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]

3T 3R 3fHd TG &1 (Igfad
P 3afy YR 9 9 T 3iferw
g1 gt |

Qg 191 39 padtaq
FiffeRur g &'
- Al H TR 9 Afca ¥ WR-12 (78800-209200
)
4 | 9O Ug O1 AT UG ECEIEIREIN
5 | ey fopu oA aral PEIREL
faqal & fag mg-fiam
6 | Tyl fpu o arad ST 3EdTY :
faqal & fag sféa (i)55% 3f! & Ty AR f$Ht a1 sip
Qb 3R 3T 3Ty agaE o waged 9o, et oft

YUHRUT FOTTET 3fUATS SITelt &;

(ii) TETI® Fadrd & =4 T a1 9
Afee & 39 TR-10 (56100-177500
?) 3R ST FW & AT Ug W
Ora 99 &7 Y|

qoH SEdar: Rt Qafde o
STHYM YR I BRI a7 Wt
e § siffe a1 Wi a1 foa a1
TRIT 1 Q&I &= & srya|

7 | YT DT UGha : uc e gt
7 WiFfa gRT a1 wfafgfad
/ SHEH gRT aur fafdr
Ugfaal gRT YRt S areft
Rfgaal &t ufa=raanl

3TY; IS HIHI e,

Qe sgar fHdt wgar ura
fayfaere & &9 ¥ H7 IS B
&3 gt =gy

8 | uRdien 3afe, afe ®1s &1

TH T
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IR 3T 3R a Afeay & I
TR-7 (44900-142400 %) I 3@ Ad &
TR TR A T8 BT SIHT T TR-6 I
Afeaq & (35400-112400 ?) ¥ uig atf
BT 3IH|

UG HT SIUTT STBRY

Fffer T

I Afea B wiR da Afeaq ¥ WiR-7 (44900-142400
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T T 3T UG T A gRT

Y el fbT S arel Ui g

SHfckrdl & forg mg-fiwn

e Yol fopu o4 arat 3P 3MBdlU :

faqal & fore sféra (i) Tt A= v fasyfaermera an

Qe 3R 3= ey I ¥ A Bt f5ut
(i) frdt Wt dg a1 I WBR A
fqyfaame a1 ofsqs Jaex & ITHH
3R 3 P 1 AT W Fraff o
a1 Afee H ¥WR-6 (35400-112400
) # Sfefterd & wU H oH a¥ @
3IHT T I AfET H WR-4 (25500-
81100 ¥U3) H WgHI® & =4 H 313 %
T YT 7 fpat off v rgae
Hufdl a1 8% B THg Uel W SR
A
(iii) PR YaTeH, fewur iR tRegur &
&I

uRdlen afy, o dis gl QT ay

Ul & Ogfd . Hdl 9
gRY T uefd gR1r o
ufafgfad / emad g
aur faftg ggfoal g
YR O arelt Rfsaar &t
PIGRGGIT

e ol a1 vfafgfe ar uarEfa

gdfd / glagiea /
AT GRT Ml B &M
A 3 oftrf o oafa /
gfafgfet / sme foar
ST

uIAfa: el 3Pt & WY Tl
TB-Iugaadt & fefiH, a9 Afeew H
TR 6 (35400-112400 ) H 3iefiers &
Tives 9ol § uig 9 ot Fafia e

gfafgfea: o5 a1 I WIR &)
fayfaemaal o1 el dwmet § fafta
STYR TR e UG YRUI H arel AT dcH
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Afce ¥ ¥R -6 (35400-112400 ) 4l
g # dF 9 @t Frafird dar ar
Rt iR e wdlf & fow fafed

AP P [ @ arat SHdERI|

UG &1 A e

Fffeor T '

J Afed # Wi 9 Afca T WR-6 (35400-112400
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T 1 3ET9 UG T FiAfd gRI1

Y el fpT I ara DRIREL

SHferTdl & forg Smg-ie

Y ydf fPY 9 I | AU 3IgdId :

Tfeqal & fou omfem | ) fodt o o foyfaenem o

Qe R 3T 3Ty TJRIM T Aras (S
(i) g T IeT TIBR T fagyfaermerg a1
Ui Jaex IUDH 3R 3T HIg a1
I W el # 9o Afeaw o
WR-4 (25500-81100 3) o I=a goft
e o1 T & &9 & i a¥ &
3ya Bfaud Urgde hufai a1
HIURE Sb! H A - T,
(iii) THUT, HTR SN, fewmr &R
U= H gl

oRdien sfafd, I P 81 | au

ydl @ ugfa, Wt Sl |eh wdlt o vfafgfe o veafa

gH O UEfd gRT A
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oefd / uldfFgidd /| uerEla: SOnd-Ug-3ugdedl &
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3 Afomt S wfa /| 81100 ?) # uig oy & afia Jar
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STE|

g T A9 QABTEd 3R G TeTAD

Fffeur T

I Afea o wiR 3 Afee T wR-6 (35400-112400
)

I UG AT 3T UG T i gRT

Y el fbT 1 are gy

caferTal & forT Sirg-ite

lﬁﬁﬁq&'ﬁzﬂ-ﬁf@ﬁ G@TE

grft ar vrafa gRr am () foeft off Arra o fawfamnera

TR/ ST gRT | IR A RasTer 3R gEA e §

1 fafir ugfort g waerR S0 aur fayfaeneag o

YR oA arell Rfgaai & | sy ®IUT o1 $=g a1 Id
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WFR T7 U Jaex & IUHH 3R
3 WRNT dRp1eff & qradpred o
T & § & a9 BT 3N
a1

fedt ot g U SRE @
fayfaerrerd @ qeaererd a1 gxddled
3R I fogm & s @ {53l aur
fayfaarem o1 orf¥uM RMUA =
B4 1 I WBR T Uit Jaex
¥ IUHH 3R Y WIRR IR &
QeI | GO &7 ¥ o v &1
StgHa;

(ii) SRR SIS BT JH |

aRdlen 3afy, e ®is &1

GG

Ut &t ugfa, wdl e
et T uefy grRT O

o T T

gfafgfad a1 e gRi

a1 fafte ugfaal g1 &

S dTel Ug &1 Ufa=rddl

gafd / ulagfdd /| ufafgida: s o1 I WeR,

ST gRT Ul &1 G- | W= a1 ST Ao, ufedids Jaex

o 3 Afvnf fome wafa /| & Iussw, fyfaeneay ar argar ura

gfafrafad / omieH fear | SrIuu™ IR & HHaRY;

S| (i) 9o Srex a1 faurT & fafia snur
TR e Ue YRU fbU gUEY;
(i) 817 9@ Frex a1 faumT & aaq
Afca & TWR-5 (29200-92300 ) AT
g | oA qgrd a1
JHHE & =4 H Ui I @ I,
(iii) et T & forg Rk erang ok
3IYT Ed BT |

UG TH TP

Ffferzur g T

I Afeaq o wiR 3 Afee I WR - 4 (25500-81100
%)

T US IT 39 Ug IO Ginfd gRI

WY el fpT I At ERIREL]

cafeRTal & fere org-itar

e yff forg o= ara ST 3Ty :

faqal & fae sfda () ot argar ura fayfaeme @

A 3R 37 3gary TR Y Hah B 5t
(ii) Foyfaererg o s a1 S o
U WHR Il Ufsdioh Yeex Iushy AT
W e # s a1 g Ug

& ¥U Y a¥ &1 3gHa T1 ot
BIfaue uigde budl A dd H

TG I U,
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T fafdre ugfadl gr1 W

(iii) SRR TATH | G&rd
fruur . o TOR PIwE F WY
3TN HfeId g A

uRdlen s, Ak Pk el |[A N

ot &t ugfad @l wdl | Seft ylf an uerafa

gt a1 uEfd gRn A@r

gfafFgfed a1 smaed gRT

ayr fafte ool ¥ R

S a1 UG &1 Ufa=aH |

g &1 A TANTRITEAT a1

Fffezr g T

I AfRee B Wik 3 dfead ¥ Wk - 3 (21700-69100
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I UG AT 3T Ug T AT gRT

WY vl fpu o= ara ERIRECH]

SHfckrdl o forg mg-fiam

e yff forg o= aral SATIRGP G :

il & fore sféra () foet ot A fayfasarem @
A 3R 37 3rgarg T Y oAl &t gEd e §
S

(i) Qe&frs a1 STYH TRIHE Bt
TANTRITE o 31 IUBRON & Fd
3R RGRWIG T AT BT FAdH <1
Y BT YT
qr

() Tt argar ura fayfoemea o
TR F SR o ETd Jmar |
Hdd Bi St
(i) RefOrE a1 SFHY JRME @
TEANTRITET B 3% IUSRUT & F
3R YT/IETG T A BT U ay &l
3HT |
fewor 1 ;. g fawg Sefad faumr
D PUESG U P AR
fayfoamem g1 g faffya fean
STE
fewur 2: fayfoemem o1 ergdu™
RITT I7 &% a1 9 DR T afeids
JdeX IUHH MR 3T W Famra
g1 yfaf§d urgde deAl # Srgvd
B

oRdlen eafy, A P (A Iy

Yl 1 UGHd : et e el it

BT a1 T gRT T

wfafgfad ar sma gRY
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SHfckrdl o forg mg-fiam

EEEIREIRIGRGGIT

g 1A TARTRITE AeTaD

Fffaxor g T

I Hfea &1 TR da Af¢ed I R - 3 (21700-69100
)

I UG AT 3T Ug I AT gRI

Y el fpT I arc CRISECE]

SHfckrdl o ferg mg-fien

e Yol fopw o= arat 3TIIP 3EdTU :

feaal & faw smféa () fodt araar ura fayfaemea o

A 3R 37 3gard M ¥ foiE @ guma e o
Hdd o1 feit
(i) Tfspa deTfAe IuHRul (Reifdrs
T Y TR B YIIT=RIEr o) &
H 3R AT HT FATH &1 ¥ F
3Tl
fewur 1 : QTG fow Sefia faum
@ BAEG U & AR
fayfoemers g1 guifafafya  foan
SITE|
fewor 2 . fayfdarem a1 srgdy™
RITO T 6% 1 Iod WBR I Ufeids
Jaex IUHH 3R 37 W FHeprat
T TTZdT T T 3HT BT

oRdlem @iy, A dis gl | A

iyt @ ggfa - el Y | el wdf

R A1 WEd gRT AT

yfafTafad a1 S gRy

aur faftg ugfaal gr

IR S aTel &1 Jfe=raan

g &1 A STeT et 3ifuvey
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I Afeay o wiR 3 Afee T WR - 2 (319900-
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T TS I7 399 Ug T iHfd gRI

WY il fpT I At SIREL
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6 | e vl fpu M et A H 3Tl ;

fdaal & forg smférd () Tt arar ua foyfoemaa o
Qe 3R 37 31T TR § HIdd B f&t:

(ii) 3fUST <HUT @ 35 g Ul fFe a1
f&dt <vur @ 30 Wsg Ul e (35
Tec Tfd e 3R 30 Wsg Ufy fiFe
TP Fd & [oQ SfIa uid Font ara
TR 10500 Poit &Te Ul €1 & a1 9000
il 318 Ufd 921 & STFE §)

(i) PR AT & gl
gfkdien oafy, afg dig o1 | &l aul

Udl 3t gl e udt | et yeff o ofafgfed

BT a1 Mt gRT a1
yfafgfaa a1 e gRT
qur fafte efaal gr
1R ST a1 Uel &
yfcr=rad

ST -2
R-fRreor sl & Weht Wil & fore = wftfa ar faurha wafa afefe ar
faurtta gfy aferfa
1) 99 Sl &1 e Fafafad g

@ WHE P Ul b o @BILH el 4 firm):

1. | perafd a1 ufdgperafa e
(Paufd Bt srgufufd &)

2. | PrieRY uRyg gRT srgHifed U et # ¥ Ferdfd gRT T
TEAEE & foaRivg, St fayfaeme &t Jar # 7 511

3 | 3PTS A1 U &1 UgE e

4 | PSR URYE gRT AHAREY U6 9w | e

5 | Sl Sfd a1 Srggfad Sieid a1 o fuser @l a1 | dad
afgar o1 fqaie &1 te ufafAfy, afe ois snadff g4
garif § Tefid & oY ST poufa gRT AHAEY fbar s,
gfe a9 At & IWigd It & 9 w15 off Jeg 340t

yarf & Feifdd e B

6 | poITta a1 Ggdd Padrdd A1 3U Hagidd N

@) W’E'Uﬁ%ﬁﬂ:

1| wldgpaufd a1 pediear 3fehe
(ofipaufd Ft srgufRufa @)

2 | PrRiPRY uRe gRT SfgAIGd Ua | ¥ $aufd gRI o=
Ty < oy, STt fayfaenea &t Jar & 7 8

3 | grs a1 fqumT & Ug@ e
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TG SfA AT ST SIontal a1 3 fzet atf ar
afger a1 fgaaieq &1 ue ufafAfy, afe g snaffs=
Yo & e g o U paufa gRI A famar s,
g Ig Aitfd & IWIed Gl & 4 $is ft g5 34t
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Pod 1 Ygad Hadiad a1 U Hadiad

@M 9 T Uel & o

EGRIEE]

PRIGRI URYG GRT SAIGd Ud | I IU Haufd gRI
TafAfdy 3 fadivy, o fayfaere &t Jar A T 811

IS 1 fAHIT b T

ST S A1 Sgfed Sortd a1 3 et o a1
afger o1 feaieq &1 te ufafAfy, afe o snaff g
gatf ¥ Fefa ¥ o I Ppaufd gR1 THAicy faa
ST, afe T it & SRied Je&l # ¥ o8 i
T I8 vyt § Geifd T R

Tgad Ppaaidd 1 3U pagidd

2 faurha g afafa o1 1o Rafafad g
@) HHE &’ Ucl & fo1Y (BT ual 4 e

JY payld a1 Uid pergfia*
(3U Paufd Bl srgufRufa o)

U AU GRT AHMAGE T faxiss, S fayfaeme o1
@AY

eIt gaTs a1 faUmT &1 U

4 | ofFyfad Sfd a1 Srggfed Sl a1 o= et ot an

afgan a1 feaaieH &1 ue ufafAfy, afe wig enaeff g
Yart § Teifdd 8 IU paufd gr1 AmfAEY faar smem,
gfe 9o+ 9fHfd & SWRIed vl ¥ ¥ P Hf I 3t
Ut § Feifdrd e B

padred

@) 9Yg ‘W Uql & for:

gfapaufd a1 3U Heritaa*
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U AU GRT AHAGE T fa=ivR, S fayfaeme ot
JaHTR

Taifd ST a1 faHTT &1 U

4| SFTYrd ST a1 Srggfed Sita a1 o fUwsT &t a1
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Ui Yeiferd § o ST pAufd gRT AAMIGY {3 Sem,
g a9+ AiHfd & IWied Il & § DI | I 3t
yarf & Feferd el g

Taftd ShIs & Fourdd a1 Igad padrdd a1 U
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@M |HE T UGl & T

1 | pagfdd tatal
2 | U poufd gRT AHACY T faRwy, of fayfderey &1 | Jex
Jar A
3 | Haiftd 3o1s A1 fqumT &1 U e
ST S a1 SFygfed SHoa a1 37 {User ol a1| 9ed
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3) fqumita gft aftifa &1 e fafaRaa g
(@) TG ‘P’ Ual & 1Y (Hifafere uei & Sraman):

1. | 3U paufd a1 iU erafa e
QU P rgufRfa )
2. | Sl ST A1 faUm &1 U e

3. | orTgfud Snfa a1 SFYfd et a1 o UseT aif 4T | wew
Aigen a1 feaaie &1 U ufafifd, afe ®18 enaeffs
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¢ufagauld & sFuffa o)
2. [Hefd srs a1 faum &1 v o

3. |erIygfed STt A1 Sy Sentd a1 o fUseT ol a1 | 9ew
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1. | pagld 3fehe
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Y e e B
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oY a9 Al 3 9o & fou Q-faee gewil ot Sufifa sravas gl forad
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faurfta vafa afafa o faurfa ofY affa &t Soo & fo Q-fogrs et &
Jufyfa &1 Torgfd gRf

44. fayfaemaa & wd YR - 1 : SWART B T
HHARG 1 Fa1 B S 1.@) 37 et o1 gfera A iy e Ry @R-Rigor R Jar 1w ok
3R frm fsiem) fraa 31
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Faed TR {HET ST GH,
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S T ST a1 ST UG B, 918 98 HHARY &Y U w0 ¥ far sme an
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7 fafdal Bt Ty R, fHet wrft ue, o srfe ug ot wftifem 8, )
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FHHARY BT TGUMIGR 8, PHis HHAR! fH Wrell ug Rt F &R G o
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P d SYBRT gRT THI-9HY WR 39 WIeH & forg wfdd =u-1 afafa o
Ryl &R 3t S,

@) Ue R R & o smy, Qeifdres iR 3 ey aut vl &t ugfaar Tt
BT O PRIGRT URYE §RT THI-THI TR 3aUTRd SISt

agd frgfaaar

Iudad g & sid ofafdy faedt 91 & gid gu ft, Frfert ufwe T wyRor ar

TRy oe® gRT SR VY sew # ISy =l & s ¥8d g, fayfeenem &

forat off TR @t aed Frgfaaar o &t wifda Tamaforg aR wahh |

T I1 BT 7T T YeTa-d HHATREl & RIM IR Hgfaaar:

et forddt et & Qa1 H frft Srer ¥ Fwi, gern a1 ueaHd foar m g,

I8 ¥a1 # T BreX H IS HRUN AT TUY I 8 drell Bl Tell S T

fad & Ufdepd 99 96 g €9 9 g1 W oMt 59 a b T safatt an

erafd & favg 3% gR1 &t 18 o, afe #1 g1, &1 fafyg =€) 8 o g,

3R guIRUf AV Fofa & /=y 81 & Ryarg a1 el e & o srsma 9w

REINEREICIN

Jagfd &1 aRRa & gTd Ja1 J g:farem:

3 Fgwl o siafdy fasedt a1 & 81 gU i, FrfeRt ufvve & Fafafea wfdaar

gh:

@) fayfaarag & sl 3 Jars & Jafgla ot oy & uyrd fawaid
DT,

@) U faddl &1 g: Fgad ST gl $ald RBR I A9 WHR a1 T°
ST & TR A1 3 fayfaarert & i F fpar § ok S Jagfa
TR 7 3 SMYRT &b Ryam 3y SuRY W a1 I Jarig< gU e,

@ fayfeenean & vfafgfad &R oM et HHaal o Rl 9 & smfea
HRAT 3R I : Fgfad & SMUR TR 1T 4T,

fewur : Ja1 fowdR a1 g: e UgH $RA & o sfeRt uRwg gRT wafaR
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R @5 ¢ & g foyfearem & feq & & a1ftw SR 39 sifafvaa

frafafad & 2dl § 9 T & -1 &1 91T

() e F1eR ¥ UEd R S Iugad dfad Iuds gl BT off qahl
7 3G HTSR | USH Bt HHI §;

(i) QAT 8 aTen HRIHR IPHT T ara &

WReq fobdll ot stferpRt 1 fayfaerera gr fafed arfgfa &t
TRIE I & 98 ¥ 31t 9o aa fayfasmey &t Ja1 & el 3@ S|
(10) 37 FHt & s Iusfia, fayfaened & HHar! &1 gyl vy fayfaeaaa &

e B S I e wdl g 3R I ifaled Iuafemi & <@ & faar Sfua

YT gRT Saférd farsht +ft Sfa @ Fafora foran s @ -

@) fayfaare & e SR & S 4 U, =) 98 gl R
fac=r da1 W, 3§ AF], WA 3R g & ey § ARAWRGRT &
for srom 7eY ST, S 39 99 UTd gid afe 98 T Ay g,

@) Tt +ft @il Har & @maR o 9y ¥ eifie safy & forg fadt ot
UBR PI Fg! S ol DI ST,

M) VS PIS HHAR! TR Ura 99 PI 3@ 9 FgT W { & Ty G
S WR FTET STl §, T gt BIg HHAR! U Get Bl THI & Uy
SYCT ¥ YU Tl &, ST ST ¥l & BRI AT FAedieH & SR, Al
et T ol & forw & 3§ & 18 FE! BT S@ & Iy Ui 9N 9
Y Y, Al 99 d& o SRIGRT URuE A Bt SRITYRUN URRUTTE! &
WA BU YT YT 7 B, 3T AN ¢ fam mar e S $iR
TTIR a8 fayfdarer ot a1 & et @l

(1) A

@) fayfaerem o foef ug W Faffa snurR wR fged e wfdd, 98 a8
O gRT 81 a1 Htelt wed gR1, 39 ug R & a9 BT fafy & forg ufkdten
WQ%TIT:

g g wfders), feht of safaarra e o, afvdten srafdr
P 3ffafved 3afy & T s¢r I o & a9y F 3 =g gift, 3R
forareT R siffeRad wu o gt faan e

@ ufe fyfaeraa & frd ug w ufikdien &R fged 13 afa st frafia
oRdien afdy a1 fawaria ufedian srafyr & GRM 39 UG & fow srugad
T ST § A1 39 3Ot ufdter orafdy Tmmemye & ¥ gt 78t &t 8,
frafea o
() M gRT Fged afad &) g 8, 39 Fgfaa ¥ die ugd 9% gRI
TRA UG TR AT WS FHT; 3R
iy It v g1 FAgea =fdq @t g B fom fodht od Aifew &
faufaemer & siefiH IH®! YaTd JAT HX Yh T,

@  fufoenem & ol frsht gy ue W uafa an weht woff g1 fFgaa ude
e 3ol uRdien Safd FHYFEYE @1 ¥ G $9 R I9 Ud W
gReRU & fow ur g gfdesRr, ufkdlen srafyr &% SR Hri-fwrea
Ft gHlen gg pauld gRI gea Iftifa o arery 9 faar Se;

@ o ot e o) foneht ot e R a9 ao g T8 fasa oe 99 a6
fayfaarem & el Hart &t Aa1 Fgfad mivert grRT srAIfed 9 ax
di

<) o & SR fFd g W Fafa w0 ¥ fged FHaRt & Sy,
IR fFgfaq & T <Y 7T ARe HH & STaR auUTiRd $I Se,
g wft Feft ol aret el ot wde AT Ug R HRIUR Tg07 dA
3! IR W &g U fom, ggof =0 @ nifed =om mivert @ Rieiw
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(SN

(12) ()

(13) (P)

R W fgfdd & o 996 @09 & BRe $0 & AR sfautid &t
Seh, gd 99 & uRumawu fAged afed ggidadl o &
RumRaEY fAgad feqdl @ WF gl
() P13t HrERt fayfaereag &1 srurlt HHER 99 a% )] o9
I for 39 fayfaenea & sref foreft e w gy =16 o= fean o,
(i) Tayfaemem & ol forddt off ug R gy woaRt fayfaemery &1
R HHAR EAT;
Tt sremdt HraR) Bt Jare Haufa a1 HRIGRT ulRve gRT fadt ot
Y {1 PIE HRU AN FHART B Uh A B fofdd Aifeq bR a1
e T 3@l & o I I qUT U & SRIER IHH PT Yag HP,
YR I X W o W T8 3T Jag TH g ¥ 31 Ugdl U
PR TET UT, 39 3@ & fIw gATE &t o bl &, S forw vy Aifew
T H1Y A B B,
el R HHAR! 31 Ja¢ Faufd a1 FRSGR! UREE gRT fHat of g
T A BT e T I1 ITS! a1 JHI T 31 Ugdd ISP gRT U
a9 3R =Y BT e o T 34afyr & e qur &) o1 gohclt €, o
% o Aifew & A9 ¥ HH g1, 1 39! JaT THIW ¥ 31d Ugd S9d
RI UT 9 A1 & I 3R 4 BT Yo R fom et Aifew &
AT P ST qHhll 8, AfS 98 Ue forg IR I Rt fowan mar o1, JuTe R
feamar g;
fPdl HaRt o1, S TS (1) & 31eh Jar gaiftg &1 Aifey fear 9 g,
Afeq @) 3af & IRE Wi 4R gt ueH &1 o Bl ot IX 3T
B, 3R el 3T UPR R 3R 3 P! TS get o 919 ¥ 34 bt
g1, 951 U @3l B YHIGT TR SUD! JaTd THI HR &f S|
39 Fom & st Iusfid o Ryam, fayfaenay &1 vde sHaRt 39 7™ &
Sife fe & QIUeR B a1 § Ya1-gd 81 S 9 a8 60 a¥ @ 3R
T IR AT 8, TReg 98 HHAR! et o779 &1 aiia forsht Ay ot gt
TG B, 98 16 Y P13 I = R Ydadl A & 3o 3 &t gugx
%! Ja1 J JaTfAgd & S

foaht oft St @ 60 af @t Jarfafy omg F vy Jar fawr =& o
ST (GRIGRT Ukye & e 4 faRy ufkfRufaat & Ram);

Jar B} 3vemaft Bt =M, afe fHE HHaRt FF Yarg Jarfghy &t omg &
a1e i ez g @ TQ HHAR] DI, HIHET-GR-AH YR R, HRISRT
IRuE & 3G ¥ Siftmad & a¥f @t afy & forg a1 R sravadsdny
T 8 d, S ot iR g, g et ok vl W Jar # s
5 Bt A Y o Wbl §;

39 frm o ofafdy foreht a1 & g1 gu oft, afe paufa ot a8 T g fs T
BT fayfemem & RRa 7 8, Y 39 e +ft S & &7 @ &7 dF 79
o1 fifea e T a1 U8 ey & ged & I {7 A 3R Ha e
Yqfige B &1 gof HfRrBR B

(i) I 98 T ' A1 IUg @ a1 A1 Ug W g AR Uellw avf @t oy v

PR Y ugd fayfdare Yo & mar o1, @ STS U= a¥ B 1Y U

A & UYTd;
(i) TRt 3 ATQl B S U 99 Y 3T UT R & U |
s i SR, afe a8 Ig ‘& a1 g @ Ja1 a1 Ug R 2 AR Yo oy
3T U A ¥ U fayfaemag Jar & omar o, af Ua a¥ & 31y e
PR & UYI Haufa & [ & H7 T & dF 9 &1 ey SHr Jar 3
JaTfAgd 8 B SR o Tuft Amal § vaue oy &t g U HRA &
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YT HaTgd g1 T :
W] $aufd B U8 fUSR g1 b a8 Fciferd gu Han, o 59
TS & e Jarghy aredr 7, S AR el &

@) IS HHAR! GRT A T Bt 3EH a1 G A & g1 et off 9oy - Far
3 afga 8 9, a1 Fgfad miieRt gR1 fayfaerag & Ra & 30
Jarigd 89 & T Fer o b 3R Tl Jarfghy &t g=n & FHHaRt
Jarght anl &1 gHER BT

W] [l HHaR) 1 Yarfigd 11 &1 IRRE 4 8§ $H FH 7™
Ugd paufd &I fafad & Aifew 3+t g
Faufd feedt HHaR! & fayfaemeay & fgd & Jafgd g9 &1 aRE 9 &1
¥ 9 dH T Ugd fafad # Aifed ¢ 9od § a1 U8 Aifey & g # aF
T &1 9 3R 4 ¢ 96 6
W 78 R W IJusy B fF IS @) & ol Afew 7 aren
FURI fdfad & 3, 981 poula & 39 Fom & i W SR &
JaTgd g1 B SigHfd & A Aeb BT SHYBR G
@ () fpet SHIR g1 19 9¥ ST gD JaT G HA b UL, 98 peuld Pl
fofed & &0 ¥ &0 dH A9 $1 Aifey T fodt ff I dartaa g
W,-
(i) SU- WS (i) & AfF fou U Wiw Jarghy & Aifew &1 Faufd grRI
WHR HIAT GRT:
R Tl paufd Iad e & ey srafyr & wfg @ ud
TG B SFFART & Y TTPR g1 PR &, IgT YT I SHarey i
IS &1 dRIG ¥ THTd! 81 See,
(iii) DS HHARY, oM 39 faw & i Jarfga g9 &1 997 far § siR
HoUd B Y 3L B AEAWS Aed ¢ & g I U WRBRT &
fafafdy e & famr oot ifew arow o I ekt ST
TR AT BT SRIY ITb! Jal-ghd Pt ARG dRIE ¥ ugad
ez e,

@) HAU gRI AN WHR bl T & 31efi, Pig VIR A7 SRR HHART,
Fauld I Faidd fafad 9 8, 79 919 a1 Th A St g4 ey qhR
g1 IYb Gl H da- D1 Herd R [ayfaeiers bt Ya1 9 AR & GbT:

R poufa, afg fed gz & I g, @ fod —eft o
SR HHART B IF AN A1 U A ¥ HH $i Alled R 41 F AN
37 3T g T ha B

YT - 4 : Yop1of

(14) = g & URY 1 & uyrq feg 31 ot &y ¥ ud fayfaee &
A B U URU TR I YAS Afad Bl 37 gl & Iusedt & srehF
frgad forar mar g ST SR 98 39 gl & SR 8 & @¥d gd Ut aaq
B U B

@) (i) Tayfoeme vde ARt & fou srieR! ufve grT fafed T e &
T JaT GRIBT I
(i) foreft St ot Ja1 gt & ufafdar gaufa gr1 59 AR wifded
&mmﬁx—wﬂ
@) (i) fayfaeme & W IR, o FrdeRT ulve grY fafed fosar man &,
yd% oY fayfdarag gr1 fafed ueu o 39 AR & A SR
TR TR Mg =0 ¥ Raid &7, o e foxfta ad & &0 § &1
T A T 37 31 T foba & iR oot Ruid porwfaa a1 59
T & fore mifdigrd fadt s SifemTY @t i
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(15)

(16)

(17)

(18)

(i) e 3R, o f el SR W) 8, It Uy sauiid
IR B ISR 8 b o1 I ufaga Ko o1 39 o sam
Teayul ¢ f 32 39 fert & gia fear o 9 e favg
Rard 31 78 71 W uforgpa ufafdar defta sifeial &1 te fafféy
3fafy & iR Tferd &) 9 =Ry, ufded fewfirt & favg &1 it
3TE & AN & R TR fasan S anfu ofk adten siferdt @
3T I YD o THET T fovar Sa|
fayfaame & wdaial & FrieRt o grT fafed faurfia s o= ofiemd
ol et 81, PRt ulkue gfiematt o S<if B ot 3rafdy, wier il 7
PR B TROTHT 3R 3 e fawat & Taie & off fram falkd = Tl 21
foddl Srart 3 Jar wdl 9 H&g 1S o A, fae g 31 ot § a1
Jusy et faran T B, FrRiBRY uikee gRT sfautid faar S|
3 Fgwt sidfdy & fre @1d & 81 gu W, afe poufa @ g e & i &1
STy U 3 g2 8, @ 3 90 ot & 3Mfies srafd & forg sraferd aweh
T arelt Jarsil &1 S8 G & U & B! $I 1A B & oY aad
T WM AT HHARGT B $B UG IR T BT ARYGIT PR Jbd § W
FHacdl BT U B3 I AR IR W I 9aT ¥ e Ifed FoR Wi &
AT AT TS
= faet § siafdy st o1d & 8id gu off, sriert uftwe frelt et &t g=m
# T Iuseh & Jad F Igyd fha 3rfud Hid-rs I IY Wed 31 & faw ar
fayfame & fea & 37 Famt & foreft Susiy sy &) AT X Johd B

(19) Sfgi & el & et Sudy & SFuT & Fdeq & Jdy & P Yag Igyd giar

g, 1 AT PRIGR! URYS BT Wel ST 3R 39T Ay ifaw g

W—S’:aﬂ?éﬁ?ﬂ-ﬁ

0) Tayfaene Ja1 & iord uel & forg A aq=9= i iU 7Y fqaRomgaR gi:
TSI BT faawor TSl &1 qaffeRur
(1) (2)

1 | 399 AT & WR-10 3R ITW FWR & dad T &'
CINRE

2 | 999 Afce & TR-6 ¥ 9 & dd a1l UG | g 9

3 | 39 At & TR-1 ¥ 5% dd- d1dl UG | g T

21

DS HHAR, GHI-JITTH W B4 Ug R Fad gH R, TH-dd-01 & gAdH
TR R a9 U BT, 59 b b FAgfad wiert ag fafigg 9 a1 ¢ i 39
fpdl SR TR R I U HRAT AT WReg od W Fgfaa gidfa gr1 ot
ST B-
@) HHIR HT I Ugd et IaHH H Ue 9 gfS §RT S SITa, 3R
R AT TR W I« da4aH § Faq fasar Smem, gTdifes, HHaAR &l
3Ot Taf & A T @ erafy & iR fofaa w0 o U8 faden g1 &1
YR R fob ST da a1 af WAl B ARG F 1 IqSDT AT e
30 3G Bt ARG ¥ I da9 | fafed fasar 9 31 I8 U aR wanT
oo 7T fawen sifaw g,
@ i I Ugel I Ug WR AT fayfaererd & s fodl 30 U )R g\ a1
TIREY GHI-AF a1 R $d 61 8, 3R T () & 3efi= a8 Wiord da=
¥ 3% IqT U PR I§T U1, ol 95 VU1 IR da U BT 3R T
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(22)

I W T Ug R I9F $d &1 3fafy 1t 3= ug # I gfg & o &
forg it Smeet:
(M

() g o drFHifET &1 g Ry YRT ReR & 99 &
SR fovar S|

() U A H ofgl DR oY ga: FAifd feu 9 ara ug &1
TAdH 3 I i I § 31 B, Geifdrd eifiert &Y e
¥ fafgq Jamm & § U 3R o Jarfght et & Tuged
UM GeTdh gAdH 6T & o Tahdl! &;

(i) TP IR g Ao el &1 oRfiYE d9ad SR R 1Y
N ¥ fafgd 81 oM R I I IHI-9d-HH H = aa-
3G T R BT SrgHfa < S Tehelt B, oy IR 3R g faan
T §, WReg da 3R Thd U a1 Jarghy av & IHded
U3 &I faeR faddt off T YR ISR gRT 39 Yo &
for fafga S siftres T &Y;

(v) g R # feddt a1a & siafdy g 8T o, Seufa @,
o=y gffRuferrt &, g=: Fford UMyl &1 9a9 3= TR W
fad o7 auT 32 39 ue o/ W 98 fged forar mar B, 39
JHG-IqTHH H WG Id9 g UTe B DI 3gAfd o Bt
RUCSEUIN

(@) TG HHAR BT TR 3BT 81 36T © TT SHPT A FHIYFYG el 8T 8, dl
3 gfa IR WIHTde &0 9§ o I, 99 ao fo 9ai UiieR gR1 39 W)
R T T,
(@) o1 THg-gF & gerar I fafgd ot 18 @ 39 W @ SR A Ia S
Fauta & ARy Wefa & fam i srart & 761 < S,
@)t T IR 5 Ug R 3T T8I0 SY¢T 39 9H9-da-9H & 9 gfs
¥ forg it e
@) fordt o T o1 IR Ug WR AT, fader Ja1 3R FTIUR T-01 HA BT
UG 9 gfs & forg e s,
@) Ffee g U= & fom ot T8 SRR gl & Ryarg Wt gfeat oft aaw afs
¥ forg it S
@) Frafafea gaeH & forg wiea sramearor ggt fom fonddt sifafvad wiefa &
U3 3R AaH 3fg & fore a: 8 3k Ja1 & =u § fr smeet-
(i) MR 3R & HRU fyyfITeg HHaR) gRT YR T80 & a1 T:
FHRAYR TG0 B B AT & HRUN 3T DI T SRATYR Fe:
(i) I dp-iiap! 3R I 3reaw ¥ fayfaernay HHaR) &l ysred @i 18
TR Fel |

(24) @) e & 3 Dis FHIR Heiad BT 319y & TR, e & URY g9 I S

Ugd I T dad @t oM @R & IR fafg Hwr U Hm 3R 39d
JfAfead, I I & SMYR W AT AT T 3R FAds Pt arka & 39
T 81 X 3 & SHYR TR THI-THI W 33 T yfagyes b ot vired s,
g W 0l F o ffkd oy <t g Y 9, g et e @)
3fafy o= A9 ¥ i B A1 &, I5T a8 WABRY forg Feied &1 sew fear @
7 fear gon JH O1dT §, Usd i 7 @) 3af & uyrq feh ot orafy & fom
fafg vt ot YHH B FEMER uikads s & forg gem gem:
() 3t Ixd e @t I #, FAees @t el dueg fee o= a
FHRUT Y FgIs T8 7, o HY FaRt & Jaifta =16t § @ ol v &t
5T ¥, Ugd IF O & 3fafd & gRM Wier Fafg v @ 36|
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(25)

(26)

gers ST o T ufawid & 3ifie et gt

(i) e TIPRY &t I H, FidieT &t 3afy dueg fbT 9 ard HRUN
J 9 T B, off WY vt | eftd & O Fafe o &t 3eA #,
Ugd dF 9 @ 3afyr & ERA Wierd fafe w1 @ 3BT g
ST S o= gfiaed ¥ Sifde a8l ghlt;

(i) FEMS Y P R, IU-Ts (i) 3R (i) P 3T W Fafg w1
IS g3 1 9T g8 YW W 3 g,

@) Iu-fgH () F 31efiF PIS Ter a9 I A8l b S 59 9 fob HHaRt
Ig OO TR e} R 3l fob fAieia 3aftr & SR ag fst s faier,
PRAR, I a1 A § Taw Tl |

IR 4aTl ¥ SQ@Rd a1 91 A7 S U ¥ da1-gad feu T
et Hrart @t gz, o it safeaft an a1 gnfed an sifard Jarfgfa
P ARG T TS AT o1 § 31 e § ORY 384T § 3R i ot srafdr am
iRl & fow R awon tRgd aRA B fAwd el 8, S gRA 99
fce 91 ST € a1 e | SIR) 38T 8, 98 39 IBH BT §heR B,
guTfyfa St Tt safy a1 saftdt & SRM SU@! HHTS, fFafg v 3R o=
Il 1 XHH J HH B, Sl YT I Wihrd g1 ot fHaie Uxim 3R 3=
U P GRT AT IHH & TRISR T ITY HH §, 39 WP § $8 H 39
TR AN 8] g

@ fafe 4o & srgag weifaar Fafafad & warf & g1 -

() et wafaar:
(30) IRFR MR IFHT TR (Rg Mafg ¥ F el & morr Y 7
FHHIR! Pt AP AT B BY);
(3M B A 3R I Fefd gHR, S faorell, o), ®HfR,
3fe;
eyl ¥ diew A ¥ g e @ wod ok S &
IRieH, padtd gRT fafHfad = w;
(i) P Helfaar
3 Ui # 3 arell palfadl HHaIR! @i fafad Tgafa & fomm e 3t
S =R
(3n) Sfia ST uTferia wR g hftrs;
(SMIUTHRI USRI 3R TewR! HUr GfAfaal &1 <7 36 W,
GiiyHfasT (Y 9 fore e 3ifm & ara;
fafe v @ FEfad UeR &1 Held 7t &t o =T
31 Higsr fAfy & sfwrem;
%mﬁ%mmﬁguwﬁw—cﬁ,wmmmm
|

fyyfaaray fod SR @, e fouy uffufa # fafol grr fafed =af =

Ry 309, Jafdde daH, AT a1 B Widhd HR T |

() BIS HHAR 3T UG BT I U B BT §hER SN o IR Igb! Fgfa

T 8, 39 IR ¥ RO 37 S uguR Ugu fan § afe 98 39 fo7 yalg |

PRIYR TS0 Al 5; ST, 3T fa ¥

(@) o9 d%b Ppautd faRy gRfRufaal & ¢ud gu s e 9 ¢, foddt o oy

P Ty H 97 39 99 & 3ifaq wf feaq @ g g R 98 efta ®; A

g & Ryara e Y Sad $Ud & Ugd $d feaq &I far s

(M) 99 9% Haatd st g 9 <, fafed ifew 3w fom fayfasmey &t a1 9

TTTYA ¢ AT HHART B o foreg SRR a1 [T T I U = Bl

3fgAfd &Y <t STeet
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@Q7) @) 5 TR Ue & Haadl &1 Ul HfdRad TR FHTeH & e Frgaa
FHHAR I I UG BT I [T,
@) oA Od U & JAqed RUfd ardl fodt ue & quf sdat &1 guR duraq
A HHAR B AR Ug & STAT I P 10% BT R I HY T,
@M 9 TS UG YR HHART Bl I9d G UG & JAg Ryfdl aret foddt ug &
IAHM Hdedl BT THR TIUT ST 8, af BIs Ul Wibr el g, Jaifda
FHHAR I IUP T UG UR g da [T,
@ fodt g g & IdHM Sdat ST UHR YUTE 9T T UG 4RO SHART &I
SHfAad Hd & 1T Hig T 18! B
et () afe sifalved FRIUR $t srafd i i3 o1 399 w1 § & sifafved aa=
7 Ul B T g
(i) Stfafked ad= a1 HelT T aR & T8 AN e P @iy & forw Wierd
eT gl
28) faufaeme & FHHaRt IHT-IHg W A Fael & SruR faufaemea gr1 wWied
TGS YT, A v Hell, R Ufagfel 1, amm 1 $iR 3 Hl U1 - &
TS BT T Ul T =l o forg fafed =iaf o 31efi= givt|
(29) o9 I Tia Ufdd fayfaemer siftfram, ofefrom, srearesn §f #is ufded a1d 7 &),
o ot oiR SR o & s T=ied 37 ol & guTa Iusel & =i
T ST A7 Hald WHR gRT Ugd I SR A1 IR fobT S aTat foest ey &
fhel TR SR B 37 Mgl & S SeRT a1 YRS SSRT AT
SITQ, S Hld TSR GRT TY =N a1 3SY &Y A fHy I &t adia §
YTt I
45,  WR-Rigor sHEIRge & (1) 5 1 UpR & BT AR & U & 71 off S Il fayfaeraa & fga & Wiefa
- IGRY GRT 39 SRAIBR T IE, (bl ST FHT, SATaRID Al o Rdrd, gel gusm
3T F0 9§ Widhd HRar! gl
(2) W (1) F e, fayfaerag & R-Rem FaRide FafaRed TR @t gieal &
T%I'Qtlﬁﬁﬁ:—
(@) Bdd gal:
fayfaeedl & defta st a1 fayfaened & fgd & wval o fo fayfaeneg &
Wi TG §RT HIY T Fela! BT UTeH HA & g,
@) STHIeTH Gar:
() WiPpd Pa MHD Yol Th boisR ¥ H 313 fot & 3ifdrep et gnft:
(i) 3PP Fe! I AR D Fel & Rar fHHh o THR &t gel &
Y 8T SISl ST Hahdl, gTald, THT 3T ATd el &I daR uied Jfedl &
Y ST S YT, T el Bt 3Hafy & HiaR o areht gel a1 Jfaar &t
HTH AP el & U H g1 [T ST
@ R s fere gan:
(3) TP Qe af § siftreras Usg i &1 fadiw siefRye gl Wigd &t of
Taalt B,
(i) ST fPT TU FRiEHH, AP YaT SN a1 T SIS AT 3
UG ATt a1 T o YR AR & fo; ofR
(i) T 1S onfe & Tfthifera 8 & fo o Reifdres Tt &1 gy
ERSEANLS
(iii) IRAR U BRIHH & e THeicl TR (GPY AFeiat a1
Sfetitae) FxH & forg, 59 fRufa & g8t 6 o faaw! d@ it
BT, 31R
(iv) TR-TIHTe THad] B arelt Afed IR-R1gor HHart & o)
39 R 7 g2t dies &A1 oo Hifta g,
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(3m faRw ey Fel &1 Tt 16T fovar 51 9, 7€) 39 sy e &
Ryarg {31 UHR 1 Gl & a1y AT far o1 T, T U S{awR R
Wigamdl MAGR! gRT gfedl a1 /g™ & Ty JAford U § srad fawar o
HH |

@ oifofa ggt:
HI-THT TR NG YR WPR & Fad & SI9R;

(S) Gl%f-a?F-r@'Q:
OY-THY UR HNIT YR WHR & Fdl & SR,

@ ufvafda gg:

ufeafla g, sref-da ISt &t omef IwH ¥ eifdw Y, forddt wrelt TR-Ryerm

FHHAR! B oI fafbtsd O U fafdse v v & SuR R fHAgfafea

7l & SHefH Ta BT S Gl &

(i) ol Varprd F IR aRafda gl siftean < I =iy femi I difta
Bi;

(i) 51§ gfkafdd et red &) ot 8, O T gl &) ST 36| 3 3ref-aaq
Fe! 9 fawfad ot s sk

(iiiy 3ifdfa gt iR uRaffa 38t @t $o sl T Iy <1 O =iy 3 @
3fferep 78T g |
R 37 et & e $1E uikafda get a9 do Wigd T8 &f Sl o
% & Bg! Wihd B ad F&H USRI & U1 I8 A4 A BT HRUI
T 8 fs IR-Rreror Hrard g2t ot IHIftd R ST R de ST

(@) SETYRT Er:

(i) forht el TR-Rreror Hrfarst &) SRR G2l a9 Wigd BT S Yavdl § o

DS 3T el WH A g Al
3T gl Wierd g1 3R R-Rremr HHaRt sMyRT get &t Wil & o
fofad wu o smde Hrar g

(i) SRYRYT F& Yed Ia- 3R Waf & fomm grft, Fufafed amal & Ram
STHRUT Gg! DI I gfg o forg =18t e S

(iii) FRIfreaT TT0T U & SYR WR o TS Fak:

(iv) T8 TS T8t Saufa 39 o1 9 TP § 5 gt R-Rieron iyt & frgao
I R SRUT G o T f, S AR srifa a1 urpfae et & HRuT
PRUR T HRA AT J: SRR Tg0 B | Hedr, g MR-y
FHHAR & AT PIg 3T UHR B gel 7 8l

(v) 3= 31T & fore off 71 ge;

(vi) foreit Rreror g ar siargfy a1 <iy-wg-Refor ug & e sz WaR &
a1 bt Teyyl deiet a1 Redres S & g o T B ¥ Wipd
et

(vii) SIATURUN G BT MBS et 3R A e gel & Ryary fanedt of
3 FS & Ty TR fobar ST Wb, TR Fo! W Wb St J TR
SIARUTT Bt Hot 3fafd (Fe! Bt Aty Ffga, Ta WA FeT SahI=T o Ty it
St 8) 9 o § aifires Y gNh, Ryara 39 At & St get fafdren v
T R A TR, ST ¥ Uil Bt pa orafd fanddt off fRufa o safaa &
R i § ufa a8 F i Tt gl

(viii) ZEI TG B & o siftrgd T, get & fom srufufa ot srafd &t
JdoTdt U § STYR get H uRkafid R T,

) SFffa gar:
() 3R T, poufd F TaegaRr, Rl R-Rewr HHaR @ ITw!
ol ST oAy & ERM o 4 W16 Tt & oifies e 3t ofafy & for
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&

3G B! S Fabel! B, o § U IR F a8 o7 § 31 7Y oik
AR T 9 et foe fafere ymmor v & Riam o9 SfieR WR gl
W% T gt ITF g1 a1 # ifSfa sref-aqT g2t ¥ fwfera b

(if) Giﬂﬁfﬁ@?ﬁ 9 d% WPHd el S AW, I Ib Hourd 39 a1d I
g A 8 O S w8t a I T Y A TR S T, TR-Rreror
FHHAR GE B! JHIMGT TR ST IR AT T 3R Widpd Fal 3ifoid e,
(iiiyforelt R-Rreror wrfard &, O sARTa et sred &1 T §, a9 9%
a1 Y ANTYA & DI SFAN 81 & A oa qb b Iqb Fel & @M |
AY IHH T JaT & GRH JHT 7 1 M, 71 98 I Sifld 7 &t 1
3fafe & oY 9 SR 4l & =0 § 715 IHH 109 7 IR ¢, T A A
TTET SRARIAT & HRU YaT-grd SaRerd g, e TR-Riegon HHaRt smi
qa1 & 1T s1e §), PRIGRT URYG gRT Sifoid Fg! BT Al & forw get
3 &1 Ufder A1 a1 S Jab .
Ry PRBRT IRWG B o0 saees R §, duds
T T WM ATl HRON I, AR F2 BT 3rafy F o gLt da o ufder
6 R Gl g |
U@ Gl (YR IRPR & a8l & IRIR):
(foreht afgen TR-Rier HHaRt &1 guf 309 R A1g@ Fet 180 &1 § siftre ot
3fafy F fou /e &1 off Aha 3, ord ay R R T §F IR Iom/r of
oo, THUTd gfed M @t g # o A et U &t o Wdhdl §, IR
afgar R-RIe0 HHaRt B ITH HRR F 39 WY F e B T8 Ha gt
ey f=t & sif¥ies 71 81, au1 et & fore smae & wry fferean v vt e
B
(i) ATJd el ®I ST gal , Sref-aad el a1 STUR el & ard ST o
T, fohq AN el & %A § smafed dis it get fafdrean yamr o gry wwifa
B R WHd B o Thel! &;
A T@UTE P (HRT WPR & Faul & GUR): et s=t are Afgan
R-Rreror HHAal B 3o AT T2t Bt AU & g & 9y d& & get &t
ST el §, BEd WBHR B! AfGAT HHART Bt aRe, Al TR-FRreor s
H R YAHIA & SR MFHaH & ¥ (730 o) ST 910 I@UTT eI 3Fed DI
S abell & | T8 @l HRA IR gRT AfG HHANRA! & 78 A7 81 ¥ebel! 3
figa gg (WRT WER F Fawl & SguR):gey R-Riemr HH=iiar o
! uferdl & Uga & SRM 15 fa 7 fUged I 3rded &) off Tbelt ©, 3R U
Be! Had &l Sl db ol 3G DI ST,
TP UBUI P! (URT WBR F Faul & SqR): a0 T80 gel & Fadl &
TR 3fex B o Wbl ¢;
T FEI: TR-R&01 ARG Ta P 37T Fg! HRd WPR $ gl &
IR &t S,
gRdten wR fAgaa R-Rigor siarige:
ot o@ ffaa or uftdienda & wu § fAgea ok uRkden o) ¥ safyr & ary
frge TR-fRem SHaRige o uikdien sl & SR a8 gel Srged I W S
I Wi grft afe I ufkdien ¥ o1 4a U ¥ 39 Ug R & foban g1, afg
fayfaeme ot =rht Jar # fsdt safda &) et = ug W uikdten W g
foran wmar B, o uRkdien & SR, I¥ oo RiEdt ug R An) gel & gt & @y
 dfeyd &1 fopar S,

oy fIer F 3mUR R frgea R-Reor wwEr:

Tfaer & YR W FAged R-Rremr HreaRt Fofiied get & gHer g
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(i) fayfaemer & gofefore sreumdt TR-Rremn sranial & < sifsfa ggt an
- GEl A1 MBI ™TH Ja:
(ii) T a¥ 1 ITY HH 4l & fore wfaar gfad o1 gn 4, Rifdn snuR 4
o, PIg SRTYRU Get Widd el BT S,
(i) U a9 § 31fI% Wq uia I8 I HH 3@afy & fore dfder fgfad &t gxn F,
TR TR-Rrefor HHARA B ST SRNYRY el 39 T & A< grft fs
Tquf dfaer srafd & SR SRR get & Fa fafy 7ey fort & 3ifies g
onft, wieT fder Frgfe i o a1 ST aiftres srafy & forg B, ol sryuRw
T quidmTferes Sreurdt R-Rreror wifanfeal &1 37 ggt & gu grtt:
@ Gty & TR-Rigror wrRge w Ay aryRor
@) forddt ot gpR &Y el &1 aral ifeR & U | gl fobar smem, o off
bR B! gel B, N 3w B3 &1 fUPR Term Wb R) o1 3, T 18
HRU §qTL, TRafdd, 3RdieR a1 fFRed &) o Iobd! €, I a8 Wit At
HRATE B fayfaaray & feq & goerar &
@ T IR-Riaw HHER) B IS gl 61 o S o fedd werm wier A
Ja1 ¥ s, geran a1 e ®u ¥ Jafga w3 &1 fofa fean /), ek 3
B O IR-FRre1 HHaR) Bl BIg Fet o Sl S Feifad g;

(¥) GEl W Facg A Ui # rfrpan srafil:

() forsht oft TR-Reor et &1 TR dTa 99 ¥ S4f¥e o orafdy & fog fusht
1l UHR &1 Fgl el & ST,
(i) 518t B1g TR-FRe0r HHARY AR Ui 99 @ 3fafd 9 Gl R | & UIq
U: Heiod IR g1 AT § T ST s TR-1RI&f07 HHART S0 ! &1 T
& ayTq, faexr da1 & srarar a1 fAded & Ry, fodt off safd & fog st
Y IufRd T&aT B, S IV e B! TS ol B! (Al & Y uig 98 4
Y B ot §, @ S, I a% b FIBRY uRue A B SRR
uffRyferal &1 dad gu sraenid fafga 7 &, fafgd ufssan &1 ured w3 &
T Aa1 ¥ ger faan s,
@ge! ¥ g smae:
Tl & foTu O Ugd ¥ HTde fan ST 91fgy 3R SUTddhTel= 3R FHTeMG
PHRUN DI BISDHR, Ggl o U Ugal H&H USRI b Wipld U $HR - izl
fewur: Yor & TR-Rier Al & gl Wipd B B M IR g db
WA Tl Ble1 AT
(¥) G BT URY 3R FuIfta:
(i) B AR W IY IG F L= eIt § o fe7 gt araa o ot 12 &) 8k
39 fo gwT Bt & o fe TR-Reror vt sroet St R a3 @;
(ii) IFAAR SR 3= W U Bt &l get Wpd a1 aral G MG &
AT U FE! &b Ugd 191G | SHST Sl Tl
) G B Ui | Ugd YL W 9199 S1T:
() s off R-Rreor s gem wieRt @t srAfd ¥, S & 7 gt @t
I ¥ Ugd ST R dic G,
(i) STad (i) H ffea forht ot ara & sifafvea, Sarfgfa &t dardt 89 g8t R e
R-Rreor HHAR & FRIGRT uRYE ST Tl & fomT, Jaighy &t srgafa &
forw 3om 3FRIY I U AR YT SIS TR de F AchT ST
@ Fafrear snyR W ot 715 g3t & fore fafdrsar ywmor vz 9 smazawar:
e snuR W get & fow 3mae o3 arel TR-Rierr st & fayfemea
R Ties Wrdipd Rifecs @ wa fafd@n v o Jay war ghm,
fefraT T o & YR R FE 1 gl BT IR S IRRG & UM Ue et
o smem o afte @ fyfeenem grr fea Rfean a8 gr1 R-Rgon
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FHUART BT ST BT FaT & forg RRf U ¥ s1em =it = fear o g;
@) FRifrer aruR W & 7¥ g @ den R ¢ SRR Jg01 S
forsht off R-Rrgor Frfrd @, v fafear smeR W get (erafde g &
3raran) srfed 3 T ©), fuferey gR gEies Wrdied Rfeen et 3
e U U3 IR T T St R dfen @t orgafa et < s
@) FE &b R e
Fe W TN R-Rgor FHaR, fayfaarem ot fafea egafa & fom, yaer ar
e U Y fobdll it SHUR a1 ey | a1 fobeit Fof fRieror a1 s p H,
e 1S Uit a1 A-ed ST 81, Yo el BHl;

Ry g8 vy fosh fayfaemem, A dar e, fRien 9 a1 Iage
el a1 dRisft 3t wignsl ¥ Tl o a1 fod! Aifefde e a1 g a1
&) a1 faaR sarea, a1 $oufa &1 siafd 9§ fee e fed s Refie s
TR AN A8l BRI
feuur. 38 & SR B o Faiem S 3 srEfa U R-Rgror Hrkard @ gEl
a7, FRieRT uive gr fafea fMdfemt & sref= gnm:

) fo1 g8t & SrufRufa a1 gt W oiftre awg a@ =
D3 TR-e Ha S fomr get & Srqufyd wedr § a1 39 < T gel Bt
Tt & gyrd o fo T g2 & Sufyd g 8, 39 Tt srufRUfy @t srafyr &
forT 15 et W a1 ad= e i, TR araf 3ud Fel /A ¥ HIc ot Surt
P T et B S U Few MRBRY gRT T 9618 Sl 8, G
ST W SIURRIT @1 HETIR HIAT S YT |
() T UPR BT gE1 &I gax | dgaT:
() e R-Rgor Rt & orRiY W, fayfaemag gdamdt w0 & s/muror
3 gfed fodt ot v @1 g2 Bl foht it TR &) gt & Seat g Sl
I Od FU I FgI o1 & 999 Wied i, fhg 98 39 TR & uRad &
PR & FU H a1 8! HR FhaTl,
(i) I TF UBR Bt gel B! guR & uRafda fear Srar g, O ggt aad iR
Wierd Yl Bt BT BT GAIUET BT AW 3R FeT I 3R U=l & FHAT
BT T fowan S o sifafkad smefka IeH, guTRufa age o s
@@ﬁaﬂ?aﬂq@:
g I gfS B ATH gel, ARy SMHTd Fgl, Had gt a1 [aud Fe! 4 i
fpelt o0 1 & SR BIchl &, df a1 gfa BT UHTT TR-RIe01 FHARt & HRYR
TgU H+ ] ARG W, ITD! a1 fg Pt TR IR R Ufdpd THd ST
famn, @ grm, Ryara 37 wrwel & fyara orel gl &) aa gfg # 8t T e ©;
(@) get au:
T JEATSRN & Ao & for, o9 adh s fafafdy 7 Y, o wrsg &7 of srafex
IS gI:
(TT) eI Wipd B 8g T&T TfUaRy:
47 & 1S IR & WY (3) # fAfEy witers), Wy @) ¥ <xfs w8 i 9w g
WHd X g 9e &, 37 el ¥ ot ggl a1 i Sfcarad ggl & sramar o=
Fe! WHd T & A HRIGRI URYE DI TRdd fhT S, Fg! Widd I 3
UeS), Wipdddl TRGRT I8 R B b A 78 gt orRa 8 3R Feifta TR
e HHaR & W H 8
T FIUDR wipfa it 1o &t St
M (2) (3 4
1 | $a ggl, e iRTd gal, faviy e flre ggt
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paqra a1 fad iRy a1 Tem o quf
o A a1 gradraaTes
Padea a1 fad
. : SHTYBRY a1 uan
3 mf Wﬂ. w;ﬂ%—dm e a1 Sermee ar | gol
Ig NUIE oA a1l &
ferg favm v
2 | sifvfa gg, aref aa= g, ufvafda ggt
Podea g1 fad YRt ar
3 UYar e a1 Qb lerres & o
Payrea a1 fad
. : SHfUBRY a1 Tfar GIRACEIGED
3T mm. Wfaw e a1 demmag o | gof, e
e IEROCHFA A & | UYd paura
forg faumT v
3 | W get, aTa ST g, Riga gdt, oo T g, srem gEl
Padiea g1 fad YRt ar o
o TRi& (= a1 Rasbrerareds o
Payrea a1 fad
. : SHTABRY a1 uran i fa d
a mlﬁ. zrﬁ%am fdze o1 Yoy o | gul, s
PHANIGE Fa Ig NUCHA I & | 9YTd Haard
forg faumT v
v | presagd eruic of
vy | ST gt BRI qut
Vi Tt & R ggtqud e Faura quf

TR STeT get B fac=r g wfiiferd g1, a8t wed miieRt geufa g1

() @@aﬁ:

() SMpfe get a1 fady snefde gel w R-Rremr Hr=mt o1
Hdod Y UG Tt AT ST 3R ITebT a1 S1ferd el I,
(i) M et W e aren TR-Rgor HreRide gt R 91 J Sl

U8 U 9 & SRI6R FE! A UM Bl §HGR BN

(iif) Tfkafidd get W g ara IR-Riem FHaRIge Wier 9ad & sRIeR
el 9 U BT gHER BT

(iv) SRITYROT GET TR I8 aral IR-Refmn Haride foveh o get 3o
1 §HaAR 81 BT,

(v) TTgd et a1 g gt a1 91 WU FeT 3R HRERA Fol W
g arar IR-Rgor wfaide a1 & Ia9 I BT §HER BT
ST 9% QL1 IR STH & THT YT HR 8T 81T,

(vi) B & IR T W 1=t &1 Terr 3 vt & Tar Teieh Frgwt
& IUSHl gRT fd g

(i gAFgfaT ®1 o@EfY & SR, Fg! da4 I9P gRI W dad W
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arenia g, o iR ok oy Jarfghy andt & gade ove
ffera =gt gett:
(@g) QI P TEA The Ue:
() SR wR- S8l Bis R-Reror wrfardide s Jar & Fawr sk wrdf
¥ e Jarfgha & fore fafga Ty oirg Ui e WX Jarfga g
2, 987 el 3red B4 aTa Yel WiIeR) Wa: € Jar-giy &1 aRig R
R-Rreor prER & @ § A ifid g2l afe H €, F Tt B
TRIGd H, St sif¥wad dF A G 9% 8 Ih I I8 e yRd
WBR & Fiod! & AR G gl
() e ¥ ERE JaghT - afe Tem WRBRY IQ a1 H YF: §8Td B
@1 fafe a1 8 SIR I8 Al & 6 Fdes g8 @Re ¥ srgfad o, af
fde & SRM Jafgd 811 aren HIs TR-Rre0r HraRide, 3U® favg
FTfardl T B W, Ja1ghy & I R I9F | J o Siffd
Fel & YAGe™ g Ay & T = g
(i) PRGfad ¥ gd Ja1ghl - Bis R-R1eor sHaRide, St Yar-ad gidl 8
7 a1 J g SIT B, Y21 et B P T Term TRERY §RT 0RO
Q, 3% WId H 3ifofd ggt & Taiy & Get a4 & aRIeR g 3BT et
DI S el g, S R WRBHR A1 faframes mifiesRon gRT 9wa-aa0g IR
fafAfEy aref-aa g2t & A afga siftraran 3= &) Tem & srefi= gt
fewor: g3 g5 S@Efy 39 dRNE ¥ HfYF 7 81 o & a8 Jart1ga grar ar
Bie & a1 Qa1 A g Siar a1 Bt § SR 39 ARG & i Bt 3afy F i
T 8 9 37 a8 oot Ja1 &) Fifid A ara ot oiR =rdf & orefi=
Siftrafifar & forg fafgd omg e #%7 & 91 WAFIa: JaTgd g, Tohe
IH HfSd gel & oY 3T Get da- & sRIeR a1 3fef-aaq gel & o
SR Fg! a7 & SRIeR gt SR fayfaene et & darfgd g=
JaTgd 81 Pt IR BT AR R W, T o 11 feAl & fore 39 Fel aaq
TR 3R TS U & SRR 8ft OF &R oy Yarghy andt & goqed
U SR UM R ded gd a1 Jufias I8d &1 IHH, Sief-dd- ggl BT 3@y,
e IS o, & e Ter fobw 7T el a4 F P1e o e, i e g
T YHH ¢F §1 39 UHR TUAT $T T8 IHH UHURd AueH & =u §
T Pt ST | I VAT URA IRBR & AT & TR TR it
(iv) IS FSHT fh=TaT 4= 37 e 8N
TR fg 31¢f-d7 P2 geP & T el da, U= 3R 3=y U At
JHA gL A 31ef-3a areht FET & TR A IHH 3 gl o Se:
W 3R I8 3, fayfaenmem gr1 foredt TR-Ryemr sraride &t Aifcw
F TG Ja7 3R T IR YA fPY O W, Ge! 97 & SRR TG
bW o 39 2! 3afy & forg & o, Rrgd @ erafy gfdfed 7€ @
forgas forg ifed & sad Ja ok Wl feu U &
(v) TRTYA g7 HaT JHIG:
@) OO O B8 R-Rie srarige @) s T 8 ar da
B A1 ], 1 ST GSI 3e B B T&H WRIBRY GRT WHRON J,
JaT T $ ARG W IS TId H Iuasy ifofd gel & day &
Jabe, IBH G BI o Tl §, O IqP WA & U T gel &b
Y YT ap BIft, ot Sifhay T W gar fo=f aa &) Tl 7
@  orgl frelt TR-Rerr wraRige Bt Yard Afew gRT a1 Aifew & sea
I IR Ul & Tard gRT, AT 3T I Fgfaa &t 2l & SR
AT @Y S € 987 g8l 3fed o1 & o e WieTs gRy
TR 9V, I AT I B TR HY I @I & o7 il get
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46.

Ig4 |fHfa ufear -

& ISR e IGH e B ol Thd! g, o AYHaH o a1 fet
I Rt 3R T8 WA HRA PR $ THTA! & 3TIR TRiferd gnft
(vi) TG a7 AT A e
@) o fordft TR-Rreror HHaRide & SrRmafe SridEt & Uy Jar ¥
Safed a1 gl faan S §, @ 98 FEr AR & oY U A g Al
il
(@) R U Y 31&H B W FgI Th BRI -
BT Ja1 & forg gofa: SR =it w0 ¥ ey Giftd forar o 8, g8t erea
IR & foe Fem WRGRT gRT WUROT ¥, JaT § 3 §1H &1 dARIG &I
37 3R Wierd 3ifSfd gg! & Tae & et 3 P TISR Adhe BT 3
B o Tl &, S SABAH o A &1 & el aaq & 31efH gl ofik I8
H1 YRT WHR & AgHl & STIR G grft
Y YBR ¢J IHH T IhH Hafdd fAgdl & i umr fbw w gt
I o SRTER T,
@NTR-Rreor FHaRde &1 gl AHalaul et off JaIdbTd & GRH 4G
B ot B,afe freft TR-Rreror wriemige &) YA & SR G g ot
2, dl gae R-Ryew srride &1 ofifd gl W oM W oM ard gel
T & IR AHG IHH, ol 39 TG & qRd UYTd Bt ARG BT T 3R
3Ry Bnfl, afieam 39 @ R & g2t 307 & a1, I uRaR &) &
STt 3R T8 AT YR TSR & GAgHl & IR GAAfed grft
(@) el & Tdha JAGe™ DI TUH] -
HYRA WHR & G & HTUR el b A6 GAJed DI TUHT THYRd
fueH & ¥U B UHgRd &1 oMt 3R <7 gift
(TF) 39 AR & N Fraw 91 3R 3ruATS i1+ aret ufshan fafga s
fayfoemer 39 S1wTe™ & Iuaeh B A FxA & fou Fam ofR ufssamt &1
b
(1) poufa, a1 Ie! U H, Ufd-paufa, T Qfbfa & sreger g1 SR T |fAfa
DI I6H AT 3R ID! feaefdl B
WY 99 ARG Bt d6F Heneas gRI AHFEY Afad iR SRIGRT URyE gRI
TEfAfEY faRvst & Ty gd R & uyTd 3R 3! faurguR fafed @ s
(2) TT FFAfT B T3F ST B & U IS HH ° HH 91d & o1 Aifey fear
STE|
(3) To iAfa Bt Hriaret aa ae faftma 72T gnft o e 1, -
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ST 3R fawT Hrafed au fad & W ¥ $aufd I IRgd S|
T wfda fayfaemera Iue [@IYRUGAT R 10% § 30%) &1 fafya SR
Ufkee gRT THT-THY TR 9] 3R a1 R GeTeh fobar S 3R 38 a6 fag
TIo0T SR & Jerl STU, HRIHH T B & Uy, SauH R faem
FHATI GRT TR SUARGT JH0YE, Ry ©0 ¥ SR faquyor sfiyeon of
U foram e, aq 3R JaT o B deldl b UYTd, AV IGH RO 6 & SR
faafa &1 St

IROT 6: 3M3ca UGS & i TUR B &1 39|

T =ifad fayfaemerd & fafd ghgal & o S
o U Tfa Wfad ST RERICH] Terad 998
Iufker ICEICEI] ARfaw | HHa O
(35%) g oo Frafag EIERIBLT]
fAfy
Y Y &T135% Y &130% 20% Y &1 15%
(14) 9 e uRkAeATg:

Tt wifad fayfaere, wfa wfdd fayfaerag & v aftifea gu gar dor gewi
BT T MY IR PR b O GerdT 3ged al gl fage iR menfiest
gRYA 91 THT ISR & U I8 6T 10 A9 IUY SR ey gRY ara
Tp1g Tt & forg 5 TRg U g

(@) T YHTT ISR SFIYH 3R AHT Frierd &l T s SIgH Tard
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(15)

Udd BT,
(@) THT T S TP IrAfd & THe Tgd B fored reTferd giet:
(i) Perdfey;
(if) GepTaenes (Reforen)
(i) BT YUY (3FIUT 3R faemr) an
@ Tt Jer Jow, Ry © U ¥ wdE & a7 I Yeftd Iewi @)
RGBT & forg e farar oirar 8
@) Tfe TRaTa Jgifdd w9 Y WbR R forn Sirar 8, O et 3Fer U
Tftem affe grT fow T ggdt & Sftfe fear sem SR T Jew
TN TG U B W, FHTd GHRY (ST 3R I paufa &I
dIS e & 3T & fae R HR &, 8k
() AU & STHIGT & U, HYH R [TH™ Friad gRI T oo
3T URESHT ETar Wrar Se, o fafte wel o U, IuH
TY R 3T MaAH Hel & 3 golc ITANT T WY Iead g,
JUHIT a3t SR TSRS o9g, Ward IHH & 25% F 31 g g,
d9 orfeH @ @i W BHlR ®u 78l B S g8 =i
fayfaena gRT SUds HRIAT ST |
nfe =fea fayfyemay ufEieeng:
T wfed fayfoarem &t go wfafafEl, SN SEERl &1 geeE, W@,
yanTRen faer e, wid wied fayfaema  uRarsHet grY foxia &0 9
fafrafia gt 8, Tt ufkaiomret & Tarem o, Fafafad figst w fqar e
ST
(@) Fauld gR1 Fged fd wfd fayfoere aRdeT & aRaieHT savs,
foaeita o & forg SrgaM werdT ¥ §oie U $e;
(@) Foic WiHd g1 & Uy, AU 3R fawr srfed & ueh =a1 aRaeHT
EIGIRCINISIE K
@) T e fayfaeraa ufkaem & sefa &t 12 &18 o @sie a1 wit sre™
HERIdl R ARL g o il Qo fayfasmery Arest & AR sih;
@) T i fayfaenan afaemet & Faifa sA=ifdd &1 dd= wfa wifad
fayfaemea amcst & SR g
(&) THUH R fawra srafaa & it vfa wfe fayfaena ufarsmst &
Taifrd aRaIeT W] gRT Wd Tud geaeid Jmiie o faaro
FAURY B JUAH FRMT AT, R
@) T wfed Ayl o & aRaiemT sFaud (RESHT ave)
Iuasy (Y gard 819 ¥ Ugd ofTd 9 & forw sifafvad soic & forw
STHIG U |

(16) TAATAIS fAHTT WTaT:

(@) TAS g Ie & foaw 7fa wfeq fayfeeran & wftifed 81 & 999 we
AR fIeTT WIdT ST SdT 8, SAaTiie e Widl # T 3 I
T 31 el 3R araaiRies Tiafdfal 3 urd o gidt €, 39 @ & o $
T geh aTelt 31 H givaferd &

(i) TTTId SFIReT™ giareHs & i wifda fayfaamaa & Iufkeag &1

T HITT;

(i) TRt afaHTel & gXataid Y&H, afe HIs gl

(iii) AU & STHIET I IRASHT IR By 3= AV 3T,
(@) AT fAHTg Jiar § SHT &1 718 I5H &1 IUANT Had Agais e
a1 dadt fagm Hifa 4 Sfcfad siftifea vl o forg 81 favan & gab,
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() AR fIHTT |1 WA &7 WA HhTd T gRT dq gl faan S T
9 98 el eI, DI gel, "facw Jar oafd wR et a1 SRTUR gEl W 7Y 3R
I faym-H1a get @oHT1 AN 81 & UYTd) & SR HIEIT IHT HT IUANT HRA
DI rgafd < S o
(17) wifa =ife fRyfaemea Iufvary SR srRiu™ Sk ey Sufvera &1 3ua:
@) "fa wida fayfaemem  faem A & s Iufera &1 Sua wfa wrfad
fayfaene &t saxadmdrell & AR IR Haufd & A J far S|
(@) "SI SR e Iulera &1 IuanT siradf 3R TR-3radf gf UHR &
it & fore foran Stem, forad afaiern santal &1 Suafer, Fafia st
BT AFSY, TET R Faufd gRT SAfed 3+ &g fiferd g
(18) ufeaisrn fgf&mr:
g Syl ikt wiaTial @t Fgfad sreu SR fasr srfag & te
YUt uRareT geieH Tfafafdr 8, a8 sy Turfaa fgfaaa, fafaa ot ufssar
3R S99 ¢ 3d1 & IR H fIIR 9 Saran g1
(1) fFrgfeaal & goR : yrfva srgduE aRaeTell, Rt afdeTel ¢k
3= ufeaeIat & Srefi swifaa @t fAgfad 4 Aoy o ot St ], siufq;

(i) fa=iy fgfaa: fvad ug W sreqaTiors faviy Fgfda sed o a1 te
R @ TfAfAfY & U § oif¥bdn 9 119 $t @iy & fore favivanyr
IR SR Bt e,

(ii) TR fgfa: U, e ofe & ATegd ¥ AU UaR deb i
o ¥ SifYe Safy & forg g Sfigardl &1 udl, ok 9 sifidan
TH T % dgls off Tdbill, T I8 B SHIT 3af § W Hig of
fgfaa ufvaiemT srave &t RIS W ifiway gie 9 &t safy &
fore a1 ufvaier &t orafyr aw, it o ugd |, # o @t |, Fgfaa &
foTT e WiGRY &1 rHIeH form S,

(iii) TeTa®: Tfa Wfda fayfaemea & Ushiea st & mif 3ik 38t &1 get
¥ SR QUieIie YR WR a1 99 & GRM SRISIIS MYR TR B
ST Fgarh a1 aRE BE SIHYH Fgart & wu ¥ Rad ug W
giEerHTSl R IS fobam S Hae;

(iv) SRR SMSEHIRFT SfeRU & wWen § e, e-H=a
HA B @ gfad, arg sl ufaeHr FHeRide Jewt &t
fgfad sy SR fae™ Frfay & U@ Hgayul uRaeFT e
Tfafafy 8, a8 gy Tuifaa Fgfaadl, fafea &t uftsar SR da= &
IR H faIR  Farar 2|

(2) Frgfaa @t ufeea:

(i) faRiw i oo sFave a1 T8-uRaSHT Saud aRESHT ¥
Teifid foreft faRk o & fore o uel R siftrad o o &t erafy
¥ forg agd snyR (3FTaiRe o) W 3igd snaffal ot Jard d uawhd
g o Fgfdaal & fou srRiy fafgd o A orgum SR faem
Frafag o Tt Terae cwarael, S 3fBUH IR SFHd AT UH Ifed
TRAISTET & WTY TR T ST o,

(ii) ufeare frgfear:

TRASHT 3RAYe® 1 F8-URAIeH 3ave e el tR Yt Frgfeadl &
fore afaaal & =99+ 3 fafed U0 & SrRiy O Wb, I1 g, uRateHT
3AYF TS} & fory URaTfad Sy iR 3rya ff TRgd H, wRatfad
gaT SR ua Ty wfaa fayfaene ar fag owor ifieRor R
Sifrefia TSt § st 8 o ¥, g v e, i & orgHie
T g1 iHfcl o1 73 foban S,
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(iii) U@ 99 ¥ &7 @y & fou »is ot Fgfe wfa wida fayfeenea
I3 WR IO & AeOH T B o I 3R TH ¥ a1 99 3ifh
3rafy & forg e &0 @ 1 T s 3R U WG I & s
AR 97 (Ao SRR § U6 ufefd & 9r) § 99 foqmes usiia
FRE DI o Javat ¢, T Wfad fayfaeney dsamze wR fou MU fawga
fogmom & sférd Qe srdar, sMya snfe &1 Iwera g1, fag diwor
SR gRT SfcaRad SUfda srear &1 Tt ¥ UTe fopar Sma,
RS B 3Ue & AR, UREGISHT 3N 3ifaikad sgay s
FHT IR faRoe & Wy ¥ 9 I 5 s % 9 ue gula:
Syt § SR fafAféy fifta orafyr & forw &, S ufkaier @t gaft &
1Y B U BT S|

(3) 3 991 & fore ufeaiorT 3Fave & U <l faded &

(i) Vae UYET a1 AIETPTR: Ife TifHd S # SHIGdR] & 3f1dg &
DI YUTEHT B 3R T8 SHfIHIH U I8 1 3fafd & forg 8, ot ufkasmn
3P 39 fAHed BT TONT HR B, 39 fddhed & 31efiH, Irfigary
T HY IR P fog Hidb IR & foriad a1 i e o smafsa &t
GITW;

(i) RTEfaeT ¥ ugra fRifa wdien a1 wemeeR: afe fFgfad e o a1
IR 3R THg & forw 8 ok Tafd feu Tu enaeff & goman Wiy, &
g fqeed 3o S 9|

(4) R g9 T & IRE1 39 THR sHI:

(P)

()

(‘T)

JAEHR] & foC;

() AU T 3% GRT AHAGE Hfad — e,
(i) TR & ¥ & IhTa I - G,

(i) P SATAT YT & ¥ TP Db Yo — 9,
(v) TORESHT 39S (URTISHT 3aYe) — GOTolD;
JTHYM 3R qH-ht HHARIGE Jew! & fr:

() TS Hg & b1 UHRT — 3remes;

(i) &% Y TP YHY o - Y,

(i) TGS 39N & 3faTal fhdt 3T g I Th IHH
- o,

(iv) TRTISHT 3 (RIS 3faud) T,
YR HHaRIdE Tew! & o

(i) I YU (ST 3R far) sremer:

(i) T HhTg Yo I1 JHE &' AUDRY - e,
(iii) TSI 3faud HgToie.

(5) IR WR faifve fewfomt fFafifad &
@) for diwor ifyaor gRT Wigd, )R FWR Sfrrad T8f g9 a1, uel &
e poufa, e Ul (RUSS) & REIRT R te REf 99+
IS BT 3AET B | TTHR & R Tt Tl o1 Il g
T B, STaLIHdT TS W, Yo, Hauld & AT 9, Jufyd =
B UM aTdl 9o & RIF W sl 37 9o &1 (gad B &1 T R

b
@) =

SRR s e PG @3 S R Sdel @ el

ara fonedt o engeff o1 WerR A forn ST a1 TvE 7 foaR 7 fan
ST, sifom wten & Iufyd a1 IufRd g1 aral snaffal &t sgd 8t
T SITE, Tfe 3MTde Wit &t Sifdd aRia dd 31 uRomy i
B aw famfia ordar o 7 A At snaffal R g ug & forg ot
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TR = fovan o1 W, afe fm ug fasmfoa 7 fasar man &,

@M 9 Ifd & gy I8 ghEd $E 6 TeeR § o ard wmi
S o1 T il gRT S FU I e R fordm S,

@) 99 A & IS B WG BT I I9 UichdT I el I S, el
I 3 B RdeR weron a1 e R & et & )@ € afe T
g1, o et afifa Jew & udem & SR I8 ST SR Heufa &
3G ¥ IS WY R 5 o afaa &) Iewr & =u & fAged o
ST,

@) SFIYfd T Aitfd &) S3d! B e Y W IE a1 AR e
o T, 3O AeMTHR § IR 814 aral snaflfi, faRivas agx ¥
3 aret 3y, dt g1 arelt SRgfaYT I & off Aah | foreht S feTs
PR Y 3(egel a1 RIS 3avd Bt U 31 Rl &, Tamapri
1 fafgd g R Gare Hare- AT o1 & e, peufd & srgae
J 39 A Y Fgfa o) o g,

@ Uk & efiF fgfad |g wafd ik faafva snaffal & smagAl
Ifga, YHra THRY (S SR faer) gRT e T U Riwie) ot
TS 99 Wit &1 RUE, 3rAeA & T Houfa & Hel TRgd &t SIeT,;

@) P &1 HGT U I+ & UYId, Hadra sriad gRI aafd
il &1 fFgfea yRara STRY fasan s 9|

(19) UREIAT Ug 3R Syl |- :
IUAfT W1 B IHY-THY U JHIET B &1 THbt |

1. D SR ST TR HHAR Tog
Fzoca geTH | AT e gla@r diar
(7 2 3) 3)
1 TAGHR Slgex 31w hargwt & &I gud 9ot | 275,000 / - +

1 gaged (9ol onfg & e ®) & WY | TISRY
Iugad oAl B gdadt ot Rt sgd | ([l &
BT PSP Repls b WY 3R Slaex | A ST T
3 frarawt & Uy $8 4 &4 16 | fa<dla ggran
Y RI&0T, ST A7 MeND U & | IR F
Yy AFce! &
1 TR qHI-
& IFP SOIER a1 AR} off | §Hg W 39H
TS a1 AR M FolifAai ar | afkad 5|
ARER 3P A2 CHIAINORE & 91d UUH | )
9ot a1 <9 Y & GG YT & 1Y
Jugad SR B THded, I S9eR
3Tt FarS a1 SUeR 31T gelifafi.
&3l a1 ufaffd Sei & s av & o
3IHT & 1Y JATA |
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2 IRy T &7 B IR I8 & I 3Hd & | 367,000 / - +
BIRUIEE| Y IUGF SRIEE H wyg 9oft a1 | TFemy
e a1 | gugen fEl & Y SiaeR offe fhaiaw! | (fRufemaa &
oA &l BIE G| T

a1 fodia  ggradn
T &7 U B8 9N & 3UT & Iy | HUERU &
gy goft a1 JAge & 1Y WAt § | AEdeEt »
AR 1 Suittafi ot feult IR -

1 I W 39H
TG &F T 318 oY & SUd & WY | S Hl
gy oft a1 JAge & 1y MRSt & | g
Hide a1 fag § Fideb iR fS3

3 gRareT Tefdd fowa o gum goit & Iy Siaex | 261,000 / - +
e o | 3 fharaw! fuht TI3IRY
EEIIEEN T fayfoemem &

uyA ot & 1Y ARCR AT SaarSl a1 | AFCS! T
TR 3% oA il o1 g & | fadia derd
T ad & eyad & A Aefd fawg & | eifferor - &
g BIEES)| &
r UR  H-
gy oft & Y SR 3 Taaet a1 | JHT WROI9H
AR 3ffp ey folt o1 g &7 & |uRada @
IR T S SIHT & Y TG FH )

4 IRy gyA 9ot & 1Y SR AT AT, | 358,000 / - +

Tganm T ARer 1 ARex 3% IRy foilt a1 | (yfoarem &
T & T Q1 9 & gUd & Y | AEST T
aferd fowa & Taqed fodia  gemd

AYHT &
aFest &
UR  HY-
I W s9H
BIRGRE] El
B 1)

5 RaeE YA U F Y A.oP. a1 SR B | 42,000 / - +

SRRIN SO I1 THET 1 TA.O. f$lt a1 | Tasemy
TG (ayfoeme &
BIE G | T
fodlg  geran
AYHT &
AFgst &
TR qHI-
I W 39d
PIRCRE] Ell

b

2 q-te! ufRaeHT FHERY Io
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(7)

&

3)

4)

1 i | deftd & | Ugg aul & SfgMd & | 35,000+ TISHRY
LEiGHl Y & T a1 e (ayfaemes &
ST T st a1 foxig

TSI & § Usg 9l & ofud & | Werdl  SifaRu

1y < asifa gefifrafer fewam & OHdsl &
R IHI-TH
R 398 aRad g
P )

2 oA | S o Seld @ H e awi & | 31,000 + TIIRY
LEicHl 3HT & 1Y TG (fayfaare &
qdaes 1 oSt a1 foxig

Tafd 83 T ol auf & YT & | Tgrdl SR

1Y i auTg SSiaieT fwm ¥ UHdsl &
R HY-THY
R 398 uRad g
B

3 oo | Sheeh a7 9efdd & § IR 9% & 28,000+ TIRTY

THAREA | 3IHT & Y JHA fayfaarem &
T st a1 foxig
Taftd & § IR aNf & g & | Geradr  SHHBROT
1y o affg Selifafe fewm ¥ TESl &
T R JHG -
Taifera & B T I & SgHa & Y | WR 3T uRad gt
e ey + smEetang TP )

4 Ry I ot SShfaafe fewmn 25,000+ TIRY
gfEeE T | @ fayfemem &
ECatra eifd &= U g au & SHd & aHdst a1 fada

Y TG R + oMecIang | Wgrar  Sifyavur
& UHdsl &
R JHG -
R 390 uRad g
B )

5 SRSl IS TR + 3Medlas 20,000+ TIRT

EEECE @n (o &
Yeifera &1 o uta It & SHd & st o fosig
1Y A1edTi Rremed AT BT
& UHcsl &
R 9 -TH
R 398 aRad g

B )

3. I aRvaeET $HAR 9e

FHHE 7q FTTH G gla® Sar

(7

@)

3)

“)
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1 IRy TYH 901 \dPR SUlY & Y | 258,000+ TASRY
oRdie | deifid &3 H IR avf &1 srgHa fayfeees &
LG T oedsl a1 faxig

Wy, arsfiesyu, diey & Ty fpdt | gemar  sifdysvur

WK Frfey, Qefdre a1 siwgd. | $  AFcs! &

g7 gfaf¥d el Wed # wdell | SR IHu-gHd

P P UTd Nl B GHTA 3IHT W 3 IRadd
B gH )

2 gRgreHT Ty YUt FabR UMY & 1Y 36 | 342,000+ TISRY

EERCY quf 1 GEHT ST e &

Bl el a1 faxfg

HIAH & I S T DT GO T | Ferdl SR
a1 & HAFcEl &

Ty, arsdiesgu 77 ey & Oy fpdl | gaR gHu-gHy

WHR Brafay a1 Qeifdres ar R 399 uRadd

Shug . o1 ufafd saraaniys 9ed | 81 )

H wdalt p B - aul BT I

U

3 |3W iy, Sitssu a1 4ty 235000+ HPHM
o | A T O
EEREY HIAPITR (TASTY, THETT, THHIH, Ryl &

TH.TEY, 1 THY) & 1Y Ui aS & ndsl a1 faxfg
GHTT 3FHT el ST
a & HAFGSl @&
HABRR (S, i, AP, fide | R qHy-gid
71 STQ) & 1Y < N BT gaTd R 399 gRadd
SRGEl B BN

4 | HERS HADIR (THAT, THHIT, THHH,, 331,000+ HHH
RS TH.UGT, 91 THY) fHram v
ERid a fufearem &

Had @oat, fir, ftem, didva | aedet a1 o

d¥iY) & 1Y o Y BT G SfHT | TETIdl SR
& HFGSl @
AR HT-T9Y
W 3 uRadd
B B )

5 gl | Ade (@ees, Sieardtem, fidttar | 220,000+ HAGH

RHEEY CIRILY ERIRIII
(ayfoemers &
THest ar fa<ig
Tl SHBRT
& HFGSl @
AR GHT-T9Y
W 39 uRadd
B )

6 gRTSHT Aeraadl 318,000+ HPHM
TRAR® BT YT

(fayfoemers &
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aHes! a1 fa<ig
el AR
& TFGSl &
IR -9
R 398 gRadd
HRERID

feraur .

S AT a7 IRY AT AT ST GeanT Fgfaa F IR-ahF, fage

3R TNt fAUrT AFESl & SIAR Seand iR IJuaferdt TR |
(20) 39 fAEYE R =M. (@) () afe uRaeFT ugd & gHTE B Sl g, ar 9f

(@

(S)

frgfaaal U o a1 39 %A safy & forg dfder w g
(i) 3% Ryarg, ifemad fafy aRaeHT &1 3@ft [@RaSHT & A1y Tg-9HTw)
grft, srufa, fafad sremdt ufkde T ug & fave § ofiR foedt +ft ufifufa & Sad
RIS &1 3afY & §1g SIRT gl ||
(iif) RS a1 fohelt o=y Uit & @i off 91 &1 Srfaiel =15 gfa gt
(v) afearerT § fgfad @ ufkaemr sHart et & 1fa ufed fayfaaraa &
foeht o frafta ug & favs fMgfaa a1 FafidieRe &1 35 o arar &= &1
PR el ferar 8
quff afeioT S Tewl & YR T80 dd 9Hd T1fd Xfad fayfaemed
P 1Y 3100 P TR-T1RI% T TR W UH TfdeT THN TR SXER BT 8T,
4T gHgd W BEAER b UYTd GATao S8 fbar smem, afe wig afkaer
HHIR) Yo HHHR TgU 3 B dRIG J g a7 & iR dfder grgid w
TIER eI el &, dl F1gfat & R & St
() Fafa snadfe Iudfmr IRied aroft & gur $fira g
(i) TR, T & GH, 997 S srydt snafial & Ame # Sifieaw urd daq
gl et PR IR UGRITUT B RGN B YabTit, IATHM b URIHD TR
Y IR USRI BT AT 3IHT & auf $I & I & § T@d gU B o
Fbft, forgH A srgHa & T Sraférd giaw anl & oifaRed, Ja1 & Uds ad
& foTY Teb de i 3rgad 1 e,
(i) afe IfAfa IaH M & iR TR TR W ISRIYAT B RAwIR ot §,
I8 had Ifod siifed & Wy g &) o Il IR ISR Bt Rl w®
Tt foaR forar S, s« e Suas g
(iv) SicTat:, TT AT BT SR &1 Feften SrHeH 9 gd Haufd gRT & ST,
WHR a1 ¥ Jargd HHAMA! @fE Bis 8) BT da7-RYR0 HRT WIR &
AHcs! & AR foar |,
Eﬁ%m&ﬁﬁw
() fordlt ufvaiem & fged sdaial &1 aikaerT & aiRaieHT Savd Bt
TG ® BT g, TR & orefi fareit off =my 7 afvomm
giEioHT @t Tufy § iR fa wfed fayfeemes  qur ufvaierm &
NS @t vafed difge dual SR Hifd I dur § oiR ®is +ft
URumy Fae IR 3Favd $I gd fafad wWiefa ok ufvaemr &
US| & Sfad RIS & Ty 8§t Ueh1iRId far ST qeh
(i) Q1 BIsd 9, TRTSHT § Tt Tt gxaaw aRaeT 3ave &t
g HRA B,
IR HHER! el & JaT fIdR & Jo, IREaieHT 39 T a8 &I Il
T8 81 W IUdierdi § 5% i ot R o Tl a1 90y-95d O fast uiwoy
BT & AFES A g1 | Tar faaR vt witeerd ghm o afkaier o g1 8iR
i fAfY Iuas gt
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(®)

99

a1 faR & IR ¥ SifYead te ¥ d& faar o qom, faeht ufeae
FaRige & forw Jar ot ifpay oafy ufg o I 3 T8 | Tt AT
forTaTyoT SfieRur & HFES! & SR, S W =AaH g,

et ufdiem aRide & U TaF Ufthar § ToRA &1 HTaRadwdl & fo-1 U
RGO ¥ g ufaieT  RMQRT & AMa H aRaeHT 3avd gRT I8
RIFIR & U 3y HROT R Ny Uqd fhu wda ok aRae T wHemt
Tl &1 HAfadTTd Bred W1 I8! Yot 39 SHfaivad, fadt off fRufa &,
ot Fgfad uta a9 siftre w8t gt
gfe; 18 oufekd Usd 4 g1 Tifa ek fayfaamer 1 foret fafRry ufvaiern  sriva
2 1 UEe P PR g ¢, il ISl SUATRIGT oY 7Y e & o g fbu o @
UG o UAfdd dad fafgd & & SR & &0 H fordn S b,

T wifeT fayfaerer Yar @ Yarfiga afdd & A §, Qeifrs sdr o 3gya
3R UG & 3T Fe o I YT, SR fob SWRIad arfarepratt & Sfeafad
T 3R 3HT TRI & Sferd AT & A1 fasan S [,

() afe IS afaioT 3Ave It TS & e frat uRarsr =) &
33t HA W IR w1 §, @ 98 FHARIGE F H-FweT @ gRawe
PR o TYTd, I AT BT AR & o1 81 SUUSTH o1 RIBTRRT dHR T,
(i) T, Tt o= uREo T H 5 HRA 8 HHARIGE DI SUITR - Bt T
o, " o 9o I & gHer faard ugd foan s,

(i) T ue & forg faaR foram o 381 8, 39 &y Sifvld sifafvad dmarsit
3R SHT F 3MYR TR UISTH Iferd g1,

ORI UG & fog TRaTfad Iafed Suatsrat & it afferd g

fafdrean glaumd: wfa wfea fayfoemen & fafta oidie Rifewn gfaw @aa
RS 3R e & fore) &1 A1y ST S T,
a1 g gRATeHT Fgfad @ eafy & GRM, IRAISHT FHART I&®i & TH
O & ey & 1Y A1 IFd 91 A1 ISP 96 | TP AN & UlddR o Y-
TR HaT ¥ BT Ol b, S UDR, GRASH HHIR! Fewd off T A &1
Mg TR 1 Ay 3afy & ved A fadR AR TR ¢ Thd &,

g af get usan: a8 o fayfaemeay & dfaer sl & ff ¥9= w9 9
AL BNl B, S THY-THY TR uRkafdid ghar vedm § 3R
Hfder &t FEIG a1 FANHI0 R Gl BT AHIHRl AT A A S DI S
TIEl

(21) B & T Tgra® g 71fd fdd fayfaenay & deligd o=t o Fafafad ufd ger
YA AFCST & 1Y B IEU Tgarh a1 oy 3 I8 Tgant (THUE3RY) &
FTUH B YR TR gRArSHISH W fHaford foar S g

Pid gia gerav gl Teig sfdwad g2
(7) @) 3)
TP, B8F 60 1 100 ¥TY 10
THH. B 100 ¥ 200 3T 15
tiwa.sl 8 100 ¥ 200 ¥TY 20
(@) YA T B JHI-THG TR GRAAIG (ha1 off o | Fufefad e ofi et
e g

() NP, DA DI fABIerD GRASH FI H FRARIT A & forg s dadt
IRt Wige 3iNId 6.5 §;

(ii) BT & Faem Bt Ry SElta Fs & Jemareger Qo) ok TRg gR1
fafga = & @&f S
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(iii) 3BT SMUR R yfeHIst & Faifid 89 ara R-fa wfaa fayfeme
BET B U fIyfaererd & Idam vgE § U SR 0 OF SR U6
UTATOG BT YHT0T UF URGd BHRAT BRI,

(iv) TREISHT IS a1 St & o fob g TTQ YT R, SfgT it 3a=ges 8, |r
HTIHR HTeT S|

(v) B &1 BIs ff uREe $a Iu@t et a1 yRmafe fRufa & guifaa
T B 31t foelt ufvaer W faford o 3 g, Sitar, e farar
e (UM YA & BleH) I o A & sgur Frifa g sk
YIS F& & GRH, I4 Fafta sEghr fBad Wit st 39 wert
Bi;

@) =R sMSeaiRin sftevur & wreaw & p3a, Jd-pRra iR srpRa

Fiffe! @1 fFrgfe:

it & e srawae fafay &l & QU A 8, MU SH=IGT

BT & TTeEH W U 9 & SMYR W FRId, He-F=a AT GRS BIHDI Bt

frafea Bt ST gt 8, TReg YR IMBR AFES gRT A FAdH Feigs! ar]

B, W A §, Feffad ufshar o1 arer faar Se:

() TRTISHT 3FA%® HR, AH-FI AT A HIHD! Bt Fgfad & forg
T YU (ST SR fasT) BT SrIHE Ut A
(i) 3FIAGA U &1 & UYTd, IRASHT 3fad, SHRIGT ST
SHTUHROT o ATHH H SUTET HIites S PR & fo1g UASH o SRy
HAT: 3R
(iii) TR 33w, Juaiferal &1 HIfkie YT B3 & foru Figed wiife!
D1 IuFRUTA BT FATIH HXT|
fewqur:
et 1t fdd &1 U@ ¥ Sifie faauivor i, srufq uraifoa afeaemr
3R RRf i, & srefie afarerrelt § fgaa et fasan o wa |
(22) URASHET & IET: (&) I FT AT YR SR & I Ul gl & SR R
fora ST, Si9 e fos famuioor sifte=or gRT st Sy = fovan s 39 fow
& TRIGRY &1 3fAe SO g1 T8 ogdt &1 Revre aRaier @rdl & iy
Fole Ug & 31 gof fara Sem | fewre g T, e weradT, S onfe & forg
<aq SHBATST BT Yo BT YA TR A F WiHr grm|
@) firg , afe oo sifiexor 3 afkder & sefq amn & fau @5 oy =rd
fafafdy &1 €, 31 I U § uraH far S|
(23) ST ufeaer oifdr: (@) ufvareHett o for smféa fafay oot & g1 A
2, URAISHT T IR § UTd YR H 6T SUANT HR JHT 3R 5T forg
SRR T & TH SR i AT soie Tel, S HRAEaT, IUHRT ax
3R T, § foran S g
@) gfaeHT g fafgd oy o SFRIY TRgd S, U JHT H U IR
3ifeehed 4 S Tiepd fbu SME, SR 7 it wifet safert et T
@) it 31 Y H H1 fAueH 39 HRiGAN duT 3539 & I §H &1 dRIE 4 Use
&t & iR famam s =nfge o ferg i vew ot < o
(@) URTISHT UHE gRT 49 faau fafgd vreu & 9t et foedl & w1 9w = ud
AT g¥gd fosar smem, uRkarer ug@ g8 gRiga eun & au foed gama
TR ST IReR # Sl A oof fpu T B
(&)TR-IUHIT Txgsft B HSR MR Hy Hrafad & uRyufy Irex & ufay fear
QI ST T & for e oy =78 fabg St |
(24) TR
@) (i) frelt i & S1efi g 1 715wt avge T ifaa fayfoemeaa @ afe
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fafafdy €, @ faawor sif¥ye=on @t Fufy gt B, graiife ST IuTT g
U § yRaee & fou € fear 9 8, 3= o wfed fayfeemem gro
SRR ufanell &1 SUANT P B9 BT ST, URASHT FHI 81 A1
7ot 99 & Uya, 3 axge T e e & o @ @, o9 9%
faTaTyur fYHRUT P Ao R HT Bls [ARF IS T 30eT T 81|
(i) TRUTTRGR=Y, WIS T8 UdE axg B uRTufy IReR A g faar S
3R it it ufkeufrl o1 Jeagr i wifed faufaere Arcs! & sraR
BT,
@) AN 3Ys Od S iR Y A BT YU SO R YT a1
yfayfd & fere fafed veu & faa swrafaa &) vRgd S, uRASHT 349 I8
g o i @it f9a w i FrRe A Sl F ufay frg 10 8, R-Iuig
A BT HSR IR T PRI GRI ST T GREURT IR H &t fovan
ST =Y, 3T YT & fore fae o =16l fpw S,
(1) IF-TRIT T AN IYSRUN & T & o, SRBHRI & ddh-iab! Ugqait 3R
JADT RITYAT BT 3BT B & [ U ddb-id] Ha AU BT T3 fbdl
1 8, Th-1h1 BT T B W1 39 UPR §:
() P UHRY (UIRTRITE) 3ETY:
(i) WIg Y Iefd &7 & U b o 3w,
(i) IS JTBRUT B AT AN 1 TS TR ATIT o,
3y g, df Wie T et e & &7 § Brikd
T faxiv
(v) ORESHT & afkaieHT 3y W,
@) IR Bt et &
(i) TRTSFTS & IR P W FRA & [T HT g T SUgdd A
AHAD! U oY 3ifad =9 T,
(i) ITPRVT WRIE P qDh-1b! AR IR BAT:
(i) FAfaeT ufshar & SR da-iter! TeTaaT Sed BT, 3R Wil 1 wfa
fayfaemera ot Mfaer aftfa grT & Sme
(&) Trdee P F axgaft a1 arsii @t Wie HRd WHR & I fag fFam
ol & sy g gHges faavur iR Turaan Tt ugqst @ @ o
@ gu o A & axgell a1 St & oy & forg 37 gl 8 ge & 7% §,
U1y, Froht i @ &t 715 BRie fayfdemer & ar AFcs! & Sy gl
(25) I9¢IT AFES:
YT URASHIE, T U uRae T & $d UHR H 71fa wfad fayfaemaa
IuR 3R ufkaierT & ardfas =g aftferd g, fomw fufafea affrferd gi-
@) 4 fHT M ara Rirh IueR a1 fAffa Swer o1 Aisq;
(@) U I
@) RS 1 ¥ a&fd amn =g @fe ol J 81 a1 URieid gRT $afd
7S B ) TR 3R fag=hy;
@) forht 3 aTgst SifierRur &1 g T Teieh a1 37 UHR:
@) RO TR FA 3R e (G, IRHIE) quT vard & fefiT aoie o
iR SIR fad diwor sifteor gRT SrgAifed el s wig & forg wft
3H /P IT;
(@) UGS HHARET BT UfaesR; Y & YR W fHT IF 9 I &
() T P SR ITHT 3R SR BT ST
(26) ufasHT AR Afafa:
IS ufaeel & fog, Fofafed e ot oo e afafa
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RIS & THT R R HIA & o0 THI-990 R @ § HH I HH Th 9R)
RS Bt TIfa Bt Teften iR geaied e, witfa ufe § weftd fedh
1t ad o oo THRY (S SR fae) &1 garg < 9o, ulae T Rt
IIAfT Bt AT 39 YHR gRM:

@) TSN (ST 3R fawm) e,

@ Geftd $g a1 &8 P JHT GHRY T1 3P gRT ARG I,

@M GBI UHR CRINTITE) IE;

@ gUTd &5 BT Th A1 o

@) afe s & @ e wifea fayfaene fa aiwor

& S8R W YU &7 &1 U faIvg: YA BT Had a1 ufaffy;
@ ORI 3;

Faurd, aRAST FIRT 9T & 767 a1 srgHied & o vem miieR |

(27) SrgHfa a1 faare : (@) wmef uRasmr & foadt +ft =ror & nfa wifea fayfaemea &

HiaR I 811 a1at ot oft wravie &1 T Tobra guit (SrIie™ $iR faem)
1 AU & IRIERI I o Seem difes afkaieT &1 arerst &1 =fts g faar o
T R Fare Aarer A faar o 9,

@) RTARE uREeET & et ot TR 7 sravw st 3R o g siftyeruref &
o fedt 1Y faare ot fufa ¥ Faa save &l fadig & fRue & forg Iaverd
B,

@) uREeET ¥ Ia fedt +ft faare & faw nfa wfed fayfoaran Srer ==t
B,

@) Tt faftrs HRars FHad geiexr fFRud Rifga el & iR 83 & i
il

(28) UHRIY] : () TRTART YRS, a1 ot 3 Ws(3ih) T ueff & iRt 3R a1t

! Tt oft fawg-avg a1 SuH fafAfEy oy omat a1 =l & I fosedt off I
& e & a1 3l & ey H, TRl & SR g1 31 39 uyTd, el & o9 fsh ot
T HYS faare 1 Have IOd g @t U B, T faarel a1 gavel &1 srosh
STaEd gRT g™ &1 T foar S|

@) afc W Fraeia e g, df faare &1 siftw FMueH nwR@Eq ¢k g8
AT, (1996 T 26) F Aeaw F fasan STEM SR ATyt &1 dahgul SR Wy
fofa &

(29) Hifera S

e erAve (3l IR faa diver iyl & dig #1E At faare Iow gidr g,
e s all &1 faT UIvoT SIfYERUN GRT §U THAM BT URUTS PR DI bt
ff TE ¥ e firer &, df O <o sifieaw <aar o difta gnfl, foraat
TUMET FEER &1 St

HfYwHar <adr = g & e o T oo wi - aRae § ugd § forar
Y, GRS 3AN® 39 9 &I fod Iwur 3o & &ae § a1 & forg
ITREr ghm|

(30) THSNT U T GHE & e Anfexi® Rigia

@)  difee duer ufter: vfa wfd Ryfdaem & gurivg 3ua siftert
DI 3&JUU1 TG BT TIN BT ANy, T fad fayfasmers &1 yfew 4
fodt off I SHY ¥ Ui SHeR! &1 fod fedt @t srafd &
I R & 3T VBRI A A1y, afe Smshiem &1
Wi Pt 30 el & U §, SaUR I WMYUT TBIRIT B Bl
ISR ST SR THPT FHSIT U H T FY Y Feord foba S,
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@) SAAWR, H YHRY T IRESHET Savd: THdT 99 § Sae &
9 gem, St uRdeET & a@edl B Q- S IR 98 uRdieET &
Hrai-a & g foeR &;

@  fRrayaes: gHidr 1109 & UTe § 39 W $ Tsalael o HeayUl §,
TNl AR B, TH-TAT U 3 ang g1, fefeiavacd o1 Wy U
J I & HTDC TN WS AT SIS & T § IJeord fHam S sk
F faaRor IR U T oW arat @edt 31 IRRG WY = 9 forg W
3R yufar & ferg guf ufegermr vdra e farar S ga,;

@  IuRerg 3R &R duc A ol & suR Wy wiedd fayfaemer
Iulkery SR Sfiewdt @fe ar] 8) Iffed 819, soic ! Iagid & Iq1y
T fpar S 3R uRESH T P& a1 & O $ RIS Y @ =
AT 25%) BIT;

) faare gy ge=har 3199 # g e (@3 el afta) &
SRIPR & FT Icoi@ oI, SIRITT THAaT U= & ¢ I8 TH
eyl fig 8, gueiar URdig fafy gr1 2nfa grm, faare e &
forw fac=h fafty @t aiisuan @) srgufa A6t 8, d%feus =u ¥, fadrg &t
fFoferiRad Susel & 3rehe Areyar & forg Vol ST T :

(i) ATERYAT 3R gaTg AAFATH, (1996 &7 26);

(i) TEAIAA dR 3B HIAY F WO w1 gARes A==
PR 31 ST ¢8 Al (UNCITRAL) & HISTRIaT Fad | R
HILRYAT & T HTEARITT BT RIM TSI 3R SR AR &
forw 7 fawelt (WRa) 81T, dopfeted U ¥, afe &1E uer (ardh) Rirad
o xal g, @ ufaard (e faes grar a1 SIRIg amr T ]) &
T {1 R RSy oA &1 fadhe ghm;

@  MUHREr M SHeR &1 GarT 7 $1 & e aRdeHT 3avs
IR Td & T SR 87| Sgl 9 YU 8Y 3R Mg TSR &
FR® IS0 ¥ ST 91|

@)  Wenfiet siavur gughdaT (A=)

() THS T Sfafd Pt o arel Wit o1 dey faar S v ot

qXd® & ey o),

(i) 39 gHSNG P IIER Tia e fayfeme grr & 7 a1 /e &1 1

B3 ot TR, Il AT, SfSE Jua, o= Jufty a1 SfieR, Sft

2 STel § SMUR W &;

Giy T ifed fayfoareaa feet +f ama & fau Wy =9 9 a1 fAfgd =9
Y fordht oft gpR Pt DS IR LN S 3, oo faRiy Igxg & fow
JOGaddl &I aReY, T ARG, [ARydr a1 IuanT ¥ ure gikong

(v) Tfa wfed fayfaeme Ueifie! & Ivhd IUTT &t TRE T8 & TobaT;

v)  afe g e T wfad fayfaeraa gr1 fawfa wenfiet efdror
JH # Rfa g Juar fieR &1 it W e &Y 3idka
PR § T1 JIuaT B, a1 forht aRRas T & SR Wi & 3muR R
ol fge Juar IR (SMEHAR) a1 IaTe B fHeft TR ger
I SfAfd FHRaT A1 Il g, A IWIad Te IR v W | arL gi;

(vi) TN sXaiaRr HSNdT U s JHSNT §RT, Id1G & {07 a1
Wit & aaariiexry & fou &gt M &1 e T sre
a1 1 RIR! TEEid §RT /MRId g1,

i) P it &S a1 GRef o WS Wi g B;

wiiy TIfa =ifea Ryferem  ofvufal o1 Meifiet & siavur & fow &g
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e I8 51 BT, 3R

(ix) TR A & s fasar Y Iue i wifad fayfaeman & w@fha
o g 3R I faareor el HfiyesRor B ara AT fman se o
T fob e faviy wu § Tgafa 7 7))

(@) oI5 gHhar o9 9t gggelt & Wy g SR al uel & Wierd g, O 39
ORAIGHT 3A¥% gRT TRIH 0N gEaleRd THeidl U9 & AR & A1
SAe & e peufa &1 far Smem, O’ Yo Tel (R TS ) gr
3R e STa, ofgFieT & aTe, ot SRdTeR®alsH R TaTe! & |y
39 W BHER U o gobd €, <1 uall gRT gdieia Iwgidr 910 & U
Ui Y™ iR faer srfag & sftcal # = Seht ok s
FRIGRT IRYG B 96% B Saaiia-1d URd BI e

55. Y Hifd.- (1) IeT: HY A FEfRed Il B R HA B =R Gl 8

@ faufeenean & e srfeal &1 0 a1 & fau axgell ok Jarsft &1
sy vaTg ST

@) SHIRGH TOEl AR YA ST AN R axget SR Jarsil &t fewrd
T BT,

@ Sifcrl 3R Pl & e Tl B, URGRIAT Tadb, T R HY
TSR T 3EY TR B 3R 3T IHH BT I W YA Hb FoR &

T3 B UfaST 3R fIY=iorar 9918 &,
2 PP YPR AR faxiig Fam:
Arfedie Rigid & ®u & Wiie &1 yeR iR foxfia Fam g fag fFow, 2017
¥ SIOR BTN, S o e fear man : -
PP %Y BT UPR T Imm=
(1 7)) foa fAaw 2017
(3)
1 DTS el a1 Ude by el e 154
2 i e giHfd g9 155
3 Sifera fAfdar 9w 158, 160
4 gt fAfdar 9% 160, 161
(3) HITUA TRGd BT :

@) 3ifom IuaNTedl faum a1 e ar U gRT Wie & T Hi ude
forfta af & oy & o1 99 % Y Iuasy 8, Tem WMRIGRT gRT Seic i
3T BT SRR F d1g ST ST &;

@) AR W AR TREY & SR IR el & w9 & fae v
ffe & T1Y; (a) foga fafadw, () wRafad wa ofafa ok (o) wxarfaa
ferchr it (Hffove Tramser o Arel H) URgd foba ol e

@M AR & U A & AW § IWIad & HfARad, aRad B
gl & IugH ot 3R FEersT +f Iuaisy HRIT oH AR,

@  ANTOE YSR SR $d (T8 TS ) SIHIT &1 U¥gd o ST,

@ fodiio wfdadl & yamdiom & SUR W& WIRGINGl gRT WA &
ST f3a oI §;

@  a%gell B Ui HI B A H AU HRb gwsl H T8t Wit 9 =y,
e Fd AR & ST g & Yoo o 3= WiIaR) &t Tt U A
P SAIHT H AT T T |

@) Py Iifa o178 3R Fa:
e IHg-gHg W U= 9 fod faw Suddt & orguR faya fAaat &
A WER 3-AIdhey I HEF Fdei-e IUUH UIed a1 3= q1egdlf I 3R
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facitg wfaqal & vamie & SR $aviad a1 Hadfd gRT Ted Wifdidd Ififd
& HITH Y BT S B
(5) wic g 9iHfa & ATeaH | IUTI:

(P)

()

T aRfufaat 8 gwdt § Sa Ay siftrerieal gRT waf & aReR &1 Hifds

ERT 3P URATG SR RSP $& Il (FERIG: TR IRl Jid )R 8 6y

FR Tl S § 3R T Y 39 A B T R Wi Wi (@@ W) &

T Y ST O 8

Tie 9 Pt TeTaar a4 B 2a:

() ic %Ha Ilfa & Ay I 5 &I Fgrdl Ad QT MU SRTYR0 gRfyfert
T foram ST Gb:-.

(i) U UG BT ITANT 39 aXG3h BT WG & 1w fopar I waomm foma! Haft-
Pt orem gt §, W8l 9% fou fawga fafdy s maeRe o
frtrrach g gYar B oik Iuia Ui 3t axgsit & fo, SieT soR & Irht
I Turan oot ¥ uRafda 8 W 8 SR Wt It @1 T T yRon A
HfGTTd TRI&UT 3M1fE & YR R T5qy, i, Iufufa, Iudimaarst &
A, TSIde & o Iugddar, iedvia, e, I Gaier a1 faudtadn
3G & fory SAfaarTd TRi&T gRT 9gaR &7 9§ fohar S da, ol R &
affe;

iy T8 Paa ot g1 § o9 fAfder yomeht oRft o=t avg ¥ uRwifa @
G YOIl b1 8T ST ST Feb Tl

(i) Tic g &I HeRdl a1 & e gem UifieR:

THURR R IUOH &I Aol &4 & U paufa wem WieRt g1 i Wfad

fayfena waeitt & fafte =l & forw fiw U yamieH & oruR, fad

U 1 TRaTd O W UBd Haufa &1 URINHE Wi ol Set Fife geafa

e IS & |

(i) faa faum gR1 I=e w o8 Igafd Ui Wic %y 9ilfd & 71ead ¥ g &1

UG, ¢ UHRT §RT WG THRT &1 OOl STUT, $9& UYTd, 39 Haurd o

fafRry ol & fore wRqd foan S|

Wie oy Filfa @) &1 Sa:

(i) Wie T e =0 J & Gl o te Ififa gr1 o STwh| T ©R

1 U (IU-Hardraa a1 IU-FRIFE 8 Fehd 6), T ol fIUFT 4 3R T /il

1 IGGRTEHAT fAHTT § R |

(i) WR-12 a4 AR ¥ (378800-209200) & 3MfHINGl & Fagfaa a1 IuU-

Faurd a1 HTHSH a1 SITHGSH a1 WIS a1 Yg-UIead 1 Igridh UIead

P TOUN & 9w & @ w0 ¥ WAy fear s wWic %3 9ffd &1 ')

fAArER g

UG | Wic 3a AR & dod EREa R
Q) (2) (3)
1 I AR 37 aferd 10 9RG dh
IR TRTHar
(e @
Rkl
2 ESRIEE] e fod | Hdfed 10 G 9 3ifeih
SHIBRY B inice i
gr gHgey

(&) Tie TH O T 31w avgsfl d! a1l Hd (ha1 91 €, df Udd Ha
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56.

foita wiferal

OAH I & T AT X R) 39 W1 & iR grft 3iR wivresdf afifa & Taers
& FY T4 Hd ST

(6) ufspar:
()

()

J@TA WIE Had T & Th ol g, 3afa, Tfd wfda fayfearag
THS JaTe UishdT & "HER 3R HT" & WS 2 (1.1) F IR a3 &
fora 3w an siftrrgon g,
T TR Tdeor B 3R FH Y HH 3 GBI T HHT BT GRT BN qT
Iugad Adl ¥ BRI W HA BT JA N difee ufaegef ok
forqaafiar &1 Sae forar S 9% | aderr Hra W, wibfa o sifaw
F D! R Ifd o W, I TadiRit & gaw wR-11 ad7 Afeaq o
67700-208700) & SifIBRY WiAferd g1 iR 3ufm o8 omiféa & &
URe R, frqeafidr enfe ugqsht &1 e a1 w|
I GRT 0 S S G IR T quEar SR Iugaddl, It o
PHRRA JUHIIT fTUNT & T §RT FHIO B ST,
I o7 a7t o wry-ar el fogsht o affifad axd §T sriam!
TR B
() a1 faaRu;
(i) VT URATal 1 ferd =,
(i) TIRTAl BT JATHD [Aavu;
(v) SFRIRE o 1 Ifeaar R vET uF wigd R,
) 3R I g T SR fame, afe B 8 Wierd &
(vi) TedIedT;
(viiy TEaiast o =rd, faaRor srafd 3R feeliadt &1 =i,
(viii) YT UIYSRY,
(x) ] gRT Seora T T ofF a1 3= $is off fafg;
x) Iy gRT dUR @) T8 Hdel R IfEfd & gt gewt &
TWER 81| SifaH TU J TR & TS HT B SR & U
T Ufehan 3R I fAvfg & HRUN T fgavur grm difes URefRfar
g¢, duIfy, ug fAvfg siiale S a1 d@mudien & forw Iuasy
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GATI SHAKTI VISHWAVIDYALAYA
NOTIFICATION
New Delhi, the 18th June 2026

F.No. GSV/REG/Ordinances/Notification/C1/2026/189.—In exercise of the powers
conferred by sub-section (2) of section 28 of the Central Universities Act, 2009 (25 of 2009),
the Vice-Chancellor of Gati Shakti Vishwavidyalaya with the prior approval of the Executive
Council, hereby makes the following Ordinances, namely:

1. Shorttitle and (1) These Ordinances may be called the Gati Shakti Vishwavidyalaya
commencement.- Ordinances, 2026.

(2) They shall come into force on the date of their publication in the
Official Gazette.

2. Definitions.- (1) In these Ordinances, unless the context otherwise requires—
(@) “academic council” means the Academic Council of the
University;

(b) “academic staff” means such categories of staff as are designated
as academic staff by these Ordinances;

(c) “Act” means Central Universities Act 2009 (25 of 2009);

(d) “affiliation and recognition board” means Affiliation and
Recognition Board of the University;

(e) “Board of studies” means the Board of Studies of the University;

(f) “Campus” means the unit established or constituted by the
University for making arrangements for instruction, research,
education and training;

(9) “finance officer” means the Finance Officer of the University;

(h) “hostels” means hostels of the University;

(i) “institution” means an institution, school, college or centre of
studies maintained by or admitted to the privileges of the
University for imparting education and training in its disciplines;

(j) “professor of practice”, “chair professor”, “joint faculty”,
“adjunct faculty”, “distinguished faculty”, “honorary professor”
and visiting faculty” means the faculty appointed in accordance
with the guidelines framed by the Executive Council;

(k) “seniority list” means the list on seniority of any employee,
maintained by the University;

(I) “University” means Gati Shakti Vishwavidyalaya established
under Section 3F of the Central Universities Act, 2009 (25 of
2009);

(2) The words and expressions used in these ordinances and not defined,
but defined in the act and statues, shall have the same meaning espectively
aligned to them in the Act and Statutes.

(3) Should there be any difference in interpretation of these Ordinances
amongst the English and Hindi versions due to translation error, the
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English version shall assume precedence.

3. Application.- The Ordinances may provide for all or any of the following matters,
namely: —
(1) the admission of students to the University and their enrolment
as such;

(2) the courses of study to be laid down for all degrees, diplomas
and certificates of the University;
(3) the medium of instruction and examination;

(4) the award of degrees, diplomas, certificates and other academic
distinctions, the qualifications for the same and the means to be
taken relating to the granting and obtaining of the same;

(5) the fees to be charged for courses of study in the University and
for admission to examinations, degrees and diplomas to the
University;

(6) the conditions for award of fellowships, scholarships,
studentships, medals and prizes;

(7) the conduct of examination, including the term of office and
manner of appointment and the duties of examining bodies,
examiners and moderators;

(8) the conditions of residence of the students of the University;

(9) the special arrangements, if any, which may be made for the
residence and teaching of women students and the prescribing of
special courses of studies for them;

(10) the establishment of Centres of Studies, Boards of Studies,
Specialised Laboratories and other Committees;

(11) the manner of co-operation and collaboration with other
Universities, Institutions and other agencies including learned
bodies or associations;

(12) the creation, composition and functions of any other body which
is considered necessary for improving the academic life of the
University;

(13) the institution of fellowships, scholarships, studentships, medals
and prizes;

(14) the setting up of machinery for redressal of grievances of
employees and students; and

(15) all other matters which by this Act, or, the Statutes, are to be, or
may be provided for by the Ordinances.

4.  Qualifications, (1) Qualifications:
?e?r%;n;r%egéh Zrirt‘ioc:z;“gf”tsl (a) For appointment as Vice-Chancellor of the University, the person
service of vice-chancellor - shall_ possess the hlghe_st level of competence, integrity, morals,
and institutional commitment;
(b) He shall be a distinguished academician, with a minimum of ten
years of experience as Professor in a University system or ten
years of research experience on an equivalent position in a
reputed Academia or Industry or Research and Development
organisation.

(2) Appointment: The Vice-Chancellor shall be appointed as per the
provisions laid out in the Act and Statutes.

(3) Powers and Duties: The Vice-Chancellor shall have all powers
and duties as laid out in the Act and Statutes. In addition:
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(@) The Vice-Chancellor shall be the principal executive and
academic officer of the University and shall exercise general
supervision and control over the affairs of the University and
give effect to the decisions of all the authorities of the
University;

(b) The Vice-Chancellor, if he is of the opinion that any decision of
any authority of the University is beyond the powers of the
authority conferred by the provisions of the Act, the Statutes or
the Ordinances of the University or that any decision taken is not
in the interest of the University, may ask the authority concerned
to review its decision within sixty days of such decision and if
the authority refuses to review the decision either in whole or in
part or no decision is taken by it within the said period of sixty
days, the matter shall be referred to the Visitor whose decision
thereon shall be final;

(c) The Vice-Chancellor shall not act upon any decision of any
authority, if he is of the opinion that:

(i) itis ultra vires of the provisions of the Act, the Statutes,
or the Ordinances of the University;

(i) such a decision shall not be in the best interests of the
University. In either case, he may ask the authority
concerned to review the decision, and if any difference
persists, the matter shall be referred to the Visitor, whose
decision shall be final;

(d) As the Chairman of any authority, body or committee of the
University, he shall be empowered to suspend a member from
the meeting of the authority, body or committee for obstructing
or stalling the proceedings or for indulging in behavior
unbecoming of a member of such Committee;

(e) The Vice-Chancellor shall have disciplinary powers with regard
to employees of the University;

() In an emergent situation, he shall take any action on behalf of
any authority in which the power is vested and to report the
action taken in the next meeting of the authority;

(g) He shall be empowered to allocate responsibilities and to audit
the performance of officers, faculty members and staff against
the expected standards;

() He shall exercise all administrative and financial powers
considered necessary for smooth and efficient functioning of the
University;

(i) He shall pass such orders and take such measures that are
necessary to implement any of the above powers and duties;

(i) He shall be empowered to appoint or engage members of
teaching and non-teaching employees possessing necessary
qualifications for a period not exceeding one year to meet the
urgent requirement of the University;

(k) The Vice-Chancellor may delegate such powers and duties for
day-to-day work to such person as deemed fit.

(4) Emoluments:

(1) The Vice-Chancellor shall be entitled to such emoluments,
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benefits and facilities and shall be subjected to other conditions
of service as laid out in the Act and Statutes;

(2) In addition:

(@ The Vice-Chancellor shall be entitled to have water, power and
rent free furnished residential accommodation;

(b) The Vice-Chancellor shall be entitled to the facility of a free
official car with driver, mobile phone, free telephone (with
Subscriber Trunk Dialling (STD) and International Subscriber
Dialling (ISD)) service at his residence;

(c) The Vice-Chancellor shall be entitled to one cook and two
attendants at his residence;

(d) To ensure safety and security, the Vice-Chancellor shall be
provided with security guards as necessary;

(e) The Vice-Chancellor shall be eligible for Travel allowance or
Composite Transfer Grant on joining and on completion of his
term, and joining time pay as per the Government of India
norms.

(5) Leave: The Vice-Chancellor shall be entitled to leave benefits as
laid out in the Act and Statutes. In addition:

(@) The leave at the credit of the Vice-Chancellor at the close of the
previous half-year shall be carried forward to the new a half
year, subject to the condition that the leave, so carried forward
plus the credit for that half year, does not exceed the maximum
limit of three hundred days;

(b) The Vice-Chancellor shall be entitled to the leave salary and
leave salary encashment admissible as per the Government of
India norms;

(c) The Vice-Chancellor shall also be entitled to avail himself of
Extra-Ordinary Leave as per the Government of India norms;

(d) When the Vice-Chancellor wishes to avail himself any kind of
leave more than one week in duration, he shall intimate the same
to the Chancellor, provided that if the Vice-Chancellor goes
abroad, an intimation in this regard shall also be sent to the
Ministry of Railways along with the Chancellor, irrespective of
the duration and this shall be reported to the Executive Council
at its next meeting;

(e) In the case of any absence of the Vice-Chancellor occasioned by
any call by the Central or State Government, Public Service, or
on deputation on behalf of the University for any public purpose,
the period so spent shall be treated as on duty;

() Where an employee of the University is appointed as the Vice-
Chancellor, he shall be allowed to avail himself of any leave at
his credit before his appointment as the Vice-Chancellor, and, in
the event of his re-joining the old post, he shall be entitled to
carry back the leave at his credit to the new post;

() He may be allowed to contribute to the provident fund of which
he is a member and the University shall contribute to the account
of such person in that provident fund at the same rate at which
the person had been contributing immediately before his
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Emoluments and other
terms and conditions of
service of

Pro vice —chancellor.-

Emoluments, terms and
conditions of service,
functions and
responsibilities of the
registrar-.-

appointment as Vice-Chancellor;

(h) Unless otherwise specified, when a person, employed in another
organisation, is appointed as the Vice-Chancellor on deputation,
the rules of deputation as admissible to an employee in the
Government of India shall be applicable.

(1) Eligibility:

(@) For appointment as Pro Vice-Chancellor of the University,
the person shall possess the highest level of competence,
integrity, morals and institutional commitment.

(b) He shall be a distinguished academician, with a minimum of
eight years of experience as Professor in a University system or
eight years of research experience on an equivalent position in a
reputed Academia or Industry or Research and Development
organisation.

(2) Emoluments:

(@) The pay of the Pro Vice-Chancellor of the University, shall be
fixed at academic level-14 in the pay matrix or academic level-
15 in the pay matrix of 7" Central Pay Commission, as the case
may be, with a special allowance as prescribed by the Executive
Council (from time to time) and Pro Vice-Chancellor shall be
eligible for Transfer allowance or Composite Transfer Grant on
joining and on completion of his term, and joining time pay as
per the Government of India norms;

(b) Unless otherwise specified, when a person, employed in another
organisation, is appointed as the Pro Vice-chancellor on
deputation, the rules of deputation as admissible to an employee
in the Government of India shall be applicable.

(3) Leave:

The Pro Vice-Chancellor shall be entitled to all kinds of leave
applicable to whole time permanent teachers of the University.

In addition:

(@) If he is a Professor of the University discharging the additional
duties of the Pro-Vice-Chancellor, or is a person not in the
service of the University, but appointed to the post, he shall be
entitled to leave on full pay for one eleventh of the period spent
by him on active service as Pro Vice-Chancellor;

(b) Where a person already in the service of the University is
appointed as a Pro Vice-Chancellor, he shall be entitled to carry
forward the leave at his credit on the date of such appointment.

(1) The Registrar shall be appointed as per the provisions in the
Statutes:

Provided that where an employee of this University or
any other Institution or Government and its organisations is
appointed as Registrar while maintaining his lien, he shall
continue to be governed by the retirement benefit schemes of the
parent organisation to which he was entitled prior to his
appointment as Registrar.

(2) In case the Registrar is appointed on deputation from the
Government or any other Organisation or institution, the terms
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and conditions of his service shall be governed by the deputation
rules of the Government of India.
Provided that the Registrar appointed on deputation may
be
repatriated earlier than the stipulated period by the Executive
Council on the recommendation of the Vice-Chancellor.

(3) In all other cases of employment of Registrar, not covered in
clauses (1) and (2), the Registrar shall be provided the retirement
benefits and provident fund contributions as per the extant rules
of the University for its regular employees.

(4) Registrar is normally expected to stay within the campus and
shall be provided with an unfurnished entitled residential
accommodation at prescribed license fees.

(5) Registrar shall be entitled for a telephone or mobile phone
reimbursement as per the Government of India norms applicable
for the officers at pay level 14 in the pay matrix in 7" Central
Pay Commission .

(6) The terms and conditions of service, leave, allowances, pension
schemes and other terminal benefits of the Registrar shall be
such as prescribed by the University from time to time for its
non-vacation staff.

(7) The Registrar shall be eligible for Transfer Allowance or
Composite Transfer Grant on joining and on completion of his
term, and joining time pay as per the Government of India norms
and the Leave Encashment shall be payable as per extant the
Government of India norms.

(8) The Registrar shall have the power to enter into agreements, sign
documents and authenticate records on behalf of the University
and shall exercise such powers and perform such duties, as may
be prescribed by the Statutes as directed by the Vice-Chancellor.

Emoluments, terms and (1) The Finance Officer shall be appointed as per the provisions in

conditions of service of the the Statutes:

Finance officer - Provided that where an employee of this University or any
other Institution or Government and its organisations is
appointed as Finance Officer while maintaining his lien, he shall
continue to be governed by the retirement benefit schemes of the
parent organisation to which he was entitled prior to his
appointment as Finance Officer.

(2) In case the Finance Officer is appointed on deputation from the
Government or any other Organisation or Institution, the terms
and conditions of his service shall be governed by the provisions
laid down by the Government of India.

Provided that the Finance Officer appointed on deputation
may be repatriated earlier than the stipulated period by the
Executive Council on the recommendation of the Vice-
Chancellor.

(3) In all other cases of employment of Finance Officer, not covered
in under clauses (1) and (2), the Finance Officer shall be
provided the retirement benefits and provident fund
contributions as per the extant rules of the University for its
regular employees.

(4) The Finance Officer shall be entitled for a telephone or mobile
phone reimbursement as per the Government of India norms.
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(5) The terms and conditions of service, leave, allowances, pension
schemes and other terminal benefits of the finance officer shall
be such as prescribed by the University from time to time for its
non-vacation staff.

(6) Finance Officer shall be eligible for Transfer Allowance or
Composite Transfer Grant on joining and on completion of his
term, and joining time pay as per the Government of India norms
and the Leave Encashment shall be payable as per extant the
Government of India norms.

Emoluments, terms and (1) The Controller of Examinations shall be appointed as per the

(C::oonnilrt(l)cl)lzsr ((’Jffser‘"ce of the provisions in the Statutes:

examinations.- Pr0\_/ide:d that where an employe_e of this_Un_iversi_ty or any other
Institution or Government and its organisations is appointed as
Controller of Examinations while maintaining his lien, he shall
continue to be governed by the retirement benefit schemes of the
parent organisation to which he was entitled prior to his
appointment as Controller of Examinations.

(2) In case the Controller of Examinations is appointed on
deputation from the Government or any other Organisation or
Institution, the terms and conditions of his service shall be
governed by the Deputation Rules of the Government of India;
Provided that the Controller of Examinations appointed on
deputation may be repatriated earlier than the stipulated period
by the Executive Council on the recommendation of the Vice-
Chancellor.

(3) In all other cases of employment of Controller of Examinations,
not covered under clauses (1) and (2), the Controller of
Examinations shall be provided the retirement benefits or
provident fund contributions as per the extant rules of the
University for its regular employees.

(4) The Controller of Examinations shall be entitled for a telephone
or mobile phone reimbursement as per the Government of India
norms.

(5) The terms and conditions of service, leave, allowances, pension
schemes and other terminal benefits of the Controller of
Examinations shall be such as prescribed by the University from
time to time for its non-vacation staff.

(6) The Controller of Examinations shall be eligible for Transfer
Allowance or Composite Transfer Grant on joining and on
completion of his term, and joining time pay as per the
Government of India norms and the Leave Encashment shall be
payable as per the extant Government of India norms.

(7) The Controller of Examinations shall report functionally to Dean
of Academics of the University and coordinate all activities
related to examinations.

Dean of schools: The Dean of the school shall be appointed as per the provisions in the
appointment, functions, Statutes and shall:

duties and . ) . .
responsibilities.- (@) be entitled to such allowances and amenities as the Executive

Council may approve from time to time;

(b) provide effective leadership and guidance in the policy,
curriculum planning and implementation of the school,;

(c) be responsible for overall coordination within the school and
coordinate the conduct of exams and award of the marks sheet;
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(d) be responsible for overall performance and discipline of the
school,

(e) be responsible for overall administration, upkeep, and
maintenance of all the buildings and properties under the school;

(f) operate the Budget of the School;

(g) be responsible for the records, furniture, and equipment under
him;

(h) be empowered to remove the name from the rolls and readmit a
student in the school concerned;

(i) be empowered to withhold the Hall Ticket of student of the
school for valid reasons, and

(j) exercise such other powers and perform such other functions, as
may be delegated or assigned to him.

10.  Deanof (1) The Dean of the University Functions shall be appointed as per
University functions.- the provisions in the Statutes.
(2) The Executive Council may create the positions of Dean of
University Functions upon the recommendations of the Vice-
Chancellor and position created may also be withdrawn; if so felt
and upon the recommendations of the Vice-Chancellor.
(3) The Executive Council shall define the terms of the reference for
each of Dean of University functions.
(4) The positions of the following Dean of University functions shall
deem to have been created and shall not be withdrawn:
(@) Dean of Academics;
(b) Dean of Students’ Welfare;
(c) Dean of Faculty Affairs;
(d) Dean of Executive and Continuing Education; and
(e) Dean of Research and Development

(5) The terms of reference for the Dean shall be as follows:
(a) DEAN OF ACADEMICS:

(i) overall responsibility for all the academic activities at the
University, including admissions, curriculum design and
delivery, examination and convocation;

(i)  responsible for the implementation of the decisions taken on
academic matters by the Academic Council;

(iii)  receiving, processing and maintaining all records related to
academic programs including curricula, courses offered,
academic calendar, registration, leave, attendance, examinations,
grades and awards of degrees and prizes, with due approval
process;

(iv)  preparation of the schedule for ensuring timely completion of the
Academic Program and ensuring adherence of the same;

(v)  disseminating information pertaining to all academic matters;

(vi)  issuing necessary memoranda or orders pertaining to Academic
matters, following due approval process;

(vil)  maintaining the academic records of all students and alumni;

viii)  to coordinate examination activities through the Controller of
Examinations; and
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(ix)

(i)

(i)
(iii)
(iv)

V)
(vi)
(vii)

viii)
(iX)

()

(xi)

(xii)
Xiii)
(Xiv)

()
(i)
(iii)
(iv)
V)

(vi)

(i)

(i)

(iii)

any other job function as assigned by the Vice-Chancellor;

(b) DEAN OF STUDENTS’ WELFARE:

organisation and development of students’ extracurricular
activities;

management of Students Counselling and guidance facilities;

management of Students financial aid, scholarships, fellowships,
teaching assistant ship, etc;

management of Fees Planning, Collection, Refunds, etc. following
due approval process;

student interface to the University for matters related to the
students;

management of Career development services;

health and medical services for the students;

management of Hostel facilities of the students;

ensure safe and friendly atmosphere, free of all pressures and fears

to all students across gender, caste, religion and region;

Chairman of Anti-Ragging committee and students’ grievance cell;

as Chairman of Students’ Disciplinary Committee, is responsible to
maintain discipline amongst students and take actions thereupon
following due approval process;

alumni activities;

interface to the parents whenever necessary; and

any other job function as assigned by the Vice-Chancellor;

(c) DEAN OF FACULTY AFFAIRS:

all human resource matters of the Academic Staff;

manage Faculty hiring and retention;

conduct faculty orientation, faculty interaction programs;
examining proposals for attending conferences and seminars by
faculty;

implement faculty recognitions and
approved by the Executive Council; and
any other job function as assigned by the Vice-Chancellor;

incentive policies as

(d) DEAN OF EXECUTIVE AND CONTINUING
EDUCATION:

provide strategic leadership and vision for the Executive and
Continuing Education, aligning its goals with the overall mission
and objectives of the University;

develop and implement a comprehensive program plan for
continuing education and executive training that addresses the
educational needs of the community, including the identification
and evaluation of course offerings and curricula;

collaborate with faculty and subject matter experts to develop
new courses and programs that are relevant, innovative, and
responsive to emerging trends and industry demands;

169
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(iv) ensure the quality and relevance of all executive education
programs;

(V) management of the executive and continuing education of the
University;

(vi) develop and manage the Continuing Education budget, ensuring
financial sustainability and resource allocation in line with
strategic priorities;

(vii) to ensure activities of executive and continuing education as
financial support to the University; and

(viii) any other job function as assigned by the Vice-Chancellor;

() DEAN OF RESEARCH AND DEVELOPMENT:

(i) for management of the external or sponsored Research and
Development functions of the University;
(i)  strategic planning, creating research infrastructure, and fostering
new and interdisciplinary research initiatives and collaborations;
(iti)  build strong partnerships with the Industry or Academia or Public
Sector Undertakings to fulfill their fundamental and applied
research needs, establishing externally funded Centers of
Excellence;
(iv)  management of financial records and utilisation certificates of
sponsored research projects, industrial consultancy, and testing;
(v) management of Research and Development Support of seed grant
for newly joined faculty members and other faculty research
schemes;
(vi)  management of Student schemes, project purchases, project staff
recruitment, and liaison with funding agencies, etc;
(vii)  develop mechanisms and policies to strengthen the research
profile of the University;
(viii)  assisting in the management of the central research facility;
(ix) to ensure Research and Development activities as financial
support to the University;
(x)  develop, support and manage the Startup incubation activities in
line with the University’s vision; and
(xi)  any other job function as assigned by the Vice-Chancellor.

11.  Powers and functions of (1) To review the academic and other related activities of the
the planning and University.
x:;‘g;f'”g board (2) To review the students and faculty development programs.

(3) To visualise and formulate perspective plans for the development
and growth of the University.

(4) To formulate masterplan for campus development, facilitating
implementation of the provision of the perspective plan.

(5) To plan for resource mobilisation through industry interaction,
consultancy and extra mural funding.

(6) To promote research and extension activities in University
campus.

(7) To promote teaching innovations and student placement
programs.

(8) To plan for sustaining the quality of education, quality
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improvement and accreditations.
(9) To recommend schemes to promote participation of academic
departments in community development activities in the region.
(10)To consider such other activities for furtherance of academic
excellence.
12.  Powers and functions of (1) The Affiliation and Recognition Board shall be responsible for

the affiliation and
Recognition board
(ARB).-

admitting colleges and institutions to the privileges of the
University.

(2) The board shall form enabling Regulations in this regard, from
time to time.

(3) Procedure for Recognition of an Institution (i) such
institutions as are desirous of seeking recognition from Gati
Shakti Vishwavidyalaya shall submit a proposal detailing their
courses or programs for which they want recognition for award
of degree, diploma and certificate by the University and along
with the proposal, they shall also send a profile of the Institute
highlighting its broad aims and objects, domain expertise as the
like physical and academic infrastructure, including availability
of workshops or laboratories, manpower position besides the
adequacy of financial resources at its disposal:

Provided that such institutions may be located anywhere
within the country or abroad:

Provided further that such entities may be funded by the
government or other agencies except that they shall be not-for-
profit organisations and the source of its funding shall be through
legal and government approved means;

(ii) the Gati Shakti Vishwavidyalaya shall consider the proposal to
see, if, there is any, prima facie case to proceed further and, on
its satisfaction, shall remit the same to the concerned School or
Centre for their consideration and recommendations;

(iii) based on the response of the School or Centre, a decision shall be
taken by the Dean Academic Affairs and Vice-Chancellor to
either regret the request or to place the matter for consideration
of the Academic Council;

(iv) the Academic Council, after deliberation, may approve the
proposal or decide to appoint a three-member expert committee
to visit the organisation and submit its recommendations to the
Council for deciding the further course of action;

(v) in cases where the proposals are accepted ‘in principle’, specific
Ordinances shall be prepared for consideration and
recommendations of the Academic Council, which shall attain
finality after the Ordinance is approved by the Executive Council
and is duly notified;

(vi) after an Institution or Organisation is given recognition by the
University, the degree or diploma or certificate shall be awarded
by Gati Shakti Vishwavidyalaya as per the academic Ordinance
of such a degree, diploma, certificate as the like and the degree,
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diploma, certificate awarded shall contain the name of the
organisation in whose collaboration the said course or Program
was conducted.

(4) Broad framework for Recognition of Institutions: (i) the
academic or research Programs of the institution seeking
recognition shall be in an area compatible with the academic and
research programs of the Gati Shakti Vishwavidyalaya; it shall
be of relevance to similar objectives already being pursued in the
University so that reciprocal benefits might accrue and the
institution might get linked with the academic pursuits of the
University;

(ii) the Institution shall have core academic staff and have s
system by which people of eminence shall be associated
with its academic programs and the academic level of the
staff shall broadly be at par with the teaching or workshop
training personnel in the University;

(iii) the Institution shall have sufficient funds to support its
academic activities and well-equipped departments, library,
training facilities, etc.;

(iv) the Institutions seeking recognition, from relatively less
developed areas or regions of the country but having
necessary potential to come up in some way to the desired
level of the academic and allied programs of the University
not usually covered by the universities in the region, shall be
given adequate consideration within the framework of the
criteria laid down by the University for according
recognition to the institutions;

(v) recognition granted shall normally not exceed five years and
shall be subject to a mid-term review the manner and timing
of which shall be as decided by the University;

(vi) recognition may be extended after five years for subsequent
terms of five years each;

Provided that the continuing instructions and
research schedule shall not be disturbed for the reason of
expiry of the term of recognition alone:

Provided further that normally no new registration
for research or initiation of an instructional semester shall be
initiated by the University during the last six months of the
period of recognition;

(vii) the request for re-recognition or renewal of recognition shall
be received at least six months in advance from the date of
expiry of the period and shall be examined as per the
procedure already detailed above;

(viii) the University shall reserve the right to withdraw such
recognition with immediate effect if any falsification of facts
is found at a later stage or any fact comes to light that is
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13.

Automatic cessation of
membership.-

damaging to the credibility or conduct of the institution in
terms of academic credentials; and

(ix) all legal disputes arising between the parties shall be subject
to the jurisdiction of the courts at VVadodara.

(5) Cooperation and Collaboration with other Universities or
Institutions, etc.:

(i) The Gati Shakti Vishwavidyalaya shall network and collaborate
with Institutions of higher education, research Institutions,
industry, ‘persons of eminence' and or non-governmental
organisations of national and international repute, subject to the
applicable Regulations of the regulatory authorities, as issued
from time to time;

(if) the objective of such networking and collaboration shall be to
further teaching, research, extension, consultancy aimed at
providing opportunities of enhanced learning, hands on
experience, cross-cultural dialogue and exchange of ideas for the
faculty, research scholars and students, and to consider offering
joint degree programs, Indian as well as foreign, subject to the
Regulation by regulatory authorities if any on the subject;

(iif) the University may enter into exchange programs of teachers and
students, sharing of course and instruction materials, sharing of
credits, and holding of joint workshops, joints research projects
funded by national and international agencies, and providing
access to each other’s facilities, and to institute joint academic
degrees in accordance with the standards recognised by the
regulatory bodies of the respective countries;

(iv) the University may collaborate for establishment of University’s
centers abroad, may develop e-courses for interactive and
integrated learning, sharing of library, laboratory and other
learning resources or any other activity of mutual benefit, subject
to the Regulation by regulatory authorities, if any on the subject;

(v) the University may enter into contracts, including Memorandum
of Understanding with other institutions of national and
international repute for the purpose outlined hereinabove; and

(vi) all Memorandum of Understandings are to be for a specified time
of period and shall be reviewed periodically at appropriate level
and any matter not specifically covered in the above shall be
regulated as per the University rules as existing and amended
from time to time;

(1) If a nominated member of the following, namely: -
(a) Affiliation and Recognition Board;
(b) Planning and Monitoring Board; and
(c) Board of Studies.

absents himself for three consecutive meetings of the Committee, the
he shall automatically cease to be a member of the Committee.

(2) A faculty member of the Gati Shakti Vishwavidyalaya who is pai
of the body and absents himself shall be liable to explain for hi
absence.

(3) The Vice-Chancellor shall then nominate another member in plac
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of such member and the new member shall enjoy the residue

tenure.
14.  Constitution, powers and (1) Each School shall have a School Board which shall consist of the
Eg;‘";go_”s of the school following members, namely: -
' (a) Dean of the School who shall be the Chairperson;

(b) Heads of the Departments in the School;

(c) Directors of the Centres in the School;

(d) All Professors in the School,

(e) One Associate Professor from each Department or Centre in
the School to be appointed by rotation; and

(f) Four to six members to be nominated by the Vice-
Chancellor from amongst the academic staff of the
University, reputed experts from outside of the University

(2) The Board shall perform as per guidelines set by the Executive
Council from time to time, upon recommendation of the Vice-
Chancellor.

(3) Meetings of the School Board:

(@) At least two ordinary meetings of the School Board shall be
held in an Academic year; one in each Semester;

(b) The Dean may convene special meetings of the Board at his
own initiative or at the suggestion of the Vice-Chancellor or
on a written requisition from at least one-fifth of the
members of the Board,

(4) The quorum for the meeting of the Board shall be one-third of its
total members.

(5) Notice for any meeting of the Board shall be issued at least seven
days in advance of the date and the Dean may, however, convene
emergency meeting of the Board at a short notice.

15.  Schools of studies and (1) The University shall have the following Schools of Studies and
departments or centers.- Centers, namely: -

(@ School of Technology;

(b) School of Management;

(c) Center for Executive and Continuing Education;
(d) Center for Transport Planning and PM Gati Shakti;
(e) Center for Infrastructure Project Management;

(F) Center for Transport Safety;

(g) Centre for Bridge Health, Testing and Research;

(2) Other Schools and Centers shall be as specified from time to time
by the Executive Council.

(@) The list to be added as and when the institutions are admitted
to the privileges of the University;

(b) The colleges or Institutions admitted to the privileges of the
University shall not, without the prior permission of the
Executive Council and Board of Affiliation and Recognition
of the University, suspend instructions in any subject or
course of study which the said college or institution is
authorised to teach.

(3) The following Departments shall be assigned to the School of

Technology, namely: -
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(a) Department of Mechanical Engineering;

(b) Department of Civil Engineering;

(c) Department of Electrical Engineering;

(d) Department of Electronics and Communication Engineering;
(e) Department of Computer Science and Engineering;

(f) Department of Aviation Engineering; and

(g) Department of Science and Mathematics.

16.  Duties and powers of the (1) The Head of Department shall be responsible for the overall
head of department.- academic quality of their respective school or department
including publication, research work and training Programs.
(2) The Head of the Department shall be responsible for preparation
and review of the syllabus for various programs under their
respective school or department in consultation with faculty and
school board members.
(3) The Head of the Department shall:
(@) ensure proper allocation of class rooms and issue notices for
changes, if any;
(b) ensure that all class rooms are sufficiently equipped and the
Head of the department shall intimate any defects to the
Deputy Registrar or Assistant Registrar or employee of
equivalent rank for necessary action;
(c) ensure that adequate number of good quality laboratory
equipment are available for experiments;
(d) periodically review laboratory requirements and propose for
necessary up-gradation in the facilities to meet the industry
needs, if necessary.
(4) The Head of the Department shall; -
(a) ensure that students adhere to the Model Code of Conduct for
Students, Dress code and Class attendance or leave rules;

(b)to arrange for all documentation or data entry relating to
examinations are done within the stipulated time frame and
verify for its correctness;

(c) ensure that students maintain discipline in the Campus;

(d) encourage students to participate in co-curricular and extra-

curricular activities;

(e) facilitate students’ requests relating to —

(i)  Scholarships;
(ii)  Attestations;
(iii)  Bonafide certificates;
(iv)  Examination applications;
(v)  Industrial visits;
(vi)  Any other student requests; and

(vil) Maintain a record of students’ performance in

examinations to identify poorly performing students and
the Head of the department shall counsel such students
and provide all necessary assistance for their academic
improvement.

(5) The Head of the Departments shall have following duties in
faculty matters, namely; -

(@ Motivate Faculty members to undertake research work,
publications to improve Gati Shakti Vishwavidyalaya’s
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17.

18.

19.

Board of studies.-

Medium of instruction.-

Admission of students to
the University and their
enrolment.-

(6)

academic standing;

(b) Prepare the work plan or time table for Faculty members
well in advance before commencement of the semester;

(c) Communicate the students’ feedback to the faculty members.

(d) Ensure discipline among Faculty members;

(e) Coordinate with Vice-Chancellor and Dean about any
administrative requirements for engaging regular or contract
or Visiting Faculty and other academic support staff;

(f) Oversee the functioning of the training section;

(g) Coordinate with other Heads of the Departments on all
academic issues;

The Head of the department shall perform any other duties

assigned by the Vice-Chancellor.

(1) The Board of Studies for each department shall have the

(2)
3)

(4)

(5)

D)

(2)
1)

following members, namely: -

(@ head of the Department or Centre, who shall be the
Chairperson and Convenor and in his absence, the senior
most Professor of the department shall be the chairperson
and convenor;

(b) dean of the School concerned or his nominee;

(c) all the Professors of the Department or Centre (ex-officio
members);

(d) one Associate Professor of the Department, by rotation;

(e) one to Two members to be nominated by the Dean of the
School from reputed experts from outside of the University.

The term of office of the members, other than the ex-officio

members shall be three years.

The board of studies shall ordinarily meet at least twice a year

and on such occasions as may be directed by the Vice-

Chancellor or the Dean of the School.

The notice for a meeting of the Board of Studies, other than a

special meeting, shall ordinarily be issued at least three days

before the due scheduled date.

The quorum for the meetings of the Board of Studies shall be

50% of the members of the Board of Studies.

The medium of instructions in respect of all courses conducted in
the Schools and in the colleges or Institutions admitted to the
privileges of the University shall be in English.

The University shall make efforts to align with the National
Education Policy 2020.

Academic Programs:

(a) Gati Shakti Vishwavidyalaya shall offer Programs for both
regular and working professionals as per its mandate, and
procedures with due approval of Academic Council or
Executive Council and the admissions for Foreign Students
shall be with due approval of Academic Council,

(b) The Academic Council, after examining each proposal for
introduction of a new Programme from the point of view of its
viability and desirability in the light of broad goals as set forth
in the Act and Statutes of the University, shall make suitable
recommendations to the Executive Council;

(c) The programs shall be conceived in alignment to the

[PART I1I—SEC.4]
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University’s vision and objectives, and shall cover the entire
sectors across Technology, Management and Policy;

(d) (i) The Academic Council shall prescribe maximum duration
(including the period of withdrawal, if any) to earn the
respective degree and the time limit is set to six years in case
of four-year Undergraduate Programs (for example Bachelor of
Technology), three years for the two-year Masters Programs
(for example Master of Business Administration or Master of
Technology and eight years for the Doctor of Philosophy
program. (ii) Any individual relaxations to this, for valid
documented reasons, must be brought to the Academic Council
for consideration.

(iii) Provisions for multiple entry and multiple exits shall be
with the due approval of the Academic Council,

(e) The curriculum of each programme, required for its successful
completion, shall require prior approval of the Academic
Council and any change in the approved curriculum of any
existing Programme shall also require prior approval of the
Academic Council and such Academic Council may delegate
any of its powers to its Chairperson (Vice-Chancellor) or to its
committees at any relevant or appropriate time.

(2) Academic Calendar:

(@) (i) The Academic Session shall normally commence in the first

week of August every year and each Academic Session shall
consist of two regular semesters and may have a Summer-
Term, apart from vacations, and mid-semester breaks.
(i) Each regular semester shall consist of approximately
twenty-weeks duration reflecting the credit requirements for the
academic programs (including minimum fourteen weeks of
classes, one week of mid-semester recess, and up to three
weeks of mid-semester and end-semester examinations);

(b) The exact dates for the important academic events scheduled
during the Academic Session shall be specified in the
Academic Calendar and the dates for the particular events shall
be specified,;

(c) Registration, late Registration, commencement of classes,
adding and dropping of courses, submission of documents,
submission of fees, examinations, submission of grades;
conversion of "I" Grades, vacations, mid-semester breaks;

(d) The Academic Calendar shall be published on the University’s
website and the any change therein during the session, shall
require prior approval of the Academic Council.

(3) Program Structure:

(@) Every Program shall have a curriculum and course contents
for the courses approved by the Academic Council.
Curriculum consists of Foundation, Core and Elective
courses further divided into tracks such as domain,
multidisciplinary and professional development;
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(b) Structure for wvarious undergraduate, postgraduate, and
doctoral Programs shall be published in the University
website, from time to time.

(4) Admission:
The number of seats in each branch of the Program of Study for
which admission is to be made in Gati Shakti Vishwavidyalaya
as well as admission process shall be decided by the Academic
Council.

(5) Reservations

(a) The University shall follow and adhere to the norms notified
by the Government of India on reservation of seats for
admissions and the University shall strive to be socially
inclusive, and seek to implement affirmative actions;

(b) The eligibility criteria, shall be set out in an information
brochure to be made available to the applicants through the
University website.

(6) Admission Selection Process:
(a) Bachelor of Technology Programs:
Admission to the four-year Bachelor of Technology Program shall
be through Joint Seat Allocation Authority counselling;

(b) Post Graduate Programs:
(i)  Admission to Post Graduate Programs shall be based

on,
TABLE

Program Regular Working
Profess
ionals

Master  of | the results of Common University | Gati Shakti

Business Entrance Test for Postgraduate | Vishwavidyalaya

Administrati courses or Gati Shakti | entrance test

on Vishwavidyalaya Entrance Exam. | followed by

Candidates with valid Common | interview.
Admission  Test or Xavier
Aptitude Test or Management
Aptitude Test scores, shall be
exempt from the above tests.
Shortlisted candidates shall go
through a subject test. This shall
be followed with a personal
interview for final selection.

Master ~ of | Graduate Aptitude Test in | Gati Shakti

Technology Engineering qualified followed | Vishwavidyalaya
by interview entrance test
followed by
interview.
Doctor  of | Gati Shakti Vishwavidyalaya entrance test followed
Philosophy by interview. National level tests such as Graduate

Aptitude Test in Engineering, Council of Scientific
and Industrial Research-National Eligibility Test etc.,
shall be considered appropriately.
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(i) notwithstanding anything mention above, Executive Council
shall have powers to amend or modify or change the admission
selection process in future, for any of the Undergraduate or
Postgraduate Programs offered by Gati Shakti Vishwavidyalaya ;

(iii) the Executive Council shall decide on the procedure for
conducting the entrance examination and preparing a merit list
for the general category of students and a separate merit list for
candidates belonging to the Scheduled Castes, the Scheduled
Tribes, the Other Backward Classes, Economically Weaker
Sections and other reserved categories;

(iv) the eligibility requirements and frequency of admission to any
approved Postgraduate Programmes, shall be decided by the
Academic Council.

(7) Validity of admission and its cancellation:

(@ Admission to any undergraduate Programme requires that the
applicant fulfil all three of the following conditions, namely: -

(i) be eligible;
(ii) go through the laid down admission procedure;
(iii) pay the prescribed fees as per deadline;

(b) AIll admissions to Undergraduate and Postgraduate Programs
shall be formally approved by the Admission Committee;

(c) All students admitted provisionally or otherwise to any Program
shall submit copies of their mark sheets, provisional certificates,
of the qualifying examination and other documents by the last
date specified for the purpose in the Academic Calendar.

(d) The Admission Committee shall cancel the admission of any
student who fails to submit the prescribed documents by the
specified date or to meet other stipulated requirement and may
also cancel admission at any later time if it is found that the
student had supplied false information or suppressed relevant
information while seeking admission;

(e) In matters of admission to any Undergraduate or Postgraduate
Programs, the decision of the Admission Committee shall be
final.

20.  Change of Branch.- (1) Change of Branch rules shall be reviewed and revised by the
Academic Council.

(2) Change of Branch shall apply to the Undergraduate programs,
and cannot be claimed as a matter of right.

(3) Normally a student admitted to a particular branch of the
undergraduate program shall continue studying in that branch till
completion.

(4) In special cases the University, at its discretion, may permit a
student to change from one branch of studies to another after the
first year, to fill vacant seats in any branch in relation to its
sanctioned strength and enable students to pursue their preferred
branch of study, such changes shall be permitted, in accordance
with the provisions laid down hereinafter,-

(&) Only those students shall be considered eligible for change
of branch after the second Semester, who have,
(i) completed all the credits required in the first year of



180 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

their study in the first attempt;
(if) have not been subjected to any disciplinary action;

(b) Applications for a change of branch must be made by
intending eligible students in the prescribed form and such
a form shall be submitted at the end of the first year of
their study, and the completed forms must be submitted by
the last date specified in the notification;

(c) Students may enlist their choices of branch, in order of
preference, to which they wish to change over and it shall
not be permissible to alter the choices after the application
has been submitted;

(d) Change of branch shall be made strictly in order of merit
of the applicants provided that for this purpose, the
Cumulative Grade Point Average obtained at the end of
the first year shall be considered and in case of a tie, the
admission test rank of the applicants shall be considered.

(5) The students who have scored 9.0 Cumulative Grade Point
Average in the 1st year be allowed a change of branch with the
condition that the overall strength of the branch do not exceed
20% of the approved strength of the branch.

(6) All changes of branch made in accordance with the above rules
shall be effective from the start of the second year of the
applicants concerned and no change of branch shall be permitted
after this.

(7) All changes of branch shall be final and binding on the
applicants and no student shall be permitted, under any
circumstances, to refuse the change of branch chosen.

21. Registration, attendance (1) Registration.-
and temporary A student must be registered with the University in order to
withdrawal of students.- . . .
pursue an academic program of study. Registration shall be
ensured through fulfilment of eligibility criteria and pre-
requisites and timely payment of prescribed fees in accordance
with timelines announced by the University.

(2) Validation of Registration.-
Before the commencement of classes of each term, on a date
specified in the Term Schedule, every student is required to be
present on campus and validate his registration.

(3) Registration and Fee Payment:
(a) Every registered student must pay the stipulated fees in full
before the specified deadlines.
(b) In the event that a student does not make these payments, he
shall be de-registered from all courses and his name shall be
struck off from the rolls.

(4) Late Registration:

(a) For reasons beyond his control, if a student is not able to
register or send an authorised representative with a medical
certificate, he may apply to the Dean (Academics) for late
registration.

(b) Dean (Academics) may consider and approve late registration
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in genuine cases on payment of a late registration fee and late
registration is permitted until a date specified in the term
schedule, typically one week after the beginning of the
semester.

(5) Attendance Rules:

(@) It is mandatory for the students to attend all classes and
attendance records of all students for each course shall be
maintained,;

(b) (i) The Program Coordinator shall reiterate the class policy on
attendance with respect to grading at the beginning of the term
and this shall be done keeping in mind the importance of
classroom learning in the teaching-learning process.

(ii) Once the class attendance policy has been made clear to all
the students registered for the course, the Program Coordinator
shall implement the same in totality;

(c) For the purpose of attendance calculation, every scheduled class
shall count as one unit irrespective of the number of contact
hours;

(d) (i) Attendance record shall be maintained in every scheduled
lecture, tutorial, and practical class.

(ii) Students are required to strictly adhere to and comply with
any method or device employed by the Course Coordinator and
Instructor for purpose of Attendance Recording.

(iii) Failure to do so may call for disciplinary action and the
Program Coordinator shall maintain and consolidate attendance
record for the course (lectures, tutorials and practical classes
together, as applicable);

(e) A Program Coordinator may choose any one or more of the
following as attendance policy, namely: -

(i) the Program Coordinator shall assign 10% of the total marks
to surprise quizzes;

(ii) if attendance of the student is greater than 90%, result of the
best two or three quizzes shall be considered, else average of
all quizzes shall be considered,

(iii) the Program Coordinator may allocate specific marks for
participation in discussions in the class on a regular basis;

(iv) if a student’s attendance is less than 75%, the student shall be
awarded one grade less than the actual grade that he has
earned. For example, a student who has got B grade but has
attendance less than 75% shall be awarded C grade.

(v) a student shall not get P grade for an audit course if his
attendance is less than 75% and the Program Coordinator
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shall implement any other attendance policy provided the
policy is approved by the Dean, Academics;

(vi) if a student remains absent without sanctioned leave for more
than 25% of the classes, then the course instructor may
recommend deregistration of the student from the course to
the Head of Department or Centre or School or the Vice-
Chancellor and if accepted, the student shall not be graded
for the respective course;

(f) Other implications of attendance,-

(i) if a student’s attendance is less than 75% in more than two
courses without any valid reason in a term, he is liable to be
issued warning and put under probation.

(ii) If this is repeated, the matter is liable to be referred to The
Vice-Chancellor for action which may even result in
expulsion;

(iii) if a student’s attendance is less than 75% in any course or
Cumulative Grade Point Average is less than 7.0, then he is
liable to be barred from holding any position of
responsibility in the hostel or University in the next term.

(6) Continuous absence and Registration Status.-
If a student is absent from the University for more than four
weeks without notifying the Dean (Academics) or Head of
Department, his registration shall be terminated and name shall
be removed from the University rolls.

(7) Temporary Withdrawal:
@) Semester withdrawal and absence for a semester shall be
granted under different conditions, namely: -

(i) medical and personal grounds;
(if) industrial internship;
(iif) exchange or deputation to another academic institution
in India or abroad; and
(iv) disciplinary conditions on application;

(b) The conditions as per the following shall be clearly specified

in the application;

(i) semester withdrawal reflects the condition, in which a
student is forced to withdraw from all courses in the
Semester for medical conditions and a student shall apply
for semester withdrawal if he has missed considerable
teaching days on these grounds and an application for
semester withdrawal shall not be accepted after the
commencement of major tests and a student is not permitted
to request for term withdrawal with retrospective effect;

(ii) Semester leave indicates the situation in which a student is
permitted to take one or more Semesters off for industrial
internship or any other assignment with prior approval and
planning and the application is to be routed through his
advisor or Programme coordinator and Head of the
concerned Department or Centre or School,;

(iii) Vice-Chancellor is the final approving authority for such
requests and all such applications must be processed before
the beginning of the Semester in which the leave shall be
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taken and these terms shall not be counted towards the
maximum permitted time period for completion of the
degree;

(iv) when a student registers at another academic institution in
India or abroad with the expectation of credit transfer or
research work through a pre-approved arrangement
including a Memorandum of Understanding, the student
shall be considered as being on a Semester Exchange and
the period shall be counted towards the total period
permitted for the degree;

(v) when a student is suspended for one or more Semesters on
disciplinary grounds, the student status shall be called
deregistered or disciplinary withdrawal period.

22.  Feestructure.- (1) For each academic session, the University shall prescribe and
announce the fees structure and timelines for payment of fees
and the fee component shall include Admission Fees, Caution
Deposit (Refundable), Registration Fees, Tuition Fees, Campus
Facilities Charges, Hostel and Mess Fees, Electricity Charges,
Student Benevolent Fund, Study Materials or Case Study
charges, Sports Facilities Fees, Examination Fees, Convocation
Fees, Documents and Certificates Fees, Transcript Fees,
Supplementary Exam Fees, Re-admission Fees, etc.

(2) The students shall necessarily comply with the timelines for the
fees payment.

(3) The University reserves the right to revise the fee from time to
time, with the approval of the Executive Council.

(4) If a student chooses to withdraw from the Program of study in
which he is enrolled, the University shall follow the refund
policy as announced by the regulatory authorities every year,-

(@) caution deposit shall be refunded in all cases at the end of
the Program, after adjusting any pending dues;

(b) hostel and Mess fees (lodging and boarding) shall be
refunded on pro-rata basis and the part of month shall be
calculated as full month;

(c) Campus facilities charges shall be refunded on pro-rata basis
and the part of month shall be calculated as full month;

(d) An application for refund along with original fee receipt and
admission offer letter to be submitted;

(e) fees shall be refunded within thirty working days from the
date of receipt the application.

23.  Financial aid or fellowship  Gati Shakti Vishwavidyalaya may provide financial aid to those
or scholarship or students who qualify but have financial difficulty in studying at the
studentship.- . . . . . . . . .

University, as per its financial aid policy and this applies to all the
Programs except those specifically indicated viz., working
professional Programs:

Provided that the financial aid policy is subject to approval by
Gati Shakti Vishwavidyalaya’s Executive Council and it reserves the
right to make changes in the policy.
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1)

Financial aid (Annual) is available in two slabs
(i) Slab 1. Gross family annual income < INR 1,00,000 (less
than one lakh rupees)

Table

Financial Aid: 100% Tuition Waiver

50% Hostel Fee Waiver

(ii) Slab 2. Gross family annual income INR 1,00,000 - INR
3,00,000 (between one lakh and three lakh rupees)
Table

Financial Aid: 50% Tuition Waiver

25% Hostel Fee Waiver

(2)
3)

The financial aid applies to all academic years at Gati Shakti
Vishwavidyalaya.

After the first year, it may be continued in subsequent years,
subject to the student family income criteria, as outlined above
or decided by the University for that year. Provided that the
student has to maintain @ minimum annual Cumulative Grade
Point Average of 8.0, clear all subjects in first attempt and
maintain good conduct for continuation of the aid.

Note:

1)

2)

(4)

(5)

(6)

The number of students to be provided the financial aid is
restricted to a maximum of 10% separately for the undergraduate
and post graduate seats for each slab (excluding supernumerary
seats). In case the number of applications exceeds this limit, the
candidate’s ranking in the overall merit list (Joint Entrance
Examination Mains or Joint Seat Allocation Authority for
Bachelor of Technology) shall be taken into consideration to
decide the final list. 20% of the seats available for financial aid,
under each Slab, shall be reserved for female candidates. If the
seats reserved for girls remain unfilled then the seat shall be
filled as per merit list.

Eligible candidates shall apply for financial aid after admission.
Only forms submitted with complete and correct information and
the required documents by the due date shall be considered.

Following Documentation is required to be submitted with the
application:

(a) Attested Copy of Income Certificate issued by the Revenue
Officer not below the rank of Tehsildar or the latest (Income Tax
Return) of all earning family members and any other document
asked for in proof of income of parents shall have to be
presented;

(b) Self-attested Copy of Aadhaar Card of the candidate.
Students receiving any other scholarship including through
Corporate Social Responsibility funds shall be excluded from the
Gati Shakti Vishwavidyalaya Student Financial Aid.

The University shall aspire to connect with Corporates or
organisations to increase the possibilities for Scholarship for its

[PART I1I—SEC.4]
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students.

(7) The University shall strive to institute scholarships to encourage
meritocracy amongst students, through fostering additional
scholarships or modifying current mechanisms.

24.  Grading policy.- (1) As a measure of students’ academic performance, a grading

system using the following letter grades and corresponding
grade points per credit, as shown below, shall be followed:

Table
Letter | Grade point Performance
Grade | Per Credit
A+ 10
A 9
B 8
C 7
D 6
E 5
U 0 Unsatisfactory
P - Pass Particularly applicable to non-credit
Courses.
I 0 Incomplete (subsequently to be
changed into pass (E to A+) or U grade
in the same term)

(2) An ‘T’ grade is awarded in case of absence on medical grounds
or other special circumstances, before or during the end-term
examination period, provided the student has met the
attendance criterion of the course and an application
requesting, I-grade shall be made at the earliest but not later
than the last day of the end-term tests.

(3) A Term Grade Point Average (semester grade point average)
shall be computed for each term and the semester grade point
average shall be calculated as follows:

where ‘n’ is the number of subjects registered and cleared for the
term, ‘c;’ is the number of credits allotted to a particular subject,
and ‘g;’ is the grade-points carried by the letter corresponding to
the grade awarded to the student for the subject and shall be
rounded off to the second place of decimal and recorded as such.
The Semester Grade Point Average shall indicate the
performance of the student in the term to which it refers.

(4) Starting from the second term at the end of each term S, a
cumulative grade point average shall be computed for every
student as follows:



186 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

2 cg,
CGPA=T—
Cf
=

Where ‘m’ is the total number of subjects the student has
registered and cleared from the first term onwards up to and
including the term S,‘ci’ is the number of credits allotted to a
particular subject ‘s;” and ‘g’ is the grade-point carried by the
letter corresponding to the grade awarded to the student for the
subject ‘s;’. cumulative grade point average shall be rounded off
to the second place of decimal and recorded as such.

(5) The cumulative grade point average shall indicate the cumulative
performance of the student from the first term up to the end of
the term to which it refers.

(6) The cumulative grade point average, semester grade point
average and the grades obtained in all the subjects in a term shall
be communicated for every student at the end of every term.

(7) In general, there shall be no rigid marks-to-grade linkage.
Difficulty levels of the examinations, tests, assignments, viva-
voce and other factors that contribute to the final marks are to
be considered by the teacher or co-ordination committee of a
subject while converting marks into letter grades.

(8) Typically, marks-to-grade conversion shall follow the guideline

below:
Table
Letter Marks Range
Grade
A+ >=90
A 80<=m<90
B 70 <=m< 80
C 60<=m<70
D 50 <=m<60
E 40<=m<50
U <40

(9) Exceptionally high performance is to be assigned an ‘A+’
grade. The average performance is to be assigned a ‘C’ grade.
Normally, in a reasonably large class of students (class size >
30), distribution of grades is expected to be as follows:

Table

Letter Marks Range
Grade
A+ <= 10%
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A 10-20%
B,C D 20-35%
E 10-25%
U <=5%

(10) When a student gets the grade ‘U’ in any subject during a term,
the Grade Point Average and the cumulative grade point
average from that term onwards shall be tentatively calculated,
taking only ‘zero point’ for each such ‘U’ grade and after the
‘U’ grade has or have been substituted by better grades during
a subsequent term, the grade point average and the cumulative
grade point average of all the terms, starting from the earliest
term in which the ‘U’ grade has been updated, shall be
recomputed and recorded to take this change of grade into
account.

(11) In certain courses, particularly in the case of non-credit
courses, a grade of only pass or fail may apply and in such
circumstances, a student shall receive a grade ‘P’ for passing
the course or a grade ‘U’ for failing the course. In case a grade
of only pass or fail applies to a credit course, P shall stand for
10 grade points per credit for pass and 0 grade points for fail.

(12) Conversion of cumulative grade point average into percentage
marks: In case of a specific query by students or employers
regarding conversion of cumulative grade point average into
percentage marks, the following formula shall be adopted for
notional conversion of cumulative grade point average into
percentage marks.

(13) Formula: % Marks = Cumulative Grade Point Average x 9.5

(14) Grade Card:

The grade card issued at the end of the semester to each student shall
contain the following:

(i) the name of the course and the credits for each course
registered in that term;
(ii) the letter grade and grade point obtained in each course;
(iii) the total number of credits earned by the student up to the
end of that term in each of the course categories;
(iv) the Cumulative Grade Point Average of all the courses taken
from the first term.

(15) Promotion and Discontinuation of Study:
(1)A student shall fulfil the following conditions for
registration,-

(@) Cleared half of the registered credits of the preceding
Semesters (after supplementary examinations).

(b) If the above condition is not fulfilled, student shall have
to repeat that Semester by registering for the subjects
with grade U or I.

(c) If after completion of the 4™ Semester, the student fails to
clear 2/3™ of the credits registered in the first two
Semesters, the student shall be counselled to pursue
different academic pathways.

(2) The student must register the backlog courses first giving
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25.

Examinations.-

priority to the oldest backlogs and the students shall register
by default for backlog courses being offered in a particular
Semester.

(3) The student shall be allowed to register for any course only
after he has cleared all pre-requisites for that course.

(4) For students having more than one backlog in a Semester the
registered credit in that Semester inclusive of backlog subjects
must not exceed the prescribe and the credits of internship and
field trips shall be excluded while calculating credit limit and
the final year students may be allowed to take prescribed
credits and, in addition, two backlog subjects in a Semester
provided he has a cumulative grade point average of 5.00 and
above.

(5) The candidate earns the degree on completing the prescribed
course work and clearing the minimum required credits with a
minimum cumulative grade point average of 5.00.

(16) Audit Courses:

(1) The Audit Courses are the ones the students may choose to
undertake for gaining additional knowledge and skills as per
their need and the grades earnt through the Audit Course shall
not be counted for semester grade point average or cumulative
grade point average calculation.

(2) The Program Coordinator may permit a student to register for an
audit course provided the course instructor allows auditing a
course and the Dean (Academics) may also approve Massive
Open Online Course courses recommended by faculty to be
audited and reflected accordingly in the students’ Grade Card.

(3) The word "AU" shall be written alongside the course name in the
Grade Card and the audit course shall not carry any credits and
grade points and an Audit Course outcome shall be shown in the
grade card as "P" for passed candidates.

(1) In assessing the student's performance in subjects, the system
of continuous assessment is adopted by the University and in
conformity with this practice, faculty members are empowered
to adopt the modes of assessment that they deem the most
suitable for testing students’ grasp on the subject and
measuring their performance.

(2) Modes of Assessment (Theory or Laboratory or Project or
Seminar): Evaluation for the course may include class tests or
quizzes, written reports, oral presentations, viva voce, projects
submissions, case studies, individual or group assignments,
mid-semester, end-semester examinations, and other
assessment tools and the Academic Council may prescribe any
or all components as mandatory for a student, including
minimum pass percentage for the end semester examination.

(3) The weightage assigned to different components of assessment
shall be announced by the concerned faculty member in the
beginning of the Semester, preferably in the course outline.

(4) A student must fulfil all the requirements of continuous
assessment process as prescribed by the faculty or co-
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ordination committee of the subject and if due to any

compelling reason (such as his illness, calamity in the family,

etc.) a student fails to meet any of the requirements on the
scheduled date and time, the teacher or co-ordination
committee in consultation with the concerned Head of the

Department may take such steps (including conduction of

compensatory tests or examinations) as are deemed fit.

(5) For the benefit of and as a process of learning by the students,
the scripts after correction of all class tests, assignments, mid-
Semester examinations, end-semester examinations shall be
shown to the students within fifteen days from the last date of
tests or mid-semester or end-semester examination. Students
shall point out discrepancies in the evaluation by the instructor,
if any, on the spot and no claims whatsoever shall be
entertained afterwards.

(6) Minimum 30 percent marks in the end-term examination is
essential to qualify for passing the course.

(7) The final grades for a subject must be submitted after the end-
semester examination by the concerned faculty member or
Instructor to the office of Controller of Examinations.

(8) A student may be debarred from appearing in the end Semester
examination due to the following reasons:

(@) If he has ceased to be a registered student (for example has
not cleared University and hostel dues up to that Semester,
disciplinary matter);

(b) If his attendance in the Lecture or Tutorial or Studio or
Practical classes is inadequate during the Semester as per
University rules.

(9) Supplementary or Make-up Examination:

(1) A student who earns an ‘U’ or ‘I’ in any core course shall
have to appear for a supplementary or make-up exam and
must secure a pass grade in that course and make-up exam
shall be offered only in case of genuine reasons such as
medical with due evidence.

(2) A student who has not appeared in the end-term or final
evaluation of a particular course shall be awarded ‘U’ or ‘I’
grade, as applicable, in that course, irrespective of the marks
obtained by him in the mid-term examination and other
components of the Continuous Evaluation Scheme.

(3) The supplementary or makeup examination shall normally
be offered before or during the subsequent term, a student
was deregistered in the previous semester shall have to
register for that course again in the following semester(s).

(4) A student is eligible for only one supplementary or makeup
examination in a course to clear the backlog, in case a
student fails in the Supplementary or makeup examination,
he has to register for that course again (including payment
of the prescribed fees) in a regular term or during vacation
term and repeat the course by attending the classes and
exams.

(5) The end term exam alone shall alone be substituted by the
supplementary or makeup examination. The sessional marks
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(i.e. quiz marks etc.) earned by the student during the term
shall be taken into account for calculating the final marks.

(6) University at its discretion may conduct remedial or
refresher classes for students failing in a course.

(7) The student who passes the course after supplementary
exam in a course in which he secured ‘U’ or ‘I’ grade, shall
be awarded one grade lower than the grade he shall have
obtained with those marks in regular exam, unless the grade
isE.

(10) Any exception to the Supplementary Exam policy may be
referred to the Vice-Chancellor for approval.

26.  Ensuring fair (1) The University stands for absolute and impeccable integrity in
examination.- all the examinations (including all components of assessments of

a course) and shall ensure the credibility and academic sanctity.

(2) Cases adopting unfair means in an examination shall be dealt
with by the committee on prevention of examination
malpractices.

(3) A candidate shall not use unfair means in connection with any
examination.

(4) The following shall constitute and deemed to be adoption of
unfair means or practices during examinations, namely: -

(@) in possession of incriminating materials related or unrelated
to the subject of the examination concerned;

(b) paper leaking;

(c) unauthorised access (or attempts thereof) to the University
systems, with an intention to gain access to the examination
papers, answer-scripts;

(d) influencing an examiner (or instructor) to gain undue
favours;

(e) copying in any form (for example either from the possessed
material or other examinees or internet);

(F) inter-changing of answer scripts;

(g) change of seat for copying;

(h) trying to benefit other candidates for unfair practices;

(i) consulting fellow examinees;

(i) exchange of answer sheets or relevant materials;

(k) writing some other candidate’s register number in the main
answer paper;

(I) insertion of pre-written answer sheets (Main sheets or
Additional Sheets);

(m) threatening the invigilator or insubordinate behavior as
reported by the Chief Superintendent and or the Hall
Superintendent;

(n) consulting the invigilator for answering the questions in the
examination;

(o) impersonation;

(p) mass copying; and

(g) use of social media and other technology platforms or
advances during the exams or any evaluation components
(viz., projects or assignments, etc).

(5) The Academic Council may periodically review the



[ATT 111—HTE 4]

HTLT ohl TSTOA AT 191

examination process with an intention to define and uphold the
highest values and transparency.

(6) An “Examination Disciplinary Committee” shall be set up by
the Controller of Examinations.

(7) When an unfair practice is observed, the matter shall be
immediately reported to the Controller of Examination along
with the related documents, evidences, etc.

(@) the Examination Disciplinary Committee shall conduct the
investigation and make necessary recommendations for the
approvals by the competent authority;

(b) if the Controller of Examinations is satisfied that there has
been a mass-scale copying or use of unfair means on a mass-
scale, he may report the matter to the competent authority to
cancel the examination of all the candidates concerned and
order re- examination.

Punishment for using unfair means during examination

Severity
of Details Punishment
Offence

olIf a student is found | Strict warning to be
carrying un-authorised | issued to the concerned
material like  chits, | student.
electronic gadgets like
tablets, ~ programmable | penalty of one grade point
calculators, mobile phone, in  the concerned
etc., but not utilised.

Level 1 oIf a student is found COUISE:
verbally communicating
with  another  student
inside or outside the
examination room.

¢ Misbehaving with
invigilators.

e A student is found using a | Zero marks to be awarded
mobile  phone, chits, | to the student in the
books or other | concerned course.
unauthorised material.

* Identical answers in the | Student need to repeat the
examination. particular course (i.e. no

Level2 |eCopying from  other provision for
student. supplementary exam).

e Exchange of question
paper or answer sheet Of | pgnajty of one grade point
anyother_ ma_terl.al. in all the courses

e Threatening invigilator. registered  during that
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27.

Conduct and discipline
amongst students.-

e Impersonation.

e Took the answer sheet out
of the examination room
during or after the
examination.

e Student found destroying
evidence of malpractice.

Zero marks to be
awarded to the student
in all the courses
registered during that
particular semester.

Student need to repeat

Level 3

e Student found with an
unauthorised answer
sheet.

all the courses (i.e. no
provision for
supplementary exams).

On repeat offence, a
higher punishment shall
follow.

University reserves the
right to expel such a
student from its rolls.

(8)

D)

2)

3)

(4)

A candidate, within one month of the receipt of the decision of
the University, may appeal to the Vice-Chancellor, in writing
for a review of the case and if the Vice-Chancellor is satisfied
that this representation has merits, he may refer the case back to
the Examination Discipline Committee for reconsideration.

Every student is required to observe discipline and decorous
behavior both inside and outside the campus and not to indulge
in any activity which shall bring down the reputation of the
University.

The following shall constitute gross violation of the code of
conduct and are liable to disciplinary actions:

The University has a zero-tolerance policy towards ragging and
is strictly prohibited inside and outside the University campus.
ragging is a criminal and non-available offence as per the law
and the University shall follow the guidelines on ragging issued
by the Hon’ble Supreme Court of India and University Grants

Commission.

The University has a zero-tolerance policy against sexual

harassment, which is widely condemned as a form of human

rights violation, an infringement on life and liberty and a grave
form of gender-based discrimination and sexual harassment of
any level is a punishable offence.

() Sexual harassment of any kind which shall also include:
unwelcome sexual proposition or advancements, sexually
graphic comments of a body, unwelcome touching, patting,
pinching or leering of parts of the body or persistent offensive
or unwelcome sexual jokes and comments;

(b) eve-teasing or disrespectful behavior or any misbehavior with
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a girl student, woman staff member or visitor.

(5) Offences against persons with disability:
(a) intentionally insults or intimidates with intent to humiliate
a person with disability in any place within public view;
(b) assaults or uses force to any person with disability with
intent to dishonor him or outrage the modesty of a woman with
disability;
(c) having the actual charge or control over a person with
disability voluntarily or knowingly denies food or fluids to him;
(d) being in a position to dominate of a child or woman with
disability and uses that position to exploit her sexually;
(e) wvoluntarily injures, damages or interferes with the use of
any limb or sense or any supporting device of a person with
disability
(f)  these offences shall be punishable as per the Rights of a
Persons with Disabilities Act, 2016 (. 49 of 2016).
(6) Furnishing false statement of any kind in the form of application
for admission or for award of scholarship, etc.
(7) Act of verbal abuse or physical assault.
(8) Threatening fellow students, staff, faculty and authorities of the
universities, including any third party workers deployed in the
University or hostels.

(9) Adoption of unfair means in the examinations.

(10) Displaying lack of courtesy and decorum; resorting to indecent
behavior anywhere within or outside the campus.

(11) Damaging or stealthily removing any property or belongings of
the University, or fellow students.

(12) Possession, consumption or distribution of alcoholic drinks or
any kind of banned drugs or smoking inside the campus as well
as in public areas.

(13) Possession of firearms or any other lethal weapon.

(14) Tampering with any fire extinguisher or fire alarm system, or
any activity compromising security and safety within the
University or hostels premises.

(15) Gambling of any kind.

(16) Littering in the campus.

(17) Organising or participating in any group activity in company
with others in or outside the campus without prior permission of
the Dean of Students’ Affairs or Warden.

(18) Mutilation, theft or unauthorised possession of library books.

(19) Resorting to noisy and unseemly behavior, disturbing studies of
fellow students, disturbing peaceful and tranquil atmosphere of
the University or hostels.

(20) Misuse of Internet or e-mail facilities or tempering or hacking
with servers anywhere in the University, including access to
pornography and banned sites.

(21) Interacting with media (any form of media, including social
media) without express approval of the competent authority of
the University, on matters related to the University affairs.

(22) Forming, or attempting to form, any association or union that is
unrecognised by the University.
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(23) Not intimating his absence to the Warden of the hostel before
availing any leave.

(24) Arousing communal, caste or regional feeling or creating
disharmony among students or employees.

(25) Any act of moral turpitude.

(26) Damaging or defacing or unauthorised shifting of any property
of the University or the property of any employee of the
University.

(27) Breaking open locked rooms, cupboards, safes, lockers and so
on, and unauthorised locking of open rooms of the University.

(28) Causing disturbance to and hindering the smooth functioning of
classrooms, libraries, laboratories, workshops, canteens, mess,
hostels or office.

(29) Use of abusive, defamatory, derogatory or intimidatory language
against any student or employee of the University or visitor to
the University.

(30) All acts of physical violence including pelting of stones and
other objects.

(31) All forms of coercion and intimidation such as wrongful
confinements, gheraos, laying siege, sit-ins, blocking entry and
exit, prevention of normal movement of traffic, or any variation
of the same, which disrupt the normal academic and
administrative functioning of the University and which deter the
officers, faculty and other employees of the University from
discharging their duty, and which disturb their right to privacy
and free movement.

(32) Not sending of an individual representation to higher authorities
of University through proper channel.

(33) Making joint or anonymous representation to the University
Authorities.

(34) Deliberate boycott of classes, practicals and field visits as part of
protest.

(35) All forms of demonstration which have the effect of bringing
down the public image of the University including shouting of
slogans, display of condemnatory placards, burning of effigies,
taking out protest marches, resorting to hunger strikes, etc.

(36) Talking to the media or publishing or posting of content on the
Internet including social media and You Tube with the intention
to slander or bring disrepute to the University, or any student or
section of students, or any officer, faculty or other employee of
the University.

(37) Bringing any political or other outside influence in respect of
academic or disciplinary matters pertaining to the University.

(38) Furnishing false certificates or false information in any manner
to the University.

(39) Committing forgery, tampering with the Identity Card or
University records, impersonation, misusing University property
(movable or immovable), documents and records, tearing of
pages, defacing, burning or in any way destroying the books,
journals, magasines and any material of library or unauthorised
photocopying or possession of library books, journals, magasines
or any other material.
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28.

29.

Prohibition and
punishment for ragging.-

Migration and transfer of
students. -

(40) Theft of movable property belonging to the University or any
person.

(41) Using unfair means in any examination and committing other
examination-related offences.

(42) Indulging in plagiarism in projects, assignments and papers
submitted by students as a part of their academic activities.

(43) Unauthorised occupation of the hostel room or any other
University premises and unauthorized acquisition and use of
University property in one’s hostel room or elsewhere.

(44) Causing or colluding in the unauthorised entry of any person into
the Campus or in the unauthorised occupation of any portion of
the University premises, including hostels, by any person.

(45) Not joining the campus on the opening day of a semester and
overstaying on leave without valid justification.

(46) Leaving the campus without prior permission of the competent
authority, and staying outside the campus beyond the permitted
timings.

(47) Not complying with the stipulations of Parade, Roll Call, Fall-in-
Line and physical training wherever applicable.

(48) Not maintaining due decorum in class rooms, libraries,
laboratories, workshops, hostels, mess and canteen.

(49) Improper behavior while on tour or excursion.

(50) Violation of dress code of Gati Shakti Vishwavidyalaya.

(51) Any other offence under the law of land.

(52) Non-compliance with any instructions issued by the Vice-
Chancellor or any other competent authority from time to time.

(53) Disciplinary measures shall commensurate with the gravity of
the offence, the University may take any action including but not
limiting to: reprimanding, financial penalty, academic
suspension or deregistration for semester, debarment from an
examination, rustication for a specified period or even outright
expulsion from the University or hostels.

(54) The University shall evolve necessary mechanisms, including set
up of Students Disciplinary Committee, to ensure proper
discipline amongst students, recommendation of all such
committees shall be considered by the Dean of Students Welfare.

(55) All cases involving ragging shall be referred to Anti-Ragging
Committee and those involving sexual harassment shall be
referred to Internal Complaints Committee and all grievances of
the nature defined under  University Grants Commission
(grievance redressal) Regulations, 2018, shall be referred to
Students Grievance Redressal Committee.

(1) Ragging in any form is strictly prohibited within the premises of
the University and outside the University Campus including the
Hostels as well as on public transport.

(2) Complaints against ragging shall be dealt in accordance with the
‘University Grants Commission Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2009°.

(1) It shall be open to the Dean of the college or institution to admit
a student who has put in part attendance in another college
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within the University area and who seeks admission in the college

or institution during the course of an academic year subject to the

following conditions:

(@ The subjects and the medium of instructions offered in both
the colleges institutions are the same;

(b) There must be a vacancy in the college or institution in the
course of study concerned;

(c) The prescribed fees for such combination of attendance shall
be collected from the students;

(d) A no objection certificate from the college or institution
concerned shall be produced.

Note: Combination of attendance shall not be granted:

(@) If there is a change either in the language under Foundation
course, or, in the optional subject under core course, and

(b) If the sanctioned strength is exceeded by such admission.

(2) Students transferred from other Universities and seeking
admission in the University may be permitted to be admitted to
the corresponding branch of the concerned course provided that,-
(@) Equivalence of the course concerned is approved by the

University;

(b) They shall produce documentary evidence from the Head of
the Institution in which they have last studied;

(c) A certificate stating that they have earned necessary
attendance and progress as prescribed by the University
concerned till the date of their leaving that institution;

(d) They shall have passed all the examinations prescribed by
the Parent University for the duration of the course of study
already put in and shall have to produce documentary
evidence to that effect along with the application for
admission;

(&) They shall pay the prescribed fees for such migration to the
University;

() They shall undergo the remaining course of study and pass
the examinations prescribed thereof in the University and
satisfactory fulfill such other requirements as prescribed by
the University; and

(9) They shall be eligible for classification but not for ranking in
the University examination concerned.

30.  Award of degrees, (1) In order to qualify for a degree Program, a student shall have:
diplomas, certificates and (a) registered and successfully completed all the core courses and
other distinctions. - .

projects;

(b) successfully acquired the minimum required credits as
specified in the curriculum corresponding to the branch of his
study within the stipulated time;

(c) earned the specified credits in all the categories of subjects;

(d) secured a Cumulative Grade Point Average of 5.0 (for
Undergraduate) and 6.0 (for Postgraduate) in passed subjects
only; and

(e) have cleared all dues to the University, Hostel, the Library
and the Department and no disciplinary action pending
against him.
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31.

32.

Withholding conferment
of any degree or diploma
or

Award of any certificate. -

Alumni association and
membership fee. -

(2) The minimum total credit requirements for the award of degree
shall be as approved by the Academic Council.

(3) The award of the degree shall be recommended by the Academic
Council and approved by the Executive Council.

(4) The Academic Council and Executive Councils shall also
approve to institute and confer various forms of medals and
distinctions for academic and or extracurricular achievements.

(5) Degrees, diplomas, certificates and other academic distinctions
shall be conferred by the University on students who have been
duly certified to be qualified for such award by the Academic
Council.

(6) Conferment of an honorary degree of the University shall be in
accordance of the statutes 28 and the Executive Council may, on
the recommendation of the Academic Council and by a majority
of not less than two-thirds of the members present and voting,
make proposals to the Visitor for the conferment of honorary
degrees.

(7) In case of emergency, the Executive Council may on its own,
make such proposals and the following of the honorary degrees
may be conferred upon a person on the ground that he is, by
reason of eminent position and attainments or by virtue of his
contribution to learning or eminent services to the cause of
education or society, a fit and proper person to receive such
degree: -

(@) Doctor of Letters;
(b) Doctor of Laws; and
(c) Doctor of Science.

(8) The honorary degrees shall be conferred only at convocation and
may be taken in person or in absentia.

(9) The Academic Council shall approve the format of the Honorary
degree in each case.

Notwithstanding anything contained in any other Ordinance, the
Executive Council may, on the recommendation of the Vice-
Chancellor, by a resolution passed with the concurrence of not less
than two thirds of the members voting, withhold for such period as
they may deem fit, conferment of any degree or diploma or Award of
any certificate to any successful candidate at an examination of the
University, for reasons, which, in their opinion, justify such
withholding for example, unruly or disorderly conduct, or violence on
the campus or in a college, or conviction for an offence involving
violence or moral turpitude.

(1) The Gati Shakti Vishwavidyalaya shall form an Alumni
association.

(2) The Vice-Chancellor shall be the Ex-Officio Patron of the
Alumni Association.

(3) The Dean (Alumni Affairs) — [or Dean (Students’ Welfare) — in
his absence] shall be the convener of the Alumni Association.

(4) All graduates from Gati Shakti Vishwavidyalaya irrespective of
the degree, shall automatically become members of the alumni
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33.

Classification,
emoluments,
qualifications and other
terms and conditions of
service of the teachers and
other academic staff of the
University. -

association upon payment of the prescribed fee.

(5) The prescribed fee (one time) — Rs. 5000 and this may be subject
to change by the Alumni Association through its Patron.

(6) The Alumni Association shall have a constitution governing its
activities and such a constitution may need to be ratified by the
General Body of the association, before final approval by the
Patron.

(1) Short Title, Extent and Commencement

These are called the conditions of Service of Teachers and other
Academic Staff of Gati Shakti Vishwavidyalaya
(a) These ordinances shall apply to all teachers of the University
of the University;
(b) These ordinances shall also apply to academic staff of this
University;

Explanation: The term academic staff unless contrary to the context,
shall include every employee of the University who is required to
take part in teaching and or research in University Departments,
Centers, Schools and other institutions maintained or affiliated to
the University;

(c) These ordinances shall be deemed to have come into force on the
date of its approval by the Executive Council;

Provided that the scales of pay and allowances shall
come into effect on such dates as the Government of India have
notified or the University shall notify in relation to such items;

Provided further that nothing in these ordinances shall be
deemed to adversely affect any conditions of service of any
teacher already in service.

(2) Pay Scales:

The pay scales of different categories of teachers shall be as per
the scales approved or adopted by the Executive Council or
Government of India from time to time.

(3) Recruitment and qualifications:

(@) All appointments to teaching posts shall be either by direct
recruitment on the basis of merit through all India advertisement
by duly constituted Selection Committee or by deputation or by
promotions as provided herein:

Provided that a representative of the Scheduled Castes or
Scheduled Tribes, women and physically handicapped persons
shall be included in the Selection Committee whenever persons
from any of these categories appear for interview.

(b) The minimum qualifications for the post of Assistant
Professors, Associate Professors and Professor and other
equivalent posts in Library, Physical Education, shall be those
prescribed by the University from time to time and every order
or clarification issued by Gati Shakti Vishwavidyalaya in this
regard shall be deemed to be part of these Ordinances, as the
case may be, and shall take effect from the date prescribed in
such order.

[PART I1I—SEC.4]
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(4) Incentives for research degrees: Additional increments shall be
provided to the faculty on direct recruitment as prescribed by
regulatory authorities (if applicable), from time to time.

(5) Probation and confirmation: (a) Every teacher shall be
appointed on probation for a period of twelve months which may
be extended by the Executive Council wherever necessary.

Provided that the case of each teacher shall be considered

for confirmation by a duly constituted review committee or by
the Vice-Chancellor and shall be reported to the Executive
Council closer to the conclusion of the probation period and the
teacher shall be informed of the decision not later than fifteen
days prior to the expiration of the period of probation.
(b) Where a teacher appointed on probation is found, during the
period of probation, not suitable for holding that post or has not
completed the period of probation whether extended or not,
satisfactorily, the Executive Council may (i) if the appointment
is by promotion, revert the incumbent to the previous post held
by him; and (ii) if the appointment is by direct recruitment,
terminate the teacher’s services under the University without
notice.

(6) Increment: Every teacher shall be entitled to draw his increment
in his scale of pay unless it is withheld or postponed by a
resolution of the Executive Council on a reference by the Vice-
Chancellor and the teacher has been provided with an adequate
opportunity of making his representation as to why such an
action shall not be taken.

(7) Leave: Every teacher shall be eligible for leave as stated in
Ordinance-35 (Leave rules of Teaching Faculty).

(8) Retirement: All teachers shall retire at the end of the month in
which they complete the age of sixty-five years;

Provided that the University may permit the teacher to
continue to serve after retirement as aforesaid till the end of the
academic year to ensure that the teaching work is not dislocated.

(9) Re-employment of retired persons as teachers and part-time
teachers: Notwithstanding the provisions of clause (8) above, the
University may engage any person who has superannuated on
contract to serve the University in teaching and other academic
activities subject to such guidelines as the Executive Council
may from time to time issue in this regard and that pay shall be
fixed according to the Government of India instructions on the
pay fixation of pensioners;

Provided that no person who has attained the age of
seventy years be appointed under this clause.

(10) Duties of the Teacher:

(a) No teacher shall without previous sanction of the Executive
Council engage directly or indirectly in any employment, trade
or business to which any emolument or honorarium or other
pecuniary benefit is attached.

Provided that nothing in this shall apply to any work
undertaken in connection with examination of academic bodies
or literary or scientific work or publication or radio talk or
extension lecturers or other academic work undertaken with the
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permission of the Vice-Chancellor.

(b) Every teacher shall be bound to act in conformity with the
Statutes, Ordinances, Regulations and Rules of the University for
the time being in force as well as a code of professional ethics as
may be formulated by the University.

(11) Resignation: (a) all permanent teacher may resign his position
after giving three months’ notice in writing to the University or
three months’ salary in lieu of the notice.

(b)  all temporary teacher may resign his post after giving one
months’ notice in writing to the University or one months’ salary
in lieu of the notice.

Provided that the Executive Council may waive the
notice period.

(12) Contract: All teachers shall be appointed on a written contract
(Acceptance of offer of appointment) and one copy shall be
lodged with the Registrar, subject to nothing in this clause shall
limit the Executive Council from entering into special contract
providing greater benefits to the teacher.

(13) Part-time teachers: Part-time teacher may be appointed by the
University when exceptional circumstances require such
appointments:

Provided that qualification, emoluments prescribed
for full-time teachers shall apply to such part-time teachers.

(14) Variation in terms and conditions of service: All teacher of
the University shall be bound by the Statutes, Ordinances and
Regulations for the time being in force in the University;

Provided that no change in the terms and conditions
of service of a teacher shall be made after his appointment, in
regard to designation, scale of pay, increment, provident fund,
retirement benefits, age of retirement, probation, confirmation,
leave salary and removal from service, etc., so as to adversely
affect him, but this does not in any way restrain the University
from incorporating the rules and regulations in the Statutes or
Ordinances of the University based on the communication from
the Government of India from time to time.

34.  Policy on compensation (1) The salary and allowances shall be as the pay structure approved
f(]’(][_fa‘:”'ty and group-A or adopted by Executive Council or Government of India.
orficers. -

(2) Relocation Assistance:

@) The relocation assistance include travel for self and
dependent family members and freight cost towards transfer of
personal goods, joining time, etc., as per Government of India
rules for those joining the University on technical resignation
from Government of India or State Government or public sector
undertakings or autonomous bodies of Government of India or
State and as per the limits as indicated below, for those joining
the University other than on technical resignation or on public
interest.

(b) For those from non-governmental establishments,
reimbursement of relocation expenses including one-time travel
(as per entitled mode of travel) for self and dependent family
from current place to residence at Vadodara, and transfer of
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personal effects (latter subject to a maximum of one lakh rupees
for India, and two lakhs for overseas relocation) shall be allowed.

(3) Professional  Development  Assistance:  Gati  Shakti
Vishwavidyalaya endeavours to encourage faculty members to
strive for excellence and work towards self-development and
professional development assistance is made available to the
faculty to meet the expenses for participation in national and
international conferences, payment of membership fee of
professional bodies and contingent expenses and the amount of
rupees three lakhs for a period of three years for attending
conferences, membership to professional bodies, etc. and there
shall not be further accumulation beyond the rupees three lakhs.
(The present block is FY 2023-26.)

(4) Initiation Grant: Gati Shakti Vishwavidyalaya has been
striving to become an institution of excellence in education and
research in the transportation sector, initiation grant shall be
made available to faculty on joining for initial research set-up at
the University, this shall be subject to approval of the Vice-
Chancellor, a grant of rupees five lakhs on joining to be used for
initial research setup.

35.  Leave rules of teaching (1) Leave of any kind shall not be availed as a matter of right and it
faculty - may be refused or revoked by the sanctioning authority in the
interest of the University and leave shall always be got
sanctioned in advance, except in case of urgency.
(2) Subject to (1), the University teachers shall be eligible for the
following kinds of leave:

(a) Duty Leave: Duty Leave of the maximum of thirty days (this
excludes the absence for Gati Shakti Vishwavidyalaya related
works which the Vice-Chancellor shall approve within the
delegated powers) in an academic year may be granted for the
following:

(i) attending Conferences, congresses, symposia and seminars
on behalf of the University and with the permission of the
University.

(ii) delivering lectures in institutions and Universities at the
invitation of such institutions or Universities received by the
University, and accepted by the Vice- Chancellor.

(iif)working in another Indian or foreign University, any other
agency, institution or organisation, when so deputed by the
University.

(iv)participating in a delegation or working on a committee
appointed by the Central Government, State Government, the
University Grants Commission, a sister University or any other
academic body;

(v) the duration of leave shall be such as may be considered
necessary by the sanctioning authority on each occasion;

(vi)the leave may be granted on full pay, provided that if the
teacher receives a fellowship or honorarium or any other
financial assistance beyond the amount needed for normal
expenses, he may be sanctioned duty leave on reduced pay and
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allowances;

(vii) duty leave may be combined with earned leave, half pay
leave or extraordinary leave;

(viii) duty leave shall be given also for attending meetings in
the Universities Grants Commission, Department of Science and
Technology, etc, where a teacher is invited to share expertise
with academic bodies, government or Non-Government
Organisation.

(ix)for performing any other duty for the University;

(b) Sabbatical Leave:

(i) permanent, whole time teachers of the University who have
completed six years of service may be granted sabbatical leave to
undertake study or research or other academic pursuit solely for
the object of increasing their proficiency and usefulness to the
University and higher education system.

(if) (A) the duration of leave shall not exceed one year at a time
and two times in the entire career of a teacher:

Provided that sabbatical leave shall not be granted
until the expiry of six years from the date of the teacher’s return
from previous sabbatical leave.

(B) a teacher shall, during the period of sabbatical leave, be

paid full pay and allowances (subject to the prescribed conditions
being fulfilled) at the rates applicable to him immediately prior to
his proceeding on sabbatical leave.
(iif) a teacher on sabbatical leave shall not take up, during the
period of that leave, any regular appointment under another
organisation in India or abroad and he may, however, be allowed
to accept a fellowship or a research scholarship or ad hoc
teaching and research assignment with honorarium or any other
form of assistance, other than regular employment in an
institution of advanced studies:

Provided that in such cases the Executive Council

may, if it so desires, sanction sabbatical leave on reduced pay
and allowances.
(iv) during the period of sabbatical leave, the teacher shall be
allowed to draw the increment on the due date and the period of
leave shall also count as service for purposes of New Pension
Scheme, provided that the teacher re-joins the University on the
expiry of his leave, as such, the New Pension Scheme
contribution shall be made only after return from sabbatical
leave;

(c) Casual Leave:
(i) total casual leave granted to a teacher shall not exceed eight
days in a calendar year; and

(if) casual leave shall not be combined with any other kind of
leave except special casual leave, casual leave may be combined
with holidays including Sundays and such holidays or Sundays
falling within the period of casual leave shall not be counted as
casual leave:
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(d) Special Casual Leave:
(i) special casual leave, not exceeding fifteen days in an
academic year, may be granted to a teacher;
(A) to attend invited Programs, project related
presentations, conduct examination of a University or Public
Service Commission or board of examination or other
similar bodies or institutions; and
(B) to inspect academic institutions attached to a statutory
board, etc;
(it) in computing the fifteen days' leave admissible, the days of
actual journey, if any, to and from the places where activities
specified above, take place, shall be excluded;
(iii) in addition, special casual leaves to the extent mentioned
below, may also be granted;
(@) to undergo sterilisation operation (vasectomy or
salpingectomy) under family welfare Programme and leave
in this case shall be restricted to six working days; and
(b) to a female teacher who undergoes non-puerperal
sterilisation, leave in this case shall be restricted to fourteen
days.
(iv) special casual leave shall not be accumulated, nor shall it be
combined with any other kind of leave except casual leave and it
may be granted in combination with holidays or vacation by the
sanctioning authority on each occasion;

(e) Earned Leave:

(i) wvacation leave (eligible vacation staff only) during specified
vacation period of the university that is sixty days in a year;

(ii) earned leave admissible to a teacher shall be:
Fifty percent of the unused vacation period including vacation;

(iii) earned leave at the credit of a teacher shall not accumulate
beyond three hundred days, the maximum earned leave that may
be sanctioned at a time shall not exceed sixty days and earned
leave exceeding sixty days may, however, be sanctioned in the
case of training, or leave with medical certificate, or when the
entire leave, or a portion thereof, is spent outside India;

(f) Half-pay Leave :

Half-pay leave admissible to a permanent teacher shall be
twenty days for each completed year of service and such leave
may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs or for
academic purposes.

Explanation: A "completed year of service” means continuous
service of specified duration under the University and includes
periods of absence from duty as well as leave including
extraordinary leave;

(g) Commuted Leave

Commuted leave, not exceeding half the amount of half pay
leave due, may be granted on the basis of medical certificate
from a registered medical practitioner to a permanent teacher
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subject to the following conditions, namely: -
(i) commuted leave during the entire service shall be
limited to a maximum of two hundred forty days;
(i) when commuted leave is granted, twice the amount of
such leave shall be debited against the half-pay leave due;
and
(iii) the total duration of earned leave and commuted leave
taken in conjunction shall not exceed two hundred forty
days at a time:

Provided that no commuted leave shall be
granted under these Ordinances unless the authority
competent to sanction leave has reason to believe that the
teacher shall return to duty on its expiry.

(h) Extraordinary Leave:
(i) a permanent teacher may be granted extraordinary leave
when:
(@) No other leave is admissible; or
(b) Other leave is admissible and the teacher applies in
writing for the grant of extraordinary leave:
(ii) extraordinary leave shall always be without pay and
allowances. Extraordinary leave shall not count for increment
except in the following cases:
(a) Leave taken on the basis of medical certificates;
(b) Cases where the Vice-Chancellor is satisfied that the
leave was taken due to causes beyond the control of the
teacher, such as inability to join or re-join duty due to civil
commotion or a natural calamity, provided the teacher has
no other kind of leave to his credit;
(c) Leave taken for pursuing higher studies; and,
(d) Leave granted to accept an invitation to a teaching post
or fellowship or research- cum- teaching post or on
assignment for technical or academic work of importance;
(iii) extraordinary leave may be combined with any other leave
except casual leave and special casual leave:

Provided that the total period of continuous absence
from duty on leave (including periods of vacation when such
vacation is taken in conjunction with leave) shall not exceed
three years except in cases where leave is taken on medical
certificate and the total period of absence from duty shall in no
case exceed five years in the full working life of the individual;
(iv) the authority empowered to grant leave may commute
retrospectively periods of absence without leave into
extraordinary leave;

(i) Leave Not Due:
(i) leave not due, may, at the discretion of the Vice-Chancellor,
be granted to a permanent teacher for a period not exceeding
three hundred sixty days during the entire period of service, out
of which not more than ninety days at a time and one hundred
eighty days in all may be otherwise than on medical certificate
and such leave shall be debited against the half- pay leave earned
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by him subsequently;

(if) ‘Leave not due' shall not be granted, unless the Vice-
Chancellor is satisfied that as far as shall reasonably be foreseen,
the teacher shall return to duty on the expiry of the leave and
earn the leave granted,

(iii) a teacher to whom 'leave not due' is granted shall not be
permitted to tender his resignation from service so long as the
debit balance in his leave account is not wiped off by active
service, or he refunds the amount paid to him as pay and
allowances for the period not so earned:

Provided that in a case where retirement is
unavoidable on account of reason of ill health, incapacitating the
teacher for further service, refund of leave salary for the period
of leave still to be earned may be waived by the Executive
Council:

Provided further that the Executive Council may
waive off, in any other exceptional, for reasons to be recorded in
writing, the refund of leave salary for the period of leave still to
be earned:;

(J) Maternity Leave (as per Government of India Rules):

(i) maternity leave on full pay may be granted to a woman
teacher for a period not exceeding one hundred eighty days, to be
availed of twice in the entire career, maternity leave may also be
granted in case of miscarriage including abortion, subject to the
conditions that the total leave granted in respect of this to a
woman teacher in her career is not more than forty five days, and
the application for leave is supported by a medical certificate;

(if) maternity leave may be combined with earned leave, half
pay leave or extraordinary leave but any leave applied for in
continuation of maternity leave may be granted if the request is
supported by a medical certificate;

(k) Child Care Leave (as per Government of India Rules):
Women teachers having minor children may be granted leave up
to two years for taking care of their minor children and such
leave for a maximum period of two years (seven hundred thirty
days) may be granted to the women teachers during entire
service period in lines with Central Government women
employees rules;

() Paternity Leave (as per Government of India Rules):
Paternity leave of fifteen days may be granted to male teachers
during the confinement of their wives, and such leave shall be
granted only up to two children;

(m) Adoption leave (as per Government of India Rules);
Adoption leave may be provided as per the rules of the Central
Government;

(n) Vacation:

(i) wvacation may be taken in combination with any kind of
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leave except casual and special casual leave, provided that
vacation shall not be both prefixed and suffixed to leave;

(if) except in special circumstances, vacation and earned leave
taken together shall not extend beyond one semester;

(iii) when a vacation falls between two periods of leave so as to
result in a continuous absence from duty during the entire period,
such vacation shall be treated as part of the leave;

(iv) for the vacation period, a teacher shall be entitled to the
same pay as when on duty and a teacher shall, be entitled only to
half of such pay if he has given notice of resignation and the
period of such notice expires during vacation or within one
month from the last pay thereof;

(o) Teacher Appointed on Probation: (i) a teacher appointed as a
probationer against a substantive vacancy and with definite
terms of probation shall during the period of probation be
granted leave which shall be admissible to him if he has held this
post substantively otherwise than on probation;

(if) if a person in the permanent service of the University is
appointed ‘on probation’ to a higher post, during probation, he
shall not be deprived of the benefit of leave rules applicable to
his permanent post;

(p) Teacher Appointed on Contract Basis:

Teachers appointed on contract basis shall be entitled to leave as
under:

(i) earned leave or half pay leave or casual leave as admissible
to whole time temporary teachers of the University;

(ii) in the case of contract appointments for one year of less,
unless on medical grounds, no extraordinary leave shall be
granted;

(iii) in the case of contract appointments for more than one year
but less than five years, extraordinary leave as admissible to
temporary teachers’ subject to the condition that the total period
of extraordinary leave during the entire contract period shall not
exceed ninety days;

(iv) where the contract appointment is for five years or more, the
extraordinary leave shall be as that admissible to the whole time
temporary teachers;

(q) General Conditions Applicable to All Categories of Teachers:

(i) Rightto leave:

(@) No leave shall be claimed as matter of right, leave of any
kind may be varied, refused or revoked by the competent
authority empowered to grant it without assigning any
reason, if that authority considers such action to be in the
interest of the University;

(b) No leave shall be granted to a teacher whom a
competent authority has decided to dismiss, remove or
compulsorily retire from service, nor shall any leave be
granted to a teacher who is under suspension;
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(i) Maximum period of absence from duty on leave:

(@) No teacher shall be granted leave of any kind for a
continuous period exceeding five years;

(b) Where a teacher does not resume duty after remaining
on leave for a continuous period of five years or where a
teacher after the expiry of his leave remains absent from
duty, other than on foreign service or on account of
suspension, for any period which together with the period of
leave granted to his exceeds five years, he shall unless the
Executive Council in view of the exceptional circumstances
of the case otherwise determines, be removed from service
after following prescribed procedure;

(iif)  Application for Leave:
Leave shall always be applied for in advance and the
sanction of the competent authority obtained before it is
availed of except in cases of emergency and for satisfactory
reasons.

Note: Faculty member shall not leave station till the order

sanctioning leave has been issued.

(iv) Commencement and termination of leave:
(@) Leave ordinarily begins from the date on which leave as
such is actually availed of and ends on the day the teacher
resumes his duty;
(b) Sunday and other recognised holidays may be prefixed
and or suffixed to the leave with the permission of the
authority competent to sanction the leave;

(v) Re-joining of duty before the expiry of the leave:

(@) A teacher may return to duty before the expiry of the
leave granted to him, with the permission of the competent
authority;

(b) Notwithstanding anything contained in (a) above, a
teacher on leave preparatory to retirement shall be precluded
from withdrawing his request for permission to retire and
from returning to duty, save with the consent of the
Executive- Council;

(vi) Leave on medical grounds to be supported by medical
certificates
A teacher who applies for leave on medical grounds shall
support his application with a medical certificate from a
registered medical practitioner empanelled by the University
and leave or extension of leave on medical certificate shall not
be granted beyond the date on which a teacher is pronounced
by a Medical Board constituted by the University for the
purpose to be permanently incapacitated for further service;
(vii)Re-joining duty on return from leave on medical
ground.-
No teacher who has been granted leave (other than casual
leave) on medical grounds shall be allowed to return to duty
without producing a certificate of fitness from the registered
medical officer empanelled by the University;
(viii) Employment during leave:
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(A) a teacher on leave shall not, without the written
permission of the University, engage directly or indirectly in
any trade or business whatsoever or in any private tuition or
other work to which any emolument or honorarium is
attached:

Provided that this prohibition shall not apply to
work undertaken in connection with the examination of a
University, Public Service Commission, Board of Education
or similar Bodies or Institutions or to any literary work or
publication or radio or extension lectures, or with the
permission of the Vice-Chancellor to any other academic
work;
(B) The leave salary of a teacher who is permitted to take up
any employment during leave shall be subject to such
restrictions as the Executive Council may prescribe;

(ix) Absence without leave or overstay on leave:
A teacher who absents himself without leave or remains
absent without leave after the expiry of the leave granted to
him, shall be entitled to no leave allowance or salary for the
period of such absence, such period shall be debited against
his leave account as leave is extended by the authority
empowered to grant the leave and wilful absence from duty
may be treated as misconduct;
(x) Conversion of one kind of leave to another:

(@) At the request of the teacher concerned, the University
may convert retrospectively any kind of leave including
extraordinary leave into a leave of different kind which was
admissible to him at the time leave was originally taken, but
he shall not claim such conversion as a matter of right;
(b) If one kind of leave is converted into another, the
amount of leave salary and the allowances admissible shall
be recalculated and arrears of leave salary and allowances
paid or the amount overdrawn recovered, as the case may
be;

(xi) Increment during leave:
If increment of pay falls during any leave other than casual
leave, special casual leave, duty leave, or sabbatical leave,
the effect of increase of pay shall be given from the date the
teacher resumes duty without prejudice to the normal date of
his increment, except in those cases where the leave does
not count for increment;

(xii) Leave year:
For the purpose of these Ordinances, unless otherwise
specified, the term ‘year’ shall mean a calendar year;

(xiii) authorities Empowered to Sanction Leave — As per the
delegated powers.

Kind of Leave Sanctioning Extent of
Authority Power
I |Casual or Special Casual Leave to
A |Deans of Schools or | Vice-Chancellor Full
Heads of
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Departments or
Centres
B |Other teachers Dean of Faculty Full
excluding teachers |or  Dean  of
on contract Research &
Development
for those under
them
C | Teacher working on| Dean of Faculty Full
contract or Dean of
Research &
Development
for those under
them
Il | Duty Leave to
A |Deans of Schools| Vice-Chancellor Full
or Heads of
Departments and
Other teachers

Earned Leave or Half Pay Leave or Commuted
Leave or Maternity Leave or Paternity Leave or
Adoption Leave or Child Care Leave or to

A |Dean of Schools or | Vice-Chancellor Full
Heads of
Departments or
Teachers

All other Faculty | Dean of Faculty orlup to 30
Dean of Research|days
&  Development
for those working
under them

Provided that where leave involves visit abroad, the
competent authority shall be the Vice-Chancellor;

(xixX) Leave Salary:
(@) A teacher granted casual leave or special casual
leave is not treated as absent fromduty and his pay is not
interrupted,;
(b) A teacher on earned leave is entitled to leave
salary equivalent to the pay drawn immediately before
proceeding on leave;
(c) A teacher on commuted leave is entitled to leave
salary equal to the salary admissible;
(d) A teacher on extraordinary leave shall not be entitled
to any leave salary;
(e) Ateacher on maternity leave or paternity leave or child
care leave and quarantine leave is entitled to draw the same
pay as he may be drawing at the time of proceeding on
leave;
() Payment of all admissible allowances during leave
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shall be governed by the provisions of the rules regarding
the payment of those allowances;

(9) During the period of re-employment, the leave salary
shall be based on the pay drawn by him exclusive of the
pension and pension equivalent of other retirement
benefits;

(xx) Cash Payment In lieu of Leave:

(&) On Superannuation.-

Where a teacher superannuates on attaining the normal age
prescribed for superannuation under the terms and
conditions governing his service, the authority competent to
grant leave shall suo motu authorise encashment of earned
leave, if any, at the credit of the teacher on the date of his
superannuation, subject to a maximum of three hundred
days and this limit shall be as applicable to Government of
India employees;

(b) Superannuation while under suspension.-

A teacher, who superannuates while under suspension, shall
become eligible for the benefit of cash equivalent of earned
leave at his credit on the date of his superannuation on
conclusion of the proceedings against him, if the competent
authority decides to re-instate him in service and holds that
the suspension was wholly unjustified;

(c) Retirement before superannuation.-

A teacher who retires or is retired from service may be
granted suo moto, by the authority competent to grant leave,
cash equivalent of leave salary in respect of earned leave at
his credit subject to maximum number of days including
days in respect of the half pay leave at his credit as specified
by the Government of India or regulatory authorities from
time to time;

Provided that this period does not exceed the
period between the date on which he so retires or is retired
from service and the date on which he shall have retired in
the normal course after attaining the age prescribed for
superannuation under the terms and conditions governing
his service, the cash equivalent shall be equal to the leave
salary as admissible for earned leave and equal to the leave
salary as admissible for half pay leave plus dearness
allowance admissible on that leave salary for the first three
hundred days, at the rates in force on the date the University
employee so retires or is retired from service, the pension
and pension equivalent of other retirement benefits and ad
hoc relief or graded relief on pension shall be deducted from
the leave salary paid for the period of half pay leave, if any,
for which the cash equivalent is payable and this limit shall
stand revised as per Government of India orders issued from
time to time;

Settlement or no house rent allowance shall be payable;

Provided that if leave salary for the half pay
leave component falls short of pension and other pensionary
benefits, cash equivalent of half pay leave shall not be
granted:



[T 111—9Us 4] ATLT T TSI AT . 211

Provided further that a teacher who is retired by
University by giving him pay and allowances in lieu of
notice, cash equivalent of leave salary shall be allowed only
for the period of leave excluding that period for which pay
and allowances in lieu of notice have been allowed.
(d) Resignation or Termination:
(i) resignation: if a teacher (confirmed employee)
resigns or quits service, he may be granted suo moto by
the authority competent to grant leave cash equivalent in
respect of earned leave at his credit on the date of
cessation of service, to the extent of half of such leave at
his credit, subject to a maximum of one hundred fifty
days;

(ii) termination: Where the services of a teacher are
terminated by notice or by payment of pay and
allowances, in lieu of notice, or otherwise in accordance
with the terms and conditions of his appointment, he may
be granted, suo moto by the authority competent to grant
leave, cash equivalent in respect of earned leave at his
credit on the date on which he ceases to be in service
subject to maximum of three hundred days and this limit
shall stand revised as per Government of India orders
issued from time to time;

(e) Dismissal or Removal.-
When a teacher is dismissed or removed from service
following disciplinary proceedings he shall not be
eligible for leave encashment.

(f) Leave encashment when permanently incapacitated:
(i) a teacher who is declared by a duly constituted
Medical Board to be completely and permanently
incapacitated for further service may be granted, suo
motu, by the authority competent to grant leave, cash
equivalent of leave salary in respect of earned leave due
and admissible on the date of his invalidation from
service subject to leave salary for a maximum three
hundred days;
(if)the cash equivalent thus payable shall be equal to the
leave salary as calculated under the rule and this limit
shall stand revised as per Government of India orders
issued from time to time;

(g) Leave encashment of a teacher who dies while in

harness.-

In case a teacher dies in harness, the cash equivalent of the

leave salary that the deceased teacher shall have got, had he

gone on earned leave, but for the death, due and admissible

on the date immediately following the date of death subject

to a maximum of leave salary for three hundred days shall

be paid to his family and this limit shall stand revised as per

Government of India orders issued from time to time;

(h) Calculation of cash equivalent of leave.-

The cash equivalent of leave shall be calculated and payable

in one lump sum as a one-time settlement as per

Government of India rules;

(xxi) Making of rules and prescribing the procedure to be
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36.

Eligibility or experience
requirements for faculty
positions and

selection process. -

followed under this Ordinance.-

The University may make rules and procedures for effecting the
provisions of this Ordinance.

The following shall be the minimum requirements for faculty
positions at the University:

(1) Professor: Academic pay level-14 in the pay matrix (Rs 1,44,200-
2,18,200) of 7™ Central Pay Commission;
Age-limit - 50 years (preferable);
Eligibility (Minimum Qualification or Experience):

(@ Doctor of Philosophy with first class or equivalent at the
preceding degree in appropriate branch with consistent and very
good academic record;

(b) Published work of high quality, actively engaged in research
with evidence of published work with, a minimum of fifteen
research publications in scopus indexed journals;

(c) Post - Doctor of Philosophy teaching experience of minimum of
ten years in an academic institution or University or college of
which, four years as Associate Professor or equivalent or
comparable research experience at equivalent level at the
University or national level institutions with evidence of having
successfully guided doctoral candidate;

OR

Post-Doctor of Philosophy experience of minimum of ten years
in a research organisation or industry, with significant
contribution to the knowledge in the concerned or allied or
relevant discipline, supported by documentary evidence;

(d) The candidate should have demonstrated research ability with an
excellent record of publications in reputed journals and
conferences and must have supervised Doctor of Philosophy
students, the candidate should also have demonstrated excellent
teaching abilities at higher educational institutions, it is desirable
that the candidate has carried out laboratory development or
course development or technology development or innovative
work leading to patents and has generated sufficient funding for
research and the criteria of supervision of Doctor of Philosophy
students and teaching at higher educational institutions may be
relaxed for candidates who have joined from industry;

(2) Associate Professor: Academic pay level-13A in the pay matrix
(Rs. 1,31,400-2,17,100) of 7" Central Pay Commission;
Age-limit: 45 years (preferable);
Eligibility (Minimum Qualification or Experience):

(@ Doctor of Philosophy with first class or equivalent at the
preceding degree in an appropriate branch with consistent and
very good academic record;

(b) Published work of high quality, actively engaged in research
with evidence of published work with, a minimum of 10 research
publications in Scopus indexed journals;

(¢) A minimum of six years of post - Doctor of Philosophy
teaching or research experience in an academic or research
position equivalent to that of Assistant Professor in an academic
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institution or university or college or Accredited Research
Institution or industry of which at least three years shall be at the
level of Assistant Professor or equivalent in level-12 in the pay
matrix (Rs. 79,800-2,11,500) in a reputed institute or University
or equivalent, the candidate should have demonstrated research
ability with an excellent record of publications in reputed
journals and conferences and must have supervised Doctor of
Philosophy students, the candidate should also have
demonstrated excellent teaching abilities at higher educational
institutions, it is desirable that the candidate has carried out
laboratory development or course development or technology
development or innovative work leading to patents and has
generated sufficient funding for research and the criteria of
supervision of Doctor of Philosophy students and teaching at
higher educational institutions may be relaxed for candidates who
have joined from industry;

(3) Assistant Professor: Academic pay level-10 in the pay matrix
(Rs. 57,700-1,82,400) of 7" Central Pay Commission;
Age-limit: 35 years (preferable);

Eligibility (Minimum Qualification or Experience):

Doctor of Philosophy (Ph.D.) with first class or equivalent at the
preceding degree in appropriate branch with a consistent and
very good academic and research record,;

Desirable Qualifications and Experience for All positions

(Professor, Associate Professor, and Assistant Professor):

(&) Education qualifications from Indian Institutes of Technology
(IITs) or Indian Institute of Science (11Sc), Bangalore or Indian
Institutes of Management (1IMs) or Indian Institutes of Science
Education and Research (IISERs) or the top 50 National
Institutional Ranking Framework (NIRF) 2020 or top 500
Quacquarelli Symonds or the world university or ranking institute
or University (i) Quacquarelli Symonds (ii) the Times Higher
Education;

(b) Exposure to new institution building and active participation
in institutional initiatives and students’ affairs;

(c) Experience of various teaching pedagogies including online
teaching;

(d) Proficiency in use of technology in teaching and professional
work;

(e) Exposure to working with global partner universities and
international faculty on joint projects and research;

(f) Experience of projects and collaboration with industry
partners

(g) Execution of projects with research grants from Department of
Science and Technology, Council of Scientific and Industrial
Research, etc;
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(4) Selection Process shall involve the following steps:

Step-1 | Shortlisting committee gives its recommendation on the
suitability candidates for the respective faculty position.
Step-2 | The candidates recommended by the shortlisting
committee are called for a seminar and interaction.
Step-3 | Seminar and Interaction.

Step-4 | Recommendation letters are sought from the referees of
these candidates who are identified after the seminar
and interaction.

Step-5| A final shortlist of candidates is made based on the
application, faculty input, seminar, interaction and
referee comments.

Step-6 | The shortlisted candidates are called for a personal
interview.

Step-7 | The Selection Committee conducts the Interview.

Step-8 | The selected candidates are offered the position, as
advertised, on the approval of the competent authority.

(5) Following shall be the general conditions for the applicants:

(a) If a class or division is not awarded, minimum of 60% marks in
aggregate shall be considered equivalent to first class or division,
if a Grade Point System is adopted the Cumulative Grade Point
Average shall be converted into equivalent marks as below.

Grade Point Equivalent Percentage
6.25 55 %
6.75 60 %
7.25 65 %
7.75 70 %
8.25 75 %

(b) Gati Shakti Vishwavidyalaya reserves the right to charge
application fee for the various positions as amended from time to
time;

(c) Applicants who are employed in government, semi-
government organisations or institutions or autonomous bodies
shall send their application through proper channel or a no
objection certificate from the employer shall be produced by the
applicant at the time of the interview;

(d) All supporting documents provided and the application form
must bear full name and signature of the candidate on each page
at the bottom;

(e) Gati Shakti Vishwavidyalaya reserves the right to summarily
reject the incomplete applications and also, to reject any or all
applications without assigning any reason;

(f) The number of positions to be filled as indicated in the
advertisement may change at the time of selection and the
university reserves the right to consider good candidates over and
above the number indicated in the advertisement as per the
requirement at the time of the selection interviews;

(9) Gati Shakti Vishwavidyalaya reserves the right to waive or
relax any conditions in deserving cases;

(h) Selection shall be based on interview and only the shortlisted
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37.

Policy for engagement of
professor on contract or
eminent professor or
professor of practice and
distinguished visiting
professor. -

candidates shall be intimated of the date, time and mode of the
interview;

(i) Candidates applying for a position in more than one discipline
are required to fill-in separate application forms through online
mode;

() The candidates are responsible for the correctness of the
information provided in the application form, if it is found at a
later stage that any information given in the form is incorrect or
false, the candidature or appointment is liable to be cancelled or
terminated;

(k) Merely fulfilling the eligibility criteria does not entitle a
candidate to be shortlisted, Gati Shakti Vishwavidyalaya may
decide higher criteria or cut off for shortlisting (than prescribed
minimum essential qualifications and experience);

() Outstation candidates called for interview may be reimbursed
travel expenses from the place of residence to the place of
interview (Vadodara) and back (by the shortest route) at
appropriate rates as decided by the Vice-Chancellor:

(m)No interim correspondence shall be entertained. No
correspondence or intimation shall be made to the non-shortlisted
candidates, only the shortlisted candidates will be intimated for
further selection process as applicable, canvassing in any form
shall lead to automatic disqualification;

(n) Gati Shakti Vishwavidyalaya reserves the right not to fill up
any or all positions or select any candidate without assigning any
reason.

(6) Selection Committee.-

The Selection Committees for making recommendations to the
Executive Council for appointment to the respective post shall be
constituted as per Statutes.

(1) The compensation structure for respective positions may be

reviewed from time to time.

Table 1

Position

Professor of Practice (Professor of Practice)

No of Positions

Up to 20% of Total Sanctioned Faculty Strength at
any given point of time.

Whether against | No.

sanctioned Ad-hoc positions as per the requirements of the
positions University.

Type of Contractual for a specified period.

engagement

Eligibility e Distinguished experts who have made

remarkable contributions in their professions
from wvarious fields such as engineering,
science, technology, entrepreneurship,
commerce, social sciences, media, literature,
fine arts, civil services, armed forces, legal




216 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

profession, etc.

e Those who have proven expertise in their
specific profession or role with at least fifteen
years of service or experience, preferably at a
senior level, shall be eligible for Professor of
Practice.

e Professors of practice are expected to be top
professionals (viz., Chief Executive Officer or
Chief Technology Officer, etc. with significant
experience.

e They shall have at least a Bachelor’s degree in
Engineering or Sciences or Design, etc., or a
related Techno-management field. A Master’s
or a Doctor of Philosophy degree shall be
preferred. Advanced degrees in business or
related fields shall add value.

e Professors of Practice must be leaders who
remain current with the best practices and
emerging technological trends in their fields.

Selection By the Faculty Standing Committee of Gati Shakti
methodology Vishwavidyalaya chaired by the Vice-Chancellor.
Term They are appointed for a two-year term, extendable

for one more year (based on satisfactory

performance) or till they turn Sixty-five year of

age, whichever is earlier.

Review (Annual) | Review by the University based on the overall

requirements and on the performance feedback.

Compensation Consolidated compensation may be fixed

considering their experience, eminence, the last

drawn salary, pension, etc., between 1.5 Lakh and

%2.25 Lakh. In addition, they may be eligible for

transport allowance as per rules.

The candidates superannuated from Government

and drawing pension shall be paid as per

Government of India rules.

Vacation Not entitled.

Leave Professor on contract or eminent Professor shall be

eligible for 8 days of casual leave and, 2 restricted

holidays, every calendar year and earned leave, as
accrued at 2.5 days per completed month.

Expected roles e To establish Centre of Excellence in the

and cutting- edge area of transportation and

responsibilities logistics technology.

e To significantly contribute in the establishment
of state-of- the-art laboratories.

e To bring consultancy projects from corporates
or Ministries (like Ministry of Railways,
Ministry of Ports, Shipping and Waterways,
Ministry of Road Transport and Highways,
etc.) and facilitate young faculty to execute the
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projects smoothly.

e To develop courses and curriculum to meet the
industry and societal needs and enable the
Higher Education Institutions to work with
industry experts on joint research projects and
consultancy services which shall be mutually
beneficial.

e To bring in distinguished experts from various
fields such as engineering, science, technology,
entrepreneurship,  management,  chartered
accountancy, commerce, social sciences,
media, literature, fine arts, civil services, armed
forces, legal profession and  public
administration into the academic institutions.

e To enable the higher education institutions to
formally associate with persons of eminence
and encourage them to participate in
experiential ~ learning, research, training,
skilling, entrepreneurship and extension and
to play mentoring role.

e Design, development and offering of new
courses or enrich course contents.

e To encourage students in innovation and
entrepreneurship projects and provide necessary
mentorship for these activities.

e To focus on enhanced industry-academia
collaborations.

e Conduct jointly in collaboration with regular
faculty member of the institution, workshops,
seminars, deliver special lectures and training
Programs.

e Carryout joint research project or consultancy
services in collaboration with the regular
faculty member of the concerned Higher
Education Institutions.

e Advice students in their projects linking them
with appropriate stakeholders.

e Engage in organising activities including
creation of new programs and Centers
and enhancement of scope and activities of the
schools or departments.

e Develop and support in Continuing | Executive
Education Programs, undertake.
outreach activities and conduct extension
programs.

e Guide Master's students in their research and be
co-guides to Doctor of Philosophy students.

e Execute administrative responsibilities as
assigned.

Teaching Load

240 to 300 hours per year (equivalent to 16 to 20
credits per year)
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TA or DA At the level of Professor or Associate Professor as
applicable by flight — Economy Class
HRA No

Accommodation

Campus accommodation, if available.

If campus accommodation is not available, house
rent reimbursement up to Rupess 20,000 will be
admissible.

Any other Eligible for attending conferences or seminars under
entitlement the Professional Development plan of Gati Shakti
Vishwavidyalaya to be approved by Vice
Chancellor on a case to case basis, access to library
facilities; E-mail ID of Gati  Shakti
Vishwavidyalaya.
Termination On completion of the prescribed term or on one
month notice by either side.
Table 2
Position

Professor on Contract or Eminent Professor

No of Positions

Up to 10% of Total Sanctioned Faculty
Strength at any given point of time.

Whether against
sanctioned positions

No.
Ad-hoc positions as per requirements of the
University.

Type of Contractual for a specified period.

engagement

Eligibility Professor on contract are eminent academics
and scientists who take up full time faculty
positions. They shall have retired from
Central or State government entities, Indian
Institution of technology’s, autonomous
bodies or private organisations, and are yet to
attain the age of retirement of regular faculty
members i.e., 65 years of age.

Selection By the Faculty Standing Committee of Gati

Methodology Shakti Vishwavidyalaya, chaired by the Vice-
Chancellor.

Term They are appointed for a two-year term,

extendable for one more year (based on
satisfactory performance) or till they turn 70
years of age, whichever is earlier.

Review (Annual)

Review by the University based on the overall
requirements and on the performance
feedback.

Compensation

Consolidated compensation may be fixed
considering their experience, eminence, the
last drawn salary, pension, etc., between 1
Lakh and %2.25 Lakh. In addition, they may
be eligible for transport allowance as per

[PART I1I—SEC.4]
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rules, the candidates superannuated from
government and drawing pension shall be paid
as per government of India rules.

Vacation

Not entitled.

Leave

Professor on contract or eminent professor
shall be eligible for 8 days of casual leave,
and 2 days of restricted holidays every
calendar year, and earned leave as accrued at
the rate of 2.5 days per completed month.

Expected roles and
responsibilities

e To establish Centre of Excellence in the
cutting- edge area of transportation and
logistics technology.

e To significantly contribute in the
establishment ~ of  state-of-  the-art
laboratories.
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collaborations.

faculty  member

e Carryout joint

programs.

students.

assigned.

e To develop courses and curriculum to meet
the industry and societal needs and enable
the Higher Education Institutions to work
with industry experts on joint research
projects and consultancy services which shall
be mutually beneficial.

e To enable the higher education institutions to
formally associate with persons of eminence
and encourage them
experiential learning,
skilling, entrepreneurship and extension
and to play mentoring role.

e Design, development and offering of new
courses or enrich course contents.

e To encourage students in innovation and
entrepreneurship  projects
necessary mentorship for these activities.

e To focus on enhanced industry-academia

to participate in
research, training,

and provide

e Conduct jointly in collaboration with regular

workshops, seminars, deliver special lectures

and training Programs.

project or
consultancy services in collaboration with
the regular faculty member of the concerned
Higher Education Institution.

e Advice students in their projects linking
them with appropriate stakeholders.

e Engage in organising activities including
creation of new programs and Centers
and enhancement of scope and activities of
the schools or departments.

e Develop and support
Executive Education Programs, undertake
outreach activities and conduct extension

in Continuing |

e Guide Master's students in their research and
be co-guides to Doctor of Philosophy

e Execute administrative responsibilities as

institution,

credits per year)

Teaching Load 240 to 300 hours per year (equivalent to 16 to 20

Travelling At the level of Professor or Associate Professor
Allowance or . .

as applicable by flight — Economy Class for
Dearness . ..

their official movements.
Allowance
House RentN0
Allowance

Accommodation |Campus accommodation, if available.
If campus accommodation is not available, house|
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rent reimbursement up to Rs. 20,000 will be
admissible.

Any other
entitlement

Eligible for attending conferences or seminars
under the Professional Development plan of
Gati Shakti Vishwavidyalaya to be approved by
Vice Chancellor on a case to case basis.

Access to library facilities; mail id of Gati Shakti
Vishwavidyalaya.

Termination

On completion of the prescribed term or on one

month notice by either side.

Table 3

Position

Distinguished Visiting Professor (DVP)

No of Positions

Up to 10% of Total Sanctioned Faculty
Strength at any given point of time.

Whether against
sanctioned positions

No.
Ad-hoc positions as per the requirements of the
University.

Type of engagement | Contractual for a specified period.

Eligibility

e Distinguished experts who have made
remarkable  contributions  in  their
professions from various fields such as
engineering, science, technology,
entrepreneurship, commerce, social
sciences, media, literature, fine arts, civil
services, armed forces, legal profession,
etc.

e Those who have proven expertise in their
specific profession or role with at least 15
years of service or experience, preferably
at a senior level.

Term

Appointed for a term of 1 year, extendable
for a maximum of 2 terms (one year at a time
based on the annual performance review).

Selection
methodology

By the Faculty Standing Committee of Gati
Shakti Vishwavidyalaya, chaired by the Vice-
Chancellor or on nomination by the Academic
Council.

Compensation

Consolidated compensation at the rate of Rs.
2,50,000 per month, payable pro-rata, for the
days spent in Gati Shakti Vishwavidyalaya

Vacation

Not Applicable

Leave

Not Applicable
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Academic and To deliver sessions and interact with the
Admin support students and faculty on cutting-edge areas in
expected of the transportation and logistics in technology and
Diplomain policy.

Veterinary To facilitate forming collaborations with
Pharmacy leading societies, laboratories, Centre of

excellence in India or abroad in the domain of
transportation and logistics.

To connect University with Government
departments or Ministries and resource person
to facilitate activities in the domain of
transportation and logistics.

To expose young faculties to research
opportunities and funding schemes and
facilitate and enable them in submitting the
funding proposals with desired Unique Selling
Propositions.

Teaching Load Not Applicable

Review Review by the University based on the overall
requirements and on the general feedback.

Travelling Travelling Allowance Rs. 50,000 for 6 months

Allowance or for return domestic travel from the current

Dearness Allowance | place of stay or work in India for visiting Gati
Shakti Vishwavidyalaya during the period of
engagement. The travelling allowance covers
the multiple visits to Gati  Shakti
Vishwavidyalaya for a period of six months.

No.

House Rent

Allowance

Accommodation Guest House accommodation shall be

provided on days of visit.

Any other entitlement| Access to library facilities; Gati Shakti

Vishwavidyalaya e-mail id.

Termination On completion of the prescribed term or on

one month notice by either side.

(2) The Professor of practice, distinguished visiting professor, and
Eminent Faculty are purely temporary and contractual positions.

(3) The leave for the Professor of practice and Eminent Faculty shall
be in line with the university norms and there shall not be any
encashment of leave while leaving.

(4) Leave Travel Concession shall not be admissible.

38.  Qualifications, _ (1) A Visiting Faculty shall be a scholar of eminence in his field,
Zgzoéxe”:etgtr'r::;%a““m generally, a person who has held or is holding the post of
conditions of service of Professor or Associate Professor or Assistant Professor or a
visiting faculty. - person who has achieved distinction outside the University
system, may be considered for engagement as Visiting Faculty
and the compensation structure may be reviewed from time to

time.

(2) The Visiting Faculty shall be engaged to bridge the gap of
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39.

Empanelment of adjunct
faculty. -

teaching credits which is over and above the credit teaching
allocation to the faculty of the University, also, to teach specific
cutting-edge courses and industry oriented teachings, visiting
faculty may be engaged, normally, the engagement of visiting
faculty (VF) shall be for one semester only, however, in case
where required, term beyond first semester may be considered.

(3) The University may appoint a person as a Visiting Faculty
normally up to the age of seventy years.

(4) A retired Gati Shakti Vishwavidyalaya faculty shall be appointed
as a Visiting Faculty based on the eminence.

(5) A person appointed as Visiting Professor from outside the
country shall be paid an honorarium to be fixed by the Executive
Council.

(6) The honorarium to Visiting Faculty may be at the rate of ¥ 10000
OR 39000 OR 8000 per hour of teaching, depending on the
individual’s potential or level of eminence and experience, the
Goods and Services Tax component shall be over and above the
honorarium and is payable wherever such a case arises, the per
month honorarium in any case shall not exceed normally, 32.00
lakhs but the Vice-Chancellor may allow exception by 50000
or- in special cases considering the situations, based on the
recommendations of the Dean (Academics).

(7) While the per hour rates apply for the one section, for subsequent
sections taught by the same faculty, the hourly compensation
shall be adjusted as follows:

(b) 2nd section taught within the trimester: 70% of 1st Section
hourly compensation rate;

(c) 3rd section taught within the trimester: 50% of 1st Section
hourly compensation rate;

(d) 4th section taught within the trimester: 40% of 1st Section
hourly compensation rate.

(8) The Visiting Faculty is expected to take the necessary
permission from his or her principal employer.

(9) The travel and Guest House arrangement on visits shall be the
responsibility of Gati Shakti Vishwavidyalaya.

(10) The Visiting Faculty shall be provided faculty privileges limited
to Library Membership, Gati Shakti Vishwavidyalaya domain id
and Internet services while at Gati Shakti Vishwavidyalaya.

(11) The Visiting Faculty shall be selected for the first time through
an interaction by the Faculty Standing Committee chaired by the
Vice-Chancellor and Deans as Members, the selected Visiting
Faculty may be engaged for a semester, the Faculty Standing
Committee may consider all aspects of the resource person or
teacher proposed to be engaged and recommend the appropriate
compensation, for approval of the Vice-Chancellor, they may be
continued for future semesters with the approval of the Vice-
Chancellor, in any case, the compensation per month shall not
exceed two lakhs rupees, however, the Vice-Chancellor may
allow exemption up to two lakhs fifty thousand rupees in
exceptional cases.

(1) The University may appoint Adjunct Faculty to attend the
following objectives:
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(@ To develop a useful and viable collaboration between
institutions and industry and enhancing quality of education
and skills by involvement of academicians, scholars,
practitioners, policymakers and skilled professionals in
teaching, training, research and related services on regular
basis;

(b) To attract distinguished individuals who have excelled in their
field of specialisation like science and technology, industry,
commerce, social research, media, literature, fine arts, civil
services and public life into the academic arena, to enrich the
overall learning processes by bringing external perspectives to
regular teaching, such interactions are expected to foster
trans-disciplinary approach and synergise the outside ‘real
world’ experience with the inside intellectual pursuits in the
university;

(c) To promote the interaction of skilled professionals with the
learners and facilitate the imparting of industry relevant
standards in skills, acceptable nationally, which shall fulfil the
need for skilled workforce and also to undertake Research and
Development in the areas related to skill education and
development, entrepreneurship and employability, etc;

(d) To enable higher educational institutions to access the
eminent teachers and researchers who have completed their
formal association with the university or college, to
participate in teaching, to collaborate and to stimulate
research activities for quality research at Doctor of Philosophy
levels; and to play mentoring and inspirational role;

(e) To recognise the skills of professionals in their respective
areas of excellence irrespective of their academic
qualifications to impart training to the learners of skill based
vocational courses in Universities and colleges.

(2) Target Groups:

(@) Teaching and research organisations supported by bodies like
Indian Council of Agricultural Research, Indian Council of
Social Science Research, Council of Scientific and Industrial
Research, Indian Council of Medical Research, Defence
Research and Development Organisation, Indian Institutes of
Technology, Indian Institutes of Management, National
Institutes of Technology, Indian Institutes of Science
Education and Research, Central and State Universities, etc;

(b) Railway Public Sector Undertakings, Central or State public
sector undertakings, business corporations, Non-government
Organisations and professional associations. Professionals,
experts, officials and managers having experience of working
in;

(c) Civil servants (Indian Administrative Service or Indian Police
Service or officials from Central and Provincial Services) and
professionals and officials from professional councils and
statutory bodies, both serving and retired,;

(d) Industry Experts and skilled professionals working in
organised and unorganised sectors known for their hands-on
skilling techniques and expertise;

() Non-Resident Indians and Persons of Indian Origin working
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with overseas academic, research, and business organisations
or having a demonstrated interest in Indian issues.

(3) Selection Criteria:
Candidate for adjunct faculty shall satisfy the following norms,
namely: -

(@) Shall have the minimum qualifications as prescribed in the
regulations framed by regulatory authorities or respective
statutory councils from time to time; OR

(b) A person of eminence with or without a postgraduate or
Doctor of Philosophy qualifications, they are also expected to
have an understanding of industry requirements with a
potential for Assessment and Certification for skills;

In addition to the above, it is expected that the adjunct faculty
in both the above streams shall be an accomplished scholar in
his area of specialisation and his association shall add value to
the academic programs he is associated with.

Adjunct Faculty shall be appointed by the competent authority
based on the recommendation of the Selection Committee
comprising of the following,-

(i) chairperson, Faculty Standing Committee. Dean
(Academic or Research) in case of university or senior
most faculty in case of college;

(i)  head of the concerned Department;

(iii)  at least one external expert (Nominated by the Vice-
Chancellor).

(c) If the selection committee recommends the case, the same
shall be forwarded to the competent authority for
consideration and necessary approval, the strength of adjunct
faculty may not exceed 25 % the sanctioned strength of
faculty at any time and the compensation structure may be
reviewed from time to time.

(d) Roles and Responsibilities:

(i) Teaching: The empaneled adjunct faculty is expected
to undertake following assignments:

e Conventional Higher Education Courses: Adjunct
faculty shall be expected to teach courses directly
related to his specific expertise and professional
experience or the areas of his specialization, he may
also contribute to the institution’s activities like
counselling of students, developing new courses and
pedagogical improvements.

o Skill based Vocational Courses: The core courses
pertaining to specialised skills or trades may be
imparted by the adjunct faculty from industry,
Sector Skill Councils approved trainers or other
persons with appropriate skill proficiency and such
faculty, imparting education and training to learners
in skill based courses, shall have relevant National
Skills Qualifications Framework qualifications,
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40.

Engagement of contract
faculty. -

)

(2)
©)
(4)

preferably certified by the relevant Sector Skill
Council.

o Research Courses: Adjunct faculty may also be
involved in Doctor of Philosophy coursework based on
his professional and research proficiency adjudged by
the concerned institution.

(i)  Training: Adjunct faculty shall be expected to
facilitate the setting of workshops and labs, providing
hands on training in the relevant domain areas,
development of soft skills, and focus on ensuring
competency-based learning outcomes among students;

(itf) Research: Adjunct faculty is expected to interact with

and supervise the research students in the area of his
specialisation or professional proficiency and there
shall be preferably one core faculty member associated
as supervisor or co-supervisor for smooth induction and
coordination of academic procedures,
The adjunct faculty may lack a traditional academic
background in such case, they are not expected to
contribute to the institution's research and creative
mission by participating in traditional scholarly
activities (i.e. they are not expected to conduct
independent research or publish in peer-reviewed
journals), he may participate by advising faculty on
their research projects, serving as a liaison between the
institutions and industry or government entities to
identify research or funding opportunities or by
working with faculty to identify research projects that
shall benefit private industry or government entities;

(iv) Services: Adjunct faculty is also expected to actively
participate in service-related activities, such as sitting
on departmental committees, serving as advisors to
faculty or undergraduate and post graduate students,
helping students network, and active collaboration with
the industry or employer providing internship and job
opportunities;

(v) Adjunct faculty shall be provided travel support as per
the university norms, from his institution or place of
stay and back, maximum twenty-four times per
academic year and the university shall take care of the
accommodation, food and local travel;

(vi) Adjunct faculty shall be provided an honorarium and
other perks, as approved by the Executive Council.

Engagements of Faculty on contract basis shall be made by the
Executive Council against sanctioned posts (unfilled regular or
contract).

Educational qualifications for Faculty (on contract) shall be same
as that of regular posts in the concerned discipline.

The maximum entry age for engagement of Faculty on contract
iS Sixty-two years.

The reservation and relaxation in qualifications shall apply as per
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Government of India rules which are in force.

(5) The Selection Committee norms for engagement of Faculty on
contract basis shall be same as those of regular posts under
Statute.

(6) The selection process may consist of personal interview and
making a demo lecture before the Selection Committee, in case
of large number of applicants, a screening test shall be conducted
in Gati Shakti Vishwavidyalaya to shortlist candidates and the
candidates who pass the screening test shall be called for
personal interview and the shortlisting of applications and
decision to conduct a screening test shall be recommended by a
scrutiny committee, constituted with the approval of Vice-
Chancellor.

(7) Faculty member engaged under this Ordinance shall enter into a
contract with Gati Shakti Vishwavidyalaya.

(8) The performance appraisal of the faculty members shall be based
on the Annual Performance Report as per the format prescribed
by Gati Shakti Vishwavidyalaya.

(9) The duration of the contract engagements shall be initially for a
period of one year and the contract shall be extended for a max
of two more instances (one year at a time) upon the
recommendations of a committee constituted by the Vice
Chancellor and the extension is subject to Gati Shakti
Vishwavidyalaya’s requirements.

(10) At the end of each three-year tenure, a contract Faculty shall be
eligible upon his application for re- engagement for additional
tenure (renewable annually), provided a review of the
performance by the selection committee as indicated in sub-
clause 4 above finds the candidate suitable and a fresh contract
shall be entered into by the candidate and Gati Shakti
Vishwavidyalaya and the re-engagement is subject to Gati Shakti
Vishwavidyalaya’s requirements and other applicable norms.

(11) The Faculty member engaged on contract shall be paid a
consolidated salary which shall be fixed by the Selection
Committee, by taking into consideration of justifications (that
must be recorded) like qualification, experience, the last drawn
emoluments, etc. and they shall be eligible for annual increment
@ 5%, further, the consolidated remuneration paid to contract
Faculty member shall not exceed the emoluments at the max of
the scale of the regular post against which appointed.

(12) The contract Faculty member shall during official engagement or
travel be entitled to same allowance as that of regular Faculty or
at the corresponding level.

(13) Applicable statutory deductions towards Income tax, etc. shall be
made from the consolidated remuneration.

(14) Dearness Allowance or City Compensatory Allowance or House
Rent Allowance or Leave Travel Concession or any other relief
or allowances or benefits are not admissible.

(15) The total casual leave admissible shall not exceed 20 days
(without any deduction of consolidated remuneration) per
annum.

(16) Faculties engaged on contract basis shall be assigned, in addition
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to the specific task for which appointed, any other duties by the
Dean (Academics) or Deans of University Functions or Vice-
Chancellor.

(17) The engagement shall be discontinued with one-month notice by
either side without assigning any reason, also, the appointee shall
not have any claim whatsoever for regular appointment on any
position on the basis of contract appointment.

(18) Engagement of Visiting Faculty or Guest Faculty on hourly basis
shall not come under the purview of these rules.

41. Career progression of Preamble:
teachers. -

The Gati Shakti Vishwavidyalaya, by nature, is a Central University, a
pioneer in the domain of transport and logistics education in India and
the Gati Shakti Vishwavidyalaya promotes excellence in quality and
prefers to maintain good quality professionals in the faculty cadre.
The cadre structure is different from Indian Institutes of Technology
cadre structure but in quality, there is no compromise. Since, the
Assistant Professor level induction is at academic level-10 in the pay
matrix (Rs.57700-182400), Gati Shakti Vishwavidyalaya has to
provide promotional avenues so as to keep the faculty motivated and
avoid attrition. As Gati Shakti Vishwavidyalaya is recruiting faculty
who are pass-outs from Indian Institutes of Technology or Indian
Institutes of Management or the premier National Institutes of
Technology, meritocracy shall prevail in promotion and not the time-
bound or in-situ promotion. Such a policy shall motivate the
performers.

(1) Career Progression at Assistant Professor Level: The
movement from level-10 to level-11 and level-11 to level-12 in
the pay matrix of the 7" Central Pay Commission shall be
through selection and not in-situ.

(2) The selection committee shall have at least one external member
in the level of Professor or above and this scheme shall be
termed career progression for faculty.

(3) The minimum residency period at Gati Shakti Vishwavidyalaya
for movement of faculty from Academic pay level-10 to
Academic pay level-11 shall be one year and on successful
completion of probation period; and for movement from
Academic pay level-11 to Academic pay level-12, two years
from the date of joining on Academic pay level-11.

(4) Movement to the level of Associate Professor and Professor shall
only be through selection, after the required residency as in
Indian Institutes of Technology.

(5) For the position of Associate Professor, the candidate shall have
at least a minimum of six years (post Doctor of Philosophy)
teaching, research or industrial experience out of which at least
three years shall be at the level of Assistant Professor in
academic level-12 in the pay matrix (Rs. 79800-211500) in a
reputed Institute or University or equivalent.

(6) For the position of Professor, at least a minimum of ten years
(post Doctor of Philosophy) teaching, research or industrial
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experience out of which at least four years shall be at the level of
Associate Professor or at an equivalent level.

42.  Policy for lien to faculty (1) The lien is not a right but a privilege;
and staff members. - (2) The lien shall be limited to only Group-*A’ positions and no lien
for employees below Group- ‘A’.

(3) The lien shall be maximum for a period of one year.

(4) For the role of head of institute or university position of
government or autonomous institutes funded by government, lien
period shall be as per government of India norms.

(5) Probationers shall not be eligible for lien.

(6) In all cases, the lien shall be for a maximum 10% of the
respective teaching or non- teaching positions.

(7) There shall not be any leave accrual during the period of lien and
there is no leave salary or pension contribution during lien.

(8) During the lien period, the host establishment shall have the
liability for payment of National Pension System contribution, in
cases where the employee is moving for Academic or Scientific
pursuits, the period shall be a non-contributory period for
National Pension System.

(9) After a lien is availed, there shall be a cooling down period of
five years to avail the next lien.

43,  Manner ofappointment (1) (a) The employees of the University, other than teachers and other
and emoluments of non- academic staff shall be grouped in to Group ‘A’, ‘B, and ‘C’
teaching staff. - . . .

categories and such other categories as classified by the
Government of India from time to time.

(b) The age, qualifications and methods of recruitment for
appointment to various posts in the University shall be such as
may be prescribed hereunder or in the Cadre Recruitment Rules
adopted by Gati Shakti Vishwavidyalaya, with the approval of
the Executive Council.

(c) The emoluments of these employees shall be as prescribed by the
Government of India or regulatory authorities from time to time.

(2) Cadre Recruitment Rules for Non-Teaching Posts:
(@) These rules shall be called Gati Shakti Vishwavidyalaya Non-
teaching and other Academic Posts Recruitment Rules, 2026.
(b) These Rules shall come into force with effect from the date of
issue of notification by the University.
(c) Definition: In these rules, unless the context otherwise requires:

(i) ‘age’ shall mean the upper age-limit as specified in the
Schedule 1. Notified date shall mean the date specified in the
Notification.

(if) ‘Appointing Authority’ in relation to any post in the
University shall imply the authority competent to make
appointment to that post under the Act or Statute or
Ordinances or Cadre Recruitment Rules or Regulations of the
University as amended from time to time.

(iif) 'Cadre' shall mean the strength of service or a part of service
sanctioned as a separate unit;

(iv) ‘Competent Authority’ shall mean the authority competent to
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exercise different powers and functions under these rules;

(v) 'Departmental candidate' shall mean the employee working on
regular basis in the “Gati Shakti Vishwavidyalaya” against a
substantive post in the University but does not include an
employee working on ad-hoc, daily wage, contract, or
temporary basis;

(vi) “direct recruitment' shall means the recruitment made other
than by promotion, deputation or absorption;

(vii) ‘Departmental Promotion Committee and Departmental
Confirmation Committee’ shall mean departmental Promotion
Committee and Departmental Confirmation Committee
respectively;

(vii) 'Government' shall mean the Government of India;

(ix) ‘non-teaching employee’ shall mean an employee of the
University other than the teachers of the University;

(X) ‘other academic staff” shall mean the other academic staff as
defined in the “University Grants Commission Regulations on
Minimum Qualifications for Appointment of Teachers and
Other Academic Staff in Universities and Colleges and Other
Measures for the Maintenance of Standards in Higher
Education, 2018’, which includes the cadres of Librarians,
Directors of Physical Education and Sports;

(xi) ‘On Probation’ with relation to a person shall mean a person
appointed to any post on probation as specified in these rules;

(xii) ‘regular service’ shall mean the service rendered by an
employee in the cadre on regular basis and shall not include
the service on contract or daily wage or temporary or ad- hoc
basis;

(xiii) ‘SC’ shall mean Scheduled Caste, ‘ST’ shall mean Scheduled
Tribe, ‘OBC’ shall mean Other Backward Class, ‘PwBD’
shall mean Persons with Benchmark Disability, ‘EWS’ shall
mean Economically Weaker Sections.

(xiv) 'Schedule’ shall mean the Schedule appended to these rules;

(xv) “Selection Committee' shall mean a composition of members
of Selection Committee as specified in the Act, Statutes,
Ordinances, regulatory authority Regulations, Guidelines or
the Cadre Recruitment Rules of the University;

(xvi) (a) ‘service or experience’ wherever prescribed under these
rules for direct recruitment shall mean a condition for
appointment to any post shall include the period which the
person has worked on such lower post, (b) ‘Service or
Experience’ wherever prescribed under these rules for
promotion shall mean a condition for promotion to any higher
post, shall include the period which the person has
continuously worked on such lower post on regular basis;

(xvii) ‘Substantive appointment’ shall mean appointment on a
substantive post on regular basis including on probation
followed by confirmation;

(xviii) All other words and expressions, used herein, but not defined
in these rules, unless the context otherwise requires, shall
have the same meaning as they have been assigned in the
“Central Universities Act, 2009”, Statutes, Ordinances and
Regulations made thereunder or in the relevant rules framed
by the Government of India.
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(xix) ‘UGC’ shall mean the University Grants Commission
established under the University Grants Commission Act,
1956;

(3) Extent of Application: These rules shall apply to all appointments of

non-teaching posts including other academic staff on regular or
tenure or deputation or promotion basis by the University as the
case may be.
Instructions issued by the Government of India or regulatory
authority regarding appointment, conditions of service and
admissible emoluments, etc. of the non-teaching employees and
other academic staff from time to time shall apply mutatis
mutandis with due approval of the Executive Council.

(4) Classification of Posts:
(@) Group ‘A’ (pay level-10 in the pay matrix and above);
(b) Group ‘B’ (pay level 6 to 9 in the pay matrix);
(c) Group ‘C’ including Multi-Tasking Staff (MTS) (pay level 1 to
5).

(5) Schedule: The posts with classification, pay-matrix, details of
qualifications or experience, method of recruitment, age-limit, etc,
for various posts and any other information relevant to these posts
are specified under Schedule- 1.

(6) Appointing Authority: The Appointing Authority in respect of
various posts in the University shall be mentioned in the following

Table.
TABLE
Appointing
Authority Posts
A. |[Executive Permanent appointment to all Group ‘A’
Council posts

B. [Vice-Chancellor | (i) permanent appointment to all Group ‘B’
posts.

(i) temporary appointment to all Group ‘A
‘or Group ‘B’ posts.

C.|Registrar (i) permanent appointment to all Group ‘C’
posts.

(ii) temporary appointment to all Group ‘C’
posts.

(7) Method of Recruitment:
The recruitment to various posts shall be made by the Appointing
Authority by the following methods, namely: -
(@  Direct recruitment;
(b)  Promotion;
(c)  Deputation or absorption;
(d)  Tenure appointment;
The Executive Council shall decide the proportion of the above
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modes of recruitments for all the positions.

(8) Authorised Sanction Strength of Posts under Various Cadres.-
The authorised sanctioned strength of the posts under each of the
cadres as on the date of notification shall be approved by the
Executive Council.

(9) Future Maintenance of the Cadre or Posts.- (a) The Executive
Council may add any other posts or Cadre as and when any new post
or Cadre is sanctioned by the Ministry;

(b) The seniority of the employees borne in each cadre or post
specified in these rules shall be maintained by the Registrar of the
University or other officer authorised for the purpose by the
Competent Authority.

(c) Notwithstanding anything contained herein, any class or category
of posts and incumbents thereof may be placed in any of the offices
or establishments of Gati Shakti Vishwavidyalaya (including off-
campus Centers), as the case may be, by general or specific orders
of the Vice-Chancellor or the Registrar.

(10) Initial Constitution:

(a) The employees holding the posts on regular basis in accordance
with the prevailing rules i.e. prior to the commencement of these
rules shall be deemed to have been appointed in accordance with
the provisions of these rules.

(b) The regular continuous service of the personnel mentioned under
sub-rule (a) prior to the initial constitution shall count for the
purpose of probation period, qualifying service for promotion,
confirmation and pension scheme, as applicable in the service.

(11) Procedure for Recruitment:

(@) Issue of Advertisement.- The vacant posts of permanent
nature, posts approved under specific schemes of permanent
nature, the posts of temporary nature likely to continue, tenure or
deputation posts, etc, shall be advertised at an appropriate time,
giving at least one insertion in any of the national dailies and one
insertion in the University website;

(b) The candidates may fill up the prescribed application forms along
with the details of qualifications, experience and other
requirements as per the procedures to be prescribed by the
university and submit the applications duly completed in all
respects along with the prescribed application fees, if any, within
the stipulated time.

Note:

- In order to reduce the cost of advertisement, only essential
details of the recruitment including the closing date of the
application shall be indicated in the advertisement. The closing
date may be extended at the discretion of the Vice- Chancellor
depending on the exigency of the situation, by notifying on the
website only, for which the interested candidates have to be in
constant touch with the website of the university.

- In addition to the provisions mentioned at Para 11 (a) above, the
University at its discretion, may request the Employment
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Exchange to sponsor candidates for posts asper the prescribed
educational qualifications, experience, etc.

(12) Time limit for recruitment process: The university may ensure
that the entire recruitment process including and starting from
advertisement, conducting written examination or holding the
interview may be completed within six months.

Provided that, if in the opinion of the Vice-
Chancellor, the circumstances so warrant, he may extend the
time limit for the recruitment process by six more months.

(13) Application form and procedure:

(@) Candidates shall be required to download the application forms
from the website of the University or submit the applications in
the prescribed format online;

(b) Applications for all the posts shall be entertained only in the
prescribed format (Online or Offline), along with the prescribed
fee, payable in favor of the “Gati Shakti Vishwavidyalaya”
through online or offline payment;

(c) The schedule of charges for the application form and the
prescribed fee shall be determined by the Vice-Chancellor, from
time to time, concessions in application or processing fee,
wherever provided, shall be as per Government of India normsl;

(d) The closing date for receipt of applications shall ordinarily be 30
days from the date of release of advertisement on the university
website, however, the Vice-Chancellor may, at his discretion,
decide the extension of the closing date for receipt of
applications, keeping in view the exigency of the situation before
the closing date is over, incomplete applications, and the
applications received after the due date, shall not be entertained;

(e) The Vice-Chancellor may, however, allow the acceptance of any
application received after the closing date, subject to production
of proof to his satisfaction that the application along with the
enclosures and the remittance details, if any was posted by the
candidate on or before the closing date;

(f) In case the closing date is a holiday, the next working day shall
be treated as the closing date and incomplete applications and
applications not submitted in the prescribed format, not with the
prescribed fee, self-certified enclosures, etc. shall be summarily
rejected,;

(g) The application shall be addressed to “The Registrar, “Gati
Shakti Vishwavidyalaya” in a closed cover super-scribing
"Application for the post of . . .”

(h) Holding of Written or Skill Tests:

(i) while filling up the posts under direct recruitment, the
University shall hold the written or skill tests for all Group
“B" and "C" Non-Teaching posts, in line with Department of
Personnel and Training guidelines;

(if) the written test may comprise reasoning ability, simple
arithmetic, general knowledge, domain knowledge of the
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establishment, accounts, examinations, language proficiency
in English and Hindi, etc., wherever applicable, noting and
drafting, etc. or skill tests, or any other type of test depending
upon the job requirements (such as posts under Technical or
Laboratory  services, Engineering, Information and
Communication Technology, Library services, etc.) to be
decided by the University;

(iii) notwithstanding the above, the University at its discretion
may hold single written test (Descriptive Test) and skill test,
wherever applicable, depending upon the number of
candidates, job requirements (such as posts under Technical
or Laboratory services, Engineering, Information and
Communication Technology, Library services, etc.);

(iv) the marks allocated for the interview wherever applicable
shall be 25% of the total marks and shall be added to the
marks scored in written test for the preparation of the merit
list;

(v) the Competent Authority to frame the syllabi for the tests,
skill tests, modalities for carrying out the tests, evaluation,
etc., shall be the Vice-Chancellor;

(vi) relaxation in qualifying marks or any other relaxation in the
test, if any for the reserved categories shall be extended as per
the Government of India guidelines;

(vii) the University may at its discretion adopt appropriate
procedures for recruitment to Group ‘A’ non-teaching posts.

(14) Composition and functions of the Selection Committee:

(1) The composition of Selection Committee shall be as prescribed
in the Statutes or Ordinances or regulatory authority Regulations
or Notifications or Guidelines or Schedule of Cadre Recruitment
Rules.

(2) The recommendations of the Selection Committee shall be
submitted to the Appointing Authority for consideration and
approval.

(3) If two or more candidates are recommended by the Selection
Committee, the recommendations shall be made in order of
merit.

(4) No recommendation shall be made by the Selection Committee
with any condition attached to it.

(15) Qualification and experience:

The qualification (essential and desirable) and experience required
shall be as indicated in the Schedule, the qualification prescribed
in the Schedule for each of the post shall be the minimum
qualification.

(@) Age-limit.- The upper age-limit for appointment to various
posts shall be as specified in the Schedule and the crucial
date for determining the age shall be the closing date of the
application;

(b) Reservation of posts: The University shall strictly follow the
instructions of the Government of India in respect of
reservation or relaxation or concessions to various
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categories in recruitment or promotions, etc., pertaining to
age, qualifying marks, experience or fees, etc. as amended
from time to time;

(c) The candidate belonging to the reserved categories shall
enclose self-attested copies of the caste or class certificate or
medical certificate (pertaining to the determination of
degrees of disability in case of Persons with Benchmark
Disabilities candidates) from the Competent Authority in the
format prescribed by the Government of India (subject to
verification at a later date), failing which the application
shall be rejected;

(d) A candidate belonging to the Scheduled Castes or the
Scheduled Tribes or the Other Backward Classes who has
been selected on the same standard as applied to the general
candidates and who appears in the general merit list is to be
treated as own merit candidate, such candidate shall be
adjusted against unreserved point of the reservation roster;

(e) When a relaxed standard is applied in selecting a Scheduled
Castes or Scheduled Tribes or Other Backward Classes
candidate, for example in the age-limit, experience,
qualification, extended zone of consideration larger than
what is provided for un-reserved candidates etc., the
Scheduled Castes or Scheduled Tribes or Other Backward
Classes or Persons with Benchmark Disabilities candidates
are to be counted against reserved vacancies, such
candidates shall be deemed as un-available for the
consideration against un-reserved vacancies, however, age
relaxation given to Persons with Benchmark Disabilities
candidates shall not be considered as relaxed standard for
the above purpose.

Note: Nothing in these rules shall affect the reservations, relaxation
of age-limit and other concessions required to be provided to
the Scheduled Castes and Scheduled Tribes and other special
categories of persons in accordance with the instructions
issued by the Central Government from time to time.

(16) Reimbursement of travel expenses.-

A candidate shall attend the interview at the designated place and
time at his own expenses, however, the outstation candidates called
for interview shall be reimbursed to and fro rail fare (by the
shortest route) for self only, as under:

For Group — “B’ Post: SL (sleeper class)

For Group — “A’ Post: 2AC

In case any station is not connected by rail, ordinary bus fare shall
be paid by the shortest route on production of ticket.

(17) Constitution and role of Screening Committee:

(@) The Vice-Chancellor may constitute a Screening Committee by
including at least one outside expert in the relevant field, in
addition to the internal members;

(b) The Member-Secretary to the Screening Committee shall be
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nominated by the Vice- Chancellor, it shall be the duty of the
Member-Secretary to place the relevant documents or rules or
guidelines, etc., relating to the selection before the Screening
Committee;

(c) The Screening Committee shall screen the applications and
shortlist the candidates in accordance with the eligibility criteria,
prescribed in the advertisement and as per recruitment rules, it
may be ensured that the ratio of the number of vacant posts to be
filled and the number of candidates to be called for interview
does not exceed 1:7, in order to comply with this requirement of
maximum ratio, the Screening Committee may fix higher criteria
at its discretion for the candidates with due approval of the
Competent Authority;

(d) If minimum three eligible applicants are not available for any
vacancy to appear for the written test or interview, the post may
be re-advertised at-least twice after which the University may
take appropriate action with regard to the selection;

(e) This condition shall not be insisted upon in case of selection on
deputation (without absorption), in case of posts in which there
is a provision for holding a common written test, all the eligible
candidates, subject to the minimum three, may be called for the
written test notwithstanding the maximum prescribed ratio.
However, the successful candidates in the written test may be
called for interview, wherever required in order of merit subject
to maximum ratio of 1:7.

(f) The Screening Committees may at its discretion, recommend the
candidate for the post on conditional basis and the conditions
must be complied with, by the candidate before the written test
or skill test or interview as the case may be, till such time, the
candidature of the candidate shall continue to remain
provisional.

Note: The Acting or In-charge Vice-Chancellor shall not make any
appointment to permanent non- teaching positions. However, the
Acting or In-charge Vice-Chancellor may constitute a Screening
Committee or Selection Committee for the appointment of
temporary posts subject to approval of the Executive Council.

(18) Constitution Of Selection Committees or Departmental
Promotion Committees or Departmental Confirmation
Committees:

(@) The Constitution of the Selection Committees and Departmental
Promotion =~ Committees or Departmental Confirmation
Committees are specified in the Schedule-Il, the Vice-
Chancellor, at his discretion, may include the Head or any
other senior member of the Unit concerned (in the absence of
the Head of the Unit) in the Selection Committee or
Departmental Promotion Committee at the time of selection or
promotion to any post in the University, any other member or
members shall also be included in the Selection Committee or
Departmental Promotion Committee as per the Government of
India or regulatory authority guidelines;
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(b) A person shall be disqualified for sitting as a member of any
Selection or Departmental Promotion Committee and
Departmental Confirmation Committee and from taking part in
any selection or promotion process under these rules, if he is
related to any candidate or there shall be any conflict of interest
in case of his association with the selection process;

(c) For this purpose, the University shall obtain an undertaking to
this effect from the member concerned prior to the
commencement of the selection process as per Government of
India norms.

(19) Quorum:

(@ The quorum for the Selection Committee or Departmental
Promotion Committee or Departmental Confirmation Committee
prescribed under the regulatory authority Regulations or
Notifications or Statutes of the University or Instructions shall
be applicable mutatis-mutandis as amended from time to time;

(b) For other posts, two-thirds of the member present shall form the
guorum for the meeting of a Selection Committee, which shall
include the Chairperson, the Visitor’s nominee (wherever
applicable), at least one external expert out of the two experts or
at least two external experts out of three experts and one
representative from the respective prescribed category as per
Government of India norms.

(20) Direct recruitment by open selection:

(@) Recruitment to any regular post in the University shall be made
on the recommendations of a duly-constituted Selection
Committee, as prescribed under these rules;

(b) The Chairperson shall be entitled to vote at the Selection
Committee meeting and, in case of a tie, shall have a casting
VOte;

() In case two or more candidates are recommended for
appointment, the recommendation shall be in order of merit;

(d) The recommendations of the Selection Committee for statutory
posts and other Group ‘A’ posts shall be placed before the
Executive Council for approval, if the Executive Council is
unable to accept the recommendations made by a Selection
Committee, it shall record its reasons and submit the case to the
Visitor for final orders as prescribed under Statutes;

(e) The recommendations of the Selection Committee for non-
statutory Group ‘A’, ‘B’ and Group ‘C’ posts shall be placed
before the Competent Authority as prescribed under these rules
for consideration and approval:

Provided that the recommendations of the
Selection Committee are not accepted, the reason for non-
acceptance of such recommendations shall be recorded and
submitted to Executive Council;

(f) The power to reject the recommendations of the Selection
Committee shall rest with the Executive Council and the
decision of the Executive Council shall be final;

(21) Seniority:



238

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

The seniority of each candidate in the respective cadre shall be
determined on the basis of his position in the merit list
recommended by the Selection Committee and in accordance with
the relevant rules of the Government of India or regulatory
authority.

(22) Appointment and joining time:

(@) The appointment of a candidate shall be subject to the
verification of antecedents, educational qualifications,
experience and medical fitness;

(b) An offer of appointment issued by the University shall clearly
specify the period (which shall not normally exceed one or
two months) after which the offer shall lapse automatically if
the candidate did not join within the specified period;

(c) If, however, within the specified period, a request is received
from the candidate for extension of time, it may be considered
by the University but extension beyond three months shall not
be ordinarily granted, it may however be granted by the
Competent Authority only as an exception where facts and
circumstances so warrant, in any case extension may be given
only up to a maximum of six months from the date of issue of
the original offer of appointment;

(d) An offer of appointment shall lapse automatically after expiry
of six months from the date of issue of the original offer of
appointment and the candidate who joins within the above-
mentioned period of six months shall have his seniority fixed
under the seniority rules applicable to the service or post
concerned to which he is appointed, without any depression of
seniority.

(23) General terms and conditions of recruitment:

(a) Candidate who is already in service shall submit his
application through proper channel along with vigilance
clearance certificate from the Competent Authority and he may
send an advance copy of his application and in case his
application is not forwarded due to whatever reasons till the
time of written test or interview as the case may be, he, shall
produce a "No Objection Certificate” along with the
Vigilance Clearance Certificate in a sealed cover" from the
employer;

(o) The application for appointment on deputation shall be
forwarded by the employer along with the Annual
Performance Appraisal Reports or Annual Confidential
Reports for the preceding five years and Vigilance Clearance
Certificate, duly certified by the Competent Authority;

(c) It shall be the responsibility of the candidate to ascertain his
own eligibility for the post for which he is applying in
accordance with the prescribed qualifications, experience,
etc., and submit his application duly filled-in, along with the
desired information and documents as per the advertisement;

(d) Suppression of factual information, supply of fake documents,
providing false or misleading information or canvassing in
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any manner on the part of the candidates shall lead to his
disqualification;

(e) In case, it is detected at any point of time in future, even after
appointment, that the candidate was not eligible, his
appointment shall be liable to termination forthwith as per this
clause and this must be mentioned in the letter of offer and
appointment clearly;

(f) Acceptance of documents submitted by an applicant shall be
subject to verification by the Competent Authority at any
point of time even after joining the employment, if any
document is found to be false or fake or incorrect either
before or after appointment, the document shall be summarily
rejected or action may be initiated against the candidate which
shall lead to shall cancellation of his appointment, as the case
may be;

(g The person appointed against any post shall be governed by
the Act or Statutes or Ordinances or Rules of the University
and also the Central Civil Services (Conduct) Rules, 1964,
Central Civil Services (Classification, Control and Appeal)
Rule,1965 or any other rules of the Government of India and
any other rules or resolution prescribed specifically for
maintaining the conduct of the employees by the Executive
Council of the University;

(h) The appointment of a candidate shall be subject to verification
of character and antecedents by the Competent Authority,
until the verification of character and antecedents’ reports are
received, the appointment shall be treated as provisional, in
case the reports with regard to his conduct, character,
antecedents, etc.,, is found to be unsatisfactory, the
appointment shall be can celled or terminated forth with;

(i) Canvassing in any form on behalf of any candidate shall be
treated as a disqualification which shall lead to shall
cancellation of candidature;

(i) The selected candidate shall produce a medical fitness
certificate issued by a Government Hospital or Government or
Central Government Health Scheme empaneled Hospital duly
countersigned by the concerned civil surgeon or the Medical
Superintendent or Director of the concerned hospital for
Group ‘B’ and ‘C’ post and certificate from the Medical
Board issued by a Government Hospital or Government or
Central Government Health Scheme empaneled Hospital for
Group ‘A’ post, as the case may be, prior to his joining;

(k) The terms and conditions of appointment shall be
communicated to the candidate in the form of ‘Offer of
Appointment’ to the selected candidates if the candidate does
not accept the terms and conditions mentioned in the offer of
appointment within the stipulated time, the offer shall be
treated as withdrawn;

() The selected candidates shall be required to perform duties as
per the rules of the University and the University shall be free
to assign any duty as per the exigency of the situation at any
time even during non-working hours or holidays which the
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employee shall have to perform without fail to avoid any

disciplinary action;

(m) The minimum educational qualifications and experience,
constitution of Selection Committee, prescribed quota,
method of recruitment or any other eligibility criteria, etc. for
direct recruitment or promotion or under career progression
scheme, wherever applicable on the posts of Registrar,
Finance Officer, Controller of Examinations, Librarian,
Deputy Registrar, Assistant Registrar, Assistant Librarian, etc.
and equivalent posts shall be governed strictly as per the
regulatory authority 's guidelines or regulations;

(n) Any amendment to the notification or Regulations or
guidelines of the regulatory authority or Government of India
in future shall be adopted mutatis-mutandis by the University
for implementation in supersession of the existing provisions
already adopted and incorporated in these rules;

(o) At the time of recruitment, a ‘Service Agreement’ shall be
executed between the University and the employee concerned
and a copy of the same shall be kept with the Registrar;

(p) The candidate shall bring all original certificates relating to
his age, qualifications, experience, etc., at the time of tests or
interview wherever applicable, in case the candidate fails to
submit the original documents for verification of the certified
photocopies of the enclosures to his application, he may not
be allowed to appear at the tests or interview and his
candidature may be treated as cancelled without any further
communication in this regard;

(@) The details of the vacancies shall be indicated in the
advertisement, the University may also include the details
with regard to anticipated vacancies arising due to retirement
of employees of that particular year or any case of voluntary
retirement or resignation for which the employee has served
notice prior to the issue of advertisement shall be included in
the instant advertisement, the University reserves the right to
fill or not to fill up the posts advertised for any reasons
whatsoever, however, the number of posts filled up shall not
exceed the number of posts advertised including anticipated
vacancies;

() The University may draw a reserved panel to fill up a post, in
case a candidate on higher merit regrets to join within a period
of six months or resigns or dies after joining, within a period
of one year, the offer shall be made to the next candidate in
the merit list (if otherwise in order), to reduce the delay in
filling up of the vacancies and such a vacancy shall not be
treated as fresh vacancy.-

(i) the University reserves the right to withdraw an
advertisement, either partly or wholly, at any time without
assigning any reason;

(ii) if any advertisement for any post is withdrawn by the
University, the application fee collected from the
candidates shall be refunded within a reasonable period of
time;
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(iii) in case of any ambiguity pertaining to the eligibility
criteria for any post, the decision of the Executive Council
shall be final;

(24) Promotion:

(@) The candidates to be considered for promotion must comply
with the prescribed eligibility criteria as on the date of issue of
the notification;

(b) (i) Promotion is earned by virtue of hard work, good conduct,
and result-oriented performance, as reflected in the Annual
Performance Appraisal Reports;

(i) only performance reported "Good (Grade Point 5)"
carrying pay level-11 in the pay matrix (Rs. 67700-
208700), consistently for the preceding five years shall be
taken into consideration by the Departmental Promotion
Committee;

(iii)  in case of Group ‘A’ post carrying pay level-12 in the pay
matrix (Rs. 78800-209200), or above, persons reported
“Very Good” (Grade Point 7) shall only be considered;

(iv) those with "Average Performance"”, which is not an
adverse remark, shall not be considered for promotion by
the Departmental Promotion Committee (DPC).

(v)  The University may hold the written or skill tests at the
time of promotion of the employees of the University and
fix qualifying marks as per the schedule appended
herewith, in addition to the screening the Annual
Performance Appraisal Reports for preceding years,
depending upon the length of Qualifying Service;

(vi) while screening the Annual Performance Appraisal
Reports, the University may also fix any other criteria for
consideration of the Departmental Promotion Committee;

(©) The Departmental Promotion Committee shall assess the
suitability of the employees for promotion on the basis of their
service records and the Annual Performance Appraisal Reports
for the preceding five years, as specified under Sub-clause (b)
of clause.

(d) In case there is any adverse entry in the Annual Performance
Appraisal Report, or for want of prescribed score in the Annual
Performance Appraisal Report, the case of promotion shall not
be considered unless and until the Competent Authority
expunges such adverse entry. If the Competent Authority does
not expunge the adverse entry or does not increase the score
after review of performance as per procedures, the employee
concerned may have to wait for the required number of reports
carrying the prescribed bench marks as required for the post
under these rules;

(e) The eligibility criteria, Vigilance Clearance Reports, and Annual
Performance Appraisal Report dossiers, duly completed in all
respects, along with the seniority list and results of the written
test (if conducted by the University) of the eligible employees
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to be considered for promotion—with details of the number of
vacancies, humber of posts reserved for the Scheduled Castes,
the Scheduled Tribes, the Persons with Benchmark Disabilities,
etc., shall be provided to the Departmental Promotion
Committee for consideration as per Government of India rules;

() In the case of "Selection", the zone of consideration of eligible
officers extended zone for the Scheduled Castes or the
Scheduled Tribes or the Persons with Benchmark Disabilities to
ensure the promotional chances against the reserved quota shall
be decided by the Departmental Promotion Committee on the
basis of the service records of the officers and the normal zone
and the extended zone shall be as per the Government of India
rules;

(@) The departmental test shall only be qualifying in nature and the
Departmental Promotion Committee shall make its own
assessment of the officers and shall determine the merit of
those being assessed for promotion with reference to the
benchmark "Good" i.e. minimum score 5 for all officers up to
the pay level- 11 in the pay matrix and “Very Good", i.e. a
minimum score of 7 for all Group 'A' posts up to the pay level-
12 and above, accordingly, grade the officers as ‘fit' or 'unfit'
only;

(h) Those who are graded as 'fit' shall be included in the select
panel in order of their inter-se-seniority in the feeder grade,
subject to the availability of regular vacancies;

(i) Those employees who are graded 'unfit' by the Departmental
Promotion Committee shall not be included in the selection
panel;

(3)  There shall be no supersession in promotion among those who are
graded 'fit' and the grading and score are quoted below:

S. No.| Grading System and Score in APAR

(i) | Grade ‘"between 8-10" shall be rated as
‘outstanding' and shall be given a score of 9 for the
purpose of calculating average scores for
appointment or promotion.

(i) | Grade "between 6 and short of 8" shall be rated as
‘'very good' and shall be given a score of 7 for the
purpose of calculating average scores for
Appointment or promotion.

(ifi) | Grade "between 4 and short of 6" shall be rated as '
good' and shall be given a score of 5 for the
purpose of calculating Average scores for
appointment or promotion.

(iv) | Below 4 shall be given a score of ‘zero'.

(@ The meeting of the Departmental Promotion Committee
shall ordinarily be convened at least once a year, which shall
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depend upon the availability of vacancy;

(b) The administrative authorities shall ordinarily ensure that the
information furnished to the Departmental Promotion Committee
are accurate and in proper order in all cases and a certificate to
this effect duly signed by the officer designated for the purpose
shall form a part of the note for the Departmental Promotion
Committee;

(c) Penalties of any kind (major) shall constitute a bar to one's
eligibility for promotion or confirmation as per Department of
Personnel and Training guidelines, however, minor penalty of
"censure” shall not constitute a bar on the eligibility and
consideration for the purpose of promotion or confirmation
unless otherwise mentioned specifically in the order about such a
bar on the eligibility;

The following cases shall be brought to the notice of the

Departmental Promotion Committee:

(i) employees under suspension;

(i) in respect of whom a charge-sheet has been issued and
disciplinary proceedings are pending; and

(iii) in respect of whom prosecution for a criminal charge has
been pending in the Court of Law;

Note : The Departmental Promotion Committee shall assess their
suitability without regard to the disciplinary aspect, the findings
of the Departmental Promotion Committee shall be kept in a
sealed cover as per the fact recorded in the proceedings of the
Departmental Promotion Committee, the same procedures shall
be followed by subsequent Departmental Promotion Committee
till the disciplinary or criminal cases are concluded. On
conclusion of the case, the sealed cover shall be opened. In case
the officer is completely exonerated, the due date of his
promotion shall be determined and he shall be promoted
notionally with reference to the date of promotion of his junior
and if necessary by reverting the junior most officiating person,
if not exonerated, the recommendations of the Departmental
Promotion Committee in sealed cover shall not be acted upon;

(d) The cases of officers under cloud after clearance by the
Departmental Promotion Committee shall be settled in
accordance with the Government of India rules.

(25) Functions of the Departmental Promotion Committee:

(@) The Departmental Promotion Committee shall consider and
make recommendations in all cases of Group ‘A’, ‘B’ and ‘C’
employees and the constitution of Departmental Promotion
Committee (DPC) for various categories of posts shall be as
prescribed under the Cadre Recruitment Rules of the University.

(o) While considering the promotional cases, the Departmental
Promotion Committee shall consider the followings namely:-

(i) provisions of the rules or Act or Statutes or Ordinances or
University Regulations or regulatory authority Regulations
or Guidelines and Government of India rules as applicable
from time to time;
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(i) eligibility criteria and relaxations or concessions
applicable to the Scheduled Castes or the Scheduled Tribes
or the Persons with Benchmark Disabilities categories;

(iif)  work and conduct reports;

(iv) the Annual Performance Appraisal Reports for the
preceding five years along with the Annual Property
Returns as available with the Competent Authority, while
screening the Annual Performance Appraisal Reports, the
Departmental Promotion Committee may also adopt the
criteria with regard to the bench marks as mentioned in the
Statutes or Ordinances or Government of India rules;

(v) vigilance clearance report;

(vi) roster points of the cadres as per the reservation policy of
the Government of India;

(vii)  performance in the interview or skill test or written test, if
conducted by the University as per rules;

(viii)  the Departmental Promotion Committee is expected to
screen the cases and decide the eligibility based on the
aforementioned documents like Annual Performance
Appraisal Reports, Vigilance Clearance Report, Roster,
Recruitment Rules, etc.

Note: In case Annual Performance Appraisal Reports for any
particular period has not been written or endorsed by the
designated authority despite the fact that the employee
concerned produces the proof of submission of self-appraisal
report(s) duly filled-in for that particular period(s) to the
concerned section, the Departmental Promotion Committee or
Screening Committee shall ignore the report(s) of that particular
period(s) and shall take into account the report(s) of the
immediately preceding period(s). It is mandatory on the part of
the designated officer to make entry in the relevant register to be
maintained for this purpose and issue proper receipt to the
employee concerned as a proof of submission of the appraisal
reports. There shall be proper entry in the relevant register with
regard to each movement of the Annual Performance Appraisal
Report till the completion of its process.

(26) Mode of promotion:

(@ The university shall strictly adhere to the quota prescribed for
promotion of the eligible internal candidates as per the
recruitment rules, in case candidates are not available under the
internal quota and the posts are filled up through direct
recruitment in the interest of the university, future vacancy may
be shifted proportionately to the promotion quota and filled up
out of the eligible internal candidates from the feeder cadre, in
the light of the above, the Departmental Promotion Committee
(DPC) shall be required to ensure the number of available
vacancies under the promotion quota;

(b) In addition to the above conditions for promotion for the posts,
University may decide the method and procedure to be followed
for promotion in respect of any category of posts, for this
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purpose, the University, at its discretion, may opt the fitness-
cum-seniority or hold written test or other trade or professional
tests and fix qualifying marks for any post to assess the
competence in an objective manner. In such cases, association of
at least one external expert shall be mandatory;

(c) Mere possession of eligibility conditions shall not entitle an
employee to be promoted to the next higher post from the date of
his eligibility, after completion of formalities such as Annual
Performance Appraisal Reports or Annual Confidential Reports,
Vigilance Clearance Report, the Departmental Promotion
Committee may be constituted to evaluate and assess the
eligibility of the employees, the employees shall be considered
for promotion based on the recommendations of the
Departmental Promotion Committee duly approved by the
Competent Authority of the University;

(d) All promotions of the non-teaching staff belonging to Group ‘A’,
‘B’ and Group ‘C’ shall take effect from the date of joining;

(e) Qualifying in typing test or skill test with knowledge of
computers shall be the compulsory requirement for promotion to
the post of Assistant, Superintendent, Library Assistant and other
positions as identified from time to time. Further, qualifying in
typing test or skill test with knowledge of computers shall be the
compulsory requirement for all Assistants or Superintendents of
the University as per the eligibility criteria prescribed in these
rules as prescribed for direct recruitment. The University may
impose any condition to be complied with at a future date failing
which, the Competent Authority may order for stoppage of
increment.

(27) Ad-hoc promotions:

In case there is an existing vacancy and no eligible employee is
available in the feeder Cadre for promotion, the Competent
Authority may consider relaxation by a maximum period of one
year at its discretion to promote an employee on ad-hoc basis
after completing all procedural formalities, as laid down under
rule 24 above, however, this arrangement shall not be allowed to
continue beyond one year in case the employee concerned is not
considered for regular promotion.

(28) Panel:
The panel drawn for promotion or direct recruitment shall be
valid for a period of one year from the date of the meeting of the
Departmental Promotion Committee date of approval of the
recommendations, respectively.

(29) Career Advancement Scheme:
The Career Advancement Scheme for the non-teaching staff shall
be decided by the Executive Council.

30) Deputation:

(@) The University may fill up any post on deputation by drawing
officers from Government of India or autonomous bodies or
public sector undertakings as per University Grants Commission
or Government of India rules, the officer to be considered for
deputation against any post below pay level-14 in the pay matrix
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(Rs. 144200-218200) must be less than fifty-six years of age and
Pay level -14 and above must be less than fifty-eight years of
age, in case the appointment is made on deputation by following
the due process of selection prescribed for the post under the
cadre recruitment rules, the incumbent may be allowed to
continue for the period as prescribed by the Government of India
from time to time or till he attains the age of superannuation
prescribed for that particular cadre, whichever is earlier;

(b) An appointment on deputation may be made initially for a period
of three years (except statutory posts) which may be extended
further at the discretion of the Competent Authority subject to
satisfactory performance;

(c) The University, however, shall have the right to repatriate all
incumbents, including the incumbents holding the statutory
posts, at any time even before the prescribed period in case his
performance, integrity or conduct are found to be unsatisfactory
at any stage, in the opinion of the Competent Authority;

(d) Ordinarily, no person working on deputation shall be absorbed in
any post of the University after expiry of his period of
deputation, in case, it is decided in the interest of the University
to absorb any such person, then the University may take up the
matter with his parent organisation for concurrence after
obtaining the option of the employee concerned subject to the
condition that the matter of absorption is specifically mentioned
in the advertisement, after obtaining the consent of the parent
department, the case shall be placed before the Competent
Authority for a final decision if he is absorbed in the University,
he shall be assigned the bottom seniority of that particular cadre
as per the Government of India rules.

(31) Probation:

(@ (i) In case of direct recruitment, the selected candidate shall be
kept on probation for a period as specified in these rules, the date
from which confirmation shall be given effect is the date
following the date of satisfactory completion of the prescribed
period of probation or the extended period of probation, as the
case may be, the decision to confirm the probationer or to extend
the period of probation as the case may be shall be
communicated to the probationer normally within six to eight
weeks prior to the completion of probation period;

(i) Probation shall not be extended for more than a year and, in
no circumstances, an employee shall be kept on probation for
more than double the normal prescribed period of probation, the
officer shall be deemed to have successfully completed the
probation period if no order confirming, discharging or reverting
the officer is issued within eight weeks after expiry of double the
normal period of prescribed probation, on completion of the
probation period or any extension thereof, employees shall, if
considered fit for permanent appointment, be retained in the
appointments on regular basis and be confirmed against the
available substantive vacancies as the case may be;

(iii) In case there is no perceivable improvement despite all this,
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his services shall be discharged by giving him one month's
notice in advance or on payment of one month's salary in lieu of
notice., the employee concerned may also exercise his option to
resign by giving one month's notice;

(b) As regards other matters relating to probation, the employee shall
be governed by the instructions issued by the Government of
India in this regard from time to time;

(¢) In the case of promotion to the next higher group, the
employee(s) shall be kept on probation for a period of two years
from the date of joining, the Appointing Authority may at its
discretion, extend the period of probation by one year on ground
of non-performance, misconduct or misbehavior or if he fails to
comply with the terms and conditions of the appointment to the
post to which he was promoted, in case there is no perceivable
improvement despite all this, he shall be reverted to his parent
post, with immediate effect, and consequently all the employees
promoted against the consequential vacancies due to the
promotion of this employee shall be reverted to their respective
parent posts, in case they shall not be adjusted in any other
similar vacant posts, however, there shall not be any probation
for promotion within the same group.

Note:

(i) if an employee who has been recruited or promoted to any
post, avail himself of leave on a piecemeal basis, or at a
time for a period of two months or more during the period of
probation, his probation shall be extended proportionately,
i.e., equal to the total period of leave availed by the
employee concerned;

(i) In order to avoid any anomalous situation, all cases of
probation of the officials shall be reviewed in every six
months, in case, the result of review of performance of an
official is found to be unsatisfactory, or not up to the mark, he
shall be apprised of the consequences of unsatisfactory
performance during the period of probation and such an
appraisal shall be issued in advance after which the
performance of the official concerned shall be continuously
kept under observation;

(iif) notwithstanding anything contained in the above-mentioned
provision, if a probationer is placed under suspension
during the period of probation, the period of probation may
be extended till such period as the Appointing Authority
deems fit in the circumstances;

(iv) as for temporary Government servants they shall, as a
matter of rule, be asked to resign from the parent
department or office at the time of release from the parent
department or office, an undertaking to the effect that he
shall resign from the parent department or office, in the
event of his selection and appointment to the post applied
for, may be taken from his at the time of forwarding the
application, this procedure is to be followed even in case of
a temporary Government servant applying as a direct
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recruit for a post in the same organization;

(v) an employee of the University shall be confirmed through
Departmental Confirmation Committee (or a committee
constituted for the purpose by the Vice Chancellor);

(vi) an employee of the University shall not be confirmed on his
post unless and until he signs the ‘Service Agreement’;

(vii) there shall be no probation in the case of an employee

appointed to a post on deputation, tenure or on re-
employment after superannuation; and

(viii) the Appointing Authority shall record the reasons in writing

while terminating the appointment of a probationer or
extension of the normal period of probation.

(32) Application of Government of India rules or Regulatory
Authority Regulations:

(a)

(b)

If any particular provision concerning the qualifications for
recruitment and promotion or seniority under these rules is
silent, the corresponding rules operating in the Government of
India or regulatory authority, or the qualifications prescribed by
the Government of India or regulatory authority shall apply
mutatis mutandis;

the pay matrix contained in the schedules for various posts shall
be revised as per the government or regulatory authority
regulations or guidelines as amended from time to time.

(33) Power to relax:

(a)

(b)

Relaxation in age, experience, qualifying marks, etc., may be
granted to the candidates belonging to the Schedule Castes or the
Schedule Tribes or the Other Backward Classes or the Persons
with Benchmark Disabilities. or any other reserved category for
reserved posts as per the regulatory authority or Government of
India guidelines, a certificate to this effect issued from the
Competent Authority shall be attached with the prescribed
application form, wherever a relaxation of qualification,
including percentage of marks, is permitted under the regulatory
authority or Government of India guidelines, such relaxation
shall also be considered in appropriate cases subject to
recommendations of the Screening Committee;

The relaxation in age shall also be given in respect of the
following categories as mentioned against each:

S. No. Category of Persons Extent of age

relaxation

1. Regular employees of the As per

Central government or State | Government of
government or Central India rules
Universities or other Central
or State Autonomous
organisations or universities

[PART I1I—SEC.4]



[T 111—9Us 4] ATLT T TSI AT . 249

Ex-servicemen

The upper age-limit for appointment of Group ‘C’ posts may be
relaxed for group ‘C’ and erstwhile group ‘D’ departmental
candidates up to forty years in case of general candidates and
forty-five years in case of candidates belonging the Schedule
Caste or the Schedule Tribes who has rendered three years’
continuous regular service in university in accordance with the
instructions or orders issued by the government of India.

(34) Disqualification: The following categories of persons shall not be
eligible to apply for any position in the University, namely: -

(@) who has been convicted by any Court of Law or any criminal
proceedings are pending against him;

(b) who is a person of unsound mind and questionable conduct
or not medically fit to performhis duties;

(c) who has entered into or contracted a marriage with a person
having a living spouse; Provided that the Competent A uthority
of the university may, if satisfied that such marriage is
permissible under the personal law applicable to such person and
the other party to the marriage and there are other grounds for
doing so, exempt any person from the operation of these rules;

(d) who is not a citizen of India; and

(e) any other category of person disqualified for appointment by the
Government of India or State Government or University Grants
Commission from time to time.

(35) Vigilance clearance:

(@) Candidate who is already in service shall submit the Vigilance
Clearance Certificate from the employer or his authorised
officer, to the effect that no disciplinary or criminal proceedings
are pending or contemplated against him, it shall be directly sent
by the parent department or be handed over to the employee
concerned in sealed cover at the time of written or skill test
or interview as applicable or along with the application.

(o) (i) Willful suppression of factual information or any document

relating to the eligibility or otherwise as a candidate, followed by
supply of fake documents or misleading statement or information
in the application or tampering with the documents or providing
such information relating to the achievements, caste, educational
qualifications, experience or domicile, etc., the Chief Vigilance
Officer of the University shall have the powers to investigate or
inquire into the matter and submit his report to the Vice-
Chancellor for further action at any stage of recruitment process
or employment.
(ii) If any of these acts is found to be true, the candidate shall be
disqualified for appointment to the post or if already appointed,
his services shall be liable to be terminated, with immediate
effect after adhering to the procedures;

(c) These are the model cadre recruitment rules which have been
prepared generally to cover all the posts sanctioned to Gati
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Shakti Vishwavidyalaya and its constituent or affiliated colleges,
as far as possible, this model Cadre Recruitment Rules does not
entitle University to create any post mentioned in the model
Cadre Recruitment Rules other than those sanctioned to them by
the Competent Authority.

(36) Removal of difficulties: If any difficulty arises in the
implementation or operation of any of the provision of these
rules, the Vice-Chancellor may, from time to time issue with the
approval of the Executive Council, such general or specific
directions but not inconsistent with the provisions of the Act,
Statutes, Ordinances or directives of the Government of India,
Ministry of Education or University Grants Commission, which
appear to be necessary for the purpose of removing such
difficulty.

(37) Interpretation: Any ambiguity or lack of clarity with regard to
any clause of the rules, the matter may be referred to the
Executive Council of the University for clarification.

(38) Amendment of rules: Any amendment, modification, changes,
withdrawal, suspension and relaxation in any or all of
provisions of these rules shall be done with prior approval
of Government of India,-

(@) the matters not specified or referred to in these rules, the
corresponding provisions as provided by the Government of
India relating to its employees, shall be followed, in case any
particular provision in these rules is in conflict with any
provision of the regulatory body or Government of India Orders,
the provisions of regulatory body or Government of India Orders
shall prevail;

(b) The non-teaching employees and other academic staff shall be
liable to serve anywhere in India within the jurisdiction of the
University;

(c) In case of any dispute, the territorial jurisdiction for adjudication
shall be the “Vadodara Court”,

(d) All the existing rules and Orders in relation to the matters
covered under these rules shall stand repealed but any action
already taken pursuant to such existing rules and orders shall be
deemed to have been taken under these rules.

SCHEDULE -1
1| Name of Post Registrar
2| Classification Group ‘A’
3| Level in pay matrix Level-14 in the pay matrix (Rs.

144200-218200)
4| Whether Selection or non-| Tenure appointment by selection

selection post committee

5/ Age-limit  for  direct| Preferably below fifty-seven years
recruits

6| Educational and other Essential qualification:

qualifications required for| . )
direct (i) Master’s degree with 55% of the
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recruits

marks or an equivalent grade in a
point scale wherever grading
system is followed,;

(i) fifteen years of experience as
Assistant Professor in academic
level-11 in the pay matrix (Rs.
68900-205500) of 7th Central Pay
Commission and above or with
eight years of service in academic
level-12 in the pay matrix (Rs.
79800-211500) of the 7th Central
Pay Commission and above
including as Associate Professor
along  with  experience in
educational administration;

or
Comparable experience in research
establishment or other institutions
of higher education,

or
fifteen years of administrative
experience, of which eight years
shall be as Deputy Registrar or an
equivalent post.

~

Method of recruitment
whether

by direct recruitment or by
promotion or by
deputation or

absorption and percentage

of the

Direct or Deputation for a tenure
of five years or till attaining the
age of

superannuation  i.e.
years,

whichever is earlier
(Eligible for reappointment after

sixty-two

or absorption, grades from
which

promotion or deputation
or

absorption to be made

post to be filled by various | observance of due selection
methods. process)

8| In case of recruitment by | Deputation: Age — below fifty-
promotion or deputation | eight years

Qualifications and Experience: As
indicated at column (7)

Grade: Holding analogous post or
eight years’ experience at pay level
-12 in the pay matrix (Rs. 78800-
209200)

=

Name of Post

Finance Officer

N

Classification

Group ‘A’

w

Level in pay matrix

Level-14 in the pay matrix (Rs.
144200-218200)

Whether Selection or
non-selection post

Tenure appointment by selection
committee

1

/Age-limit for Direct Recruits

Preferably below fifty-seven years

(o2}

Educational and other

qualifications required for

Essential qualification:
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direct recruits

(i)  Master’s degree with 55%
of the marks or an equivalent
grade in a point scale wherever
grading system is followed.

(ii) fifteen years of experience as
Assistant  Professor in  the
Academic level-11 (Rs. 68900-
205500) and above or with eight
years of service in the Academic
Level-12 in the pay matrix (Rs.
79800-211500) and above
including as Associate Professor
along with  experience in
educational administration

or

Comparable experience in
research establishment or other
institutions of higher education,

or

fifteen years of administrative
experience, of which eight years
shall be as Deputy Registrar or an
equivalent post

Desirable Qualification: Master
of  Business  Administration
(Finance) or Chartered
Accountant or Institute of Cost
and Works Accountants or
Institute of Chartered Accountants
or Intermediate Chartered
Accountancy or Intermediate Cost
and Works Accountancy or
Subordinate  Accounts  Service.
Experience: working in finance
department in a university or
institution of higher learning or in
Central or State government or
public sector undertaking.
Proficiency in use of technology,
professional enterprise resource
planning like systems,
applications, and products in data
processing, oracle. Knowledge of
statutory compliances;
experience in  procurement,
tendering and negotiations.

7Method  of  recruitment
whether by direct
recruitment or by
promotion or by deputation
or absorption and
percentage of the post to be

Direct or Deputation for a tenure
of five years or till attaining the
age of superannuation i.e. sixty-
two years, whichever is earlier

(Eligible for reappointment after
observance of due selection

[PART I1I—SEC.4]
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filled by
various methods.

process)

absorption,
which

grades

be made

In case of recruitment by| Deputation:
promotion or deputation or| eight years
from| Appointment
promotion or| drawing officers not below the
deputation or absorption to| level-12 in the pay matrix (Rs.

Age — below fifty-

preferably by

78800-209200) belonging to the
Indian  Audit and Accounts
services or Indian Railway
Accounts Service or other similar
organised services in Central or
State government

or

University system or other
organisation subject to fulfilment
of prescribed qualification

[EEN

Name of the Post

Joint Registrar

Classification

Group ‘A’

Scale of Pay

Level-13 in the pay matrix (Rs.

118500-214100)

4 |Level in pay matrix By selection committee
5|Age-limit for direct recruits | Fifty years
6 [Educational ~ and  other| Essential qualification:

qualifications required for
direct recruits

(@) Master's degree with 55% of
the marks, or an equivalent grade in
a point scale wherever grading
system is followed:;
(b) Comparable experience in
research establishment or other
institutions of higher education,

or
(c) Five vyears of administrative
experience as Deputy Registrar or in
equivalent post.
Desirable qualification:
Experience in personnel or purchase
or finance or administration or

academic in an educational or
research institute or government
or autonomous body.

7 |Period of probation, if any [One year

Method of recruitment
whether by direct
recruitment or by

promotion or by deputation
and percentage of the
vacancies to be filled by
various methods

By deputation or direct recruitment
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9

In case of recruitment by
promotion or deputation or,
Grade from which
promotion or deputation or
to be made

Deputation:

Officers from Central or State
Governments, Universities,
Professional and Research

Institutions and bodies holding
analogous post on regular basis; or
with five years’ regular service in
the post in level-12 in the pay
matrix (Rs. 78800-209200); and
Possessing  qualifications  and
experience prescribed (Period
of deputation shall not ordinarily
exceed three years).

1| Name of post Deputy registrar
2| Classification Group ‘A’
3| Level in pay matrix Level-12 in the pay matrix (Rs.
78800-209200)
4| Whether selection or non- By selection committee
selection post
5| Age-limit  for  direct|Fifty years
recruits
6| Educational and  other[Essential Qualifications:
qualifications required for|(i) Master’s degree with 55% of the
direct recruits marks or an equivalent grade in a
point scale wherever grading system
is followed:;
(i) five years of experience as
Assistant Registrar or in equivalent
post in the level-10 in the pay
matrix (Rs. 56100-177500) and
above.
Desirable qualification:
Experience in personnel or purchase
or finance or administration or
academic in an educational or
research institute or government
or autonomous body.
7| Whether age and/Age: No bar;
educational qualifications/Academic Qualification: Shall
prescribed  for  directjpossess at least Bachelor’s degree
recruits shall apply in theffrom a recognised University.
case of promotions
8| Period of probation, if any |One year
9| In case of recruitment byPromotion: Assistant Registrar

promotion or deputation
or absorption, grades from
which ~ promotion  or
deputation or absorption

with five years’ regular service in
level-11 in the pay matrix (Rs.
67700-208700) on Seniority-cum-
fitness basis.

[PART I1I—SEC.4]
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to be made

Deputation:  Officers  holding
analogous posts on regular basis or
with five years’ regular service in
level-11 in the pay matrix (Rs.
67700-208700) or with eight years’
regular service in level-10 in the pay|
matrix (Rs. 56100-177500) in the
Central or State Government,
Universities and other autonomous
organisations.

1 [Name of Post Deputy Librarian
2 [Classification Group ‘A’
3|Level in pay matrix Level-12 in the pay matrix (Rs.

78800-209200)

4

Whether Selection or non-
selection post

By selection committee

5/Age Limit for DirectlFifty Years

Recruits

6 |[Educational and  other |Qualifications: -

qualifications required for |(i) Master’s degree in Library

direct recruits

Science or Information Science or
documentation science, with 55% of
the marks or an equivalent grade in
a point scale wherever the grading
system is followed.

(ii) eight years’ experience as an
Assistant University Librarian or
College Librarian.

(iii) evidence of innovative library
services including integration of
Information and Communication
Technology in Library;

(iv) A Doctor of Philosophy degree
in library science or information
science or Documentation Science
or Archives and manuscript keeping
or

computerisation of library.

7

\Whether age and
educational qualifications
prescribed  for  direct
recruits shall apply in the
case of promotions

Not applicable

8 [Period of probation, if any |One year

9|Method of Recruitment |(a) Direct  recruitment  or
whether by direct jpromotion or deputation
recruitment or by |(b) In case of Deputation:
promotion or by deputation Officers from Central or State
and percentage of the |Governments, Universities,
\vacancies to be filled by |Professional and Research
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\various methods. Institutions and bodies:

(i)  holding analogous post on &
regular basis; or

(i) with five years’ regular
service in a relevant post in the
level-11 in the pay matrix (Rs.
67700-208700) or with eight
years’ regular service in level-10 in
the pay matrix (Rs. 56100-177500)
and possessing  qualifications

prescribed.
1|Name of Post Senior Technology Officer
2|(Classification of the post  [Group ‘A’
3|Level in pay matrix Level-11 in the pay matrix (Rs.
67700-208700)
4/Selection or Non- By selection committee

Selection Post

5|Age-limit for direct recruits |Forty-five years

[*2)

Educational and  otheriQualification:
qualifications required forBachelor of  Engineering or
direct recruits Bachelor of Technology (Computer
Science and Engineering) with 55%
of marks and six years of experience
of extensive programming and
system  management from a
recognised Public or Private
organisation.

OR
Master in Computer Science or
Master of Computer Applications or
Master of Technology in Computer
Science and Engineering with 55%
of marks and five years’ experience
of extensive programming and
system  management from a
recognised public or private
organisation.
Period of probation, if any. [Two years

~

[e0)

Method of  recruitment|Direct Recruitment or deputation or|
whether by directPromotion
recruitment or by promotion
or by deputation or
absorption and percentage of
the vacancies to be filled by,
various methods.




[ATT 111—HTE 4]

HILA T ST AGTYTI .

257

In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to
be made.

Deputation:

An officer of Central Government,
State Government, Union territories,
autonomous or statutory
organisations, public sector
undertakings, Universities  or
recognised research institutions
holding the analogous post and pay
in parent cadre of department.

OR

Having five years of experience in
the above mentioned organisation in
level-10 in the pay matrix (Rs.
56100-177500) or equivalent on
regular basis in parent cadre or

department.

. IName of the Post

Senior Accounts Officer

Classification

Group ‘A’

. Scale of Pay

Level-11 in the pay matrix (Rs.
67700-208700)

. |Level in pay matrix

By selection committee

. /Age-limit for direct recruits

Forty-five years

. |Educational and  other

qualifications required for
direct recruits

Essential Qualification:

(i) Master’s degree with at least
55%

marks or an equivalent grade in a
point scale wherever the grading
system is followed from a
recognised University or institute
with excellent academic record;

(ii) three years of administrative
experience as Assistant Finance
Officer or Assistant Registrar in
level-10 in the pay matrix (Rs.
56100-177500) or
equivalent  post
Central or

State Government or public sector
Undertaking;

(iii) working knowledge of Tally
ERP9;

(iv) knowledge of Goods and
Services Tax (GST) and Income
Tax;

(v) Strong people management
skills, ability to monitor multiple
streams of work and coordinate staff
and

preferably in

Highly motivated; strong analytical
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skills and ability to work under
pressure.

Desirable Qualification:  Master,
of Business Administration
(Finance) or Chartered Accountant
or Institute of Cost and Works
Accountants  or  Institute  of
Chartered Accountants or
Intermediate Chartered
Accountancy or Intermediate Cost
and  Works  Accountancy  or
Subordinate Accounts Service.
Experience:

Working in finance department in a
University or institution of higher
learning or public  sector,
undertaking or central or state
governments,  professional  and
research institutions and bodies.

Period of probation, if any

Two years

Method of  recruitment
whether by direct]
recruitment or by promotion
or by deputation and
percentage of the vacancies
to be filled by various
methods

Direct recruitment or deputation or,
promotion

In case of recruitment by,
promotion or deputation |,
grade from which promotion
or deputation to be made

Deputation: Officers from Central
or State Governments or public
sector undertakings, Universities,
professional and research
institutions and bodies:

(i) holding analogous post on
regular basis; or

(i) with five years’ regular service
in a relevant post in the level-10 in
the pay matrix (Rs. 56100-177500)
and possessing  qualifications
prescribed

Name of Post

Executive Engineer (Civil or
Electrical)

2

Classification

Group ‘A’

3

Level in pay matrix

Level-11 in the pay matrix (Rs.
67700-208700)

4

Whether Selection or Non-
selection post

By selection committee

5

Age-limit for direct recruits

Forty-five years

[PART I1I—SEC.4]
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6

Educational and other
qualifications required for
direct recruits

Essential Qualifications:

(i) first class Bachelor’s degree
in the civil or electrical
engineering from a recognised
University or institute;

(if) eight years of experience as
assistant engineer in the
relevant field from Central
Public Works Department or
State Government  Public
Works Department Services
or similar organised services
or semi-government or public
sector undertaking or
statutory or  autonomous
organisation or University.

Desirable Qualifications:

(i) experience in construction of
projects of multi-story
buildings and have experience
in planning or estimation or,
measurement or tendering as
per the Central Public Works
Department or Public Works
Department norms.

(ii) Good knowledge of Central
Public Works Department
manuals,  preparations  or
checking of estimates,
drawings, structural details,
bill of quantities, substitute or
deviation items statements
and other associated issues
related with building and
constructions;

(iii) Knowledge of Computer
Aided Design and latest
Management Technology or
other relevant software.

Period of probation, if any

Two years

Method of recruitment
whether by direct
recruitment or by promotion
or by deputation or
absorption and percentage of
the post to be filled by

\various methods.

Direct recruitment or deputation or
Promotion
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9

In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to
be made

Promotion:  Assistant  Engineer
having degree in relevant branch of
engineering with five years of
regular services in the level-10 in
the pay matrix (Rs. 56100-177500)
based on Seniority-cum-fitness from
Assistant  Engineers subject to
fulfilment of academic qualification
Deputation:  Officers  holding
analogous post or one below
category with 3 years’ experience,
in the Central Public Works
Department or State Government
Public Works Department Services
or similar organised services or
semi- government or public sector,
undertaking or  statutory  or
autonomous organisation or

University.

Name of Post

Senior Public Relations Officer

2

Classification

Group ‘A’

3

Level in pay matrix

Level-11 in the pay matrix (Rs.
67700-208700)

4

Whether Selection or non-
selection post

By selection committee

/Age-limit for direct recruits

Forty-five years

6

Educational and  other
qualifications required for
direct recruits

Essential Qualifications:

(i) Masters' Degree with 55% of]
marks or its equivalent grade in
Journalism and Mass
Communication from recognised
University or Institute;

(il)Eight years’ experience in the
editorial department or Centre of
any Central or State Government
department or public sector
undertaking or Central or State
Educational Institutions
established English or regional
Newspaper accredited with Audit
Bureau Circulation, National
News Agencies, Radio or
Television, Film Media, reputed
advertising agencies  with
excellent command of speaking
in English, Hindi.

Desirable:

[PART I1I—SEC.4]
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Good working knowledge of
computer applications.

JPeriod of probation, if any

Two years

Method of  recruitment
whether by direct]
recruitment or by promotion
or by deputation or
absorption and percentage
of the post to be filled by
\various methods.

Deputation or direct recruitment or
promotion

In case of recruitment
by promotion or deputation
or absorption, grades from
which promotion or
deputation or absorption to
be made

Experience: five years in Media
Management or relevant functional
area — level-10 in the pay matrix
(Rs. 56100-177500) in Central or
State Governments or public sector
undertakings or Universities or|
professional and research

institutions and bodies

Name of Post

Assistant Registrar

Classification

Group ‘A’

Level in pay matrix

Level-10 in the pay matrix (Rs.
56100-177500)

Whether Selection or
non- selection post

By selection committee

Age-limit for direct recruits

Forty years

Educational and  other
qualifications required for
direct recruits

Essential Qualifications:

Master’s degree with at least 55% of
the marks or an equivalent grade in
a point scale wherever grading
system is followed,;

Desirable qualification:

(i) three years of relevant
administrative experience in an
office  in  academics or
examinations or finance and
accounts or procurement or
human resources management
in one or more of the
following:

(@) Central or State Universities
or research institutions; (b)
Central or State government
departments and agencies; (c)
autonomous bodies under the
Central or State government;
(d) port trusts; (e) public sector
undertakings; (f) public sector
banks or financial institutions;

(9) public limited companies;
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(i)  good knowledge of
information, communication
and technology.

Note: The appointment under direct
recruitment shall be made through
an All India open competition by
conducting a written test and

interview.

7 [Period of probation, if any [Two years

8 |Method of recruitment Deputation or direct recruitment or
promotion

9lIn case of recruitment by[Promotion: Five years of regular

promotion or deputation orservice in the feeder cadre

absorption, grades from

which promotion or Deputation:

deputation or absorption to|(i)  Officers holding analogous

be made posts on a regular basis or
with five years’ regular service
in lower grades position in
level-7 in the pay matrix (Rs.
44900-142400) or level-8 in the
pay matrix (Rs. 47600-151100)
in the Central or State
Government, Universities and
other autonomous
organisations;

(i) Knowledge of Computer

Applications.
1.Name of Post Information  Technology and
Systems Officer
2 [Classification of the post Group ‘A’
3.Level in pay matrix Level-10 in the pay matrix (Rs.
56100-177500)
4.Selection post By selection committee

or
Non-selection
5./Age-limit for direct recruits |Forty years

6.Educational and  other|Essential Qualification:

qualifications required for| (i) Bachelor of Engineering or
direct recruits Bachelor of Technology in
Electronics and
Communication Engineering
or Computer Science and

Engineering or from
recognised  University or
Institute;

(if) five years’ experience of]
Computer Network




[T 111—9Us 4] ATLT T TSI AT . 263

administration and Computer
hardware, including Massive
Uninterruptible Power Supply
systems and Centralised Air-
Conditioning Plants, or|

Computer Systems
Management and
Administration, or|

Maintenance of a campus-
wide large computer network,
from a recognised public
sector undertaking or Private
organisation.

Desirable Qualification:

Experience of Industrial

background.

7.Period of probation, if any. [Two years

8./Method  of  recruitment|Direct recruitment
whether by direct
recruitment or by promotion
or by deputation or
absorption and percentage of
the vacancies to be filled by
various
methods.
9/In case of recruitment by|Not applicable
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to

be made.
1| Name of the Post Assistant  Director  Physical
education
2| Classification Group ‘A’
3, Scale of Pay Level-10 in the pay matrix (Rs.
56100-177500)
4, Level in pay matrix By selection committee

5| Age-limit  for  direct[Forty years

recruits

6. Educational and  otherQualification:

qualifications required for|

direct recruits (A)

(i) a Master’s degree in physical
education and sports or physical
education or sports science
with  55% marks (or an
equivalent grade in a point-scale,
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wherever the grading system is
followed);

(i) record of having represented
the University or college at the
inter-University or inter-
collegiate competitions or the
State or national championships;

(iii) besides fulfilling the above
qualifications, the candidate
must have cleared the National
Eligibility Test, conducted by the
University Grants Commission
or the Council of Scientific and
Industrial Research, or a similar
test accredited by the University
Grants Commission like the
State Level Eligibility Test or
State Eligibility Test or Doctor
of  Philosophy. Degree in
Physical Education, or Physical
Education and Sports, or Sports
Science

OR
(B) An Asian game or
commonwealth ~ games  medal
winner who has a degree at
postgraduate level.

7. Period of probation, if any[Two years
8, Method of Recruitment |Direct recruitment by advertisement
whether by direct or deputation of officers of the
recruitment or by Government of India or State
promotion or by Government, or a public sector
deputation and percentage jundertaking, or an autonomous
of the vacancies to be body, meeting the qualification
filled by various methods [requirements and working in
analogous positions, or those with
five years of relevant experience in
level -8 in the pay matrix (Rs.
47600-151100) or above.
9. In case of recruitment by|Not applicable
promotion or deputation or
grade from which
promotion or deputation
1.Name of Post Assistant  Engineer (Civil or

Electrical)

2

Classification

Group ‘A’

3.

Level in pay matrix

Level-10 in the pay matrix (RS.

[PART I1I—SEC.4]
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56100-177500)

4.

Whether Selection or Non-
selection Post

By selection committee

Age-limit for direct recruits

Forty years

.Educational and

other
qualifications required for
direct recruits

Essential Qualifications:
(i) First Class Bachelor’s degree

in  Civil or Electrical
Engineering from a
recognized  University or
Institute;

(i)  five years of experience in the

relevant field from the
Central Public Works
Department or State

Government Public Works
Department  services, or
similar organised services, or
semi-government, or public
sector undertaking, or
statutory or autonomous
organisation, or University.
Desirable Qualifications:

(i) Experience in construction or
maintenance of sub-stations or

multistory buildings,
distribution  systems, and
experience in planning,

estimation, or tendering as per
the Central Public Works
Department or Public Works
Department norms.

(i) Good knowledge of Central

Public Works Department
manuals, preparation or
checking of estimates,

drawings, bills of quantities,
substitute items statements, or
deviation items statements, etc.

Period of probation, if any

Two years

Method of recruitment
whether by direct
recruitment or by
promotion or by deputation
or absorption and
percentage of the post to
be filled by various
methods.

Deputation or direct recruitment or
promotion

9

In case of recruitment by
promotion or deputation or
absorption, grades from

which promotion or

Deputation: Officers holding an
analogous post or one category
below, with five years’ experience,

in the Central Public Works
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deputation or absorption to
be made

Department or State Government
Public Works Department services,
or similar organised services, or
semi-government, or a public sector
undertaking or a statutory or
autonomous organisation, or within
the University.

.Name of Post

Assistant Librarian

2

Classification

Group ‘A’

3

JLevel in pay matrix

Level-10 in the pay matrix (Rs
56100-177500)

4

Whether Selection or non-

selection post

By selection committee

JAge-limit for direct recruits

Forty years

6.

Educational and other
qualifications required for
direct recruits

Quialifications:

(i) a Master’s degree in Library
Science, Information Science
or Documentation Science or
an equivalent professional
degree with 55% of marks (or
an equivalent grade in a point
scale wherever grading system
is followed);

(if) a consistently good academic
record with knowledge of
computerization of library;

(iii) Qualifying in the National
Eligibility Test conducted by
the University Grants
Commission,  Council  of
Scientific  and Industrial
Research, or a similar test
accredited by the University
Grants Commission, such as
the State Level Eligibility Test
or State Eligibility Test; or
awarded a  doctor of
Philosophy degree.

Period of probation, if any

Two years

Method  of  recruitment
whether by direct
recruitment or by,
promotion or

by deputation or absorption

Direct recruitment

and

Name of Post

Assistant Programmer

[PART I1I—SEC.4]




[ATT 111—HTE 4]

HILA T ST AGTYTI .

2| Classification of the post

Group ‘B’

3| Level in pay matrix

Level-8 in the pay matrix (Rs.
47600-151100)

4| Selection or Non-
Selection Post

By selection committee

5/ Age limit for direct
Recruits

Thirty-eight years

6| Educational and other
qualifications required for
direct recruits

Essential Qualification:

(i) Bachelor of Engineering or
Bachelor of Technology in
Computer Science and
Engineering or  Electronics
Engineering or from a

recognized University  or
institute;

OR
Master of Computer

Application or Master of
Science in Computer Science or
from a recognized University or
institute;

(iii)five ~ years  programming
experience in in languages like
C or C++ or JAVA, etc.
databases: MySQL or
ORACLE with PHP, etc.
Foundations and practices
under WINDOWS or LINUX
or UNIX platforms from a
recognised Public or Private
organisation.

7| Period of probation, if]
any.

Two years

8| Method of recruitment
whether by direct]
recruitment or by,
promotion or by
deputation or absorption
and percentage of the
vacancies to be filled by,
various methods.

Direct recruitment through written
test and skill test (if required)

1| Name of Post

Senior Section Officer

2| Classification

Group ‘B’

w

Level in pay matrix

Level-8in the pay matrix (Rs. 47600-
151100)

267
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4 Whether  Selection or
non-selection post

By selection committee

6]

Age-limit for Direct
Recruits

Thirty-eight years

6| Educational and other
qualifications required for
direct recruits

Essential Qualifications:

(i) A Bachelor’s degree in any
discipline from any recognised
University or Institute;

(if) three years’ experience as
Assistant in the level-6 in the
pay matrix (Rs. 35400-112400)
or eight years as Upper
Division Clerk in Level-4 in
the pay matrix (Rs. 25500-
81100) in any Central or State
Government or University or
public sector undertaking and
other  Central or  State
autonomous institutions or
holding equivalent positions in
any reputed private companies
or bank;

(iii) proficiency in  Computer
Operation, noting and drafting.

Desirable:
Proficiency in English and good
communication skills.

~J

Period of probation, if any

Two years

]

Method of  recruitment
whether by direct]
recruitment or by promotion
or by deputation or
absorption and percentage
of the post to be filled by,
various method.

Deputation or direct recruitment or
promotion

91In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to
be made

Deputation:

Persons holding analogous posts on
regular basis or with 3 years’ regular
service as Office Assistant or
Superintendent or Personal Assistant
in the level-6 in the pay matrix (Rs.
35400-112400) or Level-7 in the pay
matrix (Rs. 44900-142400) of any
Central or State Government or,
University or  public  sector
undertaking as other Central or State
autonomous bodies and fulfilling the
educational qualifications and

other  professional requirements as

[PART I1I—SEC.4]
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prescribed

=

Name of Post

Public Relation Officer

N

Classification

Group ‘B’

w

Level in pay matrix

Level-8 in the pay matrix (Rs.
47600-151100)

Whether  Selection or
non- selection post

By selection committee

€3]

Age-limit for Direct

Recruits

Thirty eight years

Educational and  other
qualifications required for
direct recruits

Essential Qualifications:
(i) Masters' degree with 55% of]
marks or its equivalent grade in

Journalism and Mass
Communication from
recognised  University  or

Institute;

(i) five years’ experience in the
editorial department or Centre
of any Central or State
Government  department or
public sector undertaking or
Central or State Educational
Institutions established English
or regional Newspaper
accredited with Audit Bureau
of Circulations, National News
Agencies, Radio or Television,

Film Media, reputed
advertising  agencies  with
excellent command of]

speaking in English and Hindi.
Desirable:
Good working knowledge of
computer applications.

~J

Period of probation, if any

Two years

[e}e]

Method of  recruitment
whether by direct
recruitment or by promotion
or by deputation or
absorption and percentage
of the post to be filled by
various methods

Direct recruitment or deputation or
promotion
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In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion  or
Deputation or absorption
to be made

In case of deputation — qualification
as at Column (6) and experience of]
3 years in the immediately below
level-7 in the pay matrix (Rs.
44900-142400) or 5 years in level-6
in the pay matrix (Rs. 35400-
112400)

(=

Name of Post

Section Officer

N

Classification

Group ‘B’

w

Level in pay matrix

Level-7in the pay matrix (Rs. 44900-
142400)

Whether Selection or non-
selection post

By selection committee

[6)]

Age-limit for direct recruits

Thirty five years

[@))

Educational and other
qualifications required for
direct recruits

Essential Qualifications:

(i) A Bachelor’s degree from any
recognised  University  or
Institute;

(i) three years’ experience as
Superintendent in the level-6 in
the pay matrix (Rs. 35400-
112400) or eight years as
Assistant in level-4 in the pay
matrix (Rs. 25500-81100) in
any  Central or  State
Government or University or
public sector undertaking and
other ~ Central or  State
autonomous institutions  or
holding equivalent positions in
any reputed Private companies
or bank.

(iii)  Proficiency in Computer
Operation, noting and drafting.

~

Period of probation, if any

Two years

]

Method of  recruitment
whether by direct
recruitment or by promotion
or by deputation or
absorption and percentage
of the post to be filled by
various methods

Direct recruitment or deputation or
promotion

[PART I1I—SEC.4]
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In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to
be made

Promotion: five years of regular
service from the feeder grade of
Superintendent in level-6 in the pay
matrix (Rs. 35400-112400) subject
to  seniority-cum-fitness with
academic qualification

Deputation:  Officers  holding
analogous post on regular basis or
with three years’ regular service in
level-6 in the pay matrix (Rs.
35400-112400) or equivalent in the
Central or State Government
Universities or autonomous
organisations and possess the
Bachelor’s degree as prescribed for

direct recruits.

(=

Name of Post

Superintendent

N

Classification

Group ‘B’

w

Level in pay matrix

Level-6 in the pay matrix (Rs. 35400-
112400)

Whether Selection or non-
selection post

By selection committee

(6]

Age-limit for direct recruits

Thirty-five years

Educational and other|
qualifications required for
direct recruits

Essential Qualifications:

(i) Bachelor  degree  from a
recognised University or
Institution;

(ii)three years of experience as Upper
Division Clerk or equivalent in the
level-4 in the pay matrix (Rs.
25500-81100) in Central or State
Government or University or
public sector undertaking and
other Central or State autonomous
bodies or equivalent pay package
in the reputed private Companies
or corporate banks;

(iii) Proficiency in  Typing,
Computer applications, noting and
drafting.

Period of probation, if any

Two years

Method of  recruitment
whether by direct
recruitment or by promotion
or by deputation or
absorption.

Direct recruitment or deputation or,
promotion
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In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to
be made

Promotion: Assistant with five
years of regular service in level-4 in
the pay matrix (Rs. 25500-81100)
according toseniority-cum-fitness.

Name of Post

Library and Information Assistant

Classification

Group ‘B’

w

Level in pay matrix

Level-6 in the pay matrix (Rs. 35400-
112400)

Whether Selection or non-
selection post

By selection committee

(@3]

Age-limit for DirectThirty-five years

Recruits

Educational and other|
qualifications required for
direct recruits

Qualifications:

(i) Master’s degree in Library and
Information Science from any
recognised University or
Institution  with two  years’
experience in the relevant field in
a  University or Research
establishment or Central or State
Government. or public sector
undertaking and Library of other,
autonomous institutions;

OR
Bachelor’s degree in Library or
Library and Information Science
from any recognised Institute or
University with three years’
experience in the relevant field
in a University or Research
Establishment or Central or State
Government or public sector
undertaking and Library of other
autonomous Institutions;
(i)  knowledge of  Computer
Applications.

Period of probation, if any

Two years

Method of  recruitment
whether by direct
recruitment or by promotion
or by deputation or
absorption and percentage
of the post to be filled by

Direct recruitment or deputation

various methods

[PART I1I—SEC.4]
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In case of recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to
be made

Deputation: Employees of the

Central or State Government,

autonomous or statutory organisation,

public sector undertaking, University|
or recognised research institution:

(i) holding analogous post on regular,

basis in the parent cadre or

department;

(i)with five years’ service rendered
as Semi Professional Assistant or
equivalent in the level-5 in the
pay matrix (Rs. 29200-92300) or
equivalent in the parent cadre or
department; and

(iii) possessing the qualifications and
experience prescribed for direct
recruitment.

Name of the Post

Assistant

N

Classification

Group ‘C

w

Level in pay matrix

Level-4 in the pay matrix (Rs. 25500-
81100)

Whether Selection post or
non-selection post

By selection committee

€3]

Age-limit for Direct

Recruits

Thirty-two years

Educational and  other
qualifications required for
direct recruits.

Essential qualification:

(i) A Bachelor’s degree from a
recognised University or
Institution.

(i) two years’ experience as Clerk
or equivalent in University or
research establishment  or
Central or State Government or
public sector undertaking or
autonomous body or equivalent
pay package in a reputed private
company or bank;

(iii) proficiency in
operations.

Note : Shall have pleasing personality,

with good communication skills.

computer

~J

Period of probation, if any

Two years

Method of Recruitment
whether by direct
recruitment or by promotion
or by deputation or

Direct recruitment or promotion

absorption and percentage
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of the post to be filled by

various methods

1 |Name of Post

Laboratory Technician

2 | Classification

Group ‘C

3| Level in pay matrix

Level-3 in the pay matrix (Rs. 21700-
69100)

4| Whether Selection or non-
selection post

By selection committee

5| Age-limit for Direct
Recruits

Thirty two Years

6 | Educational and  other
gualifications required for
direct recruits

Essential Qualifications:

(i) Diploma in the relevant branch
of engineering from a recognized
University or institute

(if) with minimum three years of
working and maintenance or
operation experience of
Scientific Instruments in a
Laboratory of Academic or
Research Institution;
or

(i) Bachelor’s degree in relevant
branch of engineering from a
recognized University or institute

(if) with one year of working and
maintenance  or  operation
experience of Scientific
Instruments in a Laboratory of
Academic or Research
Institution.

Note 1 :The relevant subject shall be
as decided by the University as per the
functional  requirement of the
department concerned.

Note 2: The experience shall be in
University or Research establishment
or Central or State Government or
public sector undertaking and other
autonomous  bodies or private
organisation.

7./ Period of probation, if any

Two years

8| Method of recruitment
whether by direct
recruitment or by
promotion or by deputation
or absorption and
percentage of the post to be

Direct recruitment

filled by various methods

[PART I1I—SEC.4]
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Name of Post

Laboratory Assistant

Classification

Group ‘C

Level in pay matrix

Level-3 in the pay matrix (Rs. 21700-
69100)

Whether Selection or non-
selection post

By selection committee

Age-limit for direct recruits

Thirty-two Years

Educational and  other,
qualifications required for
direct recruits

Essential Qualifications:

(i) Bachelor’s degree in the relevant
branch of Science from a
recognized University or
institute

(i) with minimum two years of
working and  maintenance
experience  of  sophisticated
scientific  Instruments (in a
Laboratory of Academic or
Research Institution).

Note 1: The relevant subject shall be
as decided by the University as
per the functional requirement of
the department concerned.

Note 2:The experience shall be in
University or Research
establishment or Central or
State Government or public
sector undertaking and other
autonomous bodies or Private
organisation.

Period of probation, if any

Two years

Method of recruitment

whether by direct
recruitment or by promotion
or by deputation or
absorption and percentage
of the post to be filled by

Direct recruitment

various methods

Name of Post

Data Entry Operator

Classification

Group ‘C

Level of pay matrix

Level-2 in the pay matrix (Rs.

19900-63200)

275
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selection post

4 Whether Selection or non-By selection committee

5 |Age-limit for direct recruits [Thirty years

6 Educational and  other[Essential Qualifications:
qualifications required for|(i) A Bachelor’s degree from any

direct recruits

recognised University or
Institute;

English Typing @ 35 word per
minute OR Hindi typing @ 30
word per minute (35 word per
minute and 30 word per minute
correspond to 10500 Key,
Depression per Hour or 9000
Key Depression per Hour on an
average of five key depressions
for each work);

(iii) Proficiency
Operations.

Computer

Period of probation, if any [Two years

Method of recruitment

whether by direct
recruitment or by promotion
or by deputation or
absorption and percentage
of the post to be filled by

\various methods

Direct recruitment or deputation

SCHEDULE-II

Selection Committee for direct recruitment or Departmental

Promotion Committee or Departmental Confirmation Committee

of Non-Teaching Employees

(1) Following shall be the constitution of the Selection Committees:

(a) For Group ‘A’ posts (other than statutory posts):

1.

Vice-Chancellor or Pro Vice-Chancellor* (*in
the absence of Vice-Chancellor)

Chairperson

2.| Two experts, not in service of the University, Member
nominated by the Vice-Chancellor out of the
panel approved by the Executive Council.

3.| Head of the Unit or Department Member

4| One member of the Executive Council Member
nominated by it.

5/ A representative of Schedule Castes or Member

Schedule Tribes or Other Backward Castes or
Women or Persons with Benchmark
Disabilities, if any of the candidates
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belonging to these categories, to be nominated
by the Vice-Chancellor, if any of the above
members of the Selection Committee do not
belong to the same category.

Registrar

Member

(b)

For Group ‘B’ posts:

Pro Vice-Chancellor or Registrar*
(*in the absence of Pro Vice-Chancellor)

Chairperson

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by the
Executive Council.

Member

.| Head of the Unit or Department

Member

| A representative of Schedule Castes or

Schedule Tribes or Other Backward Castes
or Women or Persons with Benchmark
Disabilities, if any of the candidates
belonging to these categories, to be
nominated by the Vice-Chancellor, if any of
the above members of the Selection
Committee do not belong to the same
category.

Member

| Registrar or Joint Registrar or Deputy

Registrar

Member

(c)

For Group ‘C’ posts:

.| Registrar

Chairperson

.| Two experts, not in service of the University,

nominated by the Vice-Chancellor out of the
panel approved by the Executive Council.

Member

.| Head of the Unit or Department

Member

|A representative of Schedule Castes or

Schedule Tribes or Other Backward Castes or
Women or Persons with Benchmark
Disabilities, if any of the candidates belonging
to these categories, to be nominated by the
Vice-Chancellor, if any of the above members
of the Selection Committee do not belong
to the same category.

Member

| Joint Registrar or Deputy Registrar

Member

(2) Following shall be the constitution of the Departmental

Promotion Committee:

(a) For Group ‘A’ posts (other than statutory posts):

| Vice-Chancellor or Pro Vice-Chancellor* (*in

the absence of Vice-Chancellor)

Chairperson

.|One expert, not in service of the University,

nominated by the Vice-Chancellor

Member
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3.| Head of the concerned Unit or Department Member
4|A representative of Schedule Castes or Member
Schedule Tribes or Other Backward Castes
or Women or Persons with Benchmark
Disabilities, if any of the candidates
belonging to these categories, to be
nominated by the Vice-Chancellor, if any of
the above members of the Selection
Committee do not belong to the same
category.

5. Registrar Member

(b) For Group ‘B’:

1.Pro Vice-Chancellor or Registrar* Chairperson
(*in the absence of Pro Vice-Chancellor)

2.0ne expert, not in service of the University, Member
nominated by the Vice-Chancellor

3.Head of the concerned Unit or Department Member

4/A representative of Schedule Castes or
Schedule Tribes or Other Backward Castes or
Women or Persons with  Benchmark Member
Disabilities, if any of the candidates belonging
to these categories, to be nominated by the
\Vice-Chancellor, if any of the above members
of the Selection Committee do not belong to
the same category.

5.Registrar or Joint Registrar or Deputy Registrar Member

(c) For Group ‘C’:

1.Registrar Chairperson
2.0ne expert, not in service of the University, Member
nominated
By the Vice-Chancellor
3.Head of the concerned Unit or Department Member

4/A representative of Schedule Castes or
Schedule Tribes or Other Backward Castes or
Women or Persons with Benchmark Member
Disabilities, if any of the candidates belonging
to these categories, to be nominated by the
\Vice-Chancellor, if any of the above members
of the Selection Committee do not belong to
the same category.

5.Joint Registrar or Deputy Registrar of the unit Member
concerned

(3) Following shall be the constitution of the Departmental
Confirmation Committee:
(a) For Group ‘A’ posts (other than statutory posts):
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Vice-Chancellor or Pro Vice-Chancellor*
(*in the absence of Vice-Chancellor)

Chairperson

Head of the concerned Unit or Department

Member

A representative of Schedule Castes or
Schedule Tribes or Other Backward Castes
or Women or Persons with Benchmark
Disabilities, if any of the candidates
belonging to these categories, to be
nominated by the Vice-Chancellor, if any of
the above members of the Selection
Committee do not belong to the same
category.

Member

Registrar

Member

(b) For Group ‘B’ posts:

Pro Vice-Chancellor or Registrar*
(*in the absence of Pro Vice-Chancellor)

Chairperson

Head of the concerned Unit or Department

Member

A representative of Schedule Castes or
Schedule Tribes or Other Backward Castes or
Women or Persons with Benchmark
Disabilities, if any of the candidates belonging
to these categories, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee do not
belong to the same category.

Member

Registrar or Joint Registrar or Deputy

Registrar

Member

(c) For Group “C’ posts:

Registrar

Chairperson

N

Head of the concerned Unit or Department

Member

A representative of Schedule Castes or
Schedule Tribes or Other Backward Castes or,
Women or Persons with Benchmark
Disabilities, if any of the candidates
belonging to these categories, to be nominated
by the Vice-Chancellor, if any of the above
members of the Selection Committee do
not belong to the same category.

Member

Joint Registrar or Deputy Registrar of the unit

concerned

Member

Quorum: Two-thirds of the members shall form the quorum for the
meeting of a Selection Committee, which shall include the
Chairperson, the Vice-Chancellor’s nominee (wherever applicable), at
least one external expert out of the two experts and one representative
from the respective reserved category as per requirement.

Two-thirds of the members shall form the quorum for the meeting of a
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44,

Terms and conditions of
service of all employees of
the University

(other than teachers).-

Departmental Promotion Committee or Departmental Confirmation
Committee.

PART —I: EXTENT OF APPLICATION

1. () These rules may be called the “Gati Shakti Vishwavidyalaya
(Non-Teaching Employees Terms and Conditions of Service)
Rules”.

(b) These rules shall be deemed to have come into force from the
date of approval of these Ordinances.

2. Subject to the provisions in the Act and Statutes, these rules shall
apply to the employees of the University other than the
University teachers.

PART - 11: DEFINITIONS
3. In these rules, unless the context otherwise requires,

(1) caverage pay’ means the average monthly pay earned during the
10 complete calendar months immediately preceding the month
in which the event occurs which necessitates the calculation of
average pay;

(2) <Cadre’ means the strength of a service or a part of a service
sanctioned as a separate unit;

(3) ‘Compensatory Allowance’ means an allowance granted to an
employee to meet the personal expenditure necessitated by the
special circumstances in which duty is performed, it includes
traveling allowance.

(4) “duty’ includes (a) service on probation provided that such
service is followed by confirmation: (b) joining time. An
employee may be treated as on duty during the course of
instruction or training.

(5) ‘employee (non-teaching)’ means a University employee other
than Teaching Staff;

(6) <fee’ means a recurring or non-recurring payment made to an
employee from a source other than the funds of the University
whether made directly to the employee or indirectly through the
intermediary of the University but it does not include un -earned
income such as income from property, dividends and interests on
securities and income from literary, artistic, cultural, scientific
and technological efforts;

(7) ‘honorarium’ means a recurring or non-recurring payment
granted to an employee from the funds of the University as
remuneration for special work of an occasional or intermittent
character;

(8) “foreign Service’ means service in which an employee receives
his pay with the sanction of the University from a source other
than the funds of the University;

(9) <joining Time’ means the time allowed to an employee to travel
to or from a station to which he is posted on transfer from one
station to another within the jurisdiction of the University;

(10) “leave salary’ means the monthly amount paid by the University
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to an employee who is on leave;

(11) ‘lien” means the title of an employee to hold substantively either
immediately, or on the termination of a period or periods of
absence, a permanent post, including a tenure post, to which he
has been appointed substantively;

(12) ‘month> means a calendar month, in calculating a period
expressed in terms of months and days, complete calendar
months, irrespective of the number of days in each, shall first be
calculated and the odd number of days calculated subsequently;

(13) “officiating” means an employee officiates in a post when he
performs the duties of a post on which another employee is
holding a lien, an employee may also officiate in a vacant post
on which no other employee holds a lien;

(14) ‘pay’ means the amount drawn monthly by an employee as:

(a) The pay other than special pay or pay granted in view of his
personal qualifications which has been sanctioned for a post
held by him substantively or in an officiating capacity or to
which he is entitled by reason of his position in a cadre; and

(b) Special pay and personal pay;

(15) “personal Pay’ means additional pay granted to an employee-

(a) to save him from loss of substantive pay in respect of a
permanent post, other than a tenure post, due to revision of
pay or to any reduction of such substantive pay, otherwise
than as a disciplinary measure; or

(b)in  exceptional circumstances on other personal
considerations;

(16) ‘probation’ means a person on probation in a post is one
appointed to that post for determining his fitness for eventual
substantive appointment to the post;

(17) ‘Special Pay’ means an addition of the nature of pay, to the
emoluments of a post or of an employee, granted in
consideration of.

(a) The specially arduous nature of the duties; or

(b) A specific addition to the work or responsibility;

(18) ‘permanent post’ means a post carrying a definite rate of pay
sanctioned without limit of time;

(19) ‘substantive pay’ means the pay other than special pay or
personal pay to which an employee is entitled to on account of a
post to which he has been appointed substantively;

(20) ‘subsistence grant’ means monthly grant made to an employee
who is not in receipt of pay or leave salary;

(21) ‘temporary post’ means a post carrying a definite rate of pay
sanctioned for a limited time;

(22) ‘time scale pay’ means pay which rises by periodical increments
from a minimum to a maximum;

(23) ‘travelling allowance’ means an allowance granted to an
employee to cover the expenses which he incurs in traveling in
the interests of the University;

(24) the words and expression used in these rules and defined, but
defined in the Act, Statutes and Ordinances shall have the same
meaning respectively, assigned to them in the Act, Statutes and
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Ordinances.
PART - I1l: GENERAL CONDITIONS OF SERVICE

4. (1) The non-teaching posts in the University shall be subject to such
classifications as Government by any general order or special
order made from time to time be classified as follows (as per 7th
Centralised Processing Centre):

S. No. Description of Posts Classification
of posts
®) 2 ‘)
1 A post carrying in Level-10 in the pay matrix| Group —A’
and above
2 A post carrying in Level 6 to 9 in the pay Group —B’
matrix
3 A post carrying in Level 1 to 5 in the pay Group —C’
matrix

(2) Qualifications for appointment: The age, qualifications and
method of recruitment for appointment to various posts in the
University shall be such as may be prescribed in the relevant
recruitment rules or as determined by the Executive Council
from time to time.

(3) Fitness:

(@ Appointment of persons by direct recruitment for a period
for more than three months shall be subject to their being
found medically fit by the Medical Officer of the University
or any other Medical Authority authorised for the purpose or
by a Medical Officer not below the rank of a Civil Surgeon;

(b) No person shall be appointed to any post unless the
Appointing Authority is satisfied that he possesses good
character and conduct.

(4) Methods of recruitment: - Recruitment to posts may be made-

(a) By direct recruitment; or

(b) By promotion; or

(c) By transfer; or

(d) By deputation from Government Departments and other

institutions;

(e) By deputation followed by absorption.

(5) Recruitment by Promotion:

(@) Appointment to a post in any grade by promotion shall be
made, whether in a permanent or officiating capacity, from
amongst employees serving in posts in the next lower grade;

(b) Every appointment by promotion shall be on the basis of
suitability due regard being paid to seniority.

(6) Appointment: -

(&) Appointment to a post shall be made by the Executive
Council or by the Officer authorised by it for the purpose on
the recommendations of Selection Committee constituted for
the purpose from time to time;

(b) The age, -educational and other qualifications for
appointment to the post and the method of recruitment shall
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be such as may be determined by the Executive Council
from time to time.

(7) Adhoc Appointments: -

Notwithstanding anything contained in the above rule, the

Executive Council may by a general or special order and subject

to such conditions as it may specify in such order delegate to any

authority in the University the power to make ad hoc
appointments.

(8) Appointments in the place of employees dismissed or removed

or reduced:
Where an employee has been dismissed, removed or reduced
from any cadre in the service, no vacancy caused thereby or
arising subsequently in such cadre in the service shall be
substantively filled to the prejudice of such person until the
appeal, if any, preferred by him against such dismissal, or
reduction is decided, and except in conformity with such
decision or until the time allowed for preferring an appeal has
expired, as the case may be.

(9) Re-employment in service beyond the date of superannuation:
Notwithstanding anything contained in these rules, the Executive
Council shall have power:

(@) to extend the services of the employees of the University
beyond the age of superannuation;

(b) to re-employ persons who have worked under the Central
Government or State Government or Union Territory
administration or other Universities and who have retired
from service on superannuation or on other grounds except
on invalid grounds.

(c) To absorb permanently Government servants who have been
on deputation to the University and to retain them on re-
employment basis.

Note: The over-riding consideration by the Executive Council for
the grant of extension of service or re-employment is that it must
be in the interest of the University and in addition satisfy one of
the following two conditions:

(i) that no suitable person shall be made available from the
lower cadre on promotion or there is shortage in that cadre;
(ii) that the retiring officer is of outstanding merit:

Provided that no Officer shall be retained in the
service of the University beyond two years from the date of
superannuation prescribed by the University.

(10) Except as otherwise provided in these rules, the whole time of
the employee of the University is at the disposal of the University
which pays him and he may be employed in any manner required
by proper authority without claim for additional remuneration:-

(&) The absence of an employee of the University from duty,
whether on leave or on foreign service shall not render him
ineligible to the privileges in respect of seniority, promotion
and confirmation which he shall have enjoyed but for his
absence if he is fit otherwise;

(b) No permanent employee shall be granted leave of any kind
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for a continuous period exceeding five years;

(c) When an employee does not resume duty after remaining on
leave for a continuous period of five years, or where an
employee after the expiry of his leave remains absent from
duty, otherwise than on foreign service or on account of
suspension, or for any period which together with the period
of leave granted to him exceeds five years, he shall unless
the Executive Council, in view of the exceptional
circumstances of the case otherwise determines, be deemed
to have resigned and shall accordingly cease to be in the
University service.

(11) Tenure:

(a) Every person appointed on regular basis to a post in the
University whether by promotion or by direct recruitment,
shall be on probation in that post for a period of two years:

Provided that the appointing authority may, in

any individual case, extend the period of probation for a

further period not exceeding two years the reason thereof to

be recorded in writing;

(b) Where a person appointed to a post in the University on
probation is, during his regular period of probation, or
extended period of probation found unsuitable for holding
that post or has not completed his period of probation
satisfactorily the appointing authority may:

(i) in the case of person appointed by promotion revert
him to the post held by him immediately before such
appointment; and

(if)  in the case of a person appointed by direct recruitment
terminate his services under the University without
notice;

(c) Every person appointed to a permanent post under the
University by promotion or by direct recruitment shall, on
satisfactory completion of his period of probation be eligible
for confirmation in that post, confirmation shall be through a
committee appointed by the Vice-Chancellor to review the
performance during probation;

(d) No employee shall be confirmed in any post unless the
service of the employee under the University is approved by
the Appointing Authority;

(e) The seniority of an employee regularly appointed to a post
according to rule shall be determined by the order of merit
indicated at the time of initial appointment, provided that the
relative seniority of all direct recruits shall be determined by
the order of merit in which they are selected for such
appointment on the recommendation of the duly constituted
selecting authority irrespective of date of joining the post,
persons appointed as a result of an earlier selection being
senior to those appointed as a result of subsequent selection.
(i) an Employee shall be a temporary employee of the

University until he is confirmed in a post under the
University;
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(i) an Employee confirmed in any post under the
University shall be a permanent employee of the
University;

(F) The services of a temporary employee may be terminated by
the Vice-Chancellor or Executive Council without assigning
any reason at any time by a notice of one month in writing
given to the employee or forthwith by payment to him of a
sum equivalent to the amount of his pay plus allowances for
the period of the notice at the same rates at which he was
drawing them immediately before the termination of his
services, or as the case may be, for the period by which such
notice falls short of one month;

(9) The services of a permanent employee may be terminated by
the Vice-Chancellor or Executive Council at any time by a
notice of three months or on payment of pay and allowances
drawn by him immediately before the termination of his
service for such period as the notice falls short of three
months, or without notice on payment of three month’s pay
plus allowances drawn by him immediately before the
termination of his service, if the post in which he was
confirmed is abolished;

(h) An employee who is given notice of termination of service
under clause (11) may be granted, during the period of
notice, such earned leave, as may be admissible to him, and,
where the leave so admissible and granted is more than three
months, his services shall be terminated on the expiry of
such leave.

(12)  (a) Except as otherwise provided in this rule, every employee of
the University shall retire from service on the afternoon of the
last day of the month in which he attains the age of sixty years
provided that an employee whose date of birth is the first of a
month shall retire from service on the afternoon of the last day of
the preceding month on attaining the age of sixty years;

(b) No employee shall be granted extension in service beyond the
age of retirement of sixty years (save under special
circumstances with the sanction of Executive Council);

(c) in any case of service exigencies, the services of any employee
are required, beyond the age of superannuation, such employee,
on a case to case basis may be allowed to continue in service on
“re-employment terms and conditions” for a maximum period of
two years or till such time, such exigencies ceases, whichever is
earlier with the approval of Executive Council;

(d) Notwithstanding anything contained in this rule, the Vice-
Chancellor shall, if he is of the opinion that it is in the interest of
the University so to do, have the absolute right to retire any
employee by giving him notice of not less than three months in
writing or three months’ pay and allowances in lieu of such
notice;

(i) if he is in Group ‘A’ or Group ‘B’ service or post and had
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entered the University service before attaining the age of
thirty-five years, after he has attained the age of fifty years;

(i) in any other case after he has attained the age of fifty-five
years.

(13)  (a) Any employee may, by giving notice of not less than three
months in writing to the Vice-Chancellor, retire from service
after he has attained the age of fifty years if he is in Group A or
Group B service or post and had entered the University service
before attaining the age of thirty five years and in all other cases
after he has attained the age of fifty-five years:

Provided that it shall be open to the Vice-Chancellor
to withhold permission to an employee under suspension who
seeks retirement under this clause.

(b) At any time after an employee has completed thirty years
qualifying service --

He may retire from service, or he may be required by the
Appointing Authority to retire in the interest of the University
and in the case of such retirement the employee shall be entitled
to retiral benefits:

Provided that an employee shall give notice in
writing to the Vice-Chancellor at least three months before the
date on which he wishes to retire,
the Vice-Chancellor may also give a notice in writing to an
employee at least three months before the date on which he is
required to retire in the interest of the University or three
months’ pay and allowances in lieu of such notice:

Provided further that where the employee giving
notice under the proviso of clause (a) is under suspension, it shall
be open to the Vice- Chancellor to withhold permission to such
employee to retire under this rule.

(c) (i) at any time after an employee has completed twenty years
qualifying service, he may, by giving notice of not less than
three months in writing to the Vice-Chancellor, retire from
service;

(ii) the notice of voluntary retirement given under sub-clause (i)
shall require acceptance by the Vice-Chancellor:

Provided that where the Vice-Chancellor does not
refuse to grant the permission for retirement before the expiry of
the period specified in the said notice, the retirement shall
become effective from the date of expiry of the said period,;

(iii) an employee, who has elected to retire under this rule and has
given the necessary notice to that effect to the Vice-Chancellor,
shall be precluded from withdrawing his notice except with the
specific approval of such authority:

Provided that the request for withdrawal shall be
made before the intended date of his retirement.

(d) Subject to the acceptance of resignation by the Vice-Chancellor a
permanent or temporary employee may, by notice of three
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months or one month, as the case may be, in writing addressed to
the Vice-Chancellor resign from the service of the University, or
by payment of salary in lieu thereof:

Provided that the Vice-Chancellor may, if it
deems proper in any case, permit a permanent or temporary
employee to resign from service on notice of less than three
months or one month.

PART - IV: MISCELLANEOUS

(14) Every person holding a post under the University after the
commencement of these rules but before the publication of these
rules shall be deemed to have been appointed under the
provisions of these rules and shall draw the pay drawn by him
immediately before the issue of these rules.

(@) (i) the University shall maintain a Service Book for each
employee in such form as may be Prescribed by the Executive
Council;

(ii) the entries in the Service Book of an employee shall be made
by the officer authorised in this behalf by the Vice-Chancellor:

(b) (i) such officers of the University as may be prescribed by the

Executive Council, shall report confidentially each year in the
form prescribed by the University on the work and conduct of
the employee who had served under them for periods not less
than three months in the financial year immediately preceding
and forward their reports to the Registrar or any other officer
authorised for the purpose;
(ii) the Reviewing Officer, the next higher authority shall have
the discretion to determine which unfavorable reports or portions
thereof are weight enough to be communicated to the officer
reported against, all adverse entries shall be communicated
within a specific period to the officials concerned, any
representation against the adverse remarks shall have to be made
within two months and shall lie to the next higher authority than
the Reviewing Officer.

(15)  University employees shall be required to pass such
departmental and other tests or examinations as may be
prescribed by the Executive Council, the Executive Council may
also lay down rules regarding the periods within which the tests
shall be passed, the consequences of not passing the tests and
other cognate matters.

(16) Any matter relating to the conditions of service of an
employee for which no provision is made in these rules shall be
determined by the Executive Council.

(17) Notwithstanding anything contained in these rules the Vice-
Chancellor may, if he is satisfied that there existed an
extraordinary situation, notify certain categories and number of
employees as he may deem necessary as essential to perform
certain duties for maintaining services considered indispensable
for a period not exceeding ninety days, refusal to attend to such
duties shall render them liable for major penalty including
dismissal from service.

(18) Notwithstanding anything contained in these rules, the Executive
Council may, in the case of any employee, relax any of the
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provision of these rules to relieve him of any undue hardship
arising from the operation of such provisions, or in the interests
of the University.

(19) Where a doubt arises as to the interpretation of application of
any of the provisions of these rules, the matter shall be referred
to the Executive Council and its decision shall be final.

PART - V: PAY AND ALLOWANCES
(20)  The standard scales of pay for the posts created in the University
service shall be as detailed below:

Description of Posts Classification  of
(1) posts (2)

(1) | Post carrying the pay in level-10 in | Group ‘A’

the pay matrix and above

(2) | Post carrying the pay level from 6 | Group ‘B’

to 9 in the pay matrix

(3) | Post carrying the pay in Level from | Group ‘C’
1to 5 in the pay matrix

(21)  An employee shall, on his appointment to a post on a time-scale
of pay, draw pay at the minimum of the time-scale unless the
Appointing Authority decides that he shall draw pay at any
higher stage.

Provided that, when such appointment is made by
promotion-

(@) The pay of the employee shall first be increased by one
increment in the lower scale, and then fixed in the higher
scale at the stage next above,
the employee shall, however, have the option to be exercised
in writing within a period of three months of his promotion,
either to have his pay fixed in the higher scale of pay from
the date of promotion or from the date on which his next
annual increment falls due and this option, once exercised
shall be final;

(b) If he had previously served in the same post or in any other
post under the University on the same or identical time-scale
of pay, and was drawing pay higher than the pay admissible
to him under clause (i) he shall draw such higher pay and the
period of his duty in such post on such pay shall also count
for purpose of increment in the higher post:

(c) (i) Fixation of pay of re-employed pensioners shall be done
as per the Government of India norms,

(ii) in case where the minimum pay of the post in which the
officer is re-employed is more than the last pay drawn, the
officer concerned may be allowed the minimum of the
prescribed scale of the post less pension and pension
equivalent of other retirement benefits;

(iii) Once initial pay of re-employed pensioner has been
fixed in the manner indicated above he may be allowed to
draw normal increments in the time scale of the pot to
which he is appointed provided that the pay and gross
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pension or Pension equivalent of the retirement benefit
taken together does not at any time exceed the limit
prescribed by the Government of India for the purpose;

(iv) Notwithstanding anything contained in the foregoing
paragraphs the Vice-Chancellor, in special circumstances,
shall have the power to fix the pay of the re- employed
pensioner at a higher stage and permit him to draw the
normal increments in the time-scale of the post to which he
is appointed;

(22)  (a) An increment shall ordinarily be drawn as a matter of course
unless it is withheld by the Competent Authority if the
conduct of the employee has not been good or his work has
not been satisfactory;

(b) When an efficiency bar is prescribed in the time-scale, the
increment next above that bar shall not be given to an
employee without specific sanction of the Vice-
Chancellor;

(23) (a) All duty in a post on a time-scale of pay counts for increments

in that time-scale;
(b) Service in another equivalent or higher post, Foreign Service
and joining time shall count for increments;
(c) All leave except extraordinary leave taken without medical
certificate shall also count for increments;
(d) The extraordinary leave sanctioned for the following purposes
shall automatically count as qualifying service for pension and
increments without any further sanctions:-
(i) extraordinary leave granted due to inability of a
University employee to join or rejoin duty on account of
civil commotion;
(ii) extraordinary leave granted to a University employee
for prosecuting higher technical and scientific studies.

(24) (@) An employee under suspension shall, during the period of
suspension, draw subsistence allowance equivalent to half the
rate of pay which is admissible to him immediately before the
commencement of the suspension and in addition the dearness
allowance as admissible on the basis of that pay and such
compensatory allowances admissible from time to time on the
basis of pay which he was in receipt on the date of suspension,
subject to fulfillment of other conditions laid down for the drawl
of such allowances :

Provided that where the period of suspension
exceeds three months, the authority which made or is deemed to
have made the order of suspension shall be competent to vary the
amount of subsistence allowance for any period subsequent to the
period of the first three months as follows:

(i) the amount of subsistence allowance may be increased by a
suitable amount, not exceeding fifty percent of the
subsistence allowance admissible during the period of the
first three months, if, in the opinion of the said authority, the
period of suspension has been prolonged for reasons, to be
recorded in writing, not directly attributable to the
employee;
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(i) the amount of subsistence allowance may be reduced by a
suitable amount, not exceeding 50% of the subsistence
allowance admissible during the period of the first three
months, if in the opinion of the authority, the period of
suspension has been prolonged for reasons to be recorded in
writing, directly attributable to the employee;

(iii) the rate of the dearness allowance shall be based on the
increased or, as the case may be the decreased amount of
subsistence allowance admissible under sub-clause (i) and
(ii) above;

(b) No payment under sub-rule (i) shall be made unless the employee
furnishes a declaration that he is not engaged in any other
employment, business, profession or vocation during the period
of suspension,

Provided that in the case of an employee
dismissed or terminated from service or compulsorily retired
from service who is deemed to have been placed or to continue
to be under suspension from the date of such dismissal or
termination of service or compulsory retirement and who fails
to produce such a declaration for any period or periods during
which he is deemed to be placed or to continue to be under
suspension, he shall be entitled to the amount by which his
earnings during such period or periods as the case may be, fall
short of the amount of subsistence allowance and other
allowances that shall otherwise be admissible to him; where the
subsistence allowance and other allowances admissible to him
are equal to or less than the amount earned by him, nothing in
this proviso shall apply to him.

(c) The permissible deductions from the subsistence allowance shall
be of the following two categories: -

(i) compulsory deductions;
(A) income-tax and super-tax (Provided the employee’s
yearly
income calculated with reference to subsistence allowance is
taxable);
(B) house rent and allied charges, i.e. electricity, water,
furniture, etc.;
(C) repayment of loans and advances other than from
provident fund taken from University at such rates as the
Registrar may decide;

(ii)  optional deductions:

The deductions falling under this category shall not be made

except with the employee’s written consent:

(A) premium due on Life Insurance Policies;
(B) amount due to Co-operative Stores and Co-operative
Credit Societies;
(C) refund of advance taken from Provident Fund.
(iii) The deduction of the following nature shall not be made from
the subsistence allowance:
(A) subscription to Provident Fund;
(B) recovery of loss to University in which an employee is
responsible.
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(25)  The University may sanction to an employee, in any special
circumstances, such special pay, personal pay, honorarium or fee
on such conditions as may be prescribed by regulations.

(26)  (a) An employee shall be entitled to draw the pay of the post to
which he is appointed from the date on which he assumed charge
of the post, if joining on the forenoon of that day; otherwise,
from the next day;

(b) Unless the Vice-Chancellor, in view of special
circumstances, otherwise orders, pay in respect of any month
shall become payable on the last working day of the month to
which it relates; except for the month of March which shall be
disbursed only on the first working day of April:

(c) Unless the Vice-Chancellor otherwise directs an employee
resigning from service of the University without giving the
prescribed notice shall not be allowed to draw pay due but not
drawn.

(27) (@ An employee appointed to hold full additional charge of the
duties of a higher post shall receive pay of the higher post;

(b) An employee placed in charge of the full duties of a post of
status equivalent to his own basic post shall receive allowances
at the rate of 10% of the presumptive pay of the additional post;
(c) No allowance shall be admissible when an employee holding
one post is placed in-charge of the current duties of a post of
equivalent status of his own basic post, the employee concerned
shall receive pay in his basic post only;

(d) An employee holding one post when placed in charge of the
current duties of a lower post shall not receive any allowance for
the additional work.

Note: (i) The additional pay or allowance shall not be admissible if the
period of additional charge is thirty days or less.
(if) The additional pay or allowance shall not be admissible for
any period exceeding six months at a time.

(28)  The employees of the University shall be eligible to draw
Dearness Allowance, House Rent Allowance, City Compensatory
Allowance, Travelling Allowance and other allowances as
sanctioned by the University according to the rules in force from
time to time and subject to the conditions prescribed for the
drawl of the allowances.

(29) Unless there is anything repugnant in the Gati Shakti
Vishwavidyalaya Act, Statutes, Ordinances, any amendments
to fundamental rules and supplementary rules shall be deemed
to be the amendments to the relevant provisions of these rules or
any order or any administrative instructions already issued by the
Central Government shall be deemed to be the orders or
administrative instructions under these rules with effect from the
date of such amendments or orders brought into force by the
Central Government.

45.  Leave rulesof non- (1) Leave of any kind shall not be availed as a matter of right, it
teaching staff. - shall be refused or revoked by the sanctioning authority in the
interest of the University, leave shall always be got sanctioned
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in advance, except in case of urgency.
(2) Subject to (1) above, the non-teaching staff of the University
shall be eligible for the following kinds of leave. namely: -

(a) Duty Leave.-
For attending duties related to the Universities or duties
assigned by the sanctioning authority of the University for
matters of interest to the University:

(b) Casual Leave
(i) total casual leave granted shall not exceed 8 days in a
calendar year;
(ii) casual leave shall not be combined with any other
kind of leave except special casual leave, however, such
casual leave may be combined with holidays including
Sundays, holidays or Sundays falling within the period
of casual leave shall not be counted as casual leave;

(c) Special Casual Leave:
(A) Special casual leave, not exceeding fifteen days in an
academic year, may be granted-

(i) to attend invited Programs, Public Service
Commission or board of examination or other
similar bodies or institutions;

(i)  to visit other academic institutions to be in the
selection board, etc;

(ilf)  to undergo sterilisation operation (vasectomy or
salpingectomy) under family welfare Programme,
leave in this case shall be restricted to six
working days; and

(iv) to a female non-teaching staff who undergoes
non-puerperal sterilisation, leave in this case shall
be restricted to fourteen days;

(B) Special casual leave shall not be accumulated, nor shall
it be combined with any other kind of leave except casual
leave, it may be granted in combination with holidays or
vacation by the sanctioning authority on each occasion.

(d) Earned Leave.-
As per the Government of India Rules;
(e) Half-pay Leave.-
As per the Government of India Rules;
() Commuted Leave
Commuted leave, not exceeding half the amount of half
pay leave due, may be granted on the basis of medical
certificate from a registered medical practitioner to a
permanent non-teaching staff subject to the following
conditions, namely: -
(i) commuted leave during the entire service shall be
limited to a maximum of two hundred forty days;
(i)  when commuted leave is granted, twice the amount
of such leave shall be debited against the half-pay
leave due; and



[T 111—9Us 4] ATLT T TSI AT . 293

(iii) the total duration of earned leave and commuted
leave taken in conjunction shall not exceed two
hundred forty days at a time,

Provided that no commuted leave shall
be granted under these rules unless the Authority
Competent to sanction leave has reason to believe that the
non-teaching staff shall return to duty on its expiry.

(9) Extraordinary Leave:

(i) a permanent Non-Teaching staff may be granted
extraordinary leave when no other leave is admissible
or other leave is admissible and the non-teaching staff
applies in writing for the grant of extraordinary leave;

(i)  extraordinary leave shall always be without pay and
allowances, extraordinary leave shall not count for
increment except in the following cases:

(iii)  leave taken on the basis of medical certificates;

(iv) cases where the Vice-Chancellor is satisfied that the
leave was taken due to causes beyond the control of
the non-teaching staff, such as inability to join or re-
join duty due to civil commotion or a natural
calamity,

provided the non-teaching staff has no
other kind of leave to his credit;

(v) leave taken for pursuing higher studies;

(vi) leave granted to accept an invitation to a teaching
post or fellowship or research- cum- teaching post or
on assignment for technical or academic work of
importance;

(vii) extraordinary leave may be combined with any other
leave except casual leave and special casual leave,
provided that the total period of continuous absence
from duty on leave (including periods of vacation
when such vacation is taken in conjunction with
leave) shall not exceed three years except in cases
where leave is taken on medical certificate, the total
period of absence from duty shall in no case exceed
five years in the full working life of the individual.

(viii) the authority empowered to grant leave may
commute retrospectively periods of absence without
leave into extraordinary leave;

(n) Leave Not Due;

(i)  leave not due, may, at the discretion of the Vice-
Chancellor, be granted to a permanent non-teaching
staff for a period not exceeding three hundred sixty
days during the entire period of service, out of which
not more than ninety days at a time and one hundred
eighty days in all may be otherwise than on medical
certificate, such leave shall be debited against the
half-pay leave earned by him subsequently;

(i)  ‘Leave not due' shall not be granted, unless the Vice-
Chancellor is satisfied that as far as shall reasonably
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be foreseen, the non-teaching staff shall return to
duty on the expiry of the leave and earn the leave
granted;

(ilf) A non-teaching staff to whom ‘leave not due' is
granted shall not be permitted to tender his
resignation from service so long as the debit balance
in his leave account is not wiped off by active
service, or he refunds the amount paid to him as pay
and allowances for the period not so earned, in a
case where retirement is unavoidable on account of
reason of ill health, incapacitating the non-teaching
staff for further service, refund of leave salary for
the period of leave still to be earned may be waived
by the Executive Council;

Provided that the Executive Council

may waive off, in any other exceptional, for reasons to be
recorded in writing, the refund of leave
salary for the period of leave still to be earned.

(i) Maternity Leave (as per Government of India Rules):

(i) maternity leave on full pay may be granted to a
woman non-teaching staff for a period not exceeding
one hundred eighty days, to be availed of twice in
the entire career, maternity leave may also be
granted in case of miscarriage including abortion,
subject to the condition that the total leave granted
in respect of this to a woman non-teaching staff in
her career is not more than forty-five days, and the
application for leave is supported by a medical
certificate;

(i)  maternity leave may be combined with earned leave,
half pay leave or extraordinary leave but any leave
applied for in continuation of maternity leave may
be granted if the request is supported by a medical
certificate;

(7)) Child Care Leave (As per Government of India Rules) :
Women non-teaching staff having minor children may be
granted leave up to two years for taking care of their minor
children, child care leave for a maximum period of two
years (730 days) may be granted to the women non-
teaching staff during entire service period in lines with
Central Government women employees, this leave may be
as per rules applicable to the women employees of the
Government of India;

(k) Paternity Leave (As per Government of India Rules)
Paternity leave of 15 days may be granted to male non-
teaching staff during the confinement of their wives, and
such leave shall be granted only up to two children;

() Adoption leave (as per Government of India Rules):
Adoption leave may be provided as per the rules of the
Government of India;

(m) Study Leave: Study leave to a non-teaching member of
staff shall be in accordance with the Government of India
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Rules;
(n) Non-Teaching Staff appointed on Probation:

A non-teaching staff appointed as a probationer against a
substantive vacancy and with definite terms of probation
shall during the period of probation be granted leave which
shall be admissible to him if he has held this post
substantively otherwise than on probation, if a person in
the permanent service of the University is appointed ‘on
probation’ to a higher post, during probation, he shall not
be deprived of the benefit of leave rules applicable to his
permanent post;

(0) Non-Teaching Staff Appointed on Contract Basis:
Non-teaching staff appointed on contract basis shall be
entitled to leave as under:

(i) earned leave or half pay leave or casual leave as
admissible to whole time temporary non-teaching
staff of the University;

(if) in the case of contract appointments for one year of
less, unless on medical grounds, no extraordinary
leave shall be granted;

(iif) in the case of contract appointments for more than one
year but less than five years, extraordinary leave as
admissible to temporary non-teaching staff subject to
the condition that the total period of extraordinary
leave during the entire contract period shall not exceed
ninety days, where the contract appointment is for five
years or more, the extraordinary leave shall be as that
admissible to the whole time temporary non-teaching
staff;

(p) General Conditions Applicable to All Categories of Non-
Teaching staff:

(@) No leave shall be claimed as matter of right, leave of
any kind may be varied, refused or revoked by the
Competent Authority empowered to grant it without
assigning any reason, if that authority considers such
action to be in the interest of the University;

(b) No leave shall be granted to a non-teaching staff
whom a Competent Authority has decided to dismiss,
remove or compulsorily retire from service, nor shall
any leave be granted to a non-teaching staff who is
under suspension;

(q) Maximum period of absence from duty on leave:

(i) No non-teaching staff shall be granted leave of any
kind for a continuous period exceeding five years;

(if) where a non-teaching staff does not resume duty after
remaining on leave for a continuous period of five
years or where a non-teaching staff after the expiry of
his leave remains absent from duty, other than on
foreign service or on account of suspension, for any
period which together with the period of leave granted
to his exceeds five years, he shall unless the
Executive Council in view of the exceptional
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circumstances of the case otherwise determines, be
removed from service after following prescribed
procedure;

(r) Application for Leave:

Leave shall always be applied for in advance and the

sanction of the Competent Authority obtained before it is

availed of except in cases of emergency and for
satisfactory reasons.

Note: Faculty non-teaching staff shall not leave station till the
order sanctioning leave has been issued.

(s) Commencement and termination of leave:

(i) leave ordinarily begins from the date on which leave
as such is actually availed of and ends on the day the
Non-Teaching staff resumes his duty;

(i) Sunday and other recognised holidays may be
prefixed or suffixed to the leave with the permission
of the Authority Competent to sanction the leave;

(t) Re-joining of duty before the expiry of the leave:

(i) a non-teaching staff may return to duty before the
expiry of the leave granted to him, with the
permission of the Competent Authority;

(if) notwithstanding anything contained in (a) above, a
non-teaching staff on leave preparatory to retirement
shall be precluded from withdrawing his request for
permission to retire and from returning to duty, save
with the consent of the Executive Council;

(u) Leave on medical grounds to be supported by medical
certificates:

A non-teaching staff who applies for leave on medical

grounds shall support his application with a medical

certificate from a Registered Medical Practitioner
empanelled by the University, leave or extension of leave
on medical certificate shall not be granted beyond the date
on which a non-teaching staff is pronounced by a Medical

Board constituted by the University for the purpose to be

permanently incapacitated for further service;

(v) Re-joining duty on return from leave on medical
ground: No non-teaching staff who has been granted leave
(other than casual leave) on medical grounds shall be
allowed to return to duty without producing a certificate of
fitness from the registered medical empanelled by the
University;

(w) Employment during leave:

A non-teaching staff on leave shall not, without the written

permission of the University, engage directly or indirectly

in any trade or business whatsoever or in any private
tuition or other work to which any emolument or
honorarium is attached:

Provided that this prohibition shall not
apply to work undertaken in connection with the
examination of a University, Public Service Commission,
Board of Education or similar Bodies or Institutions or to
any literary work or publication or radio or extension
lectures, or with the permission of the Vice-Chancellor to
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any other academic work.

Note: The leave salary of a Non-Teaching staff who is
permitted to take up any employment during leave shall be
subject to such restrictions as the Executive Council may
prescribe;

(x) Absence without leave or overstay on leave:

A non-teaching staff who absents himself without leave or
remains absent without leave after the expiry of the leave
granted to him, shall be entitled to no leave allowance or
salary for the period of such absence, such period shall be
debited against his leave account as leave is extended by
the authority empowered to grant the leave, wilful absence
from duty may be treated as misconduct.

(y) Conversion of one kind of leave to another
(i) at the request of the non-teaching staff concerned, the

University may convert retrospectively any kind of
leave including extraordinary leave into a leave of
different kind which was admissible to him at the time
leave was originally taken, but he shall not claim such
conversion as a matter of right;

(if) if one kind of leave is converted into another, the
amount of leave salary and the allowances admissible
shall be recalculated and arrears of leave salary and
allowances paid or the amount overdrawn recovered,
as the case may be.

(2) Increment during leave:

If increment of pay falls during any leave other than casual
leave, special casual leave, duty leave, or sabbatical leave,
the effect of increase of pay shall be given from the date
the non-teaching staff resumes duty without prejudice to
the normal date of his increment, except in those cases
where the leave does not count for increment;

(aa) Leave year:

For the purpose of these Ordinances, unless otherwise

specified, the term ‘year’ shall mean a calendar year:

(bb) Authorities Empowered to Sanction Leave
The authorities specified in column (3) of the table below
are empowered to sanction leave to the extent shown in
column (4) thereof, cases for sanction of leave in excess of
these limits or of leave not mentioned below shall be
submitted to the Executive Council, before sanctioning the
leave, the sanctioning authority shall ensure that leave
asked for is admissible and is at the credit of the non-
teaching staff concerned:

Table
(1) | Kind of Leave Sanctioning Extent of
2 Authority Power
©) (4)
| Duty Leave, Casual Leave, Special Casual Leave ‘
A Registrar  or  Finance | Vice-Chancellor Full

Officer or Controller of
Examination or Librarian

B Other members of staff | Registrar or Finance | Full
including those on contract | Officer or
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Controller of
Examination or
Dean or Head of
Department for
those reporting to
them
1 Earned Leave, Half-pay Leave, Commuted Leave
A Registrar ~ or  Finance | Vice-Chancellor Full
Officer or Controller of
Examination or Librarian
B Other members of staff | Registrar or Finance | Full up to
including those on contract | Officer or | 30 days
Controller of | beyond
Examination or | which,
Dean or Head of | the Vice-
Department for | Chancell
those reporting to | or
them
i Maternity Leave, Child Care Leave, Paternity Leave,
Adoption leave, Study Leave
A Registrar  or  Finance | Vice-Chancellor Full
Officer or Controller of
Examination or Librarian
B Other members of staff | Registrar or | Up to 30
including those on contract | Finance Officer or | days;
Controller of | beyond
Examination or | which,
Dean or Head of | the Vice-
Department for | Chancell
those reporting to | or
them
\Y Quarantine Leave Vice-Chancellor Full
VI Extraordinary Leave Vice-Chancellor Full
Vil Leave Not Due For All Vice-Chancellor Full

(i)

(iii)
(iv)
)

Provided that where leave involves visit abroad,
the Competent Authority shall be the Vice-Chancellor.
(cc) Leave Salary:

(i) a non-teaching staff granted casual leave or special casual
leave is not treated as absent from duty and his pay is not

interrupted,;

a non-teaching staff on earned leave is entitled to leave
salary equivalent to the pay drawn immediately before

proceeding on leave;

a non-teaching staff on commuted leave is entitled to leave
salary equal to the salary admissible;
a non-teaching staff on extraordinary leave shall not be

entitled to any leave salar

Y

a non-teaching staff on maternity leave or paternity leave or
child care leave and quarantine leaveis entitled to draw the
same pay as he may be drawing at the time of proceeding

on leave;
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(vi) payment of all admissible allowances during leave shall be
governed by the provisions of the rules regarding the
payment of those allowances;

(vii) during the period of re-employment, the leave salary shall be
based on the pay drawn by him exclusive of the pension
and pension equivalent of other retirement benefits;

(dd) Cash Payment In lieu of Leave:

(i) On Superannuation- Where a non-teaching staff
superannuates on attaining the normal age prescribed for
superannuation under the terms and conditions governing
his service, the Authority Competent to grant leave shall
suo motu authorise encashment of earned leave, if any, at
the credit of the non-teaching staff on the date of his
superannuation, subject to a maximum of three hundred
days, this limit shall stand revised as per Government of
India norms;

(ii) Superannuation while under suspension- A non-teaching
staff, who superannuates while under suspension, shall
become eligible for thebenefit of cash equivalent of earned
leave at his credit on the date of his superannuation on
conclusion of the proceedings against him, if the
Competent Authority decides to re-instate him in service
and holds that the suspension was wholly unjustified;

(iif) Retirement before superannuation- A non-teaching staff
who retires or is retired from service may be granted suo
motu, by the Competent Authority to grant leave, cash
equivalent of leave salary in respect of earned leave at his
credit subject to maximum number of days including days
in respect of the half pay leave at his credit as specified by
the Government of India or regulatory authorities from
time to time.

Note: Provided this period does not exceed the period between
the date on which he so retires or is retired from service
and the date on which he shall have retired in the normal
course after attaining the age prescribed for superannuation
under the terms and conditions governing his service, the
cash equivalent shall be equal to the leave salary as
admissible for earned leave and equal to the leave salary as
admissible for half pay leave plus dearness allowance
admissible on that leave salary for the first three hundred
days, at the rates in force on the date the University
employee so retires or is retired from service. The pension
and pension equivalent of other retirement benefits and ad
hoc relief or graded relief on pension shall be deducted
from the leave salary paid for the period of half pay leave,
if any, for which the cash equivalent is payable. The
amount so calculated shall be paid in one lump-sum as a
onetime settlement. This limit shall stand revised as per
Government of India norms;

(iv) No House Rent Allowance shall be payable:

Provided that if leave salary for the half pay
leave component falls short of pension and other
pensionary benefits, cash equivalent of half pay leave shall
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not be granted:

Provided further that a non-teaching staff who is
retired by University by giving him pay and allowances in
lieu of notice, cash equivalent of leave salary shall be
allowed only for the period of leave excluding that period
for which pay and allowances in lieu of notice have been
allowed;

(v) Resignation or Termination:

(@) Resignation: If a non-teaching staff (confirmed
employee) resigns or quits service, he may be granted
suo moto by the Competent Authority to grant leave
cash equivalent in respect of earned leave at his credit
on the date of cessation of service, to the extent of half
of such leave at his credit, subject to a maximum of
one hundred fifty days;

(b) Termination with respect to services of a non-teaching
staff are terminated by notice or by payment of pay
and allowances, in lieu of notice, or otherwise in
accordance with the terms and conditions of his
appointment, he may be granted, suo moto by the
Competent Authority to grant leave, cash equivalent in
respect of earned leave at his credit on the date on
which he ceases to be in service subject to maximum
of three hundred days and this limit shall stand revised
as per Government of India norms.

(vi) Dismissal or Removal:

(a) When a non-teaching staff is dismissed or removed
from service following disciplinary proceedings he
shall not be eligible for leave encashment.

(b) Leave encashment when permanently incapacitated.
A non-teaching staff who is declared by a duly
constituted Medical Board to be completely and
permanently incapacitated for further service may be
granted, suo motu, by the Competent Authority to
grant leave, cash equivalent of leave salary in
respect of earned leave due and admissible on the
date of his invalidation from service subject to leave
salary for a maximum three hundred days, this limit
shall stand revised as per Government of India
Norms;

The amount payable shall be equal to the leave
salary as calculated under the relevant rules;

(c) Leave encashment of a non-teaching staff who dies
while in harness, in case a non-teaching staff dies in
harness, the cash equivalent of the leave salary that
the deceased non-teaching staff shall have got, had
he gone on earned leave, but for the death, due and
admissible on the date immediately following the
date of death subject to a maximum of leave salary
for three hundred days shall be paid to his family
and this limit shall stand revised as per Government
of India Norms;

(d) Calculation of cash equivalent of leave. -
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The cash equivalent of leave shall be calculated and
payable in one lump sum as a one-time settlement as
per Government of India norms.
(ee) Making of Rules and Prescribing the Procedure to be
Followed Under this Ordinance

The University may make rules and procedures for effecting the
provisions of this Ordinance.

46.  Selection committee (1) The Vice-Chancellor, or in his absence, the Pro Vice-Chancellor,
procedure. - shall be the Chairperson of the Selection Committee and shall
convene and preside at the meeting of the Selection Committee:
Provided that the meeting of the Selection
Committee shall be fixed after prior consultation with, and
subject to the convenience of Visitor’s nominee and the experts
nominated by the Executive Council.

(2) Ordinarily not less than 7 days’ notice shall be given for holding
a meeting of the Selection Committee.

(3) The proceedings of the Selection Committee shall not be valid
unless,

(@) where the number of Visitor’s nominee and the persons
nominated by the Executive Council is four in all, at least three
of them attend the meeting; and

(b) where the number of Visitor’s nominee and the persons
nominated by the Executive Council is three in all, at least two
of them attend the meeting.

(4) The Chairperson of the Selection Committee shall be entitled to
vote at the meeting and shall have, and exercise a casting vote in
the case of an equality of votes.

(5) The meeting of Selection Committee shall be held at
University’s office or at such other place as the Vice-Chancellor,
or in his absence Pro Vice-Chancellor, may decide.

(6) The Selection Committee shall consider and submit to the
Executive Council recommendations as to the appointment
referred to it.

(7) The Chairperson of the Selection Committee shall have the
power to lay down the procedure in respect of any matter not
covered by this Ordinance.

(8) The University shall have the right to restrict the number of
candidates to be called for interview, based on the
recommendations of the Screening Committee constituted as per
the Regulations for this purpose, to a reasonable number on the
basis of qualifications and experience higher than the minimum
prescribed.

(9) It shall be open to the Executive Council to offer appointment to
suitable persons, however, the Vice-Chancellor may offer
appointment with the condition that such cases may be got
ratified in the next Executive Council Meeting as expressly
approved by the Executive Council.

(10) The rules and procedures prescribed by the Government of India
in respect of the reserved categories shall be followed.

(11) The Selection Committee’s recommendations, when approved
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by the Executive Council, shall remain valid for a period of one
year from the date of such approval.

(12) The Chairperson — Convener shall have the power to lay day
down the procedure in respect of any matter not mentioned in the
Act or Statute or Ordinance.

(13) The Selection Committee, after considering a candidate for the
post of Professor or Associate Professor, may, if it is of the
opinion that he shall be suitable choice for the next lower post,
shall make such recommendation.

(14) The Selection Committee have the power to offer additional
increments to candidates considering their experience.

(15) Number of posts advertised may be treated as tentative, the
University shall have the right to increase or decrease the
number of posts at the time of selection and make appointments
accordingly.

(16) The in-service candidates shall apply through proper channel.

(17) Canvassing in any form on behalf of any candidate shall
disqualify such candidate, the application forms shall be sold and
registration fee collected at the rates prescribed by the University
from time to time and application fee shall be as per the
advertisement.

(18) The selected candidates are liable to serve anywhere within the
country where the offices or projects or study centres may be
located in future.

(19) The selected candidate shall also have to undergo a medical
examination by a medical board of the district hospital or
Medical College to ascertain his medical fitness for the post at
the time of joining, however, if considered by the Vice-
Chancellor as a special case, the medical certificate may be
submitted within a week of joining.

(20) At the time of recruitment, a service agreement shall be executed
between Gati Shakti Vishwavidyalaya and the employee
concerned and a copy of the same shall be deposited with the
Registrar’s office.

47.  Policy for payment of Following are the guidelines regarding honorarium payable to external
honorarium and travelling  Gatj Shakti Vishwavidyalaya statutory committee members, invitees
Z::gmggg ?Orrdézmgzsr <of and selection committee members:

(1) An honorarium of Rupees 10000 (Rupees ten thousand) may be

the authorities of the . . . - .
University and selection paid to external Gati Shakti Vishwavidyalaya Statutory
committee members.- Committee members and external invitees for attending

scheduled statutory committee meetings including that of
Executive Council, Academic Council and Finance Committee
and same is applicable to external selection committee members,
invited for selection of faculty (viz. Professor or Associate
Professor or Assistant Professor) and non-teaching posts (viz.
Registrar or Deputy Registrar or Assistant Registrar) in Level-10
in the pay matrix and above, as per 7" Central Pay Commission.

(2) Travel expenses (both out-station air or rail travel) may be borne
by Gati Shakti Vishwavidyalaya subject to prior approval.

(3) Reimbursement shall be upon submission of bills or invoices.

The guidelines for Travelling Allowance or Dearness Allowance
shall be as follows:
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48.

49,

Reimbursement of travel expenses: Economy Class Airfare or
Train AC | tier or Air Conditioned Bus
Daily Allowance entitlement limits (in case required):
Hotel Charges per Day (Rs.) | Food Bill per | Local Travel Within
(1) day (Rs.) City (Rs.)
) ®)

1500 AC Taxi Charges

9,375 (as per entitlement, 7"
Central Pay Commission)

(@ AIll reimbursements shall be done as per actuals subject to
entitlement limits mentioned above, and on presentment of bills
or tickets or fare receipts of taxis, in case of air travel, boarding
passes shall also be required to be submitted:;

(b) There shall be no reimbursement of hotel charges if stay
arrangements are made by Gati Shakti Vishwavidyalaya;

(c) Vice Chancellor, at discretion, may permit higher Travelling
Allowance or Dearness Allowance entitlements, if deemed
necessary on a case to case basis;

(d) Payment of honorarium of up to Rupees 10000 (Rupees ten
thousand) to external members and invitees for attending non-
statutory meetings shall be at the discretion of the Vice
Chancellor.

The Honorarium and Travelling Allowance or Dearness
Allowance for the above shall be reviewed periodically and
approved by the Executive Council.

Reimbursement of travel (1) Outstation candidates called for interview for the positions of
expenses to candidates Assistant Professor or Assistant Registrar (Level-10) and above

invited for selection . . - ; .
interview (for posts — shall be reimbursed Air Conditioned Il tier rail fare by the

level-10 and above).- shortest route.
(2) The Vice Chancellor may consider reimbursing economy airfare

in special circumstances to the candidates to the above positions.

(3) For candidates below the level of Group —A’, Vice Chancellor
may decide considering the conditions in view of the
Recruitment Rules for the position(s).

Conduct and discipline ~ The Central Civil Services Conduct Rules and Central Civil Services

rules for employees of the - CJassification, Control and Appeal rules shall apply to the employees of

University.- the University with the following modifications or replacements,
wherever applicable as detail given in the table:

Table
Term (1) Replaced by (2)
Government Replaced by Gati Shakti
Vishwavidyalaya
Government Servant Gati Shakti Vishwavidyalaya
Employee
Authority For Replaced by
1) ) ()
President of India Group ‘A’ Services | Executive Council
Secretary to | Group ‘B’ Services | Vice Chancellor
Government of
India
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Deputy Secretary or | Group ‘C’ Services Registrar
Director

This shall be subject to the Statutes on the subject.

50.  Anti-plagiarism policy. - (1) The University shall endeavor to maintain the highest levels of
academic integrity to encourage original work amongst its students,
faculty, staff and employees at all levels and the University shall take
measures to eliminate plagiarism.

Explanation.- For the purpose of this Ordinances the expression
‘Plagiarism’ shall mean the passing off of another person’s work as
one’s own work without acknowledgement of the source, and
involves copying of phrases, sentences, paragraphs or longer extracts
from published or unpublished work including from the Internet.

(2) Modes of Plagiarism:
The following are considered plagiarism, namely:-
() Turning in someone else's work as your own;
(b) Copying words or ideas from someone else without giving
credit;
(c) Failing to put a quotation in quotation marks;
(d) Giving incorrect information about the source of a quotation;
(e) Changing words but copying the sentence structure of a source
without giving credit;
(f) Copying so many words or ideas from a source that it makes
up the majority of your work, whether you give credit or not
(i.e. not "fair use™)
(3) ‘No-Plagiarism Declaration’ by Students:
Every student who is required to submit a thesis or dissertation or
project report or research paper or assignment as part of the
requirement for award of a Post-Graduate or Doctoral degree shall be
required to submit a signed statement at the beginning of the Post
Graduate or Doctor of Philosophy Programme that he is aware of the
University’s Anti-Plagiarism policy and shall abide by it and he shall
submit a “No-Plagiarism Declaration” with every thesis or dissertation
or project report or research paper or assignment submitted by him.
(4) Responsibility for detecting Plagiarism committed by Students:
It shall be the primary responsibility of the supervisor or guide or
teacher to detect the plagiarism, if any, committed by the student
under his charge, the supervisor or guide or teacher shall run the thesis
or dissertation or research paper or assignment through the prescribed
anti-plagiarism detection tool to ensure that it reflects genuine research
and original work, and he shall furnish a certificate to this effect, a
supervisor or guide or teacher who fails to put in due diligence to
detect plagiarism shall be liable for disciplinary action.
(5) Plagiarism by Employees:
Teachers and other employees who submit articles or research papers
or consultancy reports or project reports or who present papers or
deliver orations in seminars and conferences shall be required to
uphold the highest ethical standards and not resort to plagiarism and f
any plagiarism comes to light, they shall be liable for disciplinary
action.
(6) Procedure for handling allegations of Plagiarism:
(i) whenever an allegation of plagiarism is brought to the
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University’s notice either by the supervisor or guide or teacher
or by any other source against a student or an Ex-student or an
employee, the Vice Chancellor may refer the same to the Board
of Research Studies for an inquiry;

(if) the Board of research studies may conduct an inquiry on its own
or constitute a Standing sub-committee to inquire into allegations
of plagiarism and the Board or sub-committee shall observe the
principle of natural justice and afford the student or Ex-student
or employee against whom the allegation of plagiarism has been
received a reasonable opportunity to show cause against the
allegation;

(iii) the inquiry shall be completed expeditiously especially where a
student is on the verge of completing his program and the Board
or sub-committee shall submit its report to the Vice Chancellor
with (i) a clear-cut finding as to whether plagiarism has been
committed or not, and (ii) if committed, an opinion on the gravity
of the offence (expressed as a percentage of total number of
sentences);

(iv) the Vice Chancellor is at liberty to accept the findings of the
Board or sub-committee in full or to deviate from the same for
reasons to be recorded in writing.

(v) depending on the gravity of the offence, the Vice Chancellor in
respect of students, and the Competent Authority in respect of
employees, may award punishment as per the norms prescribed
below in the table:

Table
Category Punishment for proven charge of
Q) plagiarism based on the gravity of
the offence
(2)

Student Rustication from the University for a
period ranging from 1year to 5 years.
Ex-Student i.e., One whose |Gati Shakti Vishwavidyalaya may
plagiarism is detected after he |withdraw the degree awarded by it.

has been awarded degree.

Employee (Faculty or Staff)
(1) If plagiarism is proved with|Disciplinary action for minor or
regard to a thesis or|major penalty with a minimum
dissertation or project report|penalty of stoppage of increment for
relating to a degree awarded|one year and maximum penalty of
by Gati Shakti |termination from service.

Vishwavidyalaya or any other
University based on which
qualification employment was
obtained in Gati  Shakti
Vishwavidyalaya.

Disciplinary action for minor or

(2) If plagiarism is proved in
respect of articles or research
reports or consultancy reports
or project reports or papers
submitted or orations in a
seminar or conference, etc.

major penalty with a minimum penalty
of not less than stoppage of increment
for one year.
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51.

52.

53.

54,

Sensitization, prevention
and redressal of sexual
harassment. -

(1)

(2)

Travelling allowance of
the employees of the
University.-

(1)

2)
3
Leave travel concession to (1)

the employees of the
University.-

2)

(3)

Gati Shakti Vishwavidyalaya shall be committed to the elimination
of all forms of discrimination against women and shall take
proactive steps towards gender sensitisation and elimination of
sexual harassment.

The complaints against sexual harassment at workplace shall be
dealt in compliance with the University Grants Commission
(Prevention, Prohibition and Redressal of Sexual Harassment of
Women Employees and Students in Higher Education Institutions)
Regulations, 2015.

The Travelling Allowance for the employees of the University
including the Faculty and non-teaching staff shall be in accordance
with the Travelling allowance rules of Government of India,
mutatis-mutandis.

Pay scales to which they are placed shall determine the eligibility
for Travelling allowance or Dearness allowance.

For the temporary and contract employees of the University,
equivalence shall be drawn based on the level or position against
which they are employed.

Leave Travel Concession as applicable to the Government of India
employees shall be applicable to the employees of the University,
mutatis-mutandis.

The Leave Travel Concession shall not be applicable to employees
not on time-scale and those on contract on consolidated pay and
temporary employees including the Adjunct faculty, Professor of
Practice, Eminent Faculty or Professor, Distinguished Professor,
Distinguished Visiting Professor or Chair Professor) not on regular
scale.

Pay scales to shall determine the eligibility for travel.

Policy for management of (1) Preamble:

projects, consultancy,
executive and continuing
education and testing
services.-

(a) Gati Shakti Vishwavidyalaya (GSV) facilitates its students, staff

members and faculty members to undertake:

(i)
(i)

Research and Development activities; and

Technology Transfer and continuing education programs;
thereby contributing to national and international research
needs. Figure 1 shows the organizational structure to steer
these Research and Development activities.

EC

T

Vice Chancellor

I_|

Dean or Faculty In-
charge (Research
and Development)

T

Outreach
Projects

Sponsored
Projects

Testing

. Seed Grant
Services

Consultancy GSV Projects

Figure: Administrative structure to administer Research and Development

Activities at Gati Shakti Vishwavidyalaya

[PART I1I—SEC.4]
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(2) Office of research and development:

Office of Research and Development is set up to provide specialised
administrative and managerial support for the operation of
Sponsored Research Projects, Consultancy Projects, Executive and
Continuing Education and other Research and Development related
activities of the Gati Shakti Vishwavidyalaya, the Office of Research
and Development facilitates interaction with national and
international agencies supporting research and development, it also
promotes academia-industry interactions and collaboration with
larges Research and Development laboratories, and liaises between
Gati Shakti Vishwavidyalaya and funding agencies and it supports
faculty members in filing of patents and documenting Intellectual
Property Rights generated through research activity of the Gati
Shakti Vishwavidyalaya.

(3) Functions:
(@ Project Management
The Research and Development Office supports following project
management activities:

(i) Submitting the Proposals:- The proposals seeking funding
for undertaking sponsored, consultancy or outreach activities
are routed through the office and the request of the Project
Investigator is duly forwarded to the Faculty-In-Charge or
Research and Development to ensure that all administrative
matters are examined;

(if) Registering the Project:- When a project is sanctioned by a
funding agency or industry, a new project registration form
is filled by the faculty member and submitted along with the
sanction letter, agreement, Memorandum of Understanding
and proposal, on registration, a unigue project account
number is assigned and budget heads are earmarked based
on the approval of funding agency along with the respective
amounts sanctioned and the project is made operational on
receipt of the grant in the form of cheque or bank transfer;

(ili) Operating the Project: The Project Investigator
and Co- Project Investigator have the authority to expend
from the project account, subject to the approval, as per the
delegation of the financial powers of the Gati Shakti
Vishwavidyalaya, the expenditure shall not exceed the
sanctioned amount for the respective budget heads, re-
appropriation of funds between various budgets heads is
permitted only with the prior approval of the funding agency
and when such an approval is available from the funding
agency, the Project Investigator may request for the re-
appropriation of funds along with the approval of the
funding agency;

(iv) Submission of Progress Reports and other deliverables:-
The Project Investigator is responsible to the funding agency
for the deliverables of the project and timely submission of
various reports;

(v) Accounts and Auditing of Funds:- A statement of accounts
shall be made available to the Project Investigator on request
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and the accounts of the Office of Research and Development
are audited annually;

(vi) Utilisation Certificate: The utilisation certificate of a
registered project is issued at the request of the Project
Investigator after auditing of all expenditures incurred in the
project, the utilization certificate of individual project is
prepared based on the audited statements, this may be sent to
the funding agency by the Project Investigator. The invoice
seeking grant-in-aid or funds shall be issued by the Office on
request of Project Investigator and the Project Investigator is
responsible for sending the invoice or grant-in-aid bills to the
funding agency as per the requirement of project;

(vii) Project Extension:- The duration of the project may extend

on submission of letter stating the same from the funding
agency and the Project Investigator or Co-Project Investigator
shall coordinate with the funding agency;

(viii) Project Closure and Completion Report: The Project

Investigator is responsible for submitting the project
completion report to the funding agency, the office shall close
the project account on submission of acceptance certificate
from the funding agency for closing the project, at the time of
closing the project, unutilised fund, if any, shall be returned to
the funding agency, in consultancy projects, the balance
amount can be utilised according to approved norms;

(b) Stores and Purchase Office:

(©)

(i)  All purchases under a project need to be made as per the
norms of Gati Shakti Vishwavidyalaya, items purchased
using the project funds are property of the Gati Shakti
Vishwavidyalaya and shall be used solely for project
purposes during the term of the Project, on closure of the
project, they are the property of the Gati Shakti
Vishwavidyalaya, unless there is a specific provision or
requirement of returning the same to the funding agency;

(if) consequently, each such item shall be recorded in the Assets
Register of the Office of Stores and Purchase, the equipment
may be used for other activities after the term of the project,
with the approval of the Vice Chancellor;

(iii) in cases where the funding is by a private agency, the Vice
Chancellor may approve appropriate procurement mode
with the consent of the funding agency (not limited to the
General Finance Rules provisions);

Accounts Office:

This Office shall undertake the following activities related to

project fund operation and management, namely: -

(i) checking the financial aspects of the proposal prepared by
the Project Investigator to ensure compliance with Gati
Shakti Vishwavidyalaya polices;

(ii) assigning the Project Number and maintenance of the
project files;

(iii) preparation of receipt or payment vouchers;
(iv) disbursement of compensation of project staff members;
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(v) generation of stock register (system entry);
(vi) issuance of cheques;
(vii) reconciliation of cheque and cash ledgers on daily basis;
(viii) payments of Letter of Credit and Telegraphic Transfer;
(ix) reconciliation of Bank statements on monthly basis;
(x) deposition of taxes as income, service or others to
Government agencies;
(xi) receipt and payment accounts;
(xii) investment of Research and Development funds and
monitoring of the same;
(xiii) preparation of annual accounts; and
(xiv) issuance of Utilisation Certificate;

(d) Establishment Office:
This office undertakes two primary tasks, namely appointment of
project staff members, maintenance of their personal file, leave
records, House Rent Allowances, contract agreements, etc., in
particular, the activities undertaken by the office are:
(i) Seeking approval of Draft Advertisement and Selection
Committee proposed by Project Investigator
(A) Project Investigator shall send a draft advertisement
along with a proposed Selection Committee to the
office for approval against the vacant post; and
(B) After approval, the advertisement shall be published
by the office on the Gati Shakti Vishwavidyalaya
website;
(i) Screening applications
(A) The Project Investigator shall fix the meeting for
screening of the applications received, after screening,
the Project Investigator shall submit to the office the
report along with the proposed schedule of the
interview; and
(B) The office shall issue the call letter to the applicants
called for the interview;
(iii) Interview of the applicants
(A) The Project Investigator shall arrange the Selection
Committee meeting on the scheduled date and time,
and conduct the interview; and
(B) After interview, the Project Investigator shall submit
to the Establishment office the Report of the Selection
Committee along with applications of recommended
candidates;
(iv) Appointment of the project Staff Member
(A) After scrutiny of the report of the Selection
Committee, the office shall submit the
recommendation to the Vice Chancellor for approval;
and
(B) After Vice Chancellor’s approval, the offer letter shall
be issued by the office;
(v) Joining of Project Staff Member and Signing of Contract
Agreement
(A) Selected candidate shall report to the Project
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Investigator for joining the duties, the Project
Investigator shall submit the joining report to the
Establishment Office;
(B) After acceptance of the joining report, a unique
Project Personnel File Number is assigned and a
personal file shall be opened at the Office; and
(C) Contract agreement shall be signed by the Project
Staff Member and copy of the same is shared with
Finance.
(3) FACULTY-IN-CHARGE (RESEARCH AND
DEVELOPMENT):
A faculty member belonging to the disciplines of Engineering or
Science shall be appointed by the Vice Chancellor as Faculty in
Charge (Research and Development), the Faculty in Charge
(Research and Development) shall steer the activities of the Office
of Research and Development and he shall be replaced by the Dean
(Research and Development) once appointed.

(4) RESEARCH AND DEVELOPMENT COMMITTEE (DAC):

The Research and Development Committee shall be proposed by
Faculty in Charge (Research and Development) and approved by the
Vice Chancellor, it consists of: Faculty in Charge (Research and
Development); Faculty in Charge of each Department or Domain; and
Faculty in Charge (Laboratories). Research and Development
Committee has the mandate to:

(i) encourage faculty members to write research proposals to
national and international funding agencies;

(if) propose policies related to conduct of Research and
Development Projects at the Gati Shakti Vishwavidyalaya;

(iif) coordinate the signing of Memoranda of Understating and Non-
Disclosure Agreements with others organisations, Universities
and Gati Shakti Vishwavidyalayas;

(iv) streamline the functions of the Office of Research and
Development and guide it from time to time;

(v) ensure that all finances are handled as per the norms of funding
agency, Gati Shakti Vishwavidyalaya and Government of India,
and the utilisation certificates are submitted in a timely manner
to the funding agencies;

(vi) ensure all purchase and finance related items are routed through
the office of Stores and Purchase and Finance office; and

(vii) interface with the Project Investigator to do the needed
communication with the funding agencies.

(5) Project investigator:

(1) Each project shall have a Project Investigator, who is a faculty
member in the regular service of the Gati Shakti
Vishwavidyalaya or on contract service, the Vice Chancellor
may appoint a Group ‘A’ officer as a Project Investigator of
projects that are primarily meant to steer specific activities of the
Gati Shakti Vishwavidyalaya.

(2) The Project Investigator shall be solely responsible for:

(a) Formulating project proposals, which may include;
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(i) planning the scope of the work to be done;

(if) estimating cost involved in achieving the objectives of
the project; and

(iii) identifying Co-Investigators, if required, who are faculty
members of the Gati Shakti Vishwavidyalaya;

(b) Coordinating and executing the work;

(c) Handling all communications with the funding agency;

(d) Submitting intermediate and final reports to funding agencies
according to the project proposal;

(e) Ensuring that all reports bear the name of the Project
Investigator and his signatures, and the name of the other
Investigators who participated in the project;

(f) Signing the Memorandum of Understanding or agreements
with the funding agency, if required, after the approval of
the Vice Chancellor; and

(9) Making recommendations to the Vice Chancellor regarding
honoraria to be paid to faculty members, staff members and
students, if applicable.

(3) (a) While making an estimate of the funds required for a project,
the following budgets heads shall be taken into account:
(i) salaries of Project Staff Members and Doctor of
Philosophy students;
(if) equipment;
(iii) consumables;
(iv) contingency;
(v) travel (domestic and international);
(vi) others (if any); and
(vii) overhead.

(4) While estimating the budget required under compensation head,
the Project Investigator has to identify the positions required
depending on the nature of research, the proposal once approved
by the funding agency for a specific category of staff members,
their emoluments cannot be changed or altered, in case the
funding agency has provided the consolidated fund under
compensation head, then positions and emoluments as per the
Gati Shakti Vishwavidyalaya’s norms shall be applicable for
Research and Development staff member appointment.

(5) In case any equipment is to be returned to the funding agency or
organisation after completion of the project, the same shall be
clearly brought out explicitly in the project proposal, supported
by written communication from the funding agency to this effect.

(6) The Project Investigator can co-opt other faculty members of
the Gati Shakti Vishwavidyalaya as Investigators. The Vice
Chancellor may permit, at the request of the Project Investigator,
a Group ‘A’ Officer of the Gati Shakti Vishwavidyalaya as Co-
Project Investigator of a project.

(7) The Project Investigator shall prepare research project
proposal in conformity with:

(1) designation and emoluments rates for project staff
members, commensurate with the qualification and
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experience specified by the funding agency or the Gati
Shakti Vishwavidyalaya;

(it) provision for Gati Shakti Vishwavidyalaya Overhead
Charges as per the norms of the Gati Shakti
Vishwavidyalaya;

(iii) other guidelines issued by the funding agency;

(iv) applicable rules, regulations and Statutes of the Gati Shakti
Vishwavidyalaya.

(v) the Project Investigator shall be responsible to get project
work completed satisfactorily within the sanctioned grant;

(vi) the Project Investigator shall ensure that the head-wise
expenditure does not exceed the budgetary allocation as
sanctioned by funding agency;

(vii) in case a Project Investigator leaves the Gati Shakti
Vishwavidyalaya or retires or proceeds on leave or is
unavailable for some reason, the co- Project Investigator
may be appointed by the Vice Chancellor as the Project
Investigator or the Vice Chancellor, on the
recommendation of the Faculty-in-Charge (Research and
Development), on the request of Project Investigator, OR
on the request of the Faculty-in-Charge of the concerned
Department or domain, shall appoint a new Faculty-in-
Charge, who shall assume the powers and responsibilities
of the Faculty-in-Charge, the new Faculty-in-Charge shall
need to furnish an undertaking for completion of the
project with the remaining funds within the duration
specified by the funding agency;

(viii) project file shall be closed with the submission of final
project report and final settlement of accounts.

(8) Types of projects:

(1) The Gati Shakti Vishwavidyalaya encourages faculty members
to seek external funds from Government and non- government
agencies to pursue Research and Development activities in areas
of their competence, the Office of Research and Development
administers these projects in keeping with the guidelines agreed
upon with the funding agencies, the office may administer the
following types of Research and Development projects, namely:-

(@) sponsored Research Projects;
(b) consultancy Projects;

(c) outreach Projects; and

(d) routine Testing Projects.

(2) In addition, it administers other projects based on funding from

other funding agencies in the form of
(@) Seed Grant;
(b) Professional Development Account; and
(c) Gati Shakti Vishwavidyalaya Projects.

(3) In addition to the above, the Executive and Continuing Education
Programs externally funded are construed to be a project.

(9) SPONSORED RESEARCH PROJECTS:
(1) Individual or a group of faculty members of the Gati Shakti
Vishwavidyalaya can write research proposal to seek
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competitive grants from extra-mural research funding agencies
in India or abroad. Faculty members may approach various
national (e.g., Department of Science and Technology,
Department of Biotechnology, Council of Scientific and
Industrial Research, Board of Research in Nuclear Sciences,
Aeronautics Research and Development Board, Defence
Research and Development Organisation, Indian Space Research
Organisation, etc.,) or international (e.g., bilateral government
agencies, such as Indo-Japan and Indo-Russian agencies, etc.,)
funding agencies and industries for a sponsored research project
and the Project Investigator shall adhere to the funding agency
norms alongside complying with the Gati Shakti
Vishwavidyalaya terms and conditions.

(2) In specific instances, the Research and Development Office also
administers the Gati Shakti Vishwavidyalaya Collaborative
Projects, which are projects seeking fund simultaneously from
the funding agency and Gati Shakti Vishwavidyalaya, the project
proposal shall bifurcate clearly the money requested from Gati
Shakti Vishwavidyalaya and the funding agency and the Project
Investigator shall obtain due approval of the Vice Chancellor
before indicating such internal financial support to external
agencies; with due financial concurrence.

(3) Sponsored research project proposals may be submitted as per the
format of the respective funding agencies, generally, these
formats are available on the websites of the agencies and the
following points shall be considered while writing the proposal:

(4) The Gati Shakti Vishwavidyalaya Overhead (typically 20% to
30%) shall be decided by the Executive Council from time to
time, any departure from the above shall be duly notified to and
approval sought from the Vice Chancellor before sending such a
proposal, in special cases on the recommendation of the
Research and Development committee, the Vice Chancellor can
give partial waiver of the Overhead and the Calculation of Gati
Shakti Vishwavidyalaya Overhead shall be as per table.

Tablel: Calculation of Overheads of on total Project cost

A Recurring 0.90 to
B. Equipment 0.70X
C Others
D Gati Shakti Vishwavidyalaya 0.10to
Overhead 0.30X
Total Project Cost X

The Overhead so collected shall be utilised as per Table 2

(5) The government funding agencies (like Department of Science
and Technology, Department of Biotechnology, Council of
Scientific and Industrial Research, Board of Research in Nuclear
Sciences, Aeronautics Research and Development Board,
Defence Research and Development Organisation and Indian
Space Research Organisation) have their own overhead norms,
Gati Shakti Vishwavidyalaya overhead shall be charged as per
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the norms of government funding agency where such a provision
is available.

(6) Endorsement certificate shall be printed on Gati Shakti
Vishwavidyalaya letterhead, and shall be signed by Project
Investigator, Faculty-In-Charge (Research and Development)
and the Vice Chancellor and the Vice Chancellor may delegate
the Registrar to sign the endorsement certificate, on his behalf.

(7) Both soft and hard copies of the proposal shall be submitted to
office of Research and Development for records, before sending
the same to the funding agencies.

(8) The research project proposal must contain a clear statement of
yearly expenditure under different heads, this proposed
scheduled expenditure and manpower mentioned in proposal
shall be adhered to by the Project Investigator, any deviation
from the stated head needs prior approval of sponsoring agency,
in case, where the funding agency revises the budget under the
different heads, the budget approved by the funding agency shall
be binding.

(9) The Intellectual Property and Patents generated during the
sponsored project shall be shared by the funding agency and Gati
Shakti Vishwavidyalaya, the proposal shall clarify this, in the
absence of this, guidelines developed by the Gati Shakti
Vishwavidyalaya shall be binding on both the parties.

(10) When a project is approved by the funding agency, a new project
account shall be opened with the Office of Research and
Development for its operation and monitoring.

(11) Utilisation certificate shall be submitted by Project Investigator
on time to the sponsoring agency.

(12) After completion of the project, final technical report shall be
submitted to the funding agency, with a copy to the Research and
Development office for record.

(13) After submission of the final technical report, a completion
certificate shall be obtained from the funding agency for
successful completion of the project based on which, the project
account shall be closed after settlement of all the committed
expenditures.

(14) After final notification of closure from the sponsoring agency,
assets generated from the project, shall be audited by the Office
of Store and Purchase, the asset transfer, if any, shall be
facilitated by the office of Research and Development.

(15) No honorarium or consultation fee can be charged from the
sponsored research projects unless it was clearly mentioned in
project proposal, approved and sanctioned by the funding
agency, and agreed upon by Gati Shakti Vishwavidyalaya.

(16) Gati Shakti Vishwavidyalaya neither charges any interest from
the funding agencies in case of any delay in the reimbursement
of expenditure or transfer of the funds pledged by the funding
agency towards the execution of the project, nor pays any
interest, if earned, on the grant received.

Table 2: Utilisation of Overheads collected from Sponsored
Research Projects:
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Total Share for various units of the Gati Shakti

Overhead Vishwavidyalaya

Received Gati Shakti Professional | Office of | Support

(10% to 30%) | Vishwavidyal | Development| Research | Group
aya Account of and
Development Faculty Developm
Fund Member ent

Y 35% of Y 15% of Y |30% of Y (20% of Y

(10) Consultancy projects:

The total agreed charges of a Consultancy Project shall consist of
the Gati Shakti Vishwavidyalaya Overhead and other expenses the
other expenses shall cover the following costs related to the project,
the Goods and Services Tax shall be applicable as per government
rules; in addition:

(@) Permanent equipment to be procured or fabricated for the
equipment or models;

(b) Remuneration or consultancy fee of the Faculty and Staff
Members;

(c) Consumable materials;

(d) Travel expenses in connection with the project work;

(e) Computational or other charges the Project Investigator may
have to pay to the Gati Shakti Vishwavidyalaya or any other
outside agency in the course of the execution of the work;

(f) Charges to be paid for the use of specific equipment in the
departments or central facilities;

(g) Contingency expenses to cover cost of supplies, preparation
of report, typing, word processing, drawing, drafting,
stationery, reproduction, literature (books, journals,
membership fee for professional societies), postage, courier,
communication expenses, cost of insurance of personnel
(medical insurance, etc.,) or equipment being used for the
project;

(h) Expenses for work to be carried out on payment basis,
remuneration to student assistants;

(i) Insurance on equipment and manpower during travel; and

(1) Any other costs considered appropriate.

Faculty-in-Charge shall make sure availability of required
funds under the respective head prior to approving the
expenditure under the project.

Faculty members may offer technical or managerial consultancy
services to governments, industries and private individuals, based on
his competence, acting as Project Investigator of the project, these
projects shall provide challenges technically and befit the
professional competence of the faculty member; else the Gati Shakti
Vishwavidyalaya shall not accept to undertake the project. Further,
the Gati Shakti Vishwavidyalaya shall not be liable in any way for
the negative fallout of any consultancy service offered by the Project
Investigator. And, the Project Investigator is advised to write clear
agreements with the funding agencies to limit their own liability.
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(i) the Gati Shakti Vishwavidyalaya Overhead (typically 10 to
30%) shall be decided by the Executive Council from time to
time, after deducting the Goods and Services Tax, the Goods
and Services Tax on Consultancy Projects shall be as per the
rates prevalent and decided by the Government of India;

(ii) the total fee of the project shall be paid by the funding agency
to the Gati Shakti Vishwavidyalaya before the
commencement of the work, no payment made by the funding
agency for consultancy projects shall be routed other than
through the Gati Shakti Vishwavidyalaya, this means, that
whenever payments are received, they shall be received by the
Gati  Shakti ~ Vishwavidyalaya; the  Gati  Shakti
Vishwavidyalaya shall do the needful to comply with the
statutory laws and then release the honorarium to the faculty
and staff members as applicable and the expenditure and
disbursements shall be made as per the Gati Shakti
Vishwavidyalaya norms;

(iii) once a Consultancy Project is approved by the funding agency
and the funds are received at the Gati Shakti
Vishwavidyalaya, a new project account shall be opened in
the Office of Research and Development, each proposal must
contain a clear statement of the honorarium or consultancy fee
to be paid to the hired consultants, if any and if this is not
written in the proposal, no consultant can be hired;

(iv) a completion certificate shall be obtained from the funding
agency after successful completion of the project, based on
this,

(A) Project Investigators and others involved shall be paid
the honorarium or consultancy fee, the total honorarium
paid to the Faculty and Staff Members of the Gati Shakti
Vishwavidyalaya shall not exceed 65% of the
consultancy fee charged to the agency minus the Goods
and Services Tax; and

(B) Project shall be closed:;

(v) after the completion of the project, a final report shall be
submitted to the funding agency with a copy to Office of
Research and Development for record; with a copy to
Finance;

(vi) a Non-Disclosure Agreement, if required, shall be signed
apriori between the Project Investigator and funding agency,
also, the Intellectual Property and Patents generated during
the project shall be shared by the funding agency and Gati
Shakti Vishwavidyalaya, the proposals shall clarify this and in
the absence of such a clarification, guidelines developed by
the Gati Shakti Vishwavidyalaya shall be binding on both the
parties;

(vii) the fund received may be used to cover the expenses related
the site visit, meetings outside the Gati Shakti
Vishwavidyalaya and participation in conferences within
India or abroad, there is no restriction from the Gati Shakti
Vishwavidyalaya on travel by air or taxi on grounds of
entitlement, ctual boarding and lodging expenses shall be paid
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on production of payment receipt, as per the Gati Shakti
Vishwavidyalaya norms or as per the funding agency’s norms
(if any), This shall be within the budget provisions given in
the respective heads;

(viii) The time spent by the Project Investigator on all consultancy
projects together shall be limited to one day per week, on an
average, absence of Project Investigator on grounds of
consultancy project from the campus shall be limited to thirty
days a year, and not to exceed seven working days during the
semester, sufficient caution needs to be exercised to ensure
that consultancy projects do not interfere with the normal
duties of the faculty members, no alternate arrangement shall
be made by Gati Shakti Vishwavidyalaya to compensate the
class or lecture or lab load of the faculty;

(ix) The Calculation of Overhead from Consultancy Project shall
be as per Table 3.

Table 3: Calculation of Overheads on Total Consultancy Fee charged

Amount of Consultancy Fee Charged A
Goods and Services Tax (-)B
Balance C
Gati Shakti Vishwavidyalaya Overhead -)D
Balance E
Expenditure - F

(including Laboratory Development fund of Rs.
25,000, if project involves no laboratory work,
and 10% of E, if it does). For consultancy
services the expenditure may be on actuals as
approved on case to case basis.

Balance for payment to persons involved G

(x) The utilisation of Overheads collected from Consultancy
Projects shall be as per Table 4.

Table 4: Utilisation of Overheads collected from Consultancy Projects (D)

Total Share for various units of the Gati
Overhead Shakti Vishwavidyalaya
Received | Gati Shakti Professional | Office of | Support
Vishwavidyalaya | Development | Research group
Development Account of and
Fund Faculty Member| Develop
ment
Y 35% of Y 15% of Y*  |30% of Y | 20% of
Y

(xi) The total agreed charges of a Consultancy Project shall consist
of the Gati Shakti Vishwavidyalaya Overhead and other
expenses, the other expenses shall cover the following costs
related to the project and the Goods and Services Tax shall be
applicable as per government rules;

(xii) in addition to permanent equipment to be procured or
fabricated equipment or models; remuneration or consultancy
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fee of the Faculty and Staff Members:

(A) Consumable materials;

(B) Site visit - Project involving site visit by the Gati Shakti
Vishwavidyalaya faculty or team may be charged @<
8000/- per day for the faculty and @32000/- per day for
the assisting team member; towards visiting charges;

(C) Travel expenses in connection with the project work;

(D) Computational or other charges the Project Investigator
may have to pay to the Gati Shakti Vishwavidyalaya or
any other outside agency in the course of the execution of
the work;

(E) Charges to be paid for the use of specific equipment in
the departments or central facilities;

(F) Contingency expenses to cover cost of supplies,
preparation of report, typing, word processing, drawing,
drafting, stationery, reproduction, literature (books,
journals, membership fee for professional societies),
postage, courier, communication expenses, cost of
insurance of personnel (medical insurance, etc.) or
equipment being used for the project;

(G) Expenses for work to be carried out on payment basis,
remuneration to student assistants;

(H) Insurance on equipment and manpower during travel,
and

(I) Any other costs considered appropriate;

(xiii) Faculty-in-Charge (Research and Development) shall make
sure availability of required funds under the respective head
prior to approving the expenditure under the project.

(11) Routine testing projects:

Faculty members may undertake routine testing tasks, which are
required by the Industries or utility companies or other institutions
for the performance evaluation of their specific product or projects,
the routine testing projects involve utilisation of the Gati Shakti
Vishwavidyalaya laboratory facilities, Gati Shakti Vishwavidyalaya
does not allow to undertaking any certification work, unless certain
facilities of the Gati Shakti Vishwavidyalaya are recognised by
appropriate authority of the country for this purpose, as and when
the testing equipment is ready to be extended for testing by outside
agencies, depending on the price of the equipment, maintenance cost
and the labour involved, appropriate testing charges may be
proposed by the Faculty-in-Charge (Research and Development)
involving the faculty concerned.

The following points shall be adhered to:

(@) Only non-specialised equipment shall be used in testing
projects;

(b) The testing may be done at standard fee estimated by the
Faculty Member, who shall supervise the testing work. Goods
and Services Tax at the applicable rates shall be received on
this source and paid to the Government of India;

(C) After deducting Goods and Services Tax, the balance amount
shall be distributed as per the Table 5:
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Table 5: Utlisation of Fee charged for Routine Testing Projects

Total Fee Share of payments
received Gati Shakti Office of Participating
after Vishwavidyalay| Research and |Staff

deducting | a Development | Development
Goods and| Fund
Services
Tax

X 50% 20% 30%

(12) Outreach projects:

(@) Faculty members can organise Conferences, Seminars,
Workshop or Short-term Courses with funds from outside
agencies, after seeking due approval of the Vice Chancellor.

(b) The Office of Research and Development shall facilitate the use
of such funds received from external agencies.

(c) Faculty members shall open an account in the Office of Research
and Development, clearly indicating the purpose of the event
being organised.

(d) If the funds are raised from the multiple funding agencies (e.g.,
governmental and non-governmental agencies), then sub-project
needs to be created, under the umbrella of the same project
account, clearly stating the expenditure heads in each sub-project.

(e) The Faculty member concerned shall prepare a detailed proposal
with various budget heads for expenditure (indicating the faculty
honoraria or boarding or lodging or transport, etc), and submitted
to the Vice Chancellor through the Research and Development
Office and Finance.

(13) The Gati Shakti Vishwavidyalaya Overhead (typically 10% to
30%) shall be decided by the Executive Council from time to time,
after deducting the Goods and Services Tax, and to be raised from
external funding agencies, after the event completed, utilization
certificate duly issued by office of Research and Development
shall be submitted especially to the governmental funding
agencies, after deducting Goods and Services Tax, the balance
amount shall be distributed as Table 6.

Table 6: Utilisation of Fee charged for Outreach Projects.

Share for various units of the Gati Shakti
Vishwavidyalaya
Total Overhead Gati Shakti Office Tech Support
Received Vishwavidyala | of staff or group
(35%) ya Research |  student
Development | and honorari
Fund Develop a
ment
Y 35%of Y  B0% of Y 20% 15% of
Y
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(14) Seed Grant Projects:

The Gati Shakti Vishwavidyalaya supports newly joined young
Faculty Members for initiating his/her research at Gati Shakti
Vishwavidyalaya, with a sum of Rs. 10 Lakhs for Faculty Members
with background in Science and Technology, and with Rs. 5 Lakhs
for Faculty Members with background in Management.

(@) The new Faculty Member shall submit a Seed Grant Proposal
to Office of Research and Development;

(b) The Faculty Member shall present the same to a Committee
consisting of:

(i)  Vice Chancellor;

(i) Dean (Academics)

(iii) Dean (Research & Development) or Faculty-in-Charge
(Research and Development).

(c) All Faculty Members, especially those in the domain of the
proposal, are invited to the presentation;

(d) If the proposal is accepted in principle, suggestions made by
the Seed Grant Proposal Review Committee shall be
incorporated and the revised proposal submitted by the
Faculty Member to the office of Research and Development,
on receiving the revised proposal, Faculty-in-Charge
(Research and Development) may recommend to the Vice
Chancellor for approval of the Seed Grant; and

(e) After approval of the Vice Chancellor, a Seed Grant Project
account shall be opened by the Office of Research and
Development, clearly stating the budget utilisation under
different heads such as equipment, consumables and other
necessary sections, the expenditure towards consumable and
contingency shall not exceed 25% of the amount granted, no
furniture items shall be purchased from the seed grant; the
same shall be provided by the Gati Shakti Vishwavidyalaya.

(15) Gati Shakti Vishwavidyalaya Projects:
Some of activities of the Gati Shakti Vishwavidyalaya, such as
management of hostels, automation, laboratory development, etc.
are financially regulated Gati Shakti Vishwavidyalaya Projects, in
administering such projects, the following points shall be
considered:

(@) The Project Investigator of the Gati Shakti Vishwavidyalaya
Project appointed by the Vice Chancellor, shall seek the
budget for the financial year from the Grant-in-aid,;

(b) After the budget is approved, a new project account shall be
opened in the office of Research and Development;

(c) Any purchase or procurement made under the Gati Shakti
Vishwavidyalaya Project shall be in accordance with the Gati
Shakti Vishwavidyalaya norms of expenditure applicable to
the Grant-in-aid;

(d) The wages of the hired manpower in Gati Shakti
Vishwavidyalaya Projects shall follow Gati Shakti
Vishwavidyalaya norms;

(e) The Office of Research and Development shall provide to the
Vice Chancellor quarterly expenditure statement of all Gati
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Shakti Vishwavidyalaya Projects duly signed by respective
Project Investigators; and

(f) The Project Investigator of the Gati Shakti Vishwavidyalaya
Project shall seek approval for additional budget for next
session, before the available fund is exhausted.

(16) Professional Development Account:

(@) A Professional Development Account is created for each
Faculty Member at the time of his joining the Gati Shakti
Vishwavidyalaya, incomes in Professional Development
Account are those arising from the academic and professional
activities of the Faculty Member, the incomes that can be
credited to this account include:

(i) part of Gati Shakti Vishwavidyalaya Overheads from
Sponsored Research Projects;

(if) amount transferred from Consultancy Projects, if any;

(iii) any other balance income on the project, with the
approval of Vice Chancellor;

(b) The amount credited in the Professional Development Account
can be utilised only for the designated purposes as outlined in
the extant policy on Professional Development Account;

(c) The Professional Development Account cannot be operated by
the Faculty Member, when he is on long leave, short leave,
leave on “Foreign Service Terms” or on extra-ordinary leave
and he may be allowed to use the Professional Development
Account amount, while on sabbatical leave (once the scheme is
in place).

(17) Utilization of the Gati Shakti Vishwavidyalaya overhead and
research and development overhead:

(@ The Overheads under “Gati Shakti Vishwavidyalaya
Development Fund” shall be utilised as per the needs of the Gati
Shakti Vishwavidyalaya, and with the approval of the Vice
Chancellor.

(b) The “Research and Development Overhead” shall be utilised for
both recurring and non- recurring expenditure, including
compensation of the project staff, honorarium to regular staff
members, travel and other expenditures approval by the Vice
Chancellor.

(18) Project Appointments:
The appointment of qualified temporary Project Staff Members is an
important project management activity of the Office of Research and
Development, this section elaborates the possible appointments,
procedure for making the appointment and salaries payable therein.
(a) Type of Appointments: The hiring of manpower under
sponsored Research Projects, Consultancy Projects and other

Projects are of 4 categories, namely: -

(i) Ad-hoc Appointment: Hiring of manpower on ad-hoc
basis for a maximum period of three months by means of
awarding a short term ad-hoc appointment against the
vacant post or as one-time activity;
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(ii) Project Appointment: Hiring of qualified candidates by
giving wide publicity through press, internet, etc., for a
period beyond three months and extendable till maximum
of one year, any appointment beyond an estimated period
of one year can be made on the recommendation of Project
Investigator for a maximum period of five years or till the
duration of the project, whichever is earlier, approval of
Competent Authority for engagement to be taken;

(iii) Assistantship: Registered students of the Gati Shakti
Vishwavidyalaya can be employed on projects on full-time
basis during summer and winter vacations or on part-time
basis during the semester as Student Research Associate or
Senior Student Research Associate against the vacant post;

(iv) Engagement of skilled, semi-skilled or unskilled
personnel through Manpower Outsourcing Agency, the
appointment of qualified temporary Project Staff Members
IS an important project management activity of the Office
of Research and Development, this section elaborates the
possible appointments, procedure for making the
appointment and salaries payable therein.

(2) Procedure of Appointment:

(i) Ad-hoc Appointments. - The Project Investigator OR Co-
Project Investigator can hire the services of qualified
candidates on Ad-hoc basis (Informal selection) against
vacant posts for a specific work pertaining to the project
up to a maximum period of three months, the request for
such appointments can be submitted in the Office of
Research and Development in prescribed format along
with curriculum vitae with all the supporting documents,
like mark-sheets and experience certificates;

(if) Project Appointments.- The Project Investigator OR Co-
Project Investigator may forward a request in prescribed
form for selecting persons for such appointments against
the vacant positions, also, the Project Investigator shall
submit the qualifications and experience prescribed for the
positions, the proposed qualification and experience can be
higher but not lower than the norms laid down by the Gati
Shakti Vishwavidyalaya or Funding Agency, a Selection
Committee shall be constituted, with the approval of the
Vice Chancellor;

(iii) any appointment for less than one year can be through an
advertisement in the Gati Shakti Vishwavidyalaya website
and for engagement for one year or above shall be through
a press advertisement to be published in at least one
English and one vernacular daily (with one insertion in
Employment News) and the detailed advertisement hosted
on the Gati Shakti Vishwavidyalaya website stating the
required educational qualification, experience, etc., the
essential qualification mentioned by the funding agency
shall be strictly followed, the Project Investigator can add
additional qualification depending upon the requirement of
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the project and the advertisement shall mention clearly that
the post is purely temporary and for specified limited
period, strictly co-terminus with the project.
(3) The Project Investigator has two options for holding these
selections:

(@) Walk-in Test OR Interview: The Project Investigator can
exercise this option, if only a limited number of candidates
are expected to apply and is for a period of maximum one
year, under this option, on-the-spot written or skill test
may also be conducted to narrow down the number of
candidates;

(b) Shortlisting followed by Written Test or Interview:
This option can be adopted, if the engagement for one year
or the above with a call to the shortlisted candidate.

(4) The composition of standing Selection Committee shall be as
follows, namely: -

(@) For Consultants:

(i)  Vice Chancellor or his nominee — Chairperson;

(i)  two Faculty Members from the domain concerned-
Member;

(iii)  one Faculty Member from the domain other than
that of the — Member;

(iv)  Project Investigator — Convener;

(b) For Research and Technical Staff Members:

(i) Faculty-In-Charge of the concerned Center-
Chairperson;

(i)  One Faculty Member from the Center — Member;

(iii)  One Faculty Member from a Center other than that
the Project Investigator — Member;

(iv) Project Investigator - Convener;

(c) For Administrative Staff Members:

(i)  Faculty-in-Charge (Research and Development)-
Chairperson;
(i)  One Faculty Member or a Group A Officer —
Member;
(iii)  Project Investigator — Convener.
(5) The following are the additional notes on the above:

(@) For the post which has been sanctioned by the funding
agency, but not covered above, Vice Chancellor shall
approve a Standing Selection Committee, on the
recommendation of the Faculty-in-Charge, all the members
must be present during the interview, in case of exigency,
the Convener may seek to replace the member unable to
attend with another, with the approval of the Vice
Chancellor;

(b) The Chairperson of the Selection Committee shall ensure
that any candidate who does not fulfill the advertised criteria
is not interviewed OR considered for selection, the
candidates appeared or appearing for final exams shall not
be considered qualified, if their result is still awaited as on
the last date of receipt of application. The candidates not
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(f)

(9)

fulfilling the minimum advertised qualification cannot be
considered even for the lower post, if such lower position
has not been advertised,

The Chairperson of the Selection Committee shall ensure
that, all the candidates, who come to attend the interview,
are interviewed properly by the Selection Committee;

The Members of the Selection Committee shall recuse
themselves from the process of selection, where their own
close relatives are appearing in the test OR interview, in
case, it is so, the concerned Committee Member shall opt
out, and another person be appointed in his place as
Member, with the approval of the Vice Chancellor;

The scheduled Selection Committee meetings cannot be
cancelled or rescheduled at short notice; this shall avoid
inconvenience to candidates appearing in the interview,
especially from outside, in case of absence of Chairperson or
Project Investigator due to exigency, his hominee may be
appointed with the approval of the Vice Chancellor, to
ensure smooth conduct of interviews as scheduled:;

The report of the Selection Committee duly recommended
by the Faculty-in-Charge with applications of candidates
selected and also considered for appointment under the
project, shall be placed before the Vice Chancellor for
approval;

After, obtaining approval of the Vice Chancellor, the offer
of appointment can be issued to the selected candidates by
the office of Registrar.

(19) Project Position and Compensation Structure:
The compensation structure may be reviewed from time to

[PART I1I—SEC.4]

time.
1. Scientific and Research Project Staff Members
E‘O. 86)’5'9”6‘“0” Minimum Qualification (2) ggg;e?;;‘“o”
1{Consultant {Doctor of Philosophy degree with 1% | Z 75,000 +
class or equivalent (in terms of grades | House Rent
etc.) at the preceding degree in the | Allowance
appropriate branch with a very good | (Varies from
academic record throughout and a | time totime
minimum of eight years teaching, | as per the
research or industrial experience after | University
Doctor of Philosophy norms or
OR Funding
An outstanding Engineer or Master of jagency norms
Technology or Master of Engineering )
OR Master of Science Technologist
with 1% class or equivalent in the
appropriate discipline with ten years
relevant experience, or Bachelor of
Technology or Bachelor of
Engineering. degree or equivalent with
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twelve years working experience in
Industry of
repute

2|Senior Doctor of Philosophy degree with 1% | 67,000 +
Project class or equivalent at the preceding | House Rent
Scientist  ([degree in the appropriate discipline | Allowance
OR with four years’ relevant experience in | (Varies from
Engineer [the relevant area time to time

OR as per the
Master of Technology or Master of | University
Engineering degree with 1% class or | norms or
equivalent in the appropriate discipline | Funding
with six years’ experience in relevant [agency norms
area )

OR
Bachelor of Technology or Master of
Science degree with 1% class or
equivalent in the appropriate discipline
with eight years’ experience in
relevant area

3|Project Doctor of Philosophy degree with 1% | 61,000 +
Scientist  class in the appropriate discipline House Rent
or OR Allowance
Engineer |Master of Technology or Master of | (Varies from

Engineering degree with 1% class or | time to time
equivalent in the appropriate discipline | as per the
with three years’ experience in the | University
relevant area norms or
OR Funding
Bachelor of Technology or Master of |agency norms
Science degree with 1% class or )
equivalent with four years’ experience
relevant area

4iSenior Bachelor of Technology, Bachelor of | 58,000 +
Project Engineering, Master of Computer | House Rent
Associate |Application or Master of Science | Allowance

degree with 1st Class or equivalent in | (Varies from
appropriate discipline with two years time to time
experience in relevant area as per the
University
norms or
Funding
agency norms
)

5|Project Bachelor of Technology, Bachelor of | 342,000 +

Associate |Engineering, Master of Computer | House Rent
Application or Master of Science | Allowance
degree with 1% class or equivalent (Varies from

time to time
as per the

University
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norms or
Funding
agency norms
)
2. Technical Project Staff Members
S Designation | Minimum Qualification _Compensat
No. 2) 3) ion Range
) (4)
1Project Bachelor of Science or equivalent | 35,000 +
Technical with fifteen years’ experience in | House
Officer relevant area Rent
OR Allowance
Three year Engineering Diploma with| (Varies
fifteen years’ experiencein relevant | from time
area to time as
per the
University
norms or
Funding
agency
norms )
2Project Bachelor of Science or equivalent | 31,000 +
Technical with eight years’ experience in| House
Supervisor | relevant area Rent
Or Allowance
Three year Engineering Diploma | (Varies
with eight years’ experience in | from time
relevant area to time as
per the
University
norms or
Funding
agency
norms )
3|Project Bachelor of Science or equivalent 28,000+
Technician | with four years’ experience in the House
relevant area Rent
OR Allowance
Three year Engineering Diploma | (Varies
with four years’ experience in | from time
relevant area to time as
OR per the
High School + Industrial Training University
Institute with  Nine  years’| norms or
experience in relevant area Funding
agency
norms )
4/Senior Three years Engineering Diploma 25,000+
project OR House
Mechanic High School + Industrial Training Rent
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in relevant area

Institute with five years’ experience

Allowance
(Varies
from time
to time as
per the
University
norms or
Funding
agency
norms )

Project
Mechanic

Institute

OR
High School with five
experience in relevant area

High School + Industrial Training

years’

20,000 +
House
Rent
Allowance
(\Varies
from time
to time as
per the
University
norms or
Funding
agency
norms )

3. Administrative Project Staff Members

S.
No.
1)

Designatio
n

()

Minimum Qualification

3)

Compensatio
n Range (4)

1

Senior
Project
Manager

1*" class Post-graduate degree with
twelve years’ experience in relevant
area
OR

Chartered Accountant, Institution
of Cost and Works Accountants,
Company Secretary with five years
relevant experience of supervisory
work in a Government office or
educational Institute or business
organisation of repute

58,000 +
House Rent
Allowance
(\Varies from
time to time
as per the
University
norms or
Funding
agency
norms )

Project
Manager

1% class Post-graduate degree with
eight years’ relevant experience

OR
Graduate with twenty years’ relevant
experience

OR
Chartered Accountant, Institute of
Cost and Works Accountants or
Company Secretary with three
years’ relevant experience  Of]

supervisor work in a Government

42,000 +
House Rent
Allowance
(\Varies from
time to time
as per the
University
norms or
Funding
agency
norms )
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Office, educational Institute or
business organisation of repute
3Deputy Chartered Accountant, Institute off ¥35,000 +
Project Cost and Works Accountants,| House Rent
Manager | Company Secretary Allowance
Or (\Varies from
Post-graduate (Master of Business| time to time
Administration, Master of Computer| as per the
Application, Master of Commerce,| University
Master of Science or Master off norms or
Arts)  with five years’ relevant Funding
experience agency
Or norms )
Graduate (Bachelor of Science,
Bachelor of Arts, Bachelor of
Commerce, Bachelor of Business
Administration or Bachelor of
Computer Application) with three
years of relevant experience
4|Assistant | Post-graduate (Master of Business | 331,000+
Project Administration or Master of House Rent
Manager | Computer Application or Master of | Allowance
Commerce or Master of Science or | (Varies from
Master of Arts) time to time
OR as per the
Graduate (Bachelor of Science or University
Bachelor of Arts or Bachelor of norms or
Commerce or Bachelor of Business | Funding
Administration or Bachelor of agency
Computer Application) with three | norms)
years relevant experience
5Project Graduate (Bachelor of Science or 320,000+
Assistant | Bachelor of Arts or Bachelor of House Rent
Commerce, Bachelor of Business Allowance
Administration or Bachelor of (\Varies from
Computer Application) time to time
as per the
University
norms or
Funding
agency
norms )
6[Project Intermediate 318,000+
Attendant House Rent
Allowance
(\Varies from
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time to time
as per the
University
norms or
Funding
agency
norms )

Note : Junior Research Fellow OR Senior Research Fellow OR Research
Associates - Engagement modalities, qualifications and compensation
structure as per the Department of Science & Technology norms.

(20) Others Terms and Conditions. (a) (i) All appointments shall be on
contract for one year or less, in case the project is terminated
earlier.

(it) Further, the maximum duration shall be the term of the
project (co-terminus with the project) i.e., the appointment is
against the temporary project post and shall not continue in any
circumstances beyond the duration of the said project.

(iii) Any subsequent contract in the project or another project
shall be fresh appointment.

(iv) The appointment in the project does not give project staff
members any claim whatsoever for appointment or regularisation
against any regular post of the Gati Shakti Vishwavidyalaya;

(b)  All Project Staff Members need to sign a contract agreement with
Gati Shakti Vishwavidyalaya on 100 Non-judicial Stamp Paper
at the time of the joining, compensation shall be released after the
signing of the contract agreement, in case, any Project Staff
Members does not sign the contract agreement within fifteen
days from the date of joining, the appointment shall stand
cancelled.

(c) (i) compensation of the selected candidate shall be as indicated in
the table above,

(if) but, at the time of selection, the Selection Committee can
recommend a higher start by offering a maximum of five
increments in case of experienced candidates, the higher start
from the initial level of the scale can be calculated duly counting
the number of years of experience, offering one increment each
for each year of service, over and above the minimum number of
years required towards applicable experience,

(iii) in case the Committee recommends fixation at higher stage
within the scale, the same may only be given with proper
justification, recommendation for higher fixation shall be
entertained, only if the fund is available,

(iv) finally, the recommendation of the Selection Committee
shall be reviewed by the Vice Chancellor before approval,

(d) The pay-fixation of staff retired from Government service (if
any) shall be fixed as per Government of India norms;

(e) Intellectual Property Rights:

(i) Staff Members appointed in a project shall be required to
work under the supervision of the Project Investigator of the
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project, the outcome of any research under the project is the
property of the project and is bound by the prevailing
Intellectual Property Rights Policy of the Gati Shakti
Vishwavidyalaya and sponsors of the project and any result
can only be published with prior written approval of the
Project Investigator with due acknowledgement of the
sponsors of the project.

(if) on leaving the service, all documents relating to the project
are required to be returned to the Project Investigator;

() At the time of the extension of the service of the Project Staff
Members, the Project Investigator can recommend 5%
enhancement in the compensation after completion of one-year
service or the funding agency norms shall be applicable from
time to time, extension of the service is admissible only when the
project is valid and the sufficient fund is available;

(9) Extension of service can be given up to a maximum of one year
at a time, the maximum length of service for a project staff
cannot exceed five years or as per the funding agency norms
whichever is minimum;

()  In case of migration of a project staff from one project to another
without the need for undergoing fresh selection process, valid
reasons and justification shall be submitted by the Project
Investigator for such migration, in such cases, the Personal File
Number of the Project Staff Members shall remain the same and
the total cumulative engagement shall be not more than five
years;

(i) If a person is already working or has worked earlier in any
specific project of the Gati Shakti Vishwavidyalaya, the previous
compensation can be taken as the basis for fixing the
consolidated pay for the fresh position being appointed for;

() In case of person who retired from the Gati Shakti
Vishwavidyalaya service, the academic qualifications can be
relaxed commensurate with the experience and the designation
with proper mapping to the designations and experience levels as
mentioned in the above tables;

(k) (i) in case a Project Investigator considers upgrading a Project
staff within the same project, he after reviewing performance of
the staff can recommend for up-gradation without going through
Selection Committee;

(if) but, in case of up-gradation of the staff to work in some other
project, the case shall be put up through the Selection Committee
for consideration;

(iii) the up-gradation shall be justifiable in terms of additional
qualifications and experience, acquired commensurate with the
position for which being considered:;

()  Consolidated compensation offered for the project post is all
inclusive;

(m) Medical Facilities: Routine outpatient department medical
facility at Gati Shakti Vishwavidyalaya (for consultancy and
diagnostics only) can be availed;

(n) Termination of Service: During the period of project
appointment, Project Staff Members are liable to be terminated
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with or without one month’s notice or on payment of one-month
compensation in lieu thereof, likewise, Project Staff Members too
can resign by giving one-month notice or compensation in lieu of
the notice period,;

(0) Leave Entitlement Per year: Applicable as equal to the
contractual staff of the University which varies from time to time
and
No leave encashment or carry forward is permissible on the
termination or renewal of the contract.

(21) Assistantship to Students. The registered students of the Gati
Shakti Vishwavidyalaya may be employed on projects on part-time
basis as Student Research Associate or Senior Student Research
Associate with the following hourly payment norms as given in the

table:
TABLE
Category Rate per hour Maximum hours per week

1) () 3)
Bachelor of Rs. 60 to 100 10
Technology Students
Master of Rs. 100 to 200 15
Technology Students
Doctor of Philosophy | Rs. 100 to 200 20
(Ph.D.) Students

(a) The payment structure may be reviewed from time to time and
the following terms and conditions are admissible, namely:

(i) the minimum Cumulative Grade Point Average is 6.5 for
employing Bachelor of Technology Students in part-time
project work;

(ii) the employment of students be recommended by the Dean
(Acad) and Head of the respective Center in the prescribed
format;

(iii) non-Gati Shakti Vishwavidyalaya students to be engaged
on the projects on the part-time basis, shall produce a no
objection certificate from the current Head of their
University along with a bonefide student certificate;

(iv) applicable Income Tax is deducted, wherever necessary,
for the payment made for the project employment or
assignments;

(v) any project assignment of the student shall not affect the
academic or administrative status of a student, that is, a
student employed on a project shall, for purpose of leave,
accommodation, house rent, etc. (except payment
received) be governed by his student status and during the
part-time assignments, he shall continue getting the regular
scholarships that may be admissible to him;

(b) Engagement of Skilled, Semi-skilled and unskilled personnel
through Manpower Outsourcing Agency.-
To carry out miscellaneous tasks required for the projects,
skilled, semi-skilled or unskilled manpower on hourly basis can
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be engaged through Outsourcing Manpower Agency, subject to
the minimum wages as approved by the Government of India
norms, in such cases, the following procedure shall be followed:

(i) The Project Investigator shall take the approval of
Faculty-In-Charge (Research and Development) for
engaging skilled, semi-skilled or unskilled personnel;

(it)  after getting the approval, the Project Investigator shall
request to the Establishment for providing the required
personnel through the Manpower Outsourcing Agency;
and

(iii)  the Project Investigator shall verify the attendance of the
engaged personnel for making monthly payments of
remuneration.

Note: No person can be engaged on projects under more than one
funding source, i.e., simultaneously a Sponsored Project and
Consultancy Project.

(22) Travel from Project: (a) The travel shall be regulated based on the
Travelling Allowance Rules of Government of India unless and
otherwise specified by the funding agency and this requires the
approval of The Competent Authority, record of such expenses shall
be recorded under the specified budget heads of the Project
Accounts. payment of charges to travel agents for ticket purchase
assistance, visa assistance, Insurance, etc. shall be admissible from
project funds.

(b) But, if funding agency has specified any specific condition for
travel under the project, that shall be followed normally.

(23) Temporary Project Advance: (a) To carry out miscellaneous
expenditures required for the projects, the Project Investigator can
use the funds from the project and shall take a temporary advance
for the same and advance can be taken from various budget heads,
like Contingency, Consumables and Travel;

(b) The Project Investigator shall submit the request in the
prescribed format, not more than 4 advances shall be sanctioned
from one project at a time, and that too only one per person;

(c) All the advances taken to be settled within fifteen days from the
date of the completion of the activity and purpose for which the
advance was taken;

(d) Statement of expenditure shall be submitted by the Project
Investigator in the prescribed format with all the original bills duly
verified, the PI shall ensure that all the bills are properly entered in
the relevant project register.

(e) Non-consumables item must be entered in the assets register of
the Office of Stores and Purchase, else bills shall not be passed for
the payment.

(24) Project Procurement:

(@) (i) All items purchased under a project are property of the Gati
Shakti Vishwavidyalaya (or of the funding agency if specified),
though they are to be used primarily for the Project, they are to
be purchased using the Gati Shakti Vishwavidyalaya approved
procedures, after the project terminates or completes, they remain
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with the Gati Shakti Vishwavidyalaya, unless there is a specific
provision or requirement of returning the same to the funding
agency.

(ii) Consequently, each item purchased shall be recorded in the
Assets Register and all permanent assets shall depreciate as per
the Gati Shakti Vishwavidyalaya norms;

(b) The Project Investigator shall verify the original bill and cash
memos, and submit in the prescribed format to the Finance
Office for payment or reimbursement, Project Investigator shall
ensure that all the bills are properly entered in stock register, non-
consumables items must be entered in the Assets Register
maintained by the Office of Stores and Purchase, else the bills
shall not be passed for the payment;

(c) For the purchase high-end or costly equipment, a Technical
Purchase Committee has been constituted to assess the technical
aspects of the equipment and their installation, the composition
of the Technical Purchase Committee as:

(i) faculty in Charge (Laboratory) Chairperson;

(if) one Faculty Member in relevant field  Member;
of the purchase

(iii)  if estimated cost of the equipmentis  Member;
Rs. 1 Crore or above one specialist
working in area of research relevant to
purchase

(iv) project Investigator of the project Member;

(d) The responsibilities of the Technical Purchase Committee are:

(i) finalising the most suitable generic technical requirement for
the purchase to meet the objectives of the projects;

(i) drafting technical specification of the equipment purchase;

(iii) providing technical assistance during the tender process;
and the purchase shall be done by the Tender Committee of
Gati Shakti Vishwavidyalaya;

(e) Procurement of goods or services out of public funding shall
comply with the General Finance Rules, Rules of Government of
India, these rules are relaxed for the procurement of goods or
services out of private funding by keeping in view of the timely
deliverables and quality aspects, however, the private funding
procurement shall comply with the University norms as
applicable.

(25) Budgetary Norms:

With respect to research projects, the total charges of a research
project shall consist of the Gati Shakti Vishwavidyalaya overhead,
and actual expenses of the project covering following, namely:-
(@) Permanent equipment to be procured or fabricated
equipment or models;
(b) Consumable materials;
(c) Travel expenses in connection with the project work
(domestic and foreign if budgeted or allowed by sponsor);
(d) Computational or other charges payable to any other outside
agency,
(e) All contingency expenses for report preparation of report
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and literature (books, journals) and any other item budgeted
under the proposal and approved by the funding agency;

(f) Project Staff compensation; expenses for work to be carried
out on payment basis, remuneration to student assistants
etc.;

(g) Insurance on equipment and manpower during travel.

(26) Project Monitoring Committee:
For large projects the Project Monitoring Committee with the
following composition shall review and assess the progress of the
project periodically (at least once a year) for timely completion of
the projects, the Committee may advice Faculty-in-Charge in any
matter on the project, the composition of Project Monitoring
Committee shall be as follows:-

(@ Faculty in Charge Chairperson;
(b) Faculty in Charge of the concerned Member;
Center or domain or his nominee

(c) Faculty in Charge (Laboratories) Member;

(d) One Faculty Member of the relevant field Member;
(e) One specialist from outside the Gati

Shakti Vishwavidyalaya Member or
in relevant field, if required: representative of
funding agency;
(f) Project Investigator Convener.

The Vice Chancellor is the Competent Authority to constitute and or
approve the Project Monitoring Committee.

(27) Disagreement Or Disputes:
(@) Any disagreement within the Gati Shakti Vishwavidyalaya
arising at any stage of a Consultancy Project shall be resolved in
consultation with Faculty-in-Charge or Vice Chancellor to ensure an
expeditious removal of bottlenecks and smooth functioning of the
project;
(b) In case of any dispute arising between Investigator(s) and
funding agencys at any stage of Consultancy Project, only the
Investigators shall be responsible for settlement of the dispute.
(c) The Gati Shakti Vishwavidyalaya holds no liability in any matter
of dispute arising out of the project.
(d) All legal action shall be subject to jurisdiction at Civil Courts at
Vadodara only.

(28) Arbitration:

(@) In the event of any dispute or difference at any time arising
between the parties relating to Consultancy Project, or any other
clause or any content of the right and liabilities of the parties or
other matters specified therein or with reference to anything arising
out of the Consultancy or otherwise in relation to the terms, whether
during the Consultancy or thereafter, such disputes or differences
shall be endeavored to be resolved by mutual negotiations.

(b) If, such negotiations are infructuous, the dispute shall be finally
settled through Arbitration and Conciliation Act, 1996 (26 of 1996),
the arbitrators shall give reasoned and speaking award.
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(29) Limited Liability: In case, any legal dispute arises between the
Investigator and the funding agency, in that case the Investigator are
in any way held responsible to make good the losses incurred by the
funding agency, such liability shall be restricted to a maximum
liability calculated as follows:

Maximum Liability = Total Fee Charged for the project —
Expenditure already incurred in the project, the Project Investigator
shall be responsible to bring this fact to the notice of the funding
agency.

(30) Guidelines for Memorandum of Understanding or Agreement:

(@) Intellectual  Property Rights.- The Gati  Shakti
Vishwavidyalaya shall try to keep its rights intact as far as
possible, the Gati Shakti Vishwavidyalaya must protect its right
to use the information generated from research at any point in
the future without having to seek permission in case Intellectual
Property Rights is owned by other party, the developer shall
have the right to publish the paper and this shall be expressly
indicated in the Memorandum of Understanding;

(b) Developer, Faculty-in-Charge or Project Investigator.-
Memorandum of Understanding shall carry the name of the
developer, who shall accomplish the goals of the project and he
is responsible for the execution of the project;

(c) Deliverables.- The wording of this section is most crucial in the
text of the Memorandum of Understanding, accuracy is
paramount, the timeline shall be attainable, deliverables shall be
clearly mentioned as an article or clause of the agreement,
statement of work and dates of milestones to be achieved are
spelt out and a full project proposal may be attached for
completeness;

(d) Overheads and Taxes.- Budget shall be inclusive of Gati Shakti
Vishwavidyalaya overheads as per rules and Goods and Services
Tax (if applicable), budget shall be annexed to the agreement
and there shall be some initial payment (e.g. 25%) to start the
Project;

(e) Conflict Resolution.- The Memorandum of Understanding shall
stipulate the jurisdiction of the local courts (including New
Delhi), this is an important point for International Memorandum
of Understandings, the agreement shall be governed by the
Indian Laws, applicability of foreign laws for dispute resolution
is not allowed, alternately, dispute may be referred for
Acrbitration under the provisions of

(i) the Arbitration and Conciliation Act, 1996 (26 of 1996);

(ii)the rules of Arbitration of the International Chamber of
Commerce. Or the Arbitration Rules of the United Nations
Commission on International Trade Law and place of
arbitration for domestic arbitration shall be Vadodara and
for International, New Delhi (India), alternately, in case a
party files a complaint (Plaintiff), the Defendant (against
whom a claim or charge is brought) shall have choice to
designate the place of arbitration;

(f) Confidentiality.- The Project Investigator and team members
shall be responsible for non-disclosure of confidential
information and perpetual disclosure of confidential information
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shall be avoided as far as possible;

() Technology Transfer Agreement (Generic).-

(i) the agreement shall give reference of the technology to be
transferred (in terms of publications or book);

(i) any information, materials, services, intellectual property,
other property or rights, granted or provided by Gati Shakti
Vishwavidyalaya pursuant to this agreement are on an as-
is-where-is basis;

(iii)  Gati Shakti Vishwavidyalaya does not make any warranty
of any kind, either expressly or implicitly for any matter
including, but not limited to, warranty of fitness for
particular purpose, or merchantability, exclusivity or
results obtained from use;

(iv) Gati Shakti Vishwavidyalaya cannot give warranty of
successful exploitation of the technology;

(v) in case, the other party transfers or assigns Intellectual
Property Rights acquired in technology transfer agreement
developed by Gati Shakti Vishwavidyalaya, or transfers or
sells Intellectual Property Rights or product developed
based on the technology during any project to any third
party, the above clauses shall also be applicable to third
party;

(vi) technology transfer agreement shall be a standalone
agreement, any further development for manufacturing the
product or commercialisation of the technology shall be
governed by a separate service or consultancy agreement;

(vii) any penalty or security deposit clause is not acceptable;

(viii)  gati Shakti Vishwavidyalaya shall not bear any charges for
the transfer of assets or technology; and

(ix) equipment purchased out of the project funds shall be
owned by the Gati Shakti Vishwavidyalaya and shall not
be returned to the funding agency (unless and otherwise
specifically agreed to);

(h) When Memorandum of Understanding is clear from all angles and
acceptable to both the parties, it shall be sent to the Vice-
Chancellor for approval along with the summary of the
Memorandum of Understanding, duly signed by Project
Investigator, forwarded by Faculty-In-Charge (Research and
Development), after approval, the same may be signed by the
authorised signatories along with witnesses, a copy of
Memorandum of Understanding signed by both the parties shall
be kept in records at Office of Research and Development, and
placed at the subsequent Executive Council meeting for its
perusal.

55.  Purchase policy. - (1) Objectives: The Purchase policy intends to meet the following

objectives:

(a) To maintain uninterrupted flow of goods and services to support
the development schedules of the University;

(b) To procure goods and services economically at a cost consistent
with the quality and service required,;

(c) To maintain organisation reputation and credibility in the market
by fair evaluation of bids and quotations, transparent, timely
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issue of purchase order or contracts and timely payment of dues.

(2) Procurement type and Financial Limits:
As a guiding principle, the type of procurement and financial limits
shall be in accordance with General Finance Rules 2017 as follow:-

Sl. Procurement Type Reference General
No. @) Finance Rules. 2017
1) 3)

1 No Tender or Direct Purchase Rule 154

2 Three-member committee Rule 155

3 Limited Tender Rule 158, 160

4 Open Tender Rule 160, 161

(3) Submission of Indent:

(@) Indenting for purchase by end user departments OR centers OR
sections is made after notification of budgetary allocations by
the Competent Authority in the beginning of every financial
year or as long as fund is available;

(b) Indent is put up as per normal Indent Format with adequate
justifications for purchase of the required item along with (a)
Details Specifications; (b) Proposed Purchase Committee; and
(c) Proposed vendor list (in case of limited Notice Inviting
Quotation);

(¢) In case of indent for furniture, in addition to the above,
appropriate drawing and design of the required furniture items
are also to be provided:;

(d) The Indent is to be submitted to the Stores and Purchase
Section;

(e) Approval of indents is done by the competent authorities as per
delegation of financial power;

() A demand for goods shall not be divided into small quantities
to make piece meal purchases toavoid the necessity of
obtaining the sanction of higher authority required with
reference to the estimated value of the total demand.

(4) Constitution of Purchase Committee and procurement:
The procurement may be carried out through Government e-
marketplace or Central Public Procurement Portal or other means as
provided under the extant rules as per the General Finance Rules
provisions as amended from time to time and through the Committee
as authorised; as constituted by the Registrar or Vice Chancellor, as
per the delegation of financial powers.

(5) Procurement through Spot Purchase committees:

(@) There may be circumstances when some items of material
(normally available off the shelf) are purchased on the spot by
calling offers through physical visit of the premises of the firms
by the nominated officers and this mode of purchase is
popularly known as 'Spot Purchase’;

(b) Conditions for resorting to Spot Purchase:-

(i) the purchase through Spot Purchase Committee may be
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resorted to under exceptional circumstances as detailed
below:-.

(ii) this mode shall be used for purchase of goods which are
required occasionally wherein making the detailed
specifications for the same is not practicable or
economical and for items of consumable nature, where
the quality of material in the market is rapidly changing
and such materials can be better selected by personal
examination for feel, finish, appearance, users' comfort,
suitability for decor, aesthetics, taste, colour
combination or contrast, etc. based on visual perception
or personal examination, etc. e.g. like furniture to suit
ambience of rooms, crockery, cutlery, curtains, carpets,
cloth, furnishing items and like;

(iii) it is only when the well- defined or well-honed up
system like tender system cannot be adopted that spot
purchase is resorted to.

(c) Competent Authority to sanction Spot Purchase.-

(i) Vice-Chancellor shall be the Competent Authority for
sanctioning procurement on Spot Purchase committee, as per
delegation given for various paragraphs of Gati Shakti
Vishwavidyalaya Standard Operating Policy, Vice-
Chancellor's administrative approval be taken before sending
the proposal to finance as Vice-Chancellor is The Competent
Authority.

(ii) The proposal of purchase through Spot Purchase
Committee duly concurred by finance shall be sent to
procurement in charge by the logistic in-charge, thereafter, it
shall be submitted for specific sanction of Vice-Chancellor.

(d) The composition of Spot Purchase Committee.-

(i) The spot purchase shall invariably be made by a committee
of three officers, one from Stores or Admin (may be Deputy
Registrar or Deputy Comptroller), one from Accounts
Department and one from Indenting or user Department.

(if) Registrar or Deputy Registrar or Chief Finance Officer or
Deputy Finance Officer or Professor or Associate Professor or
Assistant Professor in Level-12 in the pay matrix (Rs. 78800-
209200) officers shall be nominated as members of Spot
Purchase Committee- The level of Spot Purchase Committee
shall be as given in the Table:-

Table
Sr. Spot Purchase committee Members Value of
No. 2 Purchase
1) 3)
1 Deputy Deputy Concern | Upto 10 Lakh
Registrar Registrar Indenter
(Finance) or
or Equivalent Equivalent
2 Registrar Chief Concern | Above 10
Finance Indenter | Lakh
Officer

[PART I1I—SEC.4]
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or Equivalent

(e) If there are more than one items to be spot purchased
simultaneously, each purchase (quantity X rate for each item)
shall be within such ceiling and the Indenter shall act as the
convener of the Committee.

(6) Procedure. (a) Spot Purchase is only a mode of purchase, therefore,
there shall be proper requisitions or Demand for items duly
vetted as per Clause 2 (1.1) of "Stores and Purchase" of Gati
Shakti Vishwavidyalaya Standard Operating Policy;

(b) The Committee shall undertake the market survey and visit
minimum three shops or firms and try to obtain quotations from
suitable sources so that competition and hence economy shall
be enhanced, in conducting their survey, the committee shall
give due regard to the 'Standards of Financial Propriety', since
officers of minimum level-11 in the pay matrix (Rs. 67700-
208700) are to form the Store Purchase Committee and it is
expected that the aspects of transparency, economy, etc. are
taken care of;

(c) The quality and suitability of materials being purchased by the
Committee shall be certified by the Member from the
consuming department serving on Committee;

(d) The Committee shall draw proceedings covering inter alia the
points as:

()
(i)
(iii)
(iv)
V)
(vi)
(vii)
(viii)

(ix)

(x)

(xi)
(xii)

(xiii)

description of the item;

brief discussion of the offers obtained.;
comparative Statement of offers;
recommendations  along  with
reasonableness of recommended rates;
unusual terms and conditions and deviation accepted, if
any;

consignee;

delivery terms, delivery period and place of delivery;
paying authority;

any other points considered worth mentioning by the
Committee and proceedings drawn by the Committee
shall be signed by all the Committee members;

the proceedings of the purchase finalised shall describe
the procedure adopted and reasons for their decision so
that transparency is enhanced, however, this decision
shall be made available for internal check or audit and for
that purpose, the minutes of the committee shall be kept
on the file;

recommendations of the Committee to be approved by
Vice Chancellor;

formal communication (in the form of Purchase Order
or letter) detailing the description or specifications of
the item, rates and taxes, terms and conditions,
inspection clause, etc. duly signed by Registrar (till
Store officer not there) shall be placed on firm;

The material purchased shall be accounted for as is

certificate on
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being done for material received against regular purchase
orders.

(7) Payments: Payment to the suppliers shall be through cheque or
National Electronic Funds Transfer or Real Time Gross
Settlement by accounts department, the procedure of payment
through associate accounts may be followed, depending upon the
agreed terms and conditions and payment shall be made after
taking delivery of accepted material and in no case payment shall
be made to the firm in anticipation of the supply of material.

56.  Schedule of financial General Principles of delegation of powers or Delegation of
POWErs.- financial powers:-

(1) Any official of the University shall not incur any expenditure
or enter into any liability involving expenditure unless the
approval for the same has been taken from the Competent
Authority of the University.

(2) In case where it becomes necessary to issue a sanction to
expenditure before funds or grants are released, the sanction
shall specify that such expenditure is subject to funds or grants
being disbursed.

(3) Lapse of Sanction: A sanction for any expenditure, unless it is
specifically renewed, shall lapse within a period of twelve
months from the date of issue of such sanction provided that:

(@ When the period of sanction is prescribed in the sanction
itself, it shall lapse on the expiry of such period;

(b) When there is a specific provision in a sanction that the
expenditure shall be met from budget provision of
specified financial year then the sanction shall lapse at
the end of financial year.

(4) Unless otherwise specified, all delegations are on per occasion
basis, in order to get the approval of higher Competent
Authority, splitting shall be avoided and discouraged.

(5) Delegated powers may be delegated further without prior
approval of the authority that originally delegated the powers.

(6) All the power delegated hereunder are subject to budget
allocation under the relevant budget-head and after following
the prescribed procedure and guidelines indicated in the Act or
Statutes issued from time to time by Government of India or
Executive Council.

(7) In case of ambiguity or conflicts between the provisions
stipulated in this handbook and in the original source such as
General Finance Rules, etc. or the prevailing rules or
guidelines or law of Government of India, the provisions
contained in the original source Government of India rules shall
prevail.

(8) Al purchase proposals shall be processed as per the procedure
prescribed in the General Finance Rules, purchase procedures,
all Authorities concerned shall submit the proposals to the
Vice- Chancellor OR Registrar for administrative approval.

(9) For cases other than Works: All cases of expenditure shall be
concurred by Finance.

(10) A formal sanction for creation of posts or incurring of
expenditure shall be communicated to all concerned, indicating
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reference to the financial concurrence and existence of budget

provision.

(11) Notwithstanding these delegations, in cases where adequate
competition does not exist or emergent purchases are to be
made, expenditure is to be incurred in relaxation of the
prescribed procedure, approval of the Vice-Chancellor with the
concurrence of Finance shall be necessary.

(12) Notwithstanding these delegation of Financial Powers, Vice
Chancellor can exercise powers of any of the officers to whom
the power has been delegated.

(13) The constitution of the Committee for procurement shall be done
by the Registrar OR Vice Chancellor as per the delegated
powers.

(@ All the officers having Financial powers in Delegation of
Financial Powers Rules are required to furnish Quarterly
report to Vice-Chancellor by 15th day of the month
following the expenditure incurred during previous Quarter.

(b) The Vice Chancellor, if so desires, may revoke or limit the
financial powers of an authority in case the concerned
authority has not been complying with the financial powers
delegated to him or her under this Delegation of Financial
Powers.

These delegated financial powers are subject to review.

RAJEEV KUMAR, Registrar

[ADVT .-111/4/Exty./183/2026-27]
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Sr.

No.

Subject

Sub No.

Description

Delegation OR Authority

EC

VvC

Dean/Registrar/CFAO or
Any other Authority

HOD

FINANCE
AND
ACCOUNTS

Authorise to release annual
audited financial
Statements

Full Powers

Approve Annual
University Budget

Full Powers

Creation of suitable
structure for Resource
mobilization and Corpus
or Endowment Fund with
due accountability

Full Powers

Re-appropriation fro

Full powers

Re-appropriation

fro
m one

maj
orhead of account to
another major head

Full powers (As chairperson of
FC)

Expenditure for running
the University such as
operational expenses or
Contingent expenses or
Statutory payments etc.

Full Powers

Opening of new bank
account

Full Powers (As FC Chairperson)

Authorization of
signatories to Bank
Accounts and related
documents

Full Powers

<5L -Two from DFO or CFAO or
DR >5L- (1)DFO or DR
(2)CFAQO or Registrar - one each
from (1) and (2)

Opening or closing of
Bank Accounts for
professional or
occasional activities like
conferences, Projects
etc

Full Powers

(1)DFO or DR (2)CFAO or
Registrar - one each from (1) and

@

10

Signing or
countersigning of
Cheques or Bank
transfer including
PFMS

(CFO or DFO or Dy.Registrar) In
case of PFMS authorized Signatory
is CFO

(a) Registrar & CFO (In the
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11

Making
Investment of
surplus funds or
breaking the
investments

Full Powers (Subject to policy
guidelines duly approved) - to
be reported to EC

absence of VC) (Both have to
Sign) for breaking the investment
(b) Registrar & CFO (Inthe
absence of VC) (Both have to
Sign) for investing in approved
banks only

12

Inter-bank account
transfers

Full powers

13

Approval of contracts

Full Powers except the one
between VC and University.

14

Licensing of
intellectual
property,
commercializing of
patents, Technology
Transfers

Full Powers under intimation to
the EC

15

Expenditure on light
refreshments during
formal inter
departmental and
other meetings or
Domestic workshops
or seminars or
conferences etc., stone
laying ceremonies
and other hospitalities

Full Powers

Deans, CFAO, Registrar:
Upto Rs. 25,000/- per
occasion

Upto Rs. 10000/-

16

Expenditure from
Endowment Fund or
Corpus (Other than
donations, interest
earnings only)

Full powers  with prior
approval of EC on the
recommendation of FC

17

Purchase of Land or
Building

Full
Power
with prior
approval
of
Funding
Ministry

18

Renting of Land or
building

Full Power

19

Renting of residential and
Commercial
Establishment

Full Powers As FC Chair
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20 University Promaotion, - Full Powers - -
Publicity and advertising
(A)* All procurements
of goods and services DoRD -upto Rs. 10 Lakhs (For
including Purchase of project related matters) Other Dean
1 Indian or foreign made Full power  |Upto Rs. 5 Crore and Registrar shall have the Upto Rs. 1 Lakh
Capital equipment, powers as the HoD for their
software, technical departments or units.
stores like raw material,
components,
consumables or non-
consumables or Limited
Time Asset Stores
including fabrication of
equipment
1.1 Toapprove or Full Power  |Full Power (As per Spot
sanction procurement Purchase Policy of GATI
through Spot Purchase SHAKTI
Committee VISHWAVIDYALAYA)
Delegation or Authority
Sr. Subject Sub |Description Dean or Registrar
No. No. EC ve or CFAO or Any HOD
other Authority
(B)* Engagement of consultants
2 or specialists or Outsourcing Full power Upta Rs. 5 Crore
Contracts etc.
. . Full powers with the approval
3 Pukr:_:hlase_ Ofl motorized Vﬁh'?e&fe- ) of EC on the recommendation|- -
vehicles inc uding two wheelers for of FC subject to the policy of
the University or Projects Govt. of India.
4 Condemnation of motor Full P
vehicle satisfying the life ) ull Fowers ) .
requirement (distance run
and length of use.)
5 |Replacement of duly condemned - Full Powers (as FC - -
motor vehicles Chairperson)
6 Uniforms or badges and related items Full Powers
for employees as well as for others ) i
STORES POy
2 PURCHASE 7 |Insurance or Demurrage and Wharfage |- Full Powers - -
AND or Freight handling etc.

Approve any or all variations to earlier|
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approved terms and conditions ;
[accepting price increase against fixed
price contracts;]

Full Powers as FC Chairperson

Extension of Delivery Period with or
without LD, Release of EMD or
Performance Security etc. (As per terms
and Conditions of the Contract Power to
be exercised by the Contract Signing
Authority)

Registrar: Full Powers
\with concurrence of
Finance

10

Purchase of Books or journals or
periodicals

Full Powers

Writing off of irrecoverable losses of

Full power where depreciated
value does not exceed Rs. 5

11 ; Full Power -
publ_lc money not due to theft, fraud or Lakh in a year. Such write off to
negligence. be reported to EC.
Writing off of irrecoverable losses Full power where book
12 |of stores or of public money due Full Power value of each item does not
to theft, fraud or negligence. exceed Rs. 5 Lakh Such write
off to be reported to EC.
Writing off of losses of revenue or
13 irrecoverable loans and advances. Full Power Full power upto Rs. 5 Lakhs. |-
o Full powers (for depreciated
14 |Writing off of obsolete, surplus and Full Powers value is below Rs. 5 lacs.)
unserviceable stores
Approve purchases in respect DoRD: Upto Rs. 5
15 |of proprietary items or specified Full Powers Fu:l piog:verforpurchase value lakh for project
brand goods or specialist works upto L Lrore purchase
Approve and Sign Purchase Order or Registrar: Full Power
16 [work Order (againstduly approved ) After approval of
Purchase Indents or proposals Competent Authority
» |Including but not limited to hostel & guest house service, electricity & water charges, insurance, legal & audit charges, all statutory
dues of public body, security & housekeeping expenses , repair & maintenance expenses, internet & telephone services, sports &
cultural expenses & IT Expenses etc..
. Full Powers with approval
1 |Creation of permanent posts of Funding Ministry - -
5 Creation of one or more post of Pro Full Powers ) i
VC and appointment thereof
3 Appointment of Dean(s) from among |Full Powers
the faculty members of the University |on the

recommendation
of the VC
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Creation of temporary posts of not
more than two years’ duration on
approved scales of pay where the VC
is the Appointing Authority

Full power; and to be reported
to EC.

Appointment  of necessary staff,
except casual labour, paid from
contingencies and project funds or
such other funds available at his

disposal

Full Power -

Appointmentand Promotion

Full Powers
wherever EC is the

Full Powers wherever VC
is the Appointing

amongst the members of the staff of
the University

recommendation
of the VC

Appointing Authority Authority.
Payment to Members of
Statutory Bodies, Selection Full Powers
Committee, Assessment Committee
Delegation/Authority
Sr. Subject Sub |Description Dean or Registrar
No. No. EC Ve or CFAO or Any HOD
other Authority
8 |Earn while you Learn Scheme Full Power Dean or HOD: Rs. 100000/-
p.a.
9 |compassionate Appointments Full Powers Full Powers wherever VC is i
wherever EC is the the Appointing Authority.
Appointing Authority
Appointment of Chair
10 |Professors or Joint Faculty or =Adjunct |Full Powers - - -
Faculty or Distinguished Faculty or
Honorary Professor.
Appointment of Young Faculty chair
11 |or Visiting Faculty or Appointment of |- Full Powers. To be reported |- -
retired or serving staff on contract to EC
based on the recommendation of duly
constituted committee.
Decision that a particular post be filled
s - Full Powers
12 |by invitation or by promotion from on the - - -
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13

Dispensation of medical
certificate of fitness before
appointment, in exceptional and
individual cases

Full Powers
wherever EC is the
Appointing Authority

Full Powers wherever VC is
the Appointing Authority. To
be reported to EC.

14

Extension in Joining Time on first
appointment

Full Powers beyond 6
months

Full powers upto 6 months.

15

Probation completion or extension of
probation or confirmation

Full Powers. To be
reported to EC wherever
VC is not the appointing
Authority.

Registrar: Wherever
Registrar is appointing
Authority subject to
consent of VC

16

Acceptance of Resignation or Technical
Resignation

Powers. To be
reported to EC
wherever VC is not the
appointing Authority.

Full

Registrar: Wherever
Registrar is appointing
Authority subject to
consent of VC

17

Lien or Retention of lien or Transfer of
lien

Full Powers
wherever EC is the

Full Powers when VC
is the Appointing

Appointing Authority Authority.
18 Transfer of Services or Service Full powers with approval i
matters having Financial of the EC on the

implications recommendations of FC
Forwarding  of  application for Registrar - for non-teaching
19 |appointment or deputation etc. for the |- Full power. posts where he or she is the
posts outside Gati Shakti appointing authority - to be
VishwavidyalayA  or issue of “No reported to VC
Objection Certificates”
Fixation of pay and allowances of
20 [|appointment or promotion  or |- Full powers

progression to a higher post or grade
or any other eventuality as per normal
rules or approved policy

Fixation of initial pay, on the

Full power wherever VC is

recommendation of the  Selection . .
21 . . Full Power the Appointing Authority but
Committee, at a stage higher than the A
. not more than Five increments.
minimum of the scale
Chairman EC : Full .
. Full Powers where VC is
22 Powers in all cases -

Protection of Pay

the Appointing
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where EC is the Authority.
Appointing Authority
or EC
. DoFA : For
L. ¢ dificati Chairman EC: For VC Academic - i
23 Sanctioning of Leave or modi ication (Except Casual Leave or  |Full powers Sttt For Staff wor ing
of leave sanctioned earlier Special Casual Leave for > Rb - under them only in
which VC himself is ORD - Tor case of CL or SCL
authorized) Rg_‘D Staff;
Registrar or CFAO : For
Non- Academic Staff and
as per reporting structure
(All — up to 30 days)
L | hort L .
24 ong eave/S_ ort Leave on Chairman EC: For VC Full Powers. To be Reported to |- -
Foreign Service Terms EC
(FST)/Deputation
25 Acceptance/_approval of the leave Chairman EC- For \/C Full Powers Full Pov_ve_rs provided i
after the period of absence as an original
sanctioningauthority
Delegation/Authority
Sr. Subject Sub |Description Dean/Registrar/CFAO/Any
No. No. EC ve other Authority HOD
DoFA: for Academic Staff
upto Rs. 1,00,000/- including
in respective of candidates for For departmental
facu_lty positions. Guest Speakers
L i Full Powers including for Registrar: for Non- (including
26 |Travel within India - Academic Staff upto Rs. Honoraria)
Self (shall be own 1,00,000/- including i r/o '
controlling officer for TAin |~ d"d f nd Students Tour,
India) candi ates for various non- M.Tech/ Ph.D.
teaching posts as per eligibility. Admissions

DoRD: University Guest
Speakers (including
Honoraria) and from Project
Funds upto Rs. 50000/-

Employees of the
Department from
Departmental
Travel Budget as
per rules.

27 |conferences, seminars,

Travel Abroad (all expenses) for
bilateral

Chairman EC: Full

Full Powers

DoFA: For faculty members under
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ESTABLISHMENT
3 AND
ADMINISTRATION

exchange programme, training,
prestigious fellowships etc.
including permission for personal
travel

Powers for VC

CPDA

28

Travel Advances

Full powers

DoRD: for project Fund DoFA : for
Academic Staff where travel is pre-
approved by the Competent
Authority Registrar: For Non-
academic Staff where travel is pre-
approved by the Competent
Authority.

(All up to Rs 50,000/-)

29

Sanction of Leave Travel
Concession (LTC) (including
Leave Encashment, advance and
settlement of claims.

DoFA : for Academic staff
Registrar/CFO: for Non-
Academic staff

30

Relaxation in time limit for
submission of LTC claim

Full Power

Full Power (Upto 3
Months — if advance is
taken and upto 6 months —
if advance is not taken)

Relaxation of time-limit of six

31 [month between commencement |- Full Powers - -

& completion of journey in case

of family member (s) of any

employee

Change of Home town for
32 fine pugrpose of LTC as per GOI i Full Powers i i

rules

Reimbursement of Relocation DoFA : for Academic staff
33 Allowances as per the approved | ) Registrar: for Non- )

policy Academic staff

. . DoFA: Full Powers (for domestic

Reimbursement from Cumulative - o
34 Professional Development - Full Powers and fore!gn travel, registration|-

Allowances (CPDA) account charges, visa charges)

Upto Rs.

35 |Imprest/Permanent Advances - Full Powers Full powers up to 25,000/- 25,000/- in the name

of an employee of
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the Deptt.

36 |Interest Bearing Advances

Full Powers

37 |AdvancesforEquipment/Non-
Consumables/Consumables

Full Powers

DoRD : Upto Rs. 1.00lakh (for
project Funds) Deans/Registrar:
upto Rs. 25000/

Upto Rs. 25000/-

38 of building to a specified

post/position or for a specified
purpose

Allotment of a building or part

Full Powers

Normal allotment
the  recommendation of

and as per approved guidelines

of

39 [residence/retention of residence on

the

Residence Allotment Committee

Full Powers

40 of residences as per GOI

guidelines

Fixing License fee for various types

Full Powers

Hiring/leasing of houses,
renewal and enhancement or
modification in rent

41

Full  powers  with
approval of EC on the
recommendation of FC

Delegation/Authority

Sr. Subject  |Sub]Description Dean/Registrar/CFAO/Any
No. No. EC Ve other Authority HOD
Remission or reduction of I
42 Njicence fee for building(s) ) Full Powers ) .
rendered wholly or partially
unsuitable.
Determination  of charges for
43 |electricity, water, meter and any other - Full Powers - -
charges for staff quarter and commercial
allotment
a4 Out-of-.turn allotment of.staff_quarters ) Full Powers i i
on medical grounds, exigencies of
work, etc.
Decision th ffi I hall
45 ecision that an officer on leave shall | Full Powers i i

be considered to be in occupation of a
residence.
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Suspension of the allotment of
46 |esidence/ Allotment of residence i Full Powers )
for which allotment is suspended
47 |Disciplinary Powers under GATI
SHAKTI VISHWAVIDYALAYA - Full Powers -
48 |(Residence Allotment) Rules
49 |Disciplinary Powers under CCS (CCA) Full P(_)wers full powers up to and Full Powers to Group - C
Rules. 1965 where_ E_C is the _ including Group — B
' Appointing Authority  |Staff.
Group C — VVC shall be
the Appellate
Authority).
Placing a member of staff appointed at|
the University under suspension (a)
50 |where a disciplinary proceedings against Full Powers -
the concerned staff is contemplated or
pending; or (b) where a case in respect|
of any criminal offense is under
investigation
c h Subordi Registrar: Cases if non-
5, |Review of cases when a member Eull Powers alishe;r;’:y Efsasugp:r: dg:jattﬁe teaching staff wherea
of staff placed under suspension subordinate authority has
en.1pl'oy.ee (As per Conducted suspended the employee (As
Disciplinary rules of GATI per Conducted Disciplinary
SHAKTI rules of GATI SHAKTI
VISHWAVIDYALAYA) VISHWAVIDYALAYA )
Grant Approval or accept Intimation of
52 |various transactions or events or Full Powers -
matters required to be reported under
CCS (Conduct) Rules, 1964
53 |Sanction Outpatient Medical expenses as |- Full Powers Registrar: Upto Rs. 25,000/-
per GOI guidelines
. ) . Registrar: Full Powers
54 |Sanction Inpatient Medical Expenses as |- Full Powers upto Rs. 50000/- (for local
per GOI guidelines hospitalization)
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Appointment of Private Medical

55 [practitioner as Authorized Medical Full Powers - -
Attendant (AMA)
56 |Recognition of private hospital for indoor |- Full Powers - )

treatment

Permission to take treatment from any
57 |hospital  recognized under CS(MA)|- Full Powers - -
Rules/CGHS/State Government but other|
than authorized by the University

Admission of time-barred medical

58 | cimbursement claims (more than 6 i Full Powers ) )
months old)
Permission for undergoing

59 expensive Full powers with approval

of the EC on the
recommendations of FC.

60 JAIl Retirement/ Terminal Benefits - Full Powers - -

Decision to file/defend a case on advice of]
61 |Lawyer/Legal Advisor, if any, of the]- Full Powers - -
University or on the advice of duly
constituted committee.

Delegation/Authority
Sr. Subject Sub]Description Dean/Registrar/CFAO/Any
No. No. EC Ve other Authority HOD

Engagement of Professional such as
62 ) - Full Powers - -
Lawyer/actuaries/tax consultants/

auditors etc.

Declaring any officer as “Controlling
63 | Officer” for the purpose of TA |- Full Powers - -
Claims, Medical claims , LTC claims
and/or any other claims including
countersigning these claims

Claim of an employee which has
been allowed to remain in abeyance
for a period exceeding two years

64 Full Powers - -
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65

Powers of Head of the Department for
the purpose of Account Code, FR &
SR and other rules of Government.

Full Powers

66

To declare any Group “A” officer as
“Head of the Office” for the purpose
of various government rules.

Full Powers

67

Permission to deliver lecture by
faculty member in universities /
technical institutions at their
invitation and to accept
remuneration

DoFA : Full Powers

68

Investigation of arrears claim

Full Powers

69

Momentos to high dignitaries visiting
the University

Full Powers

70

Signing agreements (following
administrative/ Financial approval
by the competent authority) as per
applicablerules.

Full Powers to decide the
signatory with the
University on case to case
basis.

71

Waive the recovery of excess
payment, if any, subject to condition
that such excess payment is not a
result of misrepresentation of the
employee

Full Powers

Administrative approval and
expenditure sanction for major
capital works to be executed by The
agency of funding ministry

Full Powers above Rs
5 Crore

Full powers upto Rs.5 Crore
only for approved DPRs by
the competent authority.
Each case to be reported to
the Board. Any new
expenditure to be
sanctioned by EC on the
recommendations of FC.

Sanction of major repair and
maintenance  works, additions to
residential and non-residential
buildings, modifications and other

Full Powersabove Rs. 1
Crore

Full Powers upto Rs.1 crore
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works to be executed by Estate
Management Section (EMS) of the
University.

4 WORKS Competent Financial Authority for
AND 3 |accepting the recommendations of |- Full powers -
SERVICES the concerned Committee for
placement of work orders
. Full Powers if Order |Full Powers if Order
4 Sanction of Excess aMemorandum Value isRs. 1 crore |Value is less than Rs.1l |- -
_Of Understandingnt over order value and above, on the crore subject to condition
mcaseof_all vyorksbemgexecuted recommendation of that wvariation is below
by the University B&WC 10%. To be reported to
Board.
Sanction of extra/substituted items Full Powe_rs on the
5 |. . - recommendation of related|- -
in case of all works being executed . -
by the University Cor_nmntee, _|f any, where
revised estimate is not
required.
Approval of Survey reports and
6 |acceptance of highest tender/bid for |- Full Powers - R
disposal of unserviceable materials
due to normal wear and tear
Grant of extension of time and levy
7 |of  penalty/compensation (with |- Full Powers - -
reasons to be recorded), in cases of
all works being executed by the
University.
Delegation/Authority
Sr. Subject Sub |Description Dean/Registrar/CFAO/Any
No. No. EC Ve other Authority HOD
Create, continue, combine or close
down any academic unit such as
1 |departments, schools, research or Full Powers - - -
other centres including service
centres, divisions on the
recommendation of the Senate.
2 Institution of - Full Powers.To be reported|- -
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5 ACADEMIC
MATTERS

Fellowships,Scholarships,
Assistantships, Medals and Prizes

to EC.

Tuition fees at the time of first
admission and thereafter every
academic year for the students
admitted in various programme

Full Powers as
per the policy
decided by the Council

Conferment of Honorary Degrees

Full Powers with
prior approval of
the visitor

Withdrawal of any degree or academic
distinction conferred on or any
certificate or diploma granted, to any
person by the University

Full Powers, on
recommendation of
VC

Selection and appointment of Head or
Professor-in-charge of the Department
or School or Unit from among the
Academic Staff of the University

Full Powers

Eligibility —and  guidelines  for

administering the Merit- Cum-Means |

assistance to the meritorious students

Full Powers

Appointment of Warden(s)/ Associate
Warden(s) for Halls of
residence/Hostel

Full Powers

Conditions of residence of students,
levying of fees for residence and of
other charges as also the management
of the Halls of Residence and Hostels

Full Powers

10

Selection of examiners for wholesome
thesis evaluation and viva-voce for
PhD

Full Powers

11

Selection of examiners for
wholesome thesis evaluation
and viva-voce for Mtech

Dean (Academic) : Full Powers

12

Selection of examiners for
wholesome thesis evaluation
and viva-voce for Btech

Full Powers

13

Financial Assistance and contingency

DoSW : Full Powers
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grant (for students)
14 |Extension/upgradation of PG - Full Powers - -
fellowships
Advance of fellowship from the Dean (Academic):  upto 3
15 |University to Research Students of]- Full Powers months, with or without HRA, as|-
any Funding agency in case off on the recommendation of DoRD.
non- receipt of funds
16 Approve expenditure and - Full Powers DoSW: upto Rs. 2 lakh -
purchase orders related to
Students Affairs
1 |Educational Tours/Field based Full powers DoSW: Up to Rs, 1,00,000/-
learning
DoSW: Full Power (Subject to
availability of funds and
2 |Refund of Fee Full powers guidelines and norms
approved by the Vice
6 STUDENT Chancellor.)
WELFARE 3 |Examination Expenses Full powers Up to Rs. 1,00,000/-
4 JAdmission Expenses Full powers Up to Rs. 1,00,000/-
Dean (Academic): Rs. 5 Lakh
in each case (Subject to
5 |Convocation Full powers availability of funds and
guidelines and norms
approved by the Vice
Chancellor.)
STUDENT 1 Extension in date of payment Full powers
7 FEES, of fees,
SECURITY 2 |Grant of free ship to students Full powers
DEPOSIT ETC.
Delegation/Authority
Sr. Subject Sub |Description Dean/Registrar/CFAO/Any
No. No. EC Ve other Authority HOD
GROUP &
8 MEDICAL 1 |Monthly Premium/ Final Payment Full powers Registrar: Up to 1,00,000/- in each
INSURANCE case

PAYMENT
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9 MEMBERSHIP Foreign Institutions Full powers
FEE PAYMENT
Inland Institutions Full powers

10 | MISCELLANEOUS

Delegation of Powers to Pro VC,
Deans, Heads of the Department,
Registrar or to any other subordinate
authority to the VC

Sanction of leasing/outshops,
premises etc. in University Campus
(With in the guidelines issued by
GOl)

Full Powers within his
own power with the
approval of the EC.

Full Power/

Deputation of Research Staff and
Fellows for field work pertaining to
research schemes with TA/DA as per
rules concerning the grants received
from Research

Full Powers

Subject to
availability of
funds, project
Director have full
powers for projects
within India. For
Visit abroad only
VC have Full
Power

NOTE:

1. Till appointment of Pro-VC or Deans, powers delegated to them shall be exercised by the VC.
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